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sources are arranged according to type (bibliography, jcurnal, or
organizaticn) and each is assidned a separate entry number. The
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volume. Each entry contains a title, rationale for selection,
descripticn, recommended usage, guality, cost, and contact person.
The first volume contains descriptions of sources of information on
student learning materials. The second volume contains descriptions
cf sources of information on new programs and approaches for
administrative and staff develcpment and describes specific training
rroducts. The third veolume contains descriptions of sources cf
information on new materials and approaches to resource allocation
and describes specific methods of rescurce alleocation. The fourth
volume, a master index, lists entries from all three voliumes
alphabetically by title: and lists all organrizations cited as
spcnsors, producers, or suppliers in the guide. (Author/HLF)

a3 2 o kel o ok ke k3 ke ake ke kA ke e a3l e ke ke ak ok ke skl ke ke ake ok ke ok ok ok ke ek ok ok ek ok 3k gk ook ok ok a3k ok ok sk o dkokok ok

* Reproductions supplied by EDRS are the best that can be made *

* from the original document: *

t********#********************************************#*****##*********
LS




US. DEFARTMENT OF NEALTH,
EOUCATION & WELFs RE
NATIONAL INSTITUTE OF !
H . ROUCATION

; THIS DOCUMENT MAS MEEN REFRO.
s OUCED EXACTLY AS RECEIVED FROM .

. . THE PERSON OR ORGANIZATION ORIGING
. - ATING IT POINTS OF VIEW OR OPINIONS

i STATED DO NOT NECESSARILY REPRE.
SENTOFFICIAL NATIDNAL INSTITUTE OF ¢
EQUCATION POSITION OR POLICY

Curriculum
Instruction

A Guide
to .
Alternatives

“PERMISSION TO REPROCUCE THIS
MATERIAL HAS BEEN GRANTEO BY

). Roolke.

0 THE EDUCATIONAL RESCURCES
INFORMATION CENTER IERIC)." :

Student Learning

Mcgericls

|

EA 013 €89

pt.

I a————
we

—

@)

Aruitoxt provided by Eic:




Published by RESEARCH FOR BETTER
SCHOOLS, INC., a private non-profit
corporation, The opinions expressed in
this publication do not necessarily reflect
the position or policy of the National In-
stitute of Education and no official en-
dorsement by the National Institute of
Education should be inferred.

The work upon which this publication is
based was performed pursuant to Contract
NE-C-00-3-0083 with the Naticnal In-
stitute of Education. Department of
Health, Education and Welfare.

Copyright for these materials is claimed
only during the perlod of development,
test and evaluation, unless authorization
is granted by the National Institute of
Education to claim copyrght also on the
final material. For information on the
status of the copyright claim, contact
either the copyright proprietor {RBS) or
the Natlonal Institute of Education.




Curriculum
and

Instruction

A Guide
to

Alternatives

Student Learning
Materials

Entries 1-96

Developed by

Barbara Casini

Research for Better Schools. Inc.
Robert G. Scanlon., Exscutive Director
April, 1976

0CT 6 1980




Acknowledgements

The quality of the contents of (his
volume is largely atiributable to the
exceptional commitment and research
skills of Barbara Casini. Suzanne Root’s
careful proof-reading and management
of composer setting tasks were invaluable
in preparing the volume for production.
Joan Clymer assisted with the develop-
ment of the index. a feature which has
undoubtedly helped to increase its prac-
tical utility. John Nearing prepared the
illustrative diagrams which appear in the
introductory section of the volume.
Finally. Pat Hall's dedicated perseverance
in typing many drafts and Theresa
Haskins' painstaking composéer work
deserve vary special commendation.

O

ERIC




E

O

INTRODUCTIGN

OVERVIEW

Currirulum and Instrurtion A Guide to Alternatives is a reference guide which sthoul personnel Lan use i s2eking ways
improve curricutum and instruction The Guide includes descriptions of various sources of informalion, as well as selected
products and methods 1 is organized in four volumes. The first volyme prowvides information on Student Learming Materrats,
the second, Administralive and Staif Developmenl. the third. Resource Allocation. and the fcurth volume 15 a master mgdex
which lists the contents of the three preceding volumes,

This 1s the volume on Studer:t Leaming Malerials [t conlains descriptions of various sources of information for locating student
learning materials The sources are arranged according 10 type ~ e.g.. bibliography, journal, organization — and each source
has been assigned a separate entry number. The enlries are fisted 10 numetival order tn the table of contents and alphabetically
by title in the index Tocated al the end of the volume, Nole The mformation in this volume 1S current as of May, 1974.
ENTRY FORMAT
Each entry in this volume contains the following information:

{1) Title — Lists name of source.

{2)  Rationale for Selection — Cites reason why source has heen included in the volume.

{31 Description — Discusses ways in whrch the source can be helpful in Iecating student learning malerrals.

{4) Recommended Usage — Suggests how source may be employed.

(51  Quality = Considers the overall utility and/or value of the source in terms of such issues as recenvy, availability,
ease of use, time requirements, comprehensivenass. etc.

{61 Cost — Lists direct purchase ¢ osls.

{71 Contact — Provides information which will enalyle users to suquire. vrder. Or goess the source of related malenals.

An example of a typical entry formal appears on the next page.
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SCHOOL MANAGEMENT INFCRMATION
RETRIEVAL SERVICE {SMIRS)

£RIC Clearinghouse ony Educational
Management

RATIONALE FOR SELECTION

An example ol the recent extension Of the clearinghouse
conepl to Inctutde (ompenized bierature searhing
SB(vIces,

DESCRIPTION

Cleannghouse on Educanonal Management vall accepl
well-defined problems froin users by mail or 1elephone
an send pubhications OF refes 10 anGihier lesrmghonse
tor an answer, In the area of management, the cleaning
house will pertorrn manual searches of ERIC ndexes,
Referral to the Intermedhate Edhwation Distrect lof a
compnar search m Besearch in Education, the Cuggent
Index 1o Journals m Edueation, Vocaliopal and
Technieal Egucation Abstracts will be made for par-
ticular brobiems, Compuler search can be pased ON up
10 20 ERIC deseriptors for an cuthbut of 130 dotymem
résundée, Target users of this service are sth..ol
admimstratoss.

NO, 41

RECOMMENDED USAGE
Tobical Survey

QuaLiTyY
Useful for @ searcher with a specily, 1OPIC who an wint
tor 12 weers liurnaround umel, Particularly useful for
qQuenies within vocational and techmual education for
which the data base is not available at all cornbuterized
searching cemers, The cleaninghouse wall assist wih
phrasing a Query in ERIC descriplors.

COST
Searih Lost 15 reasonabie. S16, and must be prepard.

CONTACT
SMIRS
ERIC Cleatinghouse on Educanionat Managemen
University of Oregon
Eugene, Oregon 97403
1503} 686-5043




INDEX: SOURCES OF iINFORMATION

The index lists sources of information althabetwally by title. Entries with utles that are acronytns appear at the beginning of
each alphabetical section. Appropriate user and edutationa! level notations and the entry number follow the uitle of the
source. [he grid in the index identiFies 1he tynes of suurces listed - e.g., bibliography, orgamzation, The format of the index
is illustrated below.

Grid shows tvpes «f sources
listed in the index,

!f j j AEDS Monitor, for example. Is a
£ j fournal that teachers (T} may find
usefuf. The fournal’s entry no. is 44.
f? / f'f 2 i’ viA
F ALDS Mosstor aFs 43

. AV Commrwans glon Bty 1A 11,89 ALERT is a sourcelist of curricula
® [AMERT A' o r i O imsrte, tar 1 Progans and ff—— Gesigned for elementary grades that

Trom b} Lty can be used by administrators (A)
* Adiertatoe High S hooh, S0 Pasiecar Progratng
1A} Seomiwyr 10 aﬂd feachers !T).

Pro A0 sttt Por | b gt Lo 2ot and e hnology
A 18l

Fo AU i B8 R v et WS yar 1 st [heniopunont
1a 1 epd

L] Agdowved stoa ton A [ 46

b4 ; Audvsit Maket Pan s ti) 14

Information sOurces that are

organizations have been categorized

by type — e.g.. professional, governmental.
The code (Pro) in the grid indicates that
the Assoclation for Supervision and
Curricuium Development is a professional
organization. An explanation of the code
precedes the index.




STUDENT LEARNING MATERIALS
SOURCES OF INFORMATION
ENTRIES 1-96




AN ANNOTATED LISTING OF SOURCES FOR
LOCATING STUDENT LEARNING MATERIALS

This listing of sources of information about student learning materials is aselective listing. It includes a
variety of useable sources of both primary and secondary information. The published sources have been
chosen to be as recent as possible. Nothing published before 1969 is included and most sources are even

more recent,

Sources are arranged according to type (e.q., Directory, Bibliography) and alphabetically by title within
type categories. In cases where the source Ts oriented toward a specific level of education, this has been in-

dicated.

Entries have been coded to suggest how they might best be used in asearch for information about

learning materials:
Code
Current Awareness

Broad Survey

Topical Survey

Evaluative Information

Direct Contact

Explanation -
A source for maintaining current awareness of new devel-
opments in an area of interest.

A source for conduciing a broad general survey of a
subject.

A source for conducting a search on a specific topic,

A source for locating evaluative information.

A source for establishing direct contact with a person, an
agency, or a publisher.
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CURRENT INDEX TO JOURNALS IN

EDUCATION (C.1.4.E.)
RATIONALE FOR SELECTION COST
Comprehensive coverage of the core and peripheral $44 a year.
periodical literature of education.
CONTACT
DESCRIPTION Macmillan Information
A monthly index t¢c 700 periodicals including summaries 866 Third Avenue
of contents, Part of the vast ERIC system and a major New York, New York 10022

source of information on education. Includes foreign
language materials which Education Index does not. The
main entry with the annotation for the document is
arranged by the clearinghouse that processed it and an
accession number. Subject and author idexes are keyed
1o main entry. Also includes listing of titles by journal
and an index to the joumals covered. ERIC descriptors
are the subject terms used to classify the articles.

RECOMMENDED USAGE
Current Awareness
Topical Survey

QUALITY
Valuable coverage of key education journals. Abstracts
help searchers to weed out irrelevant articles. Vast
amounts of literature covered here are valuable for a
specific search on a topic although knowledge of ERIC
descriptors is necessary 1o locate subject entries.
Unwieldy to searcher who does not know accession
numbers of specific documents since user must go from
subject or author index to main entry 1o read abstract and
complete reference. Bestused by a specialist who has a
very definite idea of what he wants, although the
listing of journal contents by title can be scanned as a
current awareness tool. Available in most fibraries.




NO.2

EDUCATION INDEX

RATIONALE FOR SELECTION
Most widely available major index to English language
periodical literature ih education.

DESCRIPTION
A monthly author and subject index of education litera-
ture, including major English language journals, some
Office of Education publications, proceedings, year-
books, and book reviews, Subject terms used are based
on Library of Congress usage. List of journals covered
is included. Monthly issues are cumulated annually.

RECOMMENDED USAGE
Topical Survey

QUALITY
Coverage has been curtailed in recent years, Does not
cover foreign language publtications, as ERIC indexes
do, or provide access by title. Voting by subscribers
determines coverage. Useful for literature searches on
specific topics.  Availeble in almost all libraries,

CONTACT
H. W. Wilson ComPany
950 University Avenue
8ronx, New York

Fromd
~I




EDUCATIONAL ADMINISTRATION
ABSTRACTS

RATIONALE FOR SELECTION
A service covering curriculun  imed primarily at
administrators.

DESCRIPTION
An abstract journal issued three times a year to cover
literature relating 10 educational administration.
Arranged by general subject classifications. 1-A is

"Curricelum and Instruction. Cross references are made
to related subjects and abstracts. Indexes lead searchers

1o articles from specific journals and by authors. There
are Jists of abstracters and journals reviewed. Target
users are administrators.

RECOMMENDED USAGE

Current Awarenass
Topical Survey

ouAUTY
Arrangement of abstracts in groups by general subject
category facilitates browsing for current awareness.
Probably less usetul for a specific search 09 a subject.
Literature abstracted contains theory as well as reports
on practical approaches 19 curriculum improvement.
Awvailable in larger and education libraries.

COST
Subscription is $10 a year.

CONTACT
University Council for Educational Administration
29 West Woodruff Avenue
Columbus, Ohio 43210

NO.3




RESEARCH IN EDUCATION (R.L.E.}

RATIONALE FOR SELECTION
A unigue source of information on government-
sponsored research in education.

DESCRIPTION
A monthly abstract journal which conteins résumds of
selected research reports and descriptions of outstanding
programs from the ERIC clearinghouses. Main entry is
listed by accession number within grouping for the
clearinghouse that processed the document. Indexes for
subject, author and institution refer to main entries
with abstracts. There is a crossreference list from the
clearinghouse accession number 10 the ERIC accession
number. ERIC descriptors are used for subject classi-
fication. Documents abstracted in Research in
Education are aveilable from the ERIC Document
Reproduction Service, P.O. Drawer O, Bethesda,
Maryland 20014,

RECOMMENDED USAGE
Topical Survey

QUALITY
A valuable source when very specific, often technical,
data is needed on a topic. Abstracts help searcher to
determine relevance of document. For the expert or
someone with a well-defined topic to search for.
Generally available in ibraries.

cosT
Subscription is $38 a year.

CONTACT
Superintendent of Documents
Government Printing Office
Washington, D.C. 20402

NO. 4




STATE EQUCATIONAL JOURNAL INOEX

RATIONALE FOR SELECTION
Unique coverage of subject material appearing in all state
educational journals.

DESCRIPTION
A semi-annual {February and July) subject index 10
artic’es appearing in all official state educational
journals.

RECOMMENDED USAGE
Topical Survey

QUALITY

A means of covering a potentially valuable source of

. information on specific topics especially when local
application of a type of curriculum program is of
interest. The quality of material retrievable from this
source depands on the treatment of the subject in the
journal. No author of title access 10 articles is provided.
Available in libraries where journals indexed would also
be found.

COST
Subscription is $30 annually.

CONTACT
P.QO, Box 244
Westminster, Colorado 80030

20
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A BIBLIOGRAPHY OF OPEN EDUCATION
Roland S. Barth and Charles H. Rathbon.. 11971)

LEVEL: Elementary

RATIONALE FOR SELECTION
Valuable collection of information on open education.

DESCRIPTION
Intended as both a starting place for irformaticn and a

source for detailed information for theose already fanuliar
with open education, this bibliography -uggests literature
in booi, periodical and nonprint {orm on the back-
ground, theory, and implementation of open ed-,¢cation,
as well as lists of curriculum materials. ite.ns are
grouped by type and contain complete reference plus an
annotation. There is 3 listing of publishiers’ snd
distributors’ addresses. The work is indexed by names
and tities of entries.

RECOMMENDED USAGE
Topical Survey
Direct Contact

QUALITY
Contains a variety of types of information on open
education for a range of users. On a specific and
practical level, it contains contact information for
publications and materials. Also useful 1or a more
general survey, Annotations help the user {o detezmine
the relevance of literature inciuded.

CONTACT
Education Qevelopment Center, Inc.
55 Chapel Street
Newton, Massactusetts (2160




BIBLIOGRAPHY OF PROGRAMMED
INSTRUCTION AND COMPUTER
ASSISTED INSTRUCTION ,

Taher A. Razik, ed, {19777

RATIONALE FOR SELECTION
A comprehensive collection of published material on
programneed instruction.

DESCRIPTION
A bibliography listing material on programmed fearning
by area treated and then alphabetically by author within
area. Computer assisted instruction is not subdivided,
Contains all articles published on the sublect and
selected unpublished articles in areas that snight
interest researchers. No indexes are provided 1o lead
searcher to individual entries. Researchers are the
intended ysers.

RECOMMENDED USAGE
Broad Survey

QUALITY
Valuable because of the comprehensive nature of listing.
As it is intended for researchers, literature included is
technical. The lack of indexes makes it difficult to find
specific articles. Might be useful for a broad survey of
the field of programmed instruction for a user with the
time and expertise necessary 10 examine the literature
contained here, As this bibliography is three years old,
its literature must be updated, perhaps through an
indexing service.

CONTACT
Educational Technology Publications, Inc.
Englewood Cliffs, New Jersey 07632

NO.7




CURRICULUM GUIDES: A SELECTIVE
BIBLIOGRAPHY
Exceptional Child Bibliography Series No. €11
{July. 1972}

RATIONALE FORSELECTION
A bibliography of curriculum guides from the Council
for Exceptional Children's computer file ot abstracts.

DESCRIPTION
A 1972 bibliography of abstracts of curriculum guides
for education of exceptional children. All abstracts
appeared in Exceptional Child Abstracts Volumes i-tll,
Listing is by 2bstract number. Contains indexes for
authors’ names and subjects. Most items are availab’e
from ERIC Document Reproduction Service.

RECOMMENDED USAGE
Topical Survey

QUALITY
A useful collection of curriculum guides, Contact
infarmation is given for locating actual dovument.
Guides included cover all educational levels — preschiool
to college. Indexes are provided for specific subject
searches.

COST
Bibtiography is available at no cost from the Center for
Exceptional Children.

CONTACT
CEC Information Center on E xceptional Children
Jefferson Plaza, Suite 9500
1414 S. Jefferson Davis Highway
Arlington, Virginia 22202

NO.8




NO.9

ERIC ABSTRACTS SERIES
RATIONALE FDR SELECTION QUALITY

Bibliographies containing abstracts of documents on Useful repackaging of information contained in the

timely topics in management and related areas, several larger ERIC system. Would be helpful at the beginming

being of particular interest to curriculum planners, of asearch for information on a new approach.

Abstracts included with document reference assist

DESCRIPTION searcher in selecting relevant material to pursue.

These bibliographies have been compiled from abstracted

research documents appearing in Research in Education CONTACT

by the ERIC Clearinghouse on Educational Management National AcademY of School Executives of the

to form a package on subjects of particular interest. American Association of School Administrators

Pubtished in pamphlet form and $old on a subscription 1201 Sixteenth St.. N.W.

basis by the Educational Research Service a5 well as by Washington, D.C. 26036

the AASA. Three publications in the series are of
particular interest. No. 22, Atternative Schooling. New
Patterns in Education (1972) contains documents on
atternative school plans, community involvemant in
alternative planning, case studies and guidafines on
how to start an alternative plan sthool, No. 23,
Assessing Educational Innovations {1972} contains
material discussirg the change process and

assessment, the choice and use of innovative ideas,

and developing and assessing the evaluative process.
No, 24, Open Space Schoots (1973} consists of docu-
ments defining open space schools, comparing them
with traditional schools, describing how to plan for the
implementation and operation of open schools. Al} the
bibflographies have subject indexes refarring to the
numbered abstracts for the documants which are
arranged alphabetically by the author’s last name. The
actual documents are available through ERIC Docy-
ments Reproduction Service, P.O. Drawer O,
Bethesda. Maryland 20014.

RECOMMENDED USAGE
Broad Survey




DESCRIPTIONS AND REPORTS
OF INNOVATIVE PROJECTS
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ALTERNATIVE HIGH SCHOOLS:
SOME PIONEER PROGRAMS
ERS Circular No. 4 (1972)

LEVEL: Secondary

RATIONALE FOR SELECTION
Valuable discussion and identification of actual aiterna-
tive high schools.

DESCRIPTION
A report on alternative high school program containing:
{1} a description of the characteristics of alternative
high schools and the Positions that colleges and univer-
sities, state education departments and regional accredit-
ing agencles have taken on alternative programs. and {2)
descriptions of actual pioneer programs including period
in progress, school system, number of students and staff
and grades included. A list of selected references on the
subject of alternative high schools is provided. There are
indexes 10 program features and to programs by location.

RECOMMENDED USAGE
Broad Survey
Direct Contact

QUALITY
As well 9s providing educators interested in alternative
secondary schools with a survey of what is being done,
this report provides information for direct contact
with schools having such programs.

COoSsT
The report is $3.

CONTACT
Educational Research Service
Suite 1012
1815 North Fort Myer Drive
Arlington, Va, 22209
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EPIE REPORT NO. 58: EVALUATING

INSTRUCTIONAL SYSTEMS
[_EP!E Institute

RATIONALE FOR SELECTION COST
One of the few available assessments of the three largest Report isincluded in EPIE membership fee, costs
individualized instructional systems by an independent $10a copy tor non-members.
organization specializing in the evaluation of educational
materials, equipment. and systems, CONTACT
EPIE Institute
DESCRIPTION 463 West Strest
A report in three sections which analyzes three New York. N.Y. 10074

individualized systems: Individualiy Prescribed Instruc-
tion (IP1), Individualiy Guided Education {IGE}, and
Program for Learning in Accordance with Needs (PLAN).
The report assesses {1) the principles which characterize
each system. (2) related materials and their organization,
(3) the implementation of the system. and (4} available
evaluation and research data. Each section of the report
includes an observer's impression of the system func-
tioning in an actual schaoi setting, and information
about its developmental history. Goals and objectives

of the system are also discussed, together with its
organization and methodology. A brief overall assess-
ment of the particular system by EPIE follows each
section, and the report as a whole.

RECOMMENDED {JSAGE
Current Awareness
Broad Survey
Topical Survey
Evaluative Information

QUALITY
Characterized by EPIE as a "first cut” assessment, the
report will undoubtedly be yseful for educators
interested in a rather complete overview. analysis, and
comparison of three major individualized instructional
systems,




PACESETTERS IN INNOVATION: A
CUMULATIVE ISSUE OF ALL PROJECTS
IN OPERATION (1969)

RATIONALE FOR SELECTION
Despite its age (5 years}, this is a major source of informa-
tion on Title 11l proiects (Projects to Advance Creativity
in Education).

DESCRIPTION
A coltection of résumés of projects funded through
Title {11, The subject index is based on ERIC descriptors.
Alse indexed by state and local educational agency,
Documents contained here are available from the ERIC
Document Beproduction Service, PO, Drawer O,
Bethesda, Maryland 20014,

RECOMMENDED USAGE
Topical Survey

QUALITY
Despite the lapse of time since publication (5 years) this
is a widely available source of information on Title 11
projects. Most useful to those conducting specific
searches who can follow up these documents with more
recent literature in current ERIC publications.

CONTACT
Superintendent of Documents
U.S. Government Printing Qffice
Washington, D.C. 20402
Catalogue number OE-20103

NO. 12




PRODUCT DEVELOPMENT REPORTS
American Institutes for Research

RATIONALE FOR SELECTION
Well organized and highly detailed case studies of

selected exemplary products,

DESCRIPTION
The case studies include descriptions of the following

curriculum products: First Year Communication Skills
Program, Hawaii English Program. Intermediate Science
Curriculum Study. Science Curriculum Improvement
Study, the Sullivan Reading Program, the Creative
Learning Group Drug Education Program, the Frostig
Program for Perceptual-Motor Development, Science —
A Process Approach, Arithmetic Proficiency Training
Program, Holt Social Studies Curriculum, Distar
Instructional System, the MATCH Program, IPI
Mathematics, and the TABA Social Studies Curriculum,
Each product development report discusses the objec-
tives, organization, format, cost, teacher and leamer
activities, and management of the particular product,

A developmental history and formative and summative
evaluation data are also included in each report,

RECOMMENDED USAGE
Current Awareness
Broad Survey
Topical Survey
Evaluative Information

GUALITY
The reports are generally very thorough and well
written, although several years old, A good source of
specific, if somewhat dated, information about the
products treated.
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COST
Cost of single regort is $2, a set of 20 can be purchased
for $30.

CONTACT
American Institutes for Research
P.0O.Box 1113
Palo Alto, California 94302




DIRECTORIES AND HANDBOOKS
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AUDIOVISUAL MARKET PLACE

RATIONALE FOR SELECTION
Astandard reference work for users and sellers of
audiovisual products.

DESCRIPTION
Contains 1ists of audiovisual producers and distributors
by name, media and subject, associations, a calendar
of meetings and conventions for the year, educational
radio and television by state. Manufacturers and
distributors are arouped both alphabetically ang in
classified order. Reference books relevant to the field.
serials, review services and avajiable services are also
included. The entire volume is indexed according to
proper names.

RECOMMENDED USAGE
Direct Contact

QUALITY
A valuable collection of information on the audiovisuat
world ranging from actual reference resources 10 pro-
ducers and associations to contact. The publication is
updated yearly. Easy 10 use hecause of its helpful divi-
sions as well as its overall index. Available in libraries.

CONTACT
R.A. Bowker Company
1180 Avenue of the Amerlcas
New York, New York 10036
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A CONSUMER'S GUIDE TO
EDUCATIONAL INNOVATIONS
Mortimer Smith (1972)

RA STONALE FOR SELECTION
Brief introduction to innovative ideas and concepts in
education.

DESCRIPTION

A handbook containing brief chapters on a variety of
_new educational approaches — open classroom, modular

scheduling, sensitivity training, etc. — which attempt to
describe the approach, explain how it evolved, and
assess its present and future potential. in most cases
handbook includes references for more specialized read.
ing on subject.

RECOMMENDED USAGE :
Broad Survey

QUALITY
A useful overview of innovative approaches which is easy
to read and nontechnical. Provides good introduction to
the vecabulary of innovation.

COSsT
This booklet is $2.50.

CONTACT
Council for Basic Education
725 Fifteenth St., N.W,
Washington, D.C. 20005
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DIRECTORY OF EDUCATIONAL
INFORMATION CENTERS

RATIONALE FOR SELECTION
Although otd {1963}, this directory is still a good
reference collection of resources for obtaining educa.
tional information,

CESCRIPTION
Diraclory of 337 educational information centers by
state, regional offices of the Office of Education,
research and development centers, instructional material
centers for handicapped children, regional aducational
laboratories and state research coordinating centers for
vocational and technical information. Title 111 agencies
are also listed. Contains a subject index, Relevant
subjects are: “Instructional Innovation,” “Instructional
Materials,” *Instructional Materials Centers.” {ndicates
services and holdings of centers and contact information.

RECOMMENDEO USAGE
Direct Contact

QUALITY
Although this is old and some addresses are now out-of-
date, it is likely to be updated in the near future. It is,
nevertheless, a reasonably complete gathering of
information on information centers which might offer
consultant help to ysers and provide leads to their
locations and services,

COosT
$1.35

CONTACT
OE-12042
1.8, Government Printing Office
Washington, D.C.

-
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DIRECTORY OF ORGANIZATIONS AND
PERSONNEL IN EDUCATIONAL
MANAGEMENT
ERIC Clearinghousa on Educational
Management

RATIONALE FOR SELECTION
A direct contact source for those interested in manage-
ment aspects of curriculum innovaticn.

DESCRIPTION
An annual directory of 500 individuals and 150
organizations involved in educational management
fwhich includes finance, planning, organization of
instruction, staffing, evaluation, and research}. The
organizations are laboratories, research centers, pro-
tessional associations, school study councils, university
research and service buresus and incaependent organiza-
tiors. The information previded about organizations
corsists of: name, address, purpose, policy for supplying
information, geographic service area. research subiect
areas and topics of publications. Individuals listed are
researchers. Their names, addresses, research subjects,
research affiliations, and available publications are
described. Both sections are alphabetically organized
and each is subject-indexed. Organizations are also
indexed by geographical area.

RECOMMENDED USAGE
Direct Contact

QUALITY
A vatuable source of direct contact information. The
ERIC Clearinghouse of Educational Management pro-
duces this directory, updating it annually.

cOsT
$3.50

CONTACT
ERIC Clearinghouse on Educationcl Management
University of Oregon
Eugene, Oregon 97403
(503} 6865043
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EDUCATIONAL MEDIA YEARBOOK
James W. Brown, ed. (1973}
RATIONALE FOR SELECTION individual topics through directory using this as a
— .. . Avaluable averviw of all phases of educational media one-stop reference tool. Annotations assist in selection.
as well as contact information for variety of resources, Seems suited 1o users of all levels of expertise.
agencies and foundations.
CONTACT
DESCRIPTION R. R. Bowker Company
Initial chapters describe all phases of media develop- 1180 Avenue of the Americas
ments, research, manpower, sales and business. Also New York, New York 10036

contains a directosy of specific information on related
organizations, foundations, federal granting agencies
and multimedia resource directory with annotations.
Resource directory contains material since 1960 that was
available for sale, rental or loan as of 1972, both print
and nonprint. Tit!<s, which include catalogs of instruc-
tional materials as well as more theoretical discussions
of types of approaches, are selected 10 be uselul to any-
one working or stegdying in the field. Yearbook has a
general index as well as a more sdecific subject and
author index to title listings in the résource dircctory.

RECOMMENDED USAGE
Yearbook:
Current Awareness
Broad Survey
Directory:
Topical Survey
Direct Contact

QUALITY
Very well organized and indexed collectton of informa-
tion of many tynes. Directories provide very accessible
direct information for contacting orgarizations that have N
relevant information services, publications, and research
proiects. Broad overview passible irom descriptive
chapters. to be followed by more specific leads to
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EDUCATORS PURCHASING GUIDE

RATIONALE FOR SELECTION
A comprehansive compilation of multimedia educational
products, information and contacts.

DESCRIPTION
Contains listings of producers of educational materials
for specific levels, subject areas and media. Leads user
1o direct contact information for producers, publishers
and distributors. Also contains lists of sales offices and
publishers’ gutlets,

RECOMMENOEO USAGE
Direct Contact

QUALITY
Provides direct contact with commercial companies
marketing materials in a desired sublect area. level,
medium, ete, No evaluation data included. Color coded
pages indicate various media groupings. Publishers of
EPG provide their own telephone contact pumber for
questions. This is generall¥ available in libraries.

CONTACT
North American Publishing Company

401 N. Broad Street
Philadelphia, Pa. 19108
|
|

ERIC 3

IToxt Provided by ERI
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THE ENCYCLOPEDIA OF ASSOCIATIONS
8th £d. (1973)

RATIONALE FORSELECTION
Provides reqularly updated information on a large num-
ber of educational and other organizations,

DESCRIPTION
Volume one Jists national associations of the United
States within subject grouzings — alphabetically by
keyword in the title of the association, Education is
part five, Information provided includes address,
activities, publications, divisions. There is an aiphabet-
ical and keyword index to the entire volume. Names of
inactive or defunct associations are also listed. The
third volume contdins periodit supplements. Founda-
tions are included among these entries.

RECOMMENDED USAGE
Direct Contact

QUALITY
This is a standard reference work, available at alt
libraries. Qne difficulty in using it, despite the valuabte
collection of information it contains, is the keyword
entry which might be by the last word in the associa-
tion’s name.

COST
Cost of volume one is $45. Volumes one and three
cost $93.

CONTACT
Gale Research Company
Book Tower
Detroit, Michigan 48226




ENCYCLOPEDIA OF INFORMATION
SYSTEMS AND SERVICES
1st &d, {1971}

RATIONALE FOR SELECTION
A descriptive guide 10 information systems end
services, bringing together information ghat usually
must be searchzd for in many separate places.

DESCRIPTION
The systems and services covered here include informa-
tion centers, computer services, networks and coopera-
tive programs. data banks. documentation centers,
information storage and retrieval systenss, research
centers and project clearinghouses, referral centers,
coordinating agencies. consulting services, professional
associations and specialized reference services. Entry is
alphabetical by title of the 3gency. Information given
includes the service’s address and telephone, date
established, other sponsoring organizations, head of the
unit, staif, description, scope, input sources, holdings,
publications, microform services, magnetic tape
services, other services, user restrictions. Related
agencies are cross-referenced. The volume is indexed
for subject, personal names and a variety of other
specific information purposes such as consulting end
plenning services, abstracting end indexing services,
etc.

RECOMMENDED USAGE
Oirect Contact

QUALITY
A very ysefut collection for locating relevant informa-
tion services. Indexing is very extensive and helpful.

CONTACT
Edwards Brothers
2500 South State Street
Ann Arbor. Michigan 48104




HOW TO INSTALL A NEW CURRICULUM
James M. Mahan and F. Jean Gull {1972}

LEVEL: Elementary

RATIONALE FOR SELECTION
A step-bY-step quide 10 aid administrators in choosing

and Installing new curricelum.

DESCRIPTION
{n addition to its step-by-step narrative approach, the
handbook offers lists of references and resources and
checklists to the administrator who is involved in
change. {t is part of a larger series (How 10 Get New
Programs Into Elementary Schoolst which carries the
process through 10 evaluation.

RECOMMENDED USAGE
Broad Survey

QUALITY
Is useful ror placing an adiministrator in contact with
more direct information about actual programs, A very
straightforward and non-techmical guide to curriculuin
change which should be easy 10 use.

CONTACT
Educational Technology Publications, Inc.

Englewood Cliffs, New Jersey 07632

g
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LITERARY MARKET PLACE

RATIONALE FOR SELECTION
An annually revised source of information on the
publishing world, including contact information.

DESCRIPTION
An annual directory of useful information on publish-
ing companies including addresses, names of editors
and officials and a list of companies by specialty.
Publishers specializing in programmed learning
materials are listed together, Less relevant miscellaneous
information on newspaper columnists, literary bureaus,
literary prizes, book clubs and the like is also included.

RECOMMENDED USAGE
Direct Contact

QUALITY
Comparable to the Publishers’ Weekly ano Publishers’
Trade List. Published annually. this source is limited
to book materials. |t is best used as a source of contact
information about publishers, editors who might be
concerned with curriculum materials, and school
coordinators.

CONTACT
R. R. Bowker Company
1180 Avenue of the Americas
New York, New York 10036
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MEDIA SERVICES IN OPEN—-EDUCATION
SCHOOLS
Drexel Library Quarterly 9, No. 3 {July, 1973}

RATIONALE FOR SELECTION
A handbook dealing with the role of media services in
realizing the objectives of the open school,

DESCRIPTION
An issue of the Drexel Library Quarterly devoted to the
role of the media center and the media specialist in open
schools. Authors of individual articles are educators and
media specialists, Sample Articles: “Media Specialists
Work with Teachers,” “Media Specialists and Children:
An Open Ctassroom Approach.” The issue editor dis
cusses thrae stages in the total integration of the inedia
center with the open school aPproach. The article on
student involvement with media lists examples of
students’ media prolects. Articles contain references for
further reading.

RECOMMENDED USAGE
Broad Survey

QUALITY
Provides a useful overview of the role of the media

center and media specialist in the open school approach
to education {K-12). The issue is out-of-print and
available from ERIC/IR in hard copy and microfitrm.

COoST
Hard copy, $4.20 per 100 pages: microfilm, $.75.

CONTACT
ERIC Clearinghouse on Information Resources
Stanford University
Stanford, California 94305
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NORTH AMERICAN EDUCATOR'S WORLD

RATIONALE FOR SELECTION CONTACT
A handy reference guide to educationai associations. North American Pubiishing Company
foundations, research centers and conventions in the 401 No. Broad Street
United States and Canada. Philadelphia, Pa. 19108
DESCRIPTION

Directory is divided into six sections: associations,
research centers, foundations, publications, a revised
calendar of meetings, and conventions. An index to the
associations indicating the jocation of information on
association publications, on the associations themselves.,
and updated information in a supplement are also
included. Entries in all sections are alphabetically
arrangéd. The inCax to associations is at the front of
the volume. The indexes to foundations and research
centers precede those sections in the volume. The
entries for research centers specify whether or not
consulting services are available. Descriptions of

centers and associations vary. For associations, mforma-
tion about their address, purpose and publications is
provided. For foundations and research centers. infor-
mation about addresses, purposes, activities and
publications is generally included.

RETOMMENDED USAGE
Direct Contact

QUALITY
One limitation of this work is the lack of a subject
index. It is, nonetheless, a valuable source of direct
contact information when a specific organization’s
name is known. The conferences, wort shops, publications,
and special services {including consuliation) of organiza-
tions of known relevance can be identified quickly
through thissource. The basic edition is updated
annually through a supplement. 1% is available in most
libraries.
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PATTERSON’'S AMERICAN EDUCATION

RATIONALE FOR SELECTION
A standard directory containing contact information
on schools and educational associations.

DESCRIPTION
An annual directory listing, by state, departments of
education, boards of education, state educational
associations, schools (with addresses and principaisl,
Also includes some private systems, associations and
societies. There is a classified list of schools by subject,
The volume has an index 10 schools by name.

RECOMMENDED USAGE
Birect Contact

QUALITY
Useful to use for direct contact with schools and
associations as well as individuals such as state curric:
ulum supervisors, Contains ne description of the
activities of organizations and persons included. Available
in libraries,

CONTACT
Educational Directories, Inc,
£.0.Box 199 -
Mount Prospect, litinois 60056
(312} 3851811

[N
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" RESEARCH CENTERS DIRECTORY
Ath £d.

RATIONAL= FOR SELECTION
A source to locate research centers working in a
particular area of interest.

DESCRIPTION
A listing of research centers by the subject of their
research, giving information on their addresses, principal
fields of research, and publications. indexed by
institution and by name of research center. Supplement
issued to update the directory is called New Research
Centers.

RECOMMENDED USAGE

Topical Survey
Direct Contact

QUALITY
Useful when necessary to find research information on
a specific topic or to contact a research site directly.
Institutions listed might be a source of consultant
services.

CONTACT
Gate Research Company
Detroit, Michigan

b
n
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SECOND HANDBOOK OF RESEARCH =
ON TEACHING
Robert W. Travers. ed. {1973)

RATIONALE FOR SELECTION
A very recent updating of a malor handbook by N.L.
Gage giving a good overview of the subject.

DESCRIPTION
A comprehensive gverview in chapters by experts on
all areas of research and innovation. Gives specific
attention to developments in subject areas, References
{generally recent publications) are-provided for further
reading. Volume is indexed for names and subjects.

RECOMMENDED USAGE
Broad Survey

QUALITY
A nicely put together overview of research, References
can lead user to further literature on a particular subject.
Awvgilable in Iibraries as a reference book.

CONTACT
Rand McNally and Company
10 East 53rd Strest
New Y ork, New York 10022
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SOCIAL SCIENCES: A DIRECTORY OF
INFORMATION RESOURCES INTHE
UNITED STATES

Revised €£d. {1973}

RATIONALE FOR SELECTION
A recently updated guide to U.S. information resources
in the social sciences which includes many of imPortance
for education.

OESCRIPTION
A directory of information resources in the social
sciences which includes Professional societies, university
research bureaus, government agencies, laboratories and
information centers, Entries are listed alphabetically
and numbered sequentially, The subject index is keved
1o the numbers, Description of each rescurce contains
name, address, areas of interest, publications, holdings,
and information services.

RECOMMENOEOD USAGE
Direct Contact

QUALITY
Now that it has been updated, this is a8 very useful
source for locating agencies for direct contact.
Agencies are listed under the 2lphabeticat listing for
the main agency and are sometimes difficult to locate.
This edition and the ofder edition are available in
libraries.

CosT
$6,90

CONTACT
1).8. Government Printing Office
Washington, 0.C. 20402
Stock number 3000-00065
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TEACHING HUMAN BEINGS: 101 SUBVERSIVE
ACTIVITIES FOR THE CLASSROOM
Jeffrey Schrank (1972)

LEVEL: Secondary
USERS: Teachers

RATIONALE FOR SELECTION
An untonventional and imaginative approach 1o the
role Of the teacher with references 10 source materials.

DESCRIPTION .
Schrank advocates e change in the communication be-

tween teacher and student o that they learn with one
another. He claims this is a form of innovation that is
possible in any classreom. His book includes exerGises
in exploring topics such as listening and other sensory
education, hidden assumptions, chemicals and the body
and learning about death. He mentions films, literature
and games that can be used as resources for this type

of education. Two appendices contain sources of films
and descriptions of games angd simulations available for
purchase.

RECOMMENDED USAGE
Broad Survey
Topical Survey
Direct Contact

QUALITY
A very cortemporary approach to education and the
relationship between teacher and student that could be
implemented by an interested teacher in any classroom
without administrative change, Materials suggested by
author are timely ang ordering information is provided.

NO.30

CcOosT
Book costs $7.95 in hardhack. $3.45 in paperback,

CONTACT
Beacon Press
25 Beacon Street
Boston, Massachusetts 02108
{617 942:2110




THE USE OF COMPUTERS IN INSTRUCTION

tN SECONDARY SCHOOLS
Warren J. Ko _(1972)

LEVEL: Secondary
USERS: Administrators

RATIONALE FOR SELECTION
Selected as source of information about specific pro-
jects in computer assisted instruction.

OESCRIPTION
A pamphlet explaining how computers can be used in
instruction. the requirements for their use and how
schools can investigate their use. Specific information
about consortia involved with computer agsisted instruc-
tion, ongoing instructional projects and available
software. Glossary included.

RECOMMENOEO USAGE
Broad Survey
Direct Contact

QUALITY
Thisiscurrent enough {1972} 1o be very useful for
putting administrators in touch with actual program
developers as well as giving them an idea of what is
involved in adoption of computer assisted instruction.
This pamphiet is a product of the NASSP and
inexpensive. 11 is brief end not highly technical in
nature.

cOosT
$1.50

CONTACT
Mational Association of Secondary School Principals
1210 Sixtesnth Street, N.W.
Washington. D.C. 20036
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BIOSIS (BIOSCIENCES INFORMATION

SERVICE)
LEVEL: Secondary COST
Cost is noniinal —~ $25 — tor the tools 1hal are
AREA: Scienue~Biology provided.,
RATIONALE FOR SELECTION CONTACT
Major abstracting and indexing service for the BIOSIS
biological sciences with services orienled to secondary 2100 Arch Street
science curriculum. Philadelphia, Pa. 19103
{215) LO B-4016
DESCRIPTION

Produ-er of the major information service in the fald ol
tiology. Also Provides a secondary schoot service called
Curnruhan Respurce Matenials which furnishes lugh
school science leachers with four issues of Biological
Abstracls, lwo issues of Bigresearch Index and 25
Guides to BIOSIS" Indexes, for nstructing secondary
science students in the techniques of literature searching.
Provides an irregular newsletter for teachers using this
service and has a teacher workbook projecied for late
1974. An information specialist at BIOSIS serves asa
kaison to workshops and schools that are interesied in
using BIOSIS 1ools 25 instruclional malerials,

RECOMMENODED USAGE
Oirect Contact

QuUALITY
BIOSIS services are onented toward instruclion of
serious secondary students in the sciences and leachers
who aie préparing such students for college level worl:
and research. Education inliterature searching for the
sciences is not widely pracliced hut potenlially
valuable. BIOSIS plans to develop more contacls with
secondary schools in the future.

ol




EDUCATIONAL RESOURCES INFORMATION
CENTER (ERIC)

RATIONALE FOR SELECTION
The mast comprehensive information system for educa-
tion in existence,

OESCRIPTION
A nationally sponsored information system for educa-
tion developed by the Office of Education and now
operated by the National Institute of Education. Com-
posed of clearinghouses with areas of special interest
for which they monitor, acquire. evaluate, abstract,
index and list literature for inclusion in ERIC
reference publications. Related products include the
Thesaurus of ERIC Oescriptors, a constantly updated
list of subject terms used for classifying information and
searching within the system and increasingly used in
educational information centers and materials outside

of ERIC, Research in Education (R.1.E.) and Current
Index to Journals in Edycation (CLJLE) {See Abstract-

ing and Indexing Services), The system also produces
bibliographies, newsletters, bulleting, interpretive sum-
maries and reviews. The ERIC Report {See Journals and
Newsletters} provides current information on the

ERIC system.

RECOMMENOEO USAGE
Current Awareness
Broad Survey
Topical Survey

QUALITY
ERIC is designed 10 serve the tutal range of users and
their needs for educational information. Reference
publications range from the technical and complex
R.1.E. to popular translations in newsletters and other
forms. A user without a specialized knowledge or
interest would probably want to ask a librarian how to
obtain the more usable repackaged information.
Clearinghouses will also provide this assistance and

02
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direct inquiries to proper sources of information.
Some of the clearinghouses are now in a state of change.
The most up-to-date list of clearinghouses and their
locations can be found in the Iatest numbers of
Research in Education and the Current Index to
Journals in Education. Several of the more relevant
ones are included in this resource list. As a govern-
ment-sponsored source, ERIC products are free or

else reasonably priced and widely available through the
ERIC Document Reproduction Service, P.O. Orawer
0, Bethesda, Maryland 20014.

CONTACT
ERIC Central
Room 3013
400 Maryland Av:., SW.
Washington, 0.C. 20202




ERIC CLEARINGHOUSE ON EARLY
CHILDHOOD EDUCATON

RATIONALE FOR SELECTION
The national clearinghouse of information relating to

research and literature of early childhood education.

DESCRIPTION
The clearir.ghouse collects and Processes reports and
literature in its area of responsibility for inclusion in
Research in Education and the Current Index to
Joumals in Education, 1t publishes a quarterly
Newstetier and brochures, bibliographies and
reports. The clearinghouse™s publications st
appears in the newsletter. 1t is involved in workshops
and conferences, This particular clearinghouse
especially welcomes direct contact with users by mail.
telephone or through iss resource library. Computerized
searches in Research in Education and Current Index

1o Journals in Education are available on topics related
to early chitdhood education.

RECOMMENDED USAGE
Direct Contact

QUALITY
Most useful on a direct contact basis {or direction to
information related to a specific Problem. The
Newsletter announces newly published or available
curricium materials and sourcelists and servesasa
current awareness tool for those interested in this area
of education.

NO. 34

costT
Newsletter_ $2 a year; compPuterized searches range
from 85 to 550.

CONTACY
ERIC/ECE
University of liinois
805 W. Pennsylvania Ave.
Urbana, lilinois 61801
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ERIC CLEARINGHOUSE ON EDUCATIONAL
MANAGEMENT

RATIONALE FOR SELECTION
One of the most useful ERIC clearinghouses for genéral
information,

DESCRIPTION
An ERIC clearinghouse concerned with collecting and
disseminating information relating to management,
Produces the very usefus bibliographies in the Eric
Abstract Series, a newsletter, a directory of ofganiza.
tions and individuats involved in educational manage-
ment, a pamphlet series, and has recently initiated a
literature searching service {See Information Services:
SMIRS). Contributes to processing literature contained

in R.L.E. and C,1.LE,

RECOMMENDED USAGE
Current Awareness

Broad Survey
Topical Survey
Direct Contact

QUALITY
This is a very useful clearinghouse for those concerned
with innovation, The ERIC Abstract Series has pro-
duced three bibliographies of refevance {See Bibliog-
raphies), a repackaging of information from the vast 8.1.E,
System in more meaningful form, The newsletter is full
of current awareness information, The SMIRS service
will accept questions and refer to proper agencies if

necessary.

CONTACT
ERIC Clearinghouse on Educational Managen ent
University of Oregon
Eugens, Oregon 97403

n
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ERIC CLEARINGHOUSE ON RURAL
EDUCATION AND SMALL SCHOOLS

RATIONALE FOR SELECTION
The coordination center for educatiunal material on
Spanish-sumericans, Indians and rural education.

DESCRIPTION
The primary concerns of this clearinghouse are the educa.
tional problems of Spanish-Americans. Indian-Americans,
migratory workers and those in rurai schools. {n addi-
tion to processing literature for the larger ER1C system,
it also publishes 5-year bibliographies which are
computer produced with a machine generated subject
index and inctude document résumes. The clearing-
house has a computer search service (CIFERS) for
R.LE.and C.I.LE., producing a printout of retrieved
dacument resumes.

RECOMMENDED USAGE
Topical Survey
Direct Contact

QUALITY
In addition to its pubhication and coordination of litera-
ture on rural educavion generally, this cleaninghouse
sponsors a demand computer service and produc es
bibliographies on a regular basis.

COoSsT
An average search retrieves 250 document witatsons
and costs approximately $10 for comfuter time and
34 for o "setup’ fee,

CONTACT
ERIC/CRESS
New Mexico State University
Box 3AP
£.as Cruces, New Mexico 88003

o3
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ERIC CLEARINGHOUSE ON TESTS,
MEASUREMENTS AND EVALUATION

RATIONALE FOR SELECTION
A national clearinghouse for information on testing and
evaluation procedures, techniques, and materials.

DESCRIPTION
The clearinghouse coordinates information in the
important area of evaluation and measurement. In
addition to processing documents for the ERIC indr«es,
it produces reports on developmenis in its area of
interest.

RECOMMENDED USAGE
Direct Contact

QUALITY
The clearinghouse is loc2ted at the Educational
Testing Service, a major developmental agency in testing
and evaluation. It would bz a useful agency to contact
directly for direction 1o general or specific information
in this area of education.

CONTACT
ERIC/ETS
Princeton, N J. 08540
{6049} 821-9000
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ERIC INFORMATION RETRIEVAL CENTER
FOR THE DISADVANTAGED

RATIONALE FOR SELECTION
The nationa. clearinghouse for information on the urban
disadvantaged.

DESCRIPTION
The interest of this clearinghouse is in the area of the
education of the urban disadvantaged. it particularly
emphasizes use of non-print media and produces many
materials on videotapes, audiotapes, and cable-
television programs. In addition, it publishes reviews,
bibliographies, state-of-the-art and opinion papers. the
IRCD Bulletin and the Urban Disadvantaged Series, 1t
is concernad with the tatal range of educational
approaches to the disadvantaged.

RECOMMENDED USAGE
Direct Contact

auALITYy
A very active center that 1s important for those planning
new prograins for the disadvantaged.

CONTACT
ERIC/IRCD
Teachers College
Columbia University
Box 40
New York, N.Y. 10027

{
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EXCEPTIONAL CHILD EDUCATION
ABSTRACTS

RATIONALE FOR SELECTION
The major ongoing source of information on
curriculum related materials for exceptional children.

DESCRIPTION
A quarterly ‘bstracting service based on the documents in
the computer file of the Council for Exceptional
Children Information Center. Contains a variety of
materials from journal articles and conference proceed-
ings to curriculum materials, bibliographies and
research reports. A listing of titles in the CEC journal
collection is printed in each issue. Abstracts are iisted
by an EC accession number and indexed by author,
title and subject. The documents are available from the
ERIL Document Reproduction Service,

RECOMMENDED USAGE
Topical Survey

QUALITY
A valuable and practical source of information and
curriculum materials, since documents are obtainable
from ERIC. Printing is better and more legible than
most ERIC related abstract journals. There is no table
for converting ED to EC accession numbers. Available
in some libraries.

cosT
A subscription is $50 a year.

CONTACT
Coundil for Exceptional Children
Information Center on E xceptional Children
ERIC Clearinghouse on Handicapped and Gifted
Children
1820 Assodiation Drive
Reston, va, 22091

08
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RESEARCH AND iINFORMATION SERVICES
FOR EDUCATION (R.L.S.E.)

RATIONALE FOR SELECTION
An example of an information service available t0 @
specific region and to other users on a contract
basis,

DESCRIPTION
An inlormation center serving Montgomery County.
Pennsylvania schouls and serving other ysers by contract
and for fees. Provides literature searches, both com.
puterized and manual, in ERIC system and other major
education-related data bases such as Psychological
Abstracts, as well as other resources. ERIC descriptors
are basis for subject searches. Information spetialists
are available for consultation with users. Has holdings
of ERIC documents, 100 periodical titles, pamphiets.
conference publications, and school district and com-
mercially produced curriculum materials. Services
include literature searches on specific topics, document
and résumé réproduction. Produces bibliographies and
anewsletter. Target users are educators within the
supporting region and others.

RECOMMENDED USAGE
Topical Survey
Direct Contact

OUALITY
Particularly valuable for literature searches with
specialists available to give the user assistance in framing
the problem. Computer search is specific but expensive
for non.members. Two types of searches are available:
alimited search for 100 references with no document
retrieval and a comprehensive search for which the end
product is a package of actual relevant documents.
Users not in thearea of this center probably would not
find it accessible t0 use,
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cosST

The difference in cost between the two types of
searches & $25 for the (imited search {taking about

10 days) and an average of $300 for the comprehensive
search {taking 2-3 weeks). Services are generally

tree to educators within Montgomery County and

the Archdiocese of Philadelphia.

CONTACT

Research and Information Services for
Education (R.1.5.E.)

198 Allendale Road

King of Prussia, Pa. 19406

{215) 265-6056
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SCHOOL MANAGEMENT INFORMATION
RETRIEVAL SERVICE {SMIRS)
ERIC Clearinghouse on Educational

Management
RATIONALE FOR SELECTION COosT
An example of the recent extersion of the clearinghouse Search cost is reasonable, $16, and must be prepaid.
concept 1o include computerized literature searching
services. CONTACT
SMIRS
DESCRIPTION ERIC Clearinghouse on Educational Management
Clearinghouse on Educational Management will accept University of Oregon
well-defined problems from users by mail or telephone Eugene, Oregon 97403
and send publications or refer 1o another clearinghouse {(503) 686-5043

for an answer. In the area of management, the clearing-
house will perform manual searches of ERIC indexes.
Referral to the Intermediate Education District for a
computer search in Regearch in Education, the Current
Index 10 Jgurnals in Education, Vocational and
‘Tachnjcal Education Abstracts will be made for par-

ticular problems, Computer search can be based on up
to 20 ERIC descriptors for an output of 130 document
résumés. Target users of this service are school
adnunistrators.

RECOMMENDED USAGE
Topical Survey

QUALITY
Useful for a searcher with a specific topic who can wait
for 1-2 weeks lturnaround time). Particularly useful for
queries within vocational and technical education for
which the data base is not available at all compLterized
searching centers. The clearinghouse will assist with
phrasing a query in ERIC descriptors.




SCHOOL RESEARCH INFORMATION
SERVICE {SRiS)

RATIONALE FOR SELECTION
An example of an information service sponsored by a
major professionat assoc:ation Providing computerized
literature séarching,

DESCRIPTION
An information service offering a computer search in
ERIC's Research in Education and Current Index to
Journals in Education. Uses up (0 12 ERIC descriPtors.
Related products include abstracts. coPies of reports,
lists of ERIC documents {See also Organizations Phy
Delta Kappal,

RECOMMENDED USAGE
Topical Survey

QUALITY
Useful for specific searches on a 1oPic that can be delined
by ERIC descriptors. Turnaround time is 3 weeks which
does not make SRIS a fast source of informnation,

COST
The cost 15 $15 for @ search in 0ne data base and $21
for both Research in Education and Current Intiex to
Journals in Education.

CONTACT
Phil Deita Kappa
School Research Information Service
Eighth and Union
Bloomington, Indiana 47401
{812} 3391156

61
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SPECIAL EDUCATION INSTRUCTIONAL
MATERIALS/REGIONAL MEDIA CENTERS
NETWORK (SEIMC/RMC)

RATIONALE FOR SELECTION
A major information service in the area of curriculum
for excepticnal children.

DESCRIPTION
A network., presently composed of 3 national. 13
regional centers, 4 regional media centers and 300
associate centers in the U.S. and its territories, serving
special educators, teachers and administrators who
want to improve education of exceptional children
through better yge of instructional media and
materials. Services consist of collection, storing and
dissemination of information about commercial
muitimedia instructional materials as well as literature
searches, reference and response 10 inquiries. Primary
emphasis is on service to exceptional children at the
efementary level, but some local centers also emphasize
generally applicable materials. Certain centers sponsor
workshops. The Council for Exceptional Children, one
of the national centers, is also the site of the ERIC
Clearinghouse for Handicapped and Gifted Children.

RECOMMENDEOD USAGE
Direct Contact

QUALITY
Direct contact is the way to learn of the activities of
these centers which are an extremely valuable source of
curriculum materials, although specific services differ
from center to center. Some organizational change is
predicted in the future at the regional level, but the
local centers should remain as they are.

62
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CONTACT
Special Education | MC/RMC
Suite 928
1411 South Jefferson Davis Highway
Arlington, Va. 22202




JOURNALS AND NEWSLETTERS




AEDS MONITOR

RATIONALE FOR SELECTION
A well-regarded specialized journal dealing with com-
puter-assisted instruction {CAl).

DESCRIPTION
A monthly journal containing articles and news on
computer-assisted nstruction for schools and colleges.
What's Mew at ERIC contains information from and
about the ERIC Clearinghouse on Educational Media
and Technology. The journal is oriented 10 the technical
specialist who is work ing with computer-assisted
instruction.

RECOMMENDED USAGE
Current Awareness

QUALITY
AEDS is a major professional gssociation concerned
with computers in education. The Monitor’s ERIC
column iz a useful way of keeping abreast of clearing-
house activities related to this area of education.

COST
Subscription cost is $15 a year.

CONTACT
Association for Educational Data Systems
1201 Sixteanth Street, N.W.
Washington, D.C. 20036
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AV COMMUNICATION REVIEW

RATIONALE FOR SELECTION
A major research-oriented audiovisual education journal.

DESCRIPTION
A quarterly review of instructional audiovisual develop-
ments that is very research-oriented. In addition to
articles, issues contain book reviews and research
abstracts from ERIC,

RECOMMENDEQ USAGE
Current Awareness

QUALITY
A useful current awareness 1001 for thosa witerested in
audiovisual resgarch. Like Audiovisual Instruction, itis a
publication of the Association for Educational Com-
munication and Technology. The ERIC abstracts
included are selected for their potential interest and are
£3sy 10 scan since subject terms describing the docu-
ments are printed in the left margin. This periodical is
widaly available in libraries.

COST
Subscription price is $13 a year,
CONTACY
Association for Educational Communication
and Technology
1201 Sixteenth St., N.W.
Washington, D.C, 20036
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AUDIOVISUAL INSTRUCTION

RATIONALE FOR SELECTION
The most widely available rournal for audiovisual
education.

DESCRIPTION
A monthly journal devoted 10 methods of improving
instruction through use of audiovisual and multimedia
technology. Materials and equipment are reviewed
regularly. A regular column provides news of ERIC
projects and available literature related to audiovisual
instruction, Articles consider methodology of audin.
visual instruction as wel{ as research,

RECOMMENDED USAGE
Current Awarenass
Topical Survey

QUALITY
This journal is found 1n most libraries and is covered by
the major education wndexes as well, 11 is vaiuable for
its news of audiovisual acuwvities generally, and includes
a regular column on the ERIC Clearinghouse. Has its
own annual index lor specific topical searches within
avolume,

COST
Annual subscription rate s $12,

CONTACT
Assaciation for Educationat Cammunication
and Technology
1201 Sixteenth Street, N.W.
Washington, Q.C. 20036
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CURRENT CONTENTS: SOCIAL AND
BEHAVIORAL SCIENCES

RATIONALE FOR SELECTION.
An example of 3 cyrrent awareness service which
includes education and covers several journals identified
as important for develoPments in curriculum.

OESCRIPTION
A weeklY current awareness subscription publication
reProducing title pages of periodicals identified as key
10 the field. Those of interest for education and
curriculum include Educational Technology, Educa-
tional Leadership. and The Educational £ orum.
Education is included among the other social and
behavioral sciences. There is a weekly subject index
of words from titles of articles appearing and an
author and address directory. All articles are available
through QA TS {Original Author Tear Sheet).

RECOMMENDED USAGE
Current Awareness

QUALITY
Subject experts recornmend the journals to be covered
and the selection is good for current awareness. Provides
interesting interdisciplinary perspective with related fields
of psychology and sociology included in same issue.
Subject ingex i not very heipful since it is hased on
words appearing in titles. Available in many iibraries.

COST
Expensive service at $135 annually {52 weeks).

CONTACT
Institute tor Scientific Information
325 Chestnut Street
Philadelphia, Pa, 19106

1S
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CURRICULUM LETTER

RATIONALE FOR SELECTION
A periodical very specifically oriented to covering
develoPrents in curriculum Practice and products.

DESCRIPTION
A newsletter issued ten times a year, Each newsletter
covers new developments across a wide range ol
educational levels (K-12).

RECOMMENDED USAGE
Current Awareness

QuALITY
Useful for a quick survey of what is hapPening at a
specific instructional level, Widely available in libraries
with an education section. Croft offers a wide variety
of newstetters for teachers and administrators working
at various grade levels and in various subject arsas,

COST
Newsletter i $15 a year.

CONTACT
Croft-NE| Publications
24 Rope Ferry Road
Waturford, Conn. 06385

§
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EDUCATIONAL LEADERSHIP

RATIONALE FOR SECTION
The journal of the Association for Supervision and
Curriculum Development, 3 major professional
association for curriculum improvement.

OESCRIPTION
A journal issued eight times a year. Contains articles
about techmiques of instruction and experiences
at various schools. ASCD conferences, publications
and news are announced here.

RECOMMENDED USAGE
Current Awareness

QUALITY
Of particular interest for those 10 whom ASCDY's
activities are of interest, since the journal reports ASCD
news, This is a major journal and available in nearly all
libraries.

COST
$8 avear.

CONTACT
Association for Supervision and Curriculum
Development
1701 K St., NW.
Washington, D.C. 20006
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EDUCATIONAL RECAPS

RATIONALE FOR SELECTION
A weil-organized newsletter briefly covering more lengthy
reports of new educational progrems,

DESCRIPTION
A newsletter issued 10 times a yeer, presenting 11ems
quoted from other sources on new educationel programs
for preschool, elementary, secondary and also college
levels.

RECOMMENDED USAGE
Current Awarengss

QUALITY
A useful service for loceting items of interest in other
published sources (generally journels}. The subject of
each news item inclued is printed in the left margin
for easy scanning. Available in most libraries.

COST
£5 a yeer.

CONTACT
Educational Testing Service
Princeton, New Jersey 08540

~I
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EDUCATIONAL TECHNOLOGY

RATIONALE FOR SELECTION
A major educational magazine focusing on change in
education,

DESCRIPTION
A monthly journal featuring news and articles on the
application of research to instructional methods. Trends
in curriculum are discussad. Announcements of con-
ferences on educational technology appear here. The
publishers of this journal produce other literature of
interest 10 curriculum specialists {teachers and
administrators) and it is often mentioned in the journal.

RECOMMENDED USAGE
Current Awareness

OUALITY
A standard source of information on developments in
educational technology. Indexed in both Education

Index and Current Index 10 Journals in Education.
Available in most libraries.

COST .
Subscription cost is $21 a vear.

CONTACT
Educational Technology Publications, Ine.
140 Sylvan Ave.
Englawood Cliffs, N.J. 07632
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EPIEGRAM

RATIONALE FOR SFELECTION
An important consumer-oriented current ‘nformation
source for those who will be adopting and purchasing
educational products.

QESCRIPTION
A newsletter published 18 times a year by the EPIE
institute, which also issues the longer EPIE Roport on
available products. This publication is a faster source of
information about new products because it contains
preliminary reports on materials that EPIE Report will
deal with in greater detail.

RECOMMENDEQ USAGE
Current Awareness

QUALITY
A quick source of current consumer information on
educational products, Provides an assessment of the
quality or potential utility of a given product, For in-
depth reporting, the EPIE Report is preferable,

CONTACT
The EPIE institue

463 West St.
New York, N.Y. 10014
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THE ERIC REPORT
RATIONALE FOR SELECTION

Valuable news of activities at all ERIC Clearinghouses.

OESCRIPTION

Bimonthly newsletter with news from various clearing-

houses, lists of new products and ERIC services. Fach
issue also explores a central thame.

RECOMMENDEO USAGE
Current Awarenass

QUALITY
Valuable collection of news from all ER1C clearing-
hauses. Very useful for broad current awareness.

COsT
No charge for a subscription,

CONTACT
The ERIC Report

ERIC Clearinghouse for Junior Colleges
96 Powell Library

UCLA

Los Angeles, Calif. 90024

.‘I
o
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THE INDEPENDENT SCHOOL BULLETIN

RATIDNALE FOR SELECTION
Journal of a major independent school association which
reports on interests of its members.

DESCRIPTION
A quarterly journal of the National Association for
Independent Schools, Articles cover approaches to
teaching as well as specific programs that have been
atternpted. News of activities of member schools and
announcements of NALS conferences can be found in the

By the Way section.

RECOMMENDED USAGE
Current Awareness

QUALITY
A very attractive journal with lively articles by practicing
teachers in inoependent schools. A useful source for
keeping abreast of activities at independent schools.,
some of which are very wellknown. Not available in all
libraries.

COST
Subscriptions are $4 to members of NAIS and $6 to
nonmembers.

CONTACT
National Association for Independent Schools

4 Liberty Square
Boston, Mass. 02109

~J
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THE INDIVIDUALIZED LEARNING LETTER

RATIONALE FOR SELECTION
A current information source specifically oriented to
individualized fearning.

DESCRIPTION
A newsletter, published 18 times annually, containing
news on developments in the area of individualized
leaming. Aimed at administrators. the letter presents
brief summaries of local implementations of
individualized learning techniques. announcements of
conferences and workshoPs and reports of recent meet-
ings. The contents of the jssye are listed on the front
page.

RECOMMENDED USAGE
Current Awareness

QUALITY
A useful current ewareness 100} for those with a specific
interest in individuatized learning. Could lead to
conferences and workshops on the subject and contact
with other interested organizations and schoois.

COST
A subscription is $40 annually. 11 is not widely
available otherwise,

CONTACT
The Individualized Learning Letter
67 East Shore Road
Huntingdon, N.Y. 11743
{516) 421-3419
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NEWSLETTER FOR RESEARCH AND
INFORMATION SERVICES FOR
EDUCATION

RATIONALE FOR SELECTION
A free source of information on Pennsylvania’s Title
I} projects.

DESCRIPTION
A, newsletter published five times a year, principally to
disseminate information on Title 111 proiects in
operation throughout the state of Pennsylvania.

RECOMMENDED USAGE
Current Awareness

QUALITY
A source of current awareness information on Title 111
projects in Pennsylvania for those to whom this limited
area would be of interest.

COST
This is 8 free serv.ce.

CONTACT
R.1.S.E.
198 Allendale Road
King of Prussia, Pa. 19406
{215} 265-6056

~J
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THE PHI DELTA KAPPAN

RATIONALE FOR SELECTION
Journal of a major proJfessional organization,

frequentiy publishing materizl relevant to curriculum
development.

DESCRIPTION
Published monthly from September 10 June. Articles

are usually written by educational scholars. Purpose is
10 advance thinking in education. research, service and

leadership. Contains Research Notes and Books sections,

RECOMMENDED USAGE
Current Awareness

QUALITY
A major journal for current awareness of developrnents
in education and educational research. Classified
advertisements list consultant services. This journal is
also generally available in libraries.

COST
$8 avyear.

CONTACT
The Phi Delta Kappan
Eighth and Union
Bloomington, Indiana 47401

.‘I
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PROGRAMMEO LEARNING ANO
EQUCATIONAL TECHNOLOGY

RATIONALE FOR SELECTION
A major British research-oriented journal for pro-
grammed instruction.

DESCRIPTION
The journal of the Association for Programmed Learning
and Educational Technology. published six times a year
in Britain, but containing contributions from an inter-
national body of educators, especially Americans.
Contains discussions of current developments in educa-
tion, especially in regard to research. Typical articles
are ""Radio Broadcasts as Resources — Using Programmed
Adjuncts”’ and “'A Comparison of Learner Control and
Machine Control Strategies for Computer Assisted
tnstruction.”

RECOMMENDED USAGE
Current Awarenass

QuaLITy
A quality core journal for reports of educational
research and not limited to the English or American
scene. Indexed in Current Index to Journals in Educa-
uon and covered by Current Contents {q.v.). Has value
for current awareness of a more technical type of
information. Abstracts of articles are printed at beg:n
ning to help reader determine whether article is of
interest, Avaitable in larger libraries.

COST
Subscription cost 15 5 a year.

CONTACT
Association for Programmed Learning and
Educational Technology
33 Queen Anne St,
London W1
England
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PUBLISHER'S WEEKLY

RATIOMALE FOR SELECTION "
The major trade journal of the publishing world.

DESCRIPTION
A weekly magazine of the publishing trade, containing
advertissments of new books (both hard and paperback)}
and trade news. The Calendar contains announcements
of meetings, conventions, conferences and book exhibi-
tions, Special issues in the spring and fall cover
children’s books. Each issue contains indexes 10
advertisers, book titles and authors.

RECOMMENDED USAGE
Direct Contact

QUALITY
Valuable source of information on publishers’
activities although limited to book materials. The
Calendar indicates where and when book exhibits and
mestings will be held. This is not, however, a quick
source of information. It is available in all libraries.

cosT
Subscription cost is $20 & year

CONTACT
R. R. Bowker Company
1180 Avenue of the Americas
New York, New York 10036
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REVIEW OF EDUCATIONAL RESEARCH

RATIONALE FOR SELECTION
A major joumnal reviewing research in education.

OESCRIPTION
The Quarterty journal of the American Educational
Research Association. Reviews research literature bear-
ing on education. Contains own index 10 the year’s
volume in the fall issue,

RECOMMENOEO USAGE
Current Awareness
Topical Survey

QUALITY
A useful review of research literature by authors who
are scholars and clearly identified by their specialization,
degrees, positions and addresses in the journal. A current
awareness tool for more technical information, It is aiso
searchable on specific topics through jts own volume
index. It is available in most libraries,

COST
Subscription cost is $10 a year.

CONTACT
American Educational Research Association
1126 Sixteenth Street, N.W.
Washington, D.C, 20036

-
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TEACHING EXCEPTIONAL CHILDREN

RATIONALE FOR SELECTION
A mzjor journal for teachers of exceptional children.

DESCRIPTION
A quarterly journal aimed at teachers cf exceptional
children and oriented to their problems and concerns.
It features a teacher idea exchange, a news column on
current trends, legislation and educational innovations,
including notice of conferences.

RECOMMENDED USAGE
Current Awareness

QUALITY
The journal is a publication of the Council for Excep-
tional Children, a major organization in special educa-
tlon and part of a nations. network of centers working
in this area. In additjon 10 its teacher orientation, the
journat is valuable for its news of Council activities.
Advertisements would also be interesting for news of
instructional materials,

COST
A subscription is $7.50 a vear.

CONTACT
Council for Excepticnal Children
1411 South Jefferson Davis Highway
Suite 960
Arlington, Virginia 22202
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TODAY'S EDUCATION

ARATIONALE FOR SELECTION
The journal of a major professional teachers’ association.

DESCRIPTION
This is the official journal of the National Education
Acsociation. It appears quarterly, and publishes a wide
varlety of articles on education, including innovations
in curriculum and educational technology. Conferences
are announced and reported in Today's Education.
Publishers and distributors of materials advertise
reguiarly in its issues.

RECOMMENDED USAGE
Current Awareness

QUALITY
Relevant articles on curriculum developments are very
likely to appear here. Advertisements should be of
particular interest to educators on the lookout {or new
materials. Conferences announced in the journal might
be the source of contacts with persons working or
interested in the same areas. Although membership in
NEA, is necessary for asubscription to this journal, it
is widely available in libraries.

CONTACT
Mational Education Association
1201 Sixteenth Street, N.W.
Washington, D.C. 20036
{202) 833.4000

-
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ASSCCIATION FOR EDUCATIONAL
COMMUNICATIONS AND TECHNOLOGY (AECT)

RATIONALE FOR SELECTION
A major professional association working to improve
instruction through the aPplication of audiowvisual
technol. gy,

DESCRIPTION
An association concerned with the application of 7 udio-
visual echniques in the improvement of instruction.
Members are main'y those involved in audiovisual
applications o« research. Publishes two of tha major
journats. Audiovisud! {nsiryction and AV Conmmunica-
tion Review, 3s well as biblicgraphies and brochures
rélated 10 its work, The association has consulting ang
re‘erral services. mainly for members.

RECOMMENDED USAGE
Direct Contact

QUALITY
A yaluabla association to investigata when audiovisual
techniques are an ared of .nterast. The journals
published are a source of current awareness for AECT s
activities.

CONTACT
AECT
1201 Sixteanth §t., N.W.
Washington 0.C. 20036




ASSOCIATION FOR SUPERVISION AND
CURRICULUM DEVELOPMENT {ASCD)

RATIONALE FDR SELECTION
An important professional associaticn oriented specifi-
cally toward curriculum.

DESCRIPTION
An association for administrators and teachers that 15
interested in the umprovement of curriculum and
methods of teaching and supervision at all educational
levels. Holds an annual national convention where
curriculum materials developed by 10¢al schools and
districts are exhibited. The tist of materials exhibited
and purchasing information is published as a pamphlet
entitled Curricufum Materials. ASCD publishes Educa-
tional Leadership {See Journals and Mewsletters) and
a vearbook, Has affiliates in all states except Alaska.
Source of a variety of literature relevant 1o curricutum
innovation.

RECOMMENOED USAGE
Direc, Contact

QUALITY
A useful organization 1o contact. If ime and resources
permit, attendance at ASCD's annual conference would
be useful for contact with other educators involved in
cuericulum improvement and for awarenessof new
developments and trends.

CONTACT
ASCD
1701 K Street, N.W.
Washington, D.C. 20006
(202} 467-6480




CARNEGIE CORPORATION OF NEW YORK

RATIONALE FOR SELECTION
An example of a foundation providing financsal support
for educational research refevant 10 curricelum
innovation.

DESCRIPTION
A foundation providing grants 10 educationdt inshiiu-
tions for research and demonstration proiects i early

chitdhood education and educauon of the disadvantaged.

Issues The Carnegie Quariterly. a quarterly newsletter

describing scine of the projects supported by the founda-

tion. The annual report of the roundation offers 3 more
complete description of itsacinaties.

RECOMMENDED USAGE
Direct Contact

QUALITY
A foundation such as the Carnegie Corporation is of
value when 115 activities invotve an area of particular
interest to the schood seeking information, Dhirect

contact would be the fastest means of obiaining informa-

tion. Foundations are soinetirnes a source of funding for
a serious research or demonstration project. Current
awareness of the actviuies of the foundation could be
maintained by readng the Carnegie Quarierly,

CcOSY
The Quarterly 5 3 free publication.

CONTACY
The Carnegie CurPoration of New York
437 Madison Avenue
New York, New York 10022

o
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COUNCIL FOR EDUCATIONAL DEVELOPMENT
AND RESEARCH, INC. {CEDaR}

RATIONALE FOR SELECTION
A source of non-techaical and awareness informaton on
activities, services, and products of participating
educational laboratories and research and development
centers.

DESCRIPTION
A council composed of 10 national educational
lahoratories and 9 university-based research and develop-
ment centers which exists to disseminate information
about the research and products of the participating
agencies. Publishes the CEDaR Catalog (See Sourcelists)
describing the products gdeveloped by those agencies.
Both currently available ana anticipated products are
included n the Catalog. tegether wath profiles of ongoing
programs within each agency.

RECOMMENDED USAGE
Current Awareness

QUALITY
A useful organization for maintaining awareness of the
activties and products of the member laboratones and
research centers. CEDaR reports on the activities of
those agencies in lay terms, whereas the publications of
the agencies themselves mMight be too technical.

CONTACT
CEDaR
Suite 206
1618 K St., N.W.
Washington, D.C. 20005




EDUCATION DEVELOPMENT CENTER, iNC.

RATIONALE FOR SELECTION
A nonprofit research corporation jnvolved in many
curriculum related activities.

DESCRIPTION
A private nonprofit corporation for research and
development. Open educalion is a particular area of
interest. Produces curriculum materials in series in
several disciplinary areas. Publishes bibliographies and
monograpPhs as well as a newsletter — EDC News —
covering Publications and activities, Sponsors workshops
and provides a service Open Education Advisory, to
public schools that wish o develop open education
programs.

RECOMMENDED USAGE
Direct Contact

QuUALITY
EDC activities are of particular snierest 10 those
interested in open educaton. They encourage direct
contact. The EDC News provides current awareness of
the Center's activities.

CONTACT
Education Development Canter
B8 Chapel Streot
Newton, Mass. 02160
{617) 9697100

»
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EDUCATIONAL ALTERNATIVES PROJECT

RATIONALE FOR SELECTION
A source of information an” contacts for alternative
experiments in public education.

DESCRIPTION
An information center that coordinates information
and news about alternative education. Related products
include Changing Schools {an occasional newslettert,
A Directory of Alternative Public Schaols, as well as
bibliographies, various publications and regional con-
ierences on alternative educatio:.

RECOMMENDED USAGE
Current Awareness
Direct Contact

QUALITY
An infurmation source for those specifically interested
in alternative education. The opportunities for direct
contact through the directory issued by this project are
unique. The newsletter and directory are nov generally
available in libraries and must be purchased from the
project.

COST
Changing Schools, $3 for a minimum of 4 issues.

CONTACT
Educational Alternatives Project
Indiana University
School of Education, Room 328
Bloomington, Indiana 47401
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EDUCATIONAL PRODUCTS INFORMATION
EXCHANGE {(EPIE)

RATIONALE FOR SELECTION
An important nonProfit professional institute 1$suing
evaluative literature o0 educational Systems and
materials.

DESCRIPTION
A consumer-ofiented information exchange Producing
Educational Products Reports nine times a year {5 in
depth and 4 in brief) evaluating instructional inaterials,
equipment and SYstems from the standpoint of
charactenistics and actual performance. Relateg pro-
ducts include EPIEGRAM (see Journais and News.
letters),

RECOMMENDED USAGE
Evatuative Information

QUALITY
A useful source of evaivative information about
materials prior to purchase or adobtion. The
Institute 15 nonprofit, independent, and highlv regarded.
Publications are also avaiable in libraries.

COosT
Mermbership Gincluding a subscribtion to EPIE Report)

5 $50.

CONTACT
The EPIE Institute
463 West Street
New York, N.Y. 10014

G0
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EDUCATIONAL RESEARCH COUNCIL
OF AMERICA

RATIONALE FOR SELECTION
A council of perticipating school districts providing
curriculum programs, materials and consultant services,

DESCRIPTION
A nonprofit research and development council for
elementary and secondary schools which are perticipat-
ing members. Council has own professional/technical
staff. consuitant educators and a board of trustees
{community and business leaders). Departments of the
councit provide information and assistance 10 member

schools 10 the areas of multimedia matenials; design and
production of reports. brochures and other publications.

awide range of subject disciphines: eveluation and test-
Ing: administrative services. and inservice education.
Produces curniculum materials for a range of disciplines
and educaticnel tevels. Workshops sponsored by ERC

are designed 10 train teachers in implementation of new

curricule.

RECOMMENDED USAGE
Diwrect Contact

QUALITY
Prowvides valuable assistance and consuliant services 1o
par tiopating schools In implementing new curricula.

Materials can be purchased by nonmembers. Workshops

are open 10 staff members from participating and non-
particspating schools. although fees are mgher for
nonmembers. Cetalog of curriculum materials for sale
15 available from Council.

CONTACT
Educational Research Counaol of America
Rocketeller Building
Cleveland, Ohio 44113
(216) 696-8222
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EDUCATIONAL RESEARCH SERVICE, INC.

RATIONALE FOR SELECTION
A valuable information source on research in actual
schools and districts.

DESCRIPTION
An independent nonprofit subscription service sponsored
by several national protessional administrative organiza.
tions (such as AASA). Produces research reports for
school administrators. School districts are charged a
graduated fee, and share in gathering and reporting
research. Publications include Research Briefs on timely
topics, e.g., Summary of Research on Open Education,
and a series called Research by Locatl School Systems,
which is an annotated listing of reports about research
at the local levet, with ordering information and prices.

RECOMMENDED USAGE
Topical Survey
Evaluative Information

QUALITY
A very valuable service which produces a nugnber of
items oriented to curriculum planning. Membership is
by district rather than indwidual. Graduated fees heip
smaller districts atford service. Reports are also for
sale indwidually.

CONTACT
Educational Research Service
Suite 1012
1815 North Fort Myer Orive
Arlington, Va. 22209

NO. 71
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ENTELEK: COMPUTER ASSISTED/COMPUTER
MANAGED INSTRUCTION INFORMATION

EXCHRANGE"

RATIONALE FOR SELECTION CONTACT
A valuable source of current comimurication and ENTELEK, Inc.
information for those involved i computer aswsted and Newburyport, Mass. 01950
programmed inStruction, {617} 465-3000

DESCRIPTION

A subscription service designed to circulate information
among those working with computer assisted, computer
managed, and programmed instruction. A monthly

data book provides cards which can be removed for
filing. Cards contamn abstracts of research reports,
specifications of programs. and descriptions of
facilities. The research abstracts are indexed by author,
key word in tutle and senial number. Related publi a-
ttons Include a pewsletter (monthly) and wregiar
working papers. Subscrihers can put hase microhie he
copies of files distributect Prior 10 the start date of their
subscrniption, .

RECOMMENDED USAGE
Current Awareness
Topacal Survey
Direct Contact

QUALITY
Of value mainty 10 those a« tually mvolved in developing
such projects as a source of cureént awareness, 10p al
information ard direct contac L, Matenal 15 too technial
for those not commutied to programs of this type,
Instructions for setting up files are clear and < olor
coding of different tyhes of « ards 15 useful.

COST
Subs nption 15 $97 .50,

ERIC

Aruitoxt provided by Eic:
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FAR WEST LABORATORY FOR
EDUCATIONAL RESEARCH AND
DEVELOPMENT

RATIONALE FOR SELECTION auaLITy
An educational laboratory which has been actively A very goed source of information about innovative
concerned with dissemination of information about curricuda, particularly at e elementery level.
innovative curricula, Information products of the laboratory are well-
packaged and organized, so that pertinent programs can

DESCRIPTION be identified with minimum expenditure of time and

Developer of the ALERT Sourcebook {q.v.) of
elementary curnicula, programs. and projects. as well as
a Directory of elementary school sites where curriculum
programs described in the Sourcet-ook are operations ,

energy. Capsule sumnmaries are surprsingly inclysive.
T sicat program profile discusses subject «rea,
appropriate grade level, recommended applicatton,
objectves, topical coverage, instructional Strategy,

Far West has also produced a series of Information
Unuts, summary profiles of a limited number of quahity-
tested programs in the following areas. Early Childhood,
Elementary Mathematics, Social Studies {Secondary], CONTACT

and American Government. The units aie a valuable Far West Laboratory for Educational Research and
source of information relevant to curriculum adoption Development

decisions. Each unit contains an introductory overview, 1855 Folsom Street

summary descriptions of the programs, and guidelines San Francisco, California 94103

for decision-making. Some units are multimedia; others

ae print only. The mathematics unit, scheduled fo

publication in 1974, surveys tlie following programs.

The Nuffield Project, madison Project, University of

Nlinois Arithmetic Program, 1P, Patterns in

Arithmetic, MINNEMAST, IMS, Comprehensive School

Mathematics Program, Developing Mathernatical

Processes, and Unified Science and Mathematics for

Elementary Schools. The science unit, published in

1970, presents reports on ESS, IDP,SCIS, S-APA,

COPES., MINNEMAST.

teacher and student roles and maerials, as well as cost
and availability.

RECOMMENOED USAGE
Current Awareness
Broad Survey

*Topical Survey
Evaluative Informaton
Direct Contact
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LEARNING RESEARCH AND DEVELDPMENT
CENTER
University of Pittsburgh

RATIONALE FORSELECTION
An exan ple of a university-based research and develop-
ment ¢esiter involved 1n cutriculum-related research.

DESCRIPTION
The center i involved in basic and applied behavioral
stience research related to educauon. Theories of
of instruciion and principles of teaching are given special
emphasis. Has developed Indwidually Prescribed
Instruction and Computer Assisted Instruction projects.
Holds an annual conference on learning. Center has a
reference library on curriculum design; educational
psychology and computer technology. The LRDC
Newsletter reports on research at the center, its
applicauons, and lists the center’s new publications.
LRDZC also issues a separate hist ol its publications.

RECOMMENDED USAGE
Current Awareness
Broad Survey
Topical Survey
Evaluauve Information

GUALITY
For those interested i areas of rescarch in progress at
the Center, LRDC’s pubhications would be a valuable
source of informalion, The newsletler provides current
updates on spectiic activities ol the Center.

CGNTACT
Learning Research and Development Center
University of Pittshurgh
Mineral Industries Building
Pittsburgh, Pa. 15213
{412} 621-3500




NATIONAL CENTER ON EDUCATION AL
MED(A AND MATERIALS FOR THE
HAMDICAPPED (NCEMMH)

RATIONALE FOR SELECTION
Source of evaluation data on educational materials
for the handicapped.

DESCRIPTION
Among other activities, this center evaluates educational
products for the handicapped. Recommends certain
products for dissemination or field testing. Some pro.
ducts are recommended for prototype development,
some relected. Eventually plans to disseminate
appropriate products.

RECOMMENDED USAGE
Qirect Contact

QUALITY
Answers a very réal need for sorme form o $ystemalic
evaluation of educational products for the handicapped.

it is necessary to contac: the center for detiled informa-

tion on their activities and conferences.

CONTACT
Mational Center on Educationat Media and Materials
for the Handicapped
220 Wes* 12th Ave,
Cotumbus, Ohio 43210

('l
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THE NATIONAL EDUCATION ASSOCIATION

RATIONALE FOR SELECTION
A major national professional association providing a
focus for professional devalopment and change in all
areas, including curriculum,

DESCRIPTION
A nonprofit independent professional association for
educators. Various divisions of NEA concentrate on
different aspects of education, but many—such as
Instruction and Professional Development—are imvolved
in consideration of means for curriculum tnnovation.
The association’s journal, Today’s Education {See
Journals and Newsletters) contains articles on curricutum
and announces conferences of the association at which
there are book exhibitions by publishers and discussion
of innovative programs. The NEA publications catalog
lists the miscellaneous papers and bibliographies that the
association publishes.

RECOMMENDED USAGE
Direct Contact

QUALITY
The NEA as an association is probably most valuable
to an educat or seeking information on curricufum
innovation through the human contacts possible at its
mestings and conferences when time and funds exist for
this type of professional participation. The publications
of the main body and its related agencies would provide
faster and more specific assistance with regard to well-
defined topics.

CONTACT
National Education Association
1201 Sixteenth St,, NW.
Washington, D.C. 20038
(202) 833-4000
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NATIONAL SCIENCE FOUNDATION

RATIONALE FOR SELECTION CONTACT
A foundation providing federal support for the develop- National Science Foundation
ment of curriculum materials. 1800 G Street, N.W.
Washington, D.C. 20550
DESCRIPTION {202} 655-4000

A foundation providing support and funding for the
development of curriculum materials. as well as projects
for training school personnel in the selection and use
of the materiais developed. Course and Curriculum
improvement Projects {1970) describes 72 science
course material development proiects supported by the
National Science Foundation. The foundation’s Guide
io Programs describes some that are turrently under
development. Five NSF-sponsared projects for the
summer of 1974 will establish regional dissemination
and implementation centers {including demonstration
schoots} for the Human Sciences Program developed

at the Biological Sciences Curriculum Study Council,
Boulder, Colorado. Directories of projects for training
in curricutlum materials are available from the National
Science Foundation’s Division of Pre-College Education
in Science.

RECOMMENDED USAGE
Direct Contact

QUALITY
frojects sponsored by the National Science Foundation
are a potential source of useful publications and
materials. Schools and districts might seek funding for
thetr own project of send staff members 10 relevant
projects held 1ocally. Direct contact with the agency to
secure its list of programs and publications is a recom-
mended step for those with general interest in this area.




NEW SCHOOLS EXCHANGE

RATIONALE FOR SELECTION
One of few current sources of information about alter-
native schools.

DESCRIPTION
An information center coordinating information about
private alternative schools. Information on existing
schools is solicited by questionnaire. Publications of the
Exchange are the 1973-74 Directory of Alterpative
Schools, which lists schools by state and provides the
location, educational gouls and approach, tuition costs,
age level served and size of schools listed: and New
Schools Exchange Newsletter. which is issued monthly
{except during July and August) and carries news of
activities related to alternative schools and updates the
directory.

RECOMMENDED USAGE
Current Awareness
Direct Contact

QUALITY
Educators and 1aymen with an interest in experiments
in alternative education will be interested in this
exchange as a source of information for locating and
contacting individual experimental schools. The news-
letter is useful for the exchange of information on the
activities of corresPonding schools. These pubtications
are not generalty available in libraries.

COST
A subscription to the newsletter with the directory is

$10a vear.

99

CONTACT
New Schools Exchange
P.0. Box 820
St. Paris, Ohio 43072
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PHI DELTA KAPPA

RATIONALE FOR SELECTION
A major professional assoctation which produces many
useful materials relied to cuwricuium innovation,

DESCRIPTION
A professional assoctation which holds conferences;
publishes a journal {The Phi Delta Kappan} (See Journals
and Newsletters), monographs and pamphlets, and
sponsors an Information searching service (SRIS) {See
information Services).

RECOMMENDED USAGE
Current Awareness
Broad Survey
Topical Survey
Evaluative Information

QUALITY
Membership in Phi Delta Kappa is not necessary to
enjoy many of the valuable services the association
offers, its published literature includes a “fastback”
series of 20 titles on contemporary problems in educa-
tion, many of which are related to problems in
curriculum innovation.

CONTACT
Phi Delta Kappa
Eighth and Union
Bioomington, Indiana 47401

tyg




RESEARCH FOR BETTER SCHOOLS, INC.

RATIONALE FOR SELECTION
An example of an educational research and development
laboratory actively 1nvolved in the development, testing,
and dissemination of innovative curriculum products.

DESCRIPTION
A nonprofit corporation which develops and disseminates
innovative curricu'a, RBS places special emphasis on
individualizing ana humanizing instruction and relating
research 10 educational needs. Froducts include instruc.
tional materials for students, end training malerials for
teachers and administretors. RBS producis are currently
being used by more than 342,000 studems in over 1300
schools throughout the nation. 1Pl Mathematics (K-6),
Individualized Science {K-6), Individualized Spelling
and Writing Patterns, and 1P1 Reading {K-8) are among
the innovative elementary curricula available at the
present time, With the exception of tha reading
progrem, all have been commercially published. Other
curricula under development include {ndividualized
Middle (Schoo!) Mathematics (IMM); a Piaget-based
social studies program called Social Encounter and
Research Curriculum for Humanization (SEARCH)
{K-11 years): and Systematic Progress in Reading and
Literature {SPIRAL), areading program for grades 4-6.
There is also a basic skills program for adult learners
called Individualized Learning for Adults {| LA).

The 1aboratory also produces curricula for affective
education, Achievement Competence Training {ACT)
teaches elementary students a strategy for setting and

. achieving goals, ACT ispublished by the Webster
Division of McGraw-Hill Publishing Company. Making
Judgments develops the critical thinking skills of junior
Tugh school students. Other curriculum packages under
development include: Skills for Ethical Action for
middle school age students; Testing Interpersonal
Hypotheses, for developing skill in interpersonat réela-
tionships in grades 3 and 4: and Making Changes, for

fostering creative thinking skills in rvddle school age
students. RBS has also forined an Academy for Career
Education, a Looperative employer school Lased
educationat program for secondary students.

RBS produces reports on its programs and on the
materials it develops. The reports are availablze through
its Publie Inforinatiun Office. RBS will respund tu
direct inQuiry and. when apprupriate, also inake refer
rals to olher agences, 8

RECOMMENDED USAGE
Currenl Awarengss
Broad Survey
Topical Survey
Evaluative Iniormation
Direct Contaca

QUALITY
A valuable souree tu cuntact fur information adoul
innovalive curricula,

CONTACT
Public Information Office
Research for Better Schools, Inc.
1700 Market Street, Suite 1700
Philadelphia, Pa. 19103
{215) 561-4100




U.S. OFFICE OF EDUCATION

RATIONALE FOR SELECTION
A national agency and vast system producing a wealth
of inforgation relevant to curriculum.

DESCRIPTION

The Office of Education administers and coordinates
national efforts to develop educational resources in the
United States. Prograrns initiated, funded and
administered by the Office of Education touch on all
areas ot curriculurn innovation, There are also regional
offices which coordinate programs within a particular
geographical region and distribute fliers and bulletins

about those programs, Regional offices accept inquiries

and will direct them to appropriate programs within

the region or to other appropriate regions, Publications
of the Otfice of Education are listed in the Government

Printing Office’s Monthly Catalog and the Office of
Education’s own semi-annual catalog, The Ofiice of
Education also publishes the annual Education
Directory of schools, educational associetions, etc.

RECOMMENDED USAGE
Direct Contact

QUALITY
Comprehensive but difficult 1 deal with as a whole.
Helpful 1o a user interested in a particular segment of
the Office of Education’s operations and activities,
Otherwise, probably best approached through a
librarian or information specialist. Without a great deal

likely to want to use services such as bibliographies
and publications of the O#fice of Education that are

Government Printing Office,

of time to spend in searching. the user is probably most

obtainable from a library, an information service, or the

CONTACT
U.8. Office of Education
400 Maryland Avenue, S.W.
Washington, D.C. 20202
{202) 963-1100

12
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WORKSHOP FOR LEARNING THINGS
LEVEL: Elementary

RATIONALE FOR SELECTION
An interesting group involved in developing innovative
materials and services for creative learning.

OESCRIPTION
A group of educational innovators developing materials
and activities to make the educational process more
enjoyable and informal. Workshops are held in Water-
town. Massachusetts, or at a local site, depending on the
needs of those consulting the group. The materials
produced by the Workshop are tested with children and
teachers in classrooms before they are marketed. Kits
for photography. printing presses, and fur niture are
typical of the materisls produced. Our Catalog lists
materiels available for purchase. Materials and
activities of this group are aimed at parents, teachers
and administrators.

RECOMMENDED USAGE
Direct Contact

QuALITY
An interesting source of ideas and materials that are
informal and unconventional. Probably most compatible
wits an open school approach to curriculurm.

cosT
Cur Catalog, $.50.

CONTACT
Workshop fer Learning Things
5 Bridge Street
Watertown, Mass. 02171
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ALERT: ASOURCEBGOK OF ELEMENTARY

CURRICULA, PROGRAMS AND PROJECTS
Far West Laboratory for Educational Research
and Development {1972)

LEVEL: Elementary

RATIONALE FOR SELECTION
A selective samPling of innovative turricula and
resources in a varfety of forms and for a range of users.

DESCRIPTION
A select listing of curriculum materials chosen from
the comprehensive Educational Development Information
File compiled at Far West Laboratory, and intluding
model proiects, teacher training programs and resources.
Provides information about goals, use, cost availability,
and refererces for each item. Currency of the information
is also indicated. Organization of the volume is by sub-
iect discipline with a section for multi-subject areas. The
whole volume is indexed by subject, title and author,

RECOMMENDED USAGE
Topical Survey
Evaluative lnformation

QUALITY
Contains very specific information on materials and
activities involved and the costs of materials. Well
indexed for quick use in locating information pertinent
10 a subject area or particular program. Generally
available in libraries.

COST
$5.05

CONTACT
Far West Labaratory for Educztional Research and
Development
1855 Folsom Street
San Francisco, California 84103
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CAS QUARTERLY

RATIONALE FOR SELECTION
One of the few evaluative information sources on
instructional applications of published educational
materials.

DESCRIPTION
A quarterly subscription service selecting textbooks ang

supplementary materials in chosen subject areas for
description and evaluation. Gives compléte information
on grade level, organization, application and costs. The
editors’ column briefly discusses general curriculum
topics. Each issue contains information on additions and
revisions 10 already published text editions. Contents
page on cover indicates subject coverage in that issue.
Cumulative index 10 jssues in the volume is on back
cover of each issue,

RECOMMENDED USAGE
Current Awareness
Evaluative Information

QUALITY
Evaluations are by academic educators, teachers and
librarians, and are signed. Most useful as a source of
up-to-date information on texts in a given subject area.
The 1ack of a cumulative index 1o all the volumes makes
searching for a specific topic or text somewhat time-
consuming. Suitable for use by teachers and curriculum
commitiees.

COST
A year's subscription is $35.

CONTACT
Curriculum Advisory Service
500 S. Ctinton St
Chicago, lllinois
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CEDaR CATALOG

4th £d. {1974)
AATIONALE FOR SELECTION COST

A unique source of information on select research and $14.50

development programs and products from educational

laboratories and university-based research and develop- CONTACT ) .

ment centers. Commercial Education Distribution Service

P.O.Box 3711

DESCRIPTION Portland, Oregon 97208

A two-volume set describing programs and products,
both available snd antlcipated, {rom 20 national
educational laboratories and university-based research
and development centers associated with CEDaR (See
Organizations: Council for Educational Nevelopment
and Research, Inc.). Programs are grouped by producer
and by educational category with alternating color
sheets to distinguish sections. Cross-referencing is
provided for programs which fall into more than one
category. Information provided for each product
includes: name, producer, program or Eroduct units,
target audience, product evaluation, product
characteristics, price, actual availability or, for the
anticipated products in Volume 2, anticipated avail-
ability. The index to both volumes is at the end of
Volume 2.

ARECOMMENDED USAGE
Topical Survey

QUALITY
This is not only a unigue source of information on the
products of these laboratories and research centers, but
it also provides useful references to evaluative literature
when it exists for a product and contact information for
purchasing. Indexing of volumes and cofored pages to
distinguish sections are good. Running title at the top of
the pages makes searching for a partirular entry within
a section easter. This source is often available in special
libraries devoted to education.

19:




EDUCATOR’'S PROGRESS SERVICE

Educator’'s Guide to Free Films

Educator's Guide to Fres Filmstrips

Educator’s Guide to Free Health, Physical
Education and Recreation Maigrials

Educator’s Guide to Free Science Materials

Educator’s Guide to Free Social Science
Mz ecials

Educator’s Guide to Free Tapes, Scripts and
Transcripts

Educator’s Guide to Free Materials

Elementary Teacher's Guide to Free
Curricuium Materials

RATIONALE FOR SELECTION
A selective source of free curriculum materials compiled
by educators,

DESCRIPTION
Annotated listings of supplementary curriculum
materials of many types. Complete ordering information
is included, Listings are indexed by sublect and source.
Target users for these sourcelists are teachers.

RECOMMENDED USAGE
Topicat Survey
Direct Contact

QUALITY
These sourcetists have become standard tools. They are
revised periodically and much new material is included
with each revision. The selected items are judged for
appropriateness, timeliness, format and content. These
valumes are available in most libraries.

CONTACT
Educator’s Progress Service, tnc.
Randoelph, Wisconsin 53956

138
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F & | LEARNING MATERIALS
16th Ed. (1972)

RATIONALE FOR SELECTION
A selective list of free and inexpensive teaching aids
for elementary and secondary levels.

DESCRIPTION
Educational aids are grouped under 112 subject headings
to parallel units taught in schools. Educational level of
the materials and ussfulness is indicated. Ordering
information is included in all cases. Seg also references
are Included in subject categories. The volume is
indexed by subject on a more specific level. Target users
are primarily teachers interested in supplementary
materials,

RECOMMENDED USAGE
Topical Survey

QUALITY
The criteria are clearly stated. The present editor of the
volume s an educator and the work, now in its 16th
edition, has long been a standard reference work.
Contains carefully compiled direct ordering informa-
tion for the materials.

cosT
$3

CONTACT
Oivision of Surveys and Field Services
George Peabody College for Teachers
Nashville, Tennessee 37203

199
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THE GUIDE TO SIMULATION GAMES FOR
EDUCATION AND TRAINING
David W. Zuckerman and Robert E. Horn,
2nd Ed. {1973-74)

RATIONALE FOR SELECTION
Sourcelist for alarge number of simulations and games
in avariety of subject areas, including education.

DESCRIPTION
A sourcelist for over 600 games and simulations
grouped by subject area. Indicates, for each gaine, the
age level for which it is suited, the number of players.
the time it requires, and the page on which it is
described. Annotated entries indicate developer,
playing data, materials, costs, producer, with comments
on its use and asemmary description. Volume is
indexed for titles of games and names of creators/
producers. Classified categories for games include
business. economics, history. sociology. skifl develop-
ment, ete, Incledes a chapter by Twelker and Layden
on sources for studying this type of instructional
material. -

RECOMMENDED USAGE
Topical Survey
Evaluative Information
Direct Contact

.

QUALITY
Intended mainly for curriculum usé and includes a
chapter on “How Stedents Can Make Their Own

Simulations.'” Chapter 12 concentrates on simulations
for training administrators and teachers. Does provide
some evaluation of materials included. Volume has
recently been updated and expanded,

1ig

COST
Volume is $15.

CONTACT
Department E
Information Resources, Inc.
Box 417
Lexington, Massachusetts 02173




INDEX TO COMPUTER-ASSISTED
INSTRUCTION
3rd Ed. (1971}

RATIONALE FOR SELECTION
A comprehensive listing of programs in computer-
assisted instruction at all stages of development, 10
promote communication between users and
developers.

OESCRIPTION
Lists over 1,000 programs, mostly non-commercial,
iocated through responses to questionnaires sent to
projects identified from technical reports, annual
repons and correspondence. Author, source
description, skills needed by students, level of instruc-
tion, type of student, average completion time, logic
of program, use, supplementary materials, status,
availability, funding agency, descriptive literature,
language, center processor, and terminal are indicated
for each entry. The main listing is by subject with
indexes by subject matter, central processor, program
language, instructional logic and source. Contains an

appended {ist of new organizations and related activities.

The product is aimed at those interested in developing
computer-assisted instruction programs.

RECOMMENQED USAGE
Topical Survey

QUALITY
This is a product of the instructional Media Laboratory
of the University of Wisconsin {Milwaukee). Helpful to
a user with technical interest in identifying specific
programs of ty pes of programs. The source index can
lead to institutions developing computer-assisted
instruction programs.

CONTACT
Harcourt Brace Jovanovich, Inc.

757 Third Ave.
New York, N.Y. 10017

111
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LEARNING DIRECTORY
Westinghouse Learning Corporation {1970-71}

RATIONALE FORSELECTION
A comprehensive listing of available commercially
produced multi-media instructional materials.

DESCRIPTION
A comprehensive listing of 200,000 items in 600.000
entries by subject, Information provided for each
entry includes: grade level, medium, title, size, color,
date, price, and source. Source index references
appropriate publisher’s catalog for each item. Contact
information is provided for obtaining catalogs.

RECOMMENDED USAGE
Topical Survey

QUALITY
Directory includes currently available materials which
are intrinsically instructional. Should be updated soon,
as the present edition (19707 1) was probably compiled
in 1969-70. No description or evaluation of items
provided. Multiple subject entry Is made at highly
specific levels, but there is no crossreferencing to aid
the searcher. Westinghouse provides postcards to send
for catalogs of publishers if catalogs are not available
locally. This source is generally available in educational
libraries,

CONTACT
Westinghouse Learning Corporation
100 Park Avenue
New York, New York 10017




MATERIJALS FOR THE OPEN CLASSROOM
Skip Ascheim, ed,

LEVEL: Elementary

RATIONALE FOR SELECTION
A new and unconventional sourcebook describing the
philosophy of open education and actual learning
materials,

DESCRIPTION
A collection of essays on learning and growth of
children and the open education approach, together
with resources {materials and games} for the open class-
room. Materials are described in terms of their recom-
mended use and information on cost and avaiability is
also provided, Suppliers of materials are listed together
with an order form for some* of the materials included
in the book. tndexed by subject and proper name.

RECOMMENDER USAGE
Current Awareness
Broad Survey
Topical Survey

QUALITY
An attractive book for general reading about open
education. Also useful asa locatcr of materials that are
unconventional. Essays are illustrated with cartoons and
photographs of all products are included.

COST
Thebook is $3.

CONTACT
Delt Publishing Company
1 Dag Hammarskjold Plaza
New York, New York 10017
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PROGRAMMED INSTRUCTION GUIDE
Vol. 1, 3rd £d. (1973}

RAT{ONALE FOR SELECTION
A comprehensive sourcelist of published programmed

instruction materiels.

DESCRIPTION
Contains publisher-provided data collected in 1972 on
programmed instruction for elementary and high school
levels. Lists over 1,000 programs from B2 sources.
Arrangement of entries is by subject matter or content
using the DeweY Decimal Classification. information
on a program includes author, title, publisher, level,
description, length, components, student prerequisites,
objectives, tests, availability of evaluative data, teaching
devices requlred, cost, catalog number, year of publica-
tion cr most recent version, target population. Indexes
list programs by subject matter, by titles under source,
and by target population. An 2ppendix contains the
addresses of publishers.

RECOMMENDED USAGE
Topical Survey

QuaLtTy
Useful for learning about published prograrns which
currently exist, Not an evaluative source, but listings
do indicate when test results are available from the
publisher. Indexes provide useful access for a specific
topical search. Lack of page headings on index and guide
pages makes beginning and end of divisions difficult
10 find. The work is available in most education
libraries.

CONTACT
ENTELEK, Inc.
42 Pleasant St.
Newburyport, Mass. 01850

NO.92




THE PUBLISHERS’ TRADE LIST ANNUAL
RATIONALE FOR SELECTION

A comprehensive collection of book publishers' trade
lists for each year.

DESCRIPTION

An annual multivolume compilation of major publish-
ing houses' trade lists arranged alphabetically by name
of publisher. {tems listed are in-print books for sale in
the year covered by the volume. Books in Print
provides an author, title and subject index to the books
listed in the annual.

RECOMMENDED USAGE

Broad Survey

QUALITY

Most useful for a broad survey. Describes the total
yearly output of each publisher. Series are usually
groupad together. Type of entry and arrangement
differs from publisher 10 publisher. A bit dif ficuit 1o
search specifically as there are no indications where
one trade list begins and another ends. Limited 10 book
materials.

CONTACT

R. R. Bowker Company
300N. Zeeb Road

Ann Arbor, Michigan 48106
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A REPORT ON THE ANALYSIS OF SOME
PROCESS-ORIENTED CURRICULA: AN
ANNOTATED LISTING

Eastern Regionai tnstitute for Education {1969}

LEVEL: Elementary CONTACT
Eastern Regional Institute for Education
RATIOMALE FOR SELECTION 635 James St.
A select and evaluative listing of process-criented Syracuse, N.Y. 13203

curricitla with further references that can be most
valuable to those interested in process-centered
curricula.

DESCRIPTION
Considers a select group of process-oriented curricula
{both pubtished and unpublished) for the elementary
level, describing what has been attempted and how
successiully it has been realized. Refers to other
literature about each individual program. Names of
developer, publisher, and distributor are aiso provided.
The table of contents lists specific programs by name.

RECOMMENDED USAGE
Evaluative Information

QUALITY

This is a yseful source of critical information for a yser

. with a specific curriculum program in mind, if it is in-
cluded in this listing and not more recent than 1969. In
addition to reviewing the analysis of the program
presented in the réport, the yser also c.an trace the
literature on that program through thé reterences
provided with minimal search time and cost. This would
also be a helpful source for the yser generally interested
in evaluating a group of process-centered curricula. There
is no index 1o subject or proper names. Table of contents
is the only access to material contained here,




THE SEED CATALOG: AGUIDE TO
TEACHING/LEARNING MATERIALS
Jeffery Schrank (1974}

RATIONALE FOR SELECTION
Unconventional sourcelist for a variety of learning
materials by an educator with a determined view of
what education should be,

DESCRIPTION
A sourcelist, covering publications, periodicals, organiza-
tions, audio materials, films, video materials, games,
multimedia materials and devices, that is well and
amusingly iliustrated and contains prices, addresses and
contact information for products. An index to the
materials is provided. The author feels that these
materials — of an unconventional and nonconformist
nature —can be more effectively used by a committed
teacher and students than an expensive leaming package.

RECOMMENDED USAGE
Broad Survey
Topical Survey
Direct Contact

QUALITY
A helpful source of information on currently available
learning materiais of an unconventional and unusual
nature, Aimed at teachers who are interested in such an
approach. Can also be used as an overview of a new
approach to instruction, Direct contact information is
included in the catalog.

COST
Paperback edition costs $5.95.

CONTACT
Beacon Press
25 Beacon St.

Boston, Massachusetts 02108
{617) 9422110
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XEROX CURRICULUM BRIEFS
RATIONALE FOR SELECTION COST
A valuable tool for evaluating, selecting and rerieving The cost of the index-briefs volume for a year is
curriculum materials devetoped in school districts $50. The index-briefs with the microt‘che file
cost $4a5,
DESCRIPTION
An annual subscription service in three varts. The CONTACT
subject index, bused on ERIC descriptors, gives access Xerox University Microfilms
10 the numbered briefs of curriculum materials, Eaci: Curriculum Materials Clearinghouse
brief indicates the title of the package and developer, 300 North Zeeb Road
the age lavel, target groups, teaching methiads, learning Ann Arbor, Michigan 48106
activities, testing techniques, contents, notes on sudple- {313} 761-4700

mentary materials, other projects from the same ¢: oup,
and evaluation data, if available. The Joc:ment is
abstracted and critically annotated by an outside
curriculum specialist. Index and briefs torm a single
volume. The actual documents are available on micro-
fiche similar 10 ERIC microfiche and can be rep.oduced.
Materials available have been developed by iocal schools
and school districts. Target users wouid be teachers and
curriculurm: planning committees.

RECOMMENDED USAGE
Topical Survey
Evalpative Information

QUALITY
Useful for locating new curricula in rmany argas and at
many levels in a briet time period. Assists in locating
evaluations of programs if they exist. A better source
for tocating and assessing locally produced miaterials than
the ASCD Curriculurm Materials. Coples of ducuments
are also available from Curriculum Materials Copy
Service on a demand basis. Due 10 the ex.cense and the
breadth of coverage the total file would be a schoo! or
district purchase.




INDEX

STUDENT LEARNING MATERIALS
SOURCES OF INFORMATION

This index lists sources alphabetically by title. Entries with titles that are acronyms
appear at the beginning of each alphabetical section. Use the grid on the left to identify
the type of source. Appropriateuser and educational level notations and the entry
number follow the title of the source.

Sources that gre organizations gre coded in the grid as follows:

Organizations - Professional . . . v . . . Pro
Organizations - HesearchandDevelopmmt .+ . . . RO
Organizations - Special Focus. , . . , . ., . . . &F
Organizations - University-Based . ., . . . . ., . . U

The following symbols indicate appropriate users:

Administrators
Teachers
Paraprofessionals .
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. AEDS Monitor {T}, 44
e AV Communication Review (A, T}, 45

& | ALERT: A Sourcebook of Elementary Curricula, Programs and
Projects {A, T - Etlementary}, 83

Alternative High Schools. Some P.oneer Programs
(A, T - Secondary}, 10

Pro Association for Educational Communications and Technology
{A, T}, 63

Pro Association for Supervision and Curriculum Development
(A, T).64

L Audiovisual Instruction (A, T}, 46
. Audiovisual Market Place {A), 14

. B10SIS iGiosciences Information Service) Science, Biclogy
{A. T - Secondary}, 32

L Bibliography of Qpen Education, A {A, T - Elementary), 6

* Bibliography of Programmed Instruction and Computer
Assisted Instruction (A, T), 7

& | CAS Quarterly (A, T}, 84
L CEDaR Catalog{A. T}, 85

RD CEDaR. Council for Educational Development and Research, Inc.
{A.T).66
Y Carnegie Corporation of New York (A, T),65
. Consumer’s Guide 1o Educational Innovaticns, A {A, T}, 15
RD Coungil for Educational Development and Research, Inc.
CEDaR (A, T), 66

120
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Current Contents: Social and Behavioral Sdences (A, T), 47

Current Index 10 Journals in Education (A, T}, }
Curriculum Advisory Service Quarterly {4, T}, 84
Curriculurn Guides: A Selective Bibliography {A, T),8
Curriculumn Letter {A, T}, 48

Directory of Educational Information Centers {A, T}, 16

Directory of Organizations and Personnel in Educational
Management {a}, 17

EMTELEK: Cormputer Assisted/Cormputer Managed Instruction
Inforsation Exchange {A, T).72

EPIEgram {A, T}, 52

EPIE Report No. $8: Evaluating Instructional Systems {A, T}, 11
ERIC {Educational Resources Information Center} {A, T),33
ERIC Abstracts Series (A}, 9

ERIC Clearinghouse on Early Childhood Education
(A, T - Elementaryl, 34

ERIC Clearinghouse on Educational Management {A}, 35

ERIC Ciearinghouse on Rural Education and Small Schools
A, T),36

ERIC Clearinghouse on Tests, Measurements and Evaluation
{A.T), 37

ERIC Information Retrievai Center for the Disadvantaged
(A.T),38

ERIC Report, The (A, T),53
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Education Development Center. Inc. {A, TI, 67

Education Index {A, T}, 2

Educational Administration Abstracts {A), 3

Educational Alternatises Project (A, T), €8

Educational Leadership (A, TI. 48

Educational Media Yearbonk 14, T}, 18

Educational Products Information Exchange, EPIE (A, T1,69
Educational Recaps {A, T1, 50

Educational Research Council of America {A, T}, 70
Educational Research Service, Inc. (A), 71

Educational Resources Information Center, ERIC (A, T}, 33
Educational Technotogy (A, T}, 51

Educator’s Progress Sesvice {T1, 86

Educator's Purchasing Guide (A, T}, 19

Encyclopedia of Associations, The (A, T1, 20

Encyclopedia of Information Systems and Services (A, T), 21
ExcePtional Child Education Abstracts (A, T}, 39

F&| Learning Materials {free and inexpensive) {T), 87

Far West Laboratory for Educational Research and Development
{A,T),73

Freeand Inexpensive k.earning Materials (T}, 87

Guide 1 Simulation Games for Education and Training, The
(A, T).88




f {f}f; /

Wi,

&
J?

SF
Pro

SF
SF

Pro

How to Install @ New Curriculum
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indéPendent Schoel Builetin, The (A, T}, 54
Index to Computer-Assisted instruction (A, T}, 89
Individualized Learning Letter, The {A), 55
Learning Directory (A, T}, 90

Learning Research and Development Center, University of
Pittshurgh, {a, T), 74

Literary Market Place (A, T}, 23

Materials for the Open Classroom
{A,T - Elementary), 91

Media Services in Qpen-Education Schools (A, T, 24

National Center on Educational Media and Materials for the
Handicapped {A, T}, 75

National Education Association, The (A, T}, 76
National Science Foundation (A, T), 77
New Schools Exchange (A, T}, 78

Newsletter for Research and Information Services for
Education (A, T},56

North American Educz.ors’ World (A, T}, 25

Pacesetters in Innovation: A Cumulative Issue 0f All Projects
in Qperation {1969) (A, T),12

Patterson’s American Education (A, T), 26
Phi Delta Kappa (A, T}, 79




(] Phi Delta Kappan, The tA, T), 57

* Prcduct Development Reports {A, T, 13

] Programmed [nstruction Guide (A, T}, 92

® Programmed Learning and Educational Technology (4, T}, 58
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] Review of Educational Research (A), 60
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[ Teaching Human Beings: 101 Subversive Activities for the
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o Today's Education {A, T}, 62
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] University of Pittsburgh, Learning Research and Development
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{A - Secondsry), 31

L Xerox Curriculum Briefs{a, T}, 96
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INTRODUCTION

OVERVIEW

Curriculum and Instruction A Guide 10 Alternatives is a reference gu:de whiLh sthuul personnel wan use in 52eking ways 1o
improve curriculum and instruction. The Guide includes descriptions ot vanious sources of information, as well as selecled
products and methods. 1t is organized in four volumes. The first volume provides information on Student Learming Matenials,
the sczond, Administrative and Staif Development, the thed, Resource Alloation, ond the fourth vulurne 15 a master index
which lists the contents of the three preceding volumes.

This is the volume on Administrative and Staff Development. 115 contents are organized in two sections. (1) Sources of In-
formation and {2} Training Products. The first section contains descriptions of various sources of information for locating
new programs and approaches for administrative and s1atf development, and the secend section descnibes specific traiming
products. The sources are arranged according 10 type - e.g., directory, journal. orgamization — and the produdts are arranged
alphabetically by title. Each source or product has been assigned a separate entry number. The entries are histed in numerical
order in the table of contents that precedes each section and alphabetically by title in the index Jucated at the and of each
section. Note: The information in this volume is current as of May. 1974,

ENTRY FORMAT
Each entry in this volume contains the following information-

{1} Title — Lists name of source or product.
{2) Rationale for Selection — Cites reason why source or product has been included in the volume.

{3} Description - In the case of a source of information, discusses ways in which the source Lan be helpful in locating
materials for auministrative or staff development. In the case of an attual training producl, presents
detailed information about the product.

{4) Recommended Usage — Suggests how source or product may be employed.

{5} Quality - Considers the overall utility and/or value of the source of product in terms of such issyes a8 recency.
availability, ease of use, time requirements, comprehensiveness, performance effec tiveness. etc.

{6) Cost— I ists direct purchase costs.

{7) Contact - Provides information which will enable users to acquire. urder, of aucess the sourue of product, or
obtain related materials.

An example of a typical entry format appears on the next page. The example comes from the tain:ng pruduct sectiun of the
volume. Training product entries also include area of application, user. and type of product notations.

RIC 130
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ANALYSIS FOR DECISION MAKING

Howard Raiffa with Loren T. thampson

AREA: Problem-Solving Sklis/Planning awlls
USERS: Admnistrators

TYPE: Setl.instructional cassette and graphic ki, using
programmed exerceses and case studies

AATIONALE FOR SELECTION
A sell-instructional package providiRg wstruc hion in
decision an-iysis with several learaung gptions.

DESCAIPTION
A package that Drovides self-insirucnonal and selt.paced
learning for decision analysis, Utilizes pudso presentation
coordinated with graphic materrals in the modules.
Modute topjcs include “Decision Trees,” “Unlity
Thear¥" Basic Concepts” and “Sublective Probabilny.”
ConcePts ase suPPiemerted by Drogrammed exertises.
supplememary problems and case studies. Learning
oplions are indicated for each module to Mowde
raining ranging from an overview 10 an 1ALERSIve COUrse
of instruction preparing the particiPant 10 aPPly the
tools of decision analysis independently, Requires
12465 haurs 1o complete, depending on opUONS
selected.

NO. 1T

AECOMMENDED USAGE
Awareness
General Onentation
Practice and Application
Assessment lor Perlormance hinprovement
Clarifrcation of Values

QUALITY
Developed by an instructor at Harvard Business Svhool
on basis of his teachwng expenience, Not desgned
speilically for educators but genesally useful 1o
administratars,

CQSsT
Complere course 110 baoks plus 20 « ssetest costs
£750,

CONTACT
Encyclopedia Britannica Educational CorPoration
425 No. th Michigan Avenue
Chicago, Hiinois 60611




SECTION tNDEX: SOURCES OF INFORMATION

This section index lists sources of information alphabetically by title. Ent: es wath titles that are aurgnyins appear at the
beginning of each alphabetical section. Appropriate user and educational level notations and the entry numbser foliow the

title of the source. The grid in the index identifies the types of sources listed - e.9., directory, organizatiun, suwwehst. The
format of the index is illustrated below.

KG:M shows iypes of sources listed in the index.

&
/ 4 Directory of Organizations and Personnel
f / ,/ / | in Educational Managerment. for example,

is g directory that administrators (A} may
L] Durec1ory ot Digdniratons aod Personned 1 Educationdl Management 141 505 find useful. The directory’s entry no. is 105.
L] ERIC Absiracts Serves Ia) 99
L] ERIC Claarnghouse on Educatianat Macagement (4. T1. 106
L] ERIC Clearinghousr on Teaher Echcanon (T1, 107
$F Education Commisupn o the STates (A1, 155
A Educaten Devitopment Ceatr. Inc. 1A, T), 147 <
[ AD Educatonal Rosmarch Counci of Amenca (4, T), 148
L] Pub E | Tahactogy Pubt tne. (A, 7). 12
hd SF £ | Tosting Sarvcw, ETS 1A, T, 156

information sources that are organizations have been
categorized by type —e.g., Special Focus, Publisher.
The code (RD) indicates that the Education Devefop-
ment Center is a research and davelopment
organization that can be used by administrators and
teachers (A, T), An explanation of the code precedss
the index.




SECTION INDEX: TRAINING PRODUCTS

This index lists training products alphabetically by title. Appropriate user, educational fevel. and type of product notations
and the entry numbe- follow the title of the product. The grid in the index dentifies areals) of product applaation — eg.,
assessment, communication. evaluation. The tormat of the index is iltustrated below.

Grid shows areas in which products listed

w:!ndex can be applied.

Analysis for Decision Making. for example,
s a self-instructional kit that can be used
by administrators (A) to develop planning
and problem-solving skilfs. The product’s
entryno. is 171.

Ld 4 Anstysns for Diceon Making (a3 Sel! miliucDONM cassetie &
F0hc kat, yarth programmad exerCoos & caua studies, 171
* ] CSE Elementary Schoot Evaludtion K Neagy A
18 Elementaryl A sl inatrochonat Lit, 132
ol L] Denngrung E Hec v [rstnuction (T Gioup p;mu!m &

d d d L}

wilh

* Determunng tratruciagnat Pueposes 14, T1 Labor atoey
supersnces, 114

#| # | Devaloperent of H9her Leved Thanking Abdsties 1T) Grout
Se3ont uung roly play), muliion &
Semonyeatont, 1 79

Designing Effective Instruction is 3 group
presenation for teachers (T} that deals
with diagnostic, evaluation. and planning
skills.




ADMINISTRATIVE AND STAFF DEVELOPMENT
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AN ANNOTATED LISTING OF SOURCES FOR
LOCATING MATERIALS AND APPROACHES FOR
ADMINISTRATIVE AND STAFF DEVELOPMENT

This annotated listing of information sources represents several types of sources--Bibliograpnies and
State-of-the- Art Reviews. Journals and Newsletters, Directories, Information Services, Sourcelists, and
Organizations-selected because of their practical utility for locating currently available administrative
and staff development materials and approaches. Entries have been grouped by type, listed aiphabetically
within the group. and classified according to appropriate user population--administrator, teacher and/or
paraprofessional. n addition, each source has been coded to indicate how it might best be utilized.

Code
Current Awareness

Broad Survey

Topical Survey
Evalustive Information

BDirect Contact

Explanation
A source for maintaining current awareness of new devel-
opments in an area of interest.

A source for conducting a broad general survey of a
subject.

A source for conducting a search on a specific topic.

A source for locating evaluative information.

A source for establishing direct contact with a person, an
agency. or a publisher.
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NO. 97

COMPETENCY-BASED EDUCATION:

THE STATE OF THE SCENE

PBTE Series: No. 9 (1973}

USERS: Administrators, Teachers CONTACT

American Associatton of Colleges for Teacher

RATIONALE FORSELECTION Education

A good overview of CBTE with a variety of epecific One Du Pont Circle

information On organizations and publications. Washington, D.C. 20036
OESCRIPTION

In addition 10 information about the CBTE approach,

it includes valuable lists of educationa! institutions

with total, alternativa or parallel teacher education
programs, summary of progress on CBTE in the states,
lists of CBE Centers. and teacher centers, significant
publications on the subject as well as a glossary of terms
used in discussing this approach. The pamphlet also
congains a listing of other publications on PBTE available
from *he American Association of Colleges for Teacher
Education and an overview of the activities of ERIC,
AACTE and the Texas Teacher Center Project. A table
of contents, but no index 15 provided.

RECOMMENOEQ USAGES
Broad Survey
Direct Contact

QUALITY )
A valuable starting place in a search for training

materials selated to competency-based education. Not
indexed or well accessed for a spEific search on @

single topic. Contains names of persons, centers and
organizations which are possible sources of solid informa-
tion on in-service training programs.

COsT
83

Lgn
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EMERGENT PRACTICES IN THE CONTINUING
EOUCATION OF SCHOOL AOMINISTRATORS
Frank W, Lutz and Reynolds Ferrante {1974)

USERS: Administrators

RATIONALE FOR SELECTION
A state-of-the-art review surveying practices in con-
tinuing education for administrators,

DESCRIPTION
A pamphlet in the ERIC-UCEA Series on Administrator

Preparation which covers existing programs and practices.

contains names of organizations and universities in-
volved in programs for administrators. Pamphlet also
includes a short bibliography on the subject.

RECOMMENDED USAGE
Broad Survey

QUALITY
A good overview of current programs and practices.
Authors cite organizations which might be yseful for
direct contact.

COsT
82

CONTACT
University Council for Educational
Administration
29 West Woodruff Avenue
Columbus, Ohio 43210
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ERIC ABSTRACTS SERIES
USERS: Administrators

RATIONALE FOR SELECTION
A widely available series of bibliographies on topics of
special relevance to educational administrators,

DESCRIPTION
A series of bibliographies on selecte” topics in edyca-
tional administration. Documents have been selected
from ERIC'S Research in Education data base, Sample
topics: Planning, Prograrnming, Budgeting Svslen_xﬁ
Educational Planning: Human Relations in Educational
Administration. Entries are document résumeés which
can be quickly scanned 10 select relevant items.

RECOMMENODED USAGE
Broad Survey

QUALITY
Series is produced by the ERIC Cleaninghouse on

Educational Management and the American Association
of School Administrators. 1t i3 widely availsble in
libraries. Some titles are out of print.

COST
Individual bibliographies cost $2.

CONTACT
American Association of School Administrators
National Academy for School Executives
1801 North Moore St.
Aslington, Va. 22209
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IN-SERVICE EDUCATION FOR STAFF
AND ADMINISTRATORS
ERIC Abstracts Series: No. 11 {Qctober, 1970)

USERS: Administrtors, Teachers

RATIONALE FOR SELECTION
A subject oriented overview of docu ments on insérvice
education setected from the vast ERIC data base.

DESCRIPTION
A listing of 64 document résumeés from the RIE data

base, covering the subject terms “inservice courses,”
“inservice education,” *‘inservice programs” for both
administrators and staff, A variety of types of docu-
ments are covered. Many are research reports, but others
are \ess specialized descriptions of programs undertaken,
Subject index of ERIC terms is keyed 1o entry number
of document.

RECOMMENDED USAGE
Broad Survey

| QUALITY

This bibliography is one of the ERIC Abstract Series
produced by the ERIC Clearinghouse of Educational
Management and the Association of School Administra.
tors. It provides an overview of the possible approaches
10 inservice education helpful in a preliminury search
for programs. It is current only to 1970 and thus does
not represent the most recent research in this area.
Document résumés assist the reader in choosing those
documents most likely to be relevant 10 his need.

COST
Cost of individual copies of documents in the ERIC
Abstract Series is 2,

NO, 100
CONTACT
American Association of School Administrators
1201 Sixteenth St., N.W.

Washington. B.C. 20036




PERFORMANCE-BASED TEACHER
EDUCATION: AN ANNOTATED
BIBLIOGRAPHY
American Association of Colleges for Teacher
Education PBTE Series: No. 7 (1972}

USERS: Administrators. Teachers

RATIONALE FOR SELECTION
A bibliography on performance-based teacher education
initiated by a major organization for teacher education
{ American Association for Colleges of Teacher Educa-
tion} in collaboration with the ERIC Clearinghouse on
Teacher Education.

DESCRIPTION
An annotated bibllography on performance-based
teacher education, updated from its 1971 version.
produced under the sponsorship of AACTE as part of a
series of publications on the subject. Entries are grouped
in nine categories. Those most relevant for information
related to actual programs would be *'Program Descrip-
tions,” “'How Can Teachar Performance Be Improved?”
and "How Can Taacher Performance Be Assessed?’”
Most items are ERIC documents and available from
the ERIC Document Reproduction Service.

RECOMMENDED USAGE
Topical Survey

QuaLiTy
A valuabte starting point for a search on programs
related to per{ormance-based teacher education. This
bibliography is part of a major literature series about
the subject undertaken by the American Assaciation
of Colleges for Teacher Education and the ERIC
Clearinghouse on Teacher Education.

b
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CosT
This pamphlet is $3.

CONTACT
Order Department
Armerican Association of Colleges for
Teacher Education
Suite 610

Dne DuPont Circle, N.W.
Washington. D.C. 20036




RESOURCES FOR IN-SERVICE
TEACHER EDUCATION
{January, 1974}

USERS: Teachers

RATIONALE FOR SELECTION
Bibliography of resources from the National Education
Association,

DESCRIPTION
A bibliography with annotations. available at no cost
from the National Education Association’s Information
Center on Instruction and Professional Development.
Covers descriptions of in-service programs, handbooks
of approaches, sourcelists of training materials and
proposals for programs. Includes major sources of
information about programs. Bibliographic information
Is given for all items but no prices are indicated.

RECOMMENDED USAGE
Current Awareness
Direct Contact

QUALITY
A very current and useful bibliography.

COosT
Available at no cost from the National Education
Association,

CONTACT
National Education Association
Instruction and Professional Development
1201 Sixteenth St., N.W,
Washlngton, D.C. 20036
IPD DOC 744
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TRENDS, 1ISSUES AND ACTIVITIES IN
INDIVIDUALIZED LEARNING
Robert A. Weisgerber {1972)

USERS: Administrators, Teachers CONTACT
ERIC Clearinghouse on Informatiu.. Resources
RATIONALE FOR SELECTION Stanford University
Provides large number of descriptions of information Stanford, California 94304

sources and contacts for training materials appropriate
for individualized instructional systems.

DESCRIPTION
A state-of-the-art review on individualized instruction
containing background description and definition of the
individuatized approach, related trends, directions
and instructional technology. Cites pre-packaged com-
mercial programs and describes major national sytems.
such as PLAN. IP1, and IGE. One section of the review
covers “*Publications. Meetings and Sources of Informa-
tion about Individualication.’’ Sources of teacher
training materials and a bibliography on individualized
learning are also included.

RECOMMENDED USAGE
Current Awareness
Broad Survey
Topical Survey

QUALITY
A valuabte source for those specifically interested 1n
individualized learning. Indicatas organizations andg
distributors to contact directly for information about
inservice programs. Useful for searching on specific
names or tepics as the material is presented in a narrative
form, but unindexed. The author is eminent writer/
researcher. Available onty from the ERIC Clearinghouse
on Media and Technology, now called the Clearinghouse
on Information Resources.




UNCONVENTIDNAL METHODS AND

MATERIALS FOR PREPARING

EDUCATIDNAL ADMINISTRATORS
Richard Wynn (1972}

USERS: Administrators

RATIONALE FOR SELECTION
A state-of-the-art review on new technigues in
administrator preparation in a series published by the
University Council for Educational Administration and
the ERIC Clearinghouse on Educational Management.

DESCRIPTION
A pamphlet in the ERIC-UCEA, Series on Administrator
Preparation that describes recent changes end new

techniques in preparing ad ministrators. Refers to univer-

sity centers of activity in this area and provides some
descriptions of new materials - games, simulations.
etc. — developed for pre- and in-service use,

RECOMMENDEO USAGE
Broad Survay

QUALITY
Part of a valuable series on continuing education
of administrators. Useful as an overview. Provides
specifi¢ names of organizations and products for
detailed follow-up.

COST
Bocklet is $2.

CONTACT
University Council for Educational Administration
29 West Woodruff Avenue
Columbus, Ohto 43210

1:;
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OIRECTORY OF ORGANIZATIONS ANO
PERSONNEL IN EQUCATIONAL MANAGEMENT

ERIC Clearinghouse on Educational

Management (1974)

USERS: Administrators CONTACY

ERIC Clearinghouse on Educational Management

RATIONALE FOR SELECTION Unlversity of Qregon

A source of direct contact information about Eugene, Cregon 94703

organizations involved in in-service education.

DESCRIPTION
An annual directory of individuals and organizations
involved in educational management produced by
ERIC/CEM. The organizations {which inciude labora-
1ories, research centers, professional associations) are
listed and indexed separately from peisonnel and
would be most useful 1o contact. “Inservice Education”
is a subject index category used in the directory.
Organizations are also indexed by geographical area,
Information on organizations includes name, address,
purpose, policy for suppiying information, geographic
service area, research subject area, and topics of publica-
tions,

RECOMMENDED USAGE
Direct Contact

QUALITY
A valuable means of identifying organizations invalved in
in-service training for purposes of direct contact,
especially those in a specific area of the country. The
fact that the directory indicates the organization’s
policy for answering inquiries makes it very useful. The
clearinghouse which produces this directory is a major
coordinating center for information about educational
management and updates the directory annually,
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ERIC CLEARINGHOUSE ON EDUCATIONAL
MANAGEMENT (ERIC/CEM)

USERS: Administrators, Teachers

RATIONALE FOR SELECTION
A valuable source for information, publications and
programs relating to administrators and administra
tion in education.

DESCRIFITION
An ERIC clearinghouse concerned with coltecting and
disseminating information related t¢ educational
management. Processes periodical and report literature for
inciusion in the ERIC indexes and produces side products
such as specialized bibliographies or state-of .the.art
papers on timely topics. Publications inciude the ERIC
Abstracts Series {in conjunction with the American
Association of School Administrators) on topics relevant
to in-service training of staff, evaluation, and program
budgeting and cost analysis: a pamphlet series with the
University Council tor Educational Administration on
the training of administraiors, and the annua) Directory

of Organizations and Personnel in Educational
Management. Clearinghouse will accept and respend to
telephone and mail inquiries.

* RECOMMENDED USAGE
Direct Contact

QUALITY
A particularly useful scurce to contact directly for
guidance to relevant orgamzations and materials in an
area of interest. Also a source of information about
neéw trends in the training of administrators.

NO. 106

CONTACT
ERIC Clearinghouse on Educational Management
University of Qregon
Eugene, Oregon 97403
{503} 686-5043

15§




ERIC CLEARINGHOUSE ON TEACHER
EDUCATION {ERIC/TE}

USERS: Teachers

RATIONALE FOR SELECTION
An ERIC clearinghouse specifically concerned with

accessing literature and nformation on teacher education.

DESCRIPTION
An ERIC clearinghouse located at 1he Amenican Associa-
tion of Colleges for Teacher Education (q.v.). Respon-
stbilities include collecting, analyzing, accessing and
disseminating information related to teacher education.
Processes research documents and penodical literarire
about teacher education for inclusion in the ERIC
indexes Research in Education and Current Index to
Journals in Education. With AACTE, has published a
bibliography and a statc of -the-art review of pertorm-
ance-based weac her education. From time to time
produces or commissions monoyraphs, bibliographies
and directories on teacher education. A column of news
from the ciearinghouse appears i the AACTE's
quarterly Journal of Teacher Education {q.v ).

RECOMMENDED USAGE
Current Awareness
Jirect Contact

QUALITY
Direct contact with the cleannghouse 15 recommended

for reference to centers of activity and sources of train-
ing matertals.

CONTACT
ERIC Clearinghouse on Teacher Education
One DuPont Circle
Washington, D.C, 20036
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JOURNALS AND NEWSLETTERS
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CROFT-NE|I PROFESS!IONAL SERVICES
FOR EQUCATORS

USERS: Administrators. Teachers

RATIONALE FOR SELECTION
A much-used service for practical current awareness
information aimed at a variety of staff levels.

DESCRIPTION
An organization that provides professional services and
publications. The Administrator’s Service {rssued twelve

times a vear) includes Leadership Ac.ion Folios contain

ing administrative reports of management probiems,
audiovisval components for in-service staff use, special
issue booklets and sample contracts, work sheets and
policy-updating materials. Other services are the Schoo!
Business Service, the Curriculum Service. the Principal’s
Service {in elementary, middle school and senior igh
versions), and the Teacher’s Service {available for grade
ievels and subject areas of teachers). Croft periodicals —
Education Summary, Educational Secretary. Principal’s

Letters, Curriculum Letter, and Custodian’s Letter — are

included with appropriate services.

RECOMMENDED USAGE
Current Awareness

OUALITY
A valuable source of current awareness for a variety of
school staff levels. Croft materials are based on current
information from government, schoofs, and major
professional organizations,

COST
Administrator’s Service, $150; School Business Service,
$96; Curriculum Service, $96; Principal’s Services, $96,
Teacher’s Servicas, $12. Reduced pricing is avaiiable for
multiple copies of services.

NO. 108

CONTACT
Croft-NEI Publications
24 Rope Ferry Road
Waterford, Connecticut 06385

3
Pefacts,




THE INDIVIDUALIZED LEARNING LETTER
USERS: Administrators

RATIONALE FOR SELECTION
A current information source specifically oriented to
individualized learning.

DESCRIPTION
A newsletter, published 18 times annually, containing
news on develoPments in the area of individualized
learning. Aimed at administrators, the letter presents
brief summaries of local implementations of individual-
ized learning techniques. announcements of conferences
and workshops and reports of nieetings held recently.
Thecontents of the issue are listed on the front page.

RECOMMENDED USAGE
Current Awareness

QUALITY
A useful current awareness tool for those wath a specific
interest in individualized learning. Could lead 10 con-
ferences and workshops on the subject and contact with
other interested organizations and schools.

COST
Cost of a subscription is $40 annually. It is not widely

available otherwise.

CONTACT
The Individualized Learning Letter
67 East Shore Road
Huntingdon, N.Y. 11743

{518} 421-3019

b
9]
g

NO. 109




JOURNAL OF TEACHER EDUCATION
USERS: Teachers

RATIONALE FOR SELECTION
A valuable current awareness scurce of information on
teacher education {including in-service education)
produced by a major professional association.

DESCRIPTION
A quarterly journal published by the American Associa-
tion of Colleges for Teacher Education {AACTE). Each
issua contains @ thematic section. The issue for Spring
1974 {X XV, 1) treats “Teacher/Teaching Centers” and
describes several teacher centers in the United States.
Valuable news from ERIC Clearinghouse on Teacher
Education is regularly included as well as advertisements
and news of AACTE publications relevant to those
seeking information on in-service programs.

RECOMMENDED USAGE
Current Awareness

QUALITY
A pubtication of AACTE, a major force in the
development and improvement of programs of teacher
education, this journal is very useful for current
AWAreness.

COST
Subscription is $10 a year.

CONTACT
American Association of Colleges for Teacher
Education
One PuPont Circle, N.W.
Washington, D.C. 20036

156
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REPORT ON EDUCATIONAL RESEARCH
USERS: Administrators

RATIONALE FOR SELECTION
Source of current informatton ©n national actwaties 1n
education.

DESCRIPTION
A newsletter issued bi-weekly with news about the
federal education community (QE, NIE. ERIC) as well
as legislation and funding. state departments of educa-
tion, educational labs. B & D centers and major profes-
sional associations and conferences. Contents are listed
on front page. EmPhasis is on providing information
that will enable subscribers 10 contact directly the
institutions whose activities are rePoried.

RECOMMENDED LISAGE
Current Awareness

QUALITY
Very valuable source of current information on
educational developments related (o research.
Especially useful now that CEDaR's O & R Report has
ceased publication of information about activities of
taboratories and R & O centers, Publishers produce a
variety of specialized news services for the educational
commu nity.

COST
$50 a Year.

CONTACT
Education News Service
Suite G12
2430 Pennsylvania Avenue
Washington, 0.C. 20037
{202) 659-5641 l

(O]
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ORGANIZATIONS — GOVERNMENTAL
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NO. 112
NATIONAL SCIENCE FOUNDATION
USERS: Administrators. Teachers participation in projects such as participant’s
room, board, and travel. School systems with
RATIONALZ FOR SELECTION particutar needs can apply for funding of their
A fecundation providing federal support for staff training own projects.
in curriculum decision-making and adoPRtion of new
nationally developed materials for science, mathematics CONTACT
and social sciences. National Science Foundation
1800 G Street, N.W.
DESCRIPTION , _ o Washington, D.C. 20550
Funds a variety of Brojects 10 benefit school districts, {202) 655-4000

teachers and administrators. Projects usually involve
training in the use of nationally developed curriculum
materials for science, mathematics and social sciences.
Leadership Specialist Projects emphasize the implementa-
tion of new course materials and the establishment of
regional implementation and dissemination centers for
specific curriculum programs. Most projects are held

as surnmer institutes with follow-up meetings during

the school vear: others are conducted during the schoo!
year. The Foundation’s Division of Pre-Coilege Educa-
tion in Science publishes annual directories of all pro-
jects funded. Projects are listed by educational leve!
(elementary . secondary. or combined) and then by state.
Only school system projects limit attendance to
personnel from the cooperating system. Application

10 participate in a specific project must be made to the
project director rather than the National Science
Foundation.

RECOMMENDED USAGE
Broad Survey
Direct Contact

QUALITY
Projects designed for schoo! systems, teachers, and

leaders, are held in many locations. National Science
Foundation support includes expenses associated with

159




U.S. OFFICE OF EDUCATION, DIVISION OF
EDUCATIONAL SYSTEM DEVELOPMENT

USERS: Teachers

RATIONALE FOR SELECTION
The division of the federal Office of Education con-
cerned with programs in teacher education.

DESCRIPTION
A division within the Office of Education with
responsibility for administering PL90-35, the Educational
Profession Development Act, Admunisters and funds pro.
grams in teacher education in six to eight program areas
including bilingual teacher education, education of the
handicapped, urban-rural school development (for staif
development programs in poverty schools), career
opportunities (for upgrading paraprofessional school
staff}, and Protocol materials.

REC_OMMENDED USAGE
Direct Contact

QUALITY
Interested districts should consult PL90-35 for detailed
information regarding the programs authorized by that
legislation. The Federal Register publishes announce-
ments of new grants available ynder this act.

CONTACT
L).5. Office of Education
Division of Educational System Development
Washington, D.C.
{202) 245.9786

NO. 113




ORGANIZATIONS — PROFESSIONAL
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AMERICAN ASSOCIATION OF COLLEGES
FOR TEACHER EDUCATION {AACTE)

USERS: Administrators, Teachers

RATIONALE FOR SELECTION
An association interested it both Pre-service and
in-service teacher training.

DESCRIPTION
An association of colleges and yniversities with 3
particular interest in performance-based teacher
education. Plans to establish 3 clearinghouse and
information center on performance-based tescher

education (PBTE) in the near future. Has produced a

series of publications on this approach to teacher

education and will supply an imformation packet detail-
iy books. monographs and newsletters on the subject,

a saiective listing of colleges and universities with

PBTE programs {indicating which have in-service pro-
grams), centers for PBTE activity and descriptions of

the activities of the clearinghouse. The association’s
Journat of Teacher Education {issued 4 times a year)
publishes material covering all areas of teacher education.
ERIC Clearinghouse on Teacher Education is located at

the assnciation.

RECOMMENDED USAGE
Current Awareness
Direct Contact -

QUALITY

Valuable source of information about trends in teacher

education and for direct contact with personnel,

organizations, and school systems involved in perform-

ance-based teacher education. The journal of the

association is excellent for current awareness In this

area,

NO. 114

COsT
Journal of Teacher Education, issued 4 times a
vear, 310,

CONTACT
American Association of Colleges for Teacher
Education
Gne DuPont Circle
Washington, D.C. 20036
(202) 293-2450
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AMERICAN ASSOCIATION OF SCHOOL

ADMINISTRATORS (AASA)
USERS: Administrators CosT
The School Administrator, $3.50 a year.
RATIONALE FOR SELECTION
tmportant national professional organization for educa- CONTACT

tional administrators. American Association of School Administrators

1801 N. Moore Street
DEISAC nﬂg:)?yfessional organization for administrators Arlington, Va, 22209
{703) 5280700

with a variety of activities for orienting them to issues
and assisting them in problem solving. Holds annual
comnvention and sells cassette tapes of important
addrasses. The School Administrator {published every
four weeks) is the official newsletter. With the ERIC
Clearinghouse on Educational Management. produces
the ERIC Abstract Series of selected document
résumés from the Research in Education data base on
topics of importance 1o administrators. The new AASA
Executive Handbook Series provides administrators
with concise, practical resdurce materials on con-
troversial issues in administration. Also produces some
filmstrips on contemporary issues, In addition to the
inservice program carried on by the National
Academy of School Executives {q.v.). its formal
in-service arm. AASA sponsers “drive-in’’ workshops
and workshops in cooperation with other administra-
tive organizations such as the National Association of
Secondary School Principals.

RECOMMENOED USAGE
Current Awareness
Direct Contact

QUALITY
A very important orgamization for administrators
performing several useful functions. Valuable for direct
contact to learn of activitres that are relevant to a
speciric need. Also a source of current awareness in the
area of administration.
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AMERICAN LIBRARY ASSOCIATION
USERS: Administrators. Teachers

RATIONALE FOR SELECTION
Major national professional association for librarians.,
including school librarians.

DESCRIPTION
The national professional association of hbrarians.
Activities include staff development of librarians. Holds
annual conferences in surnmer and midwinter. The
American Association of School Librarians is the divi-
sion specifically concerned with educational service,
{School Media Quarterly is the journa! for the member-
ship of this division}. As an organization, the ALA pro-

duces 3 series of audio cassettes for the in-service educa-

tion of librarians, school librarians, administrators and

educators in general. The series Library Mana~ ment and

the Measurement Approaches for Improved Decision-
Making are among these. Also produces monographs
relevant 1o staff development. ALA administers the
School Library Manpower Project. Six program models
in competencysbased field-cantered approaches 10
school library-media education are ynder dévelopment
at the Chicago headquariers.

RECOMMENCED USAGE
Current Awareness
Direct Contact

QUALITY
Useful as a source of current awareness of trends in the
training of school librarians and the adminstration of
school media centers. Can be contacted directly for
information aboyt specific tapes and publications.
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CONTACT
American Library Association
50 E. Huron St.
Chicago, lflinois 60611
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AMERICAN SOCIETY FOR TRAINING
AND DEVELOPMENT

USERS: Administrators

RATIONALE FOR SELECTION
A major organization for the continuing education of
staff trainers and developers.

DESCRIPTION

An organization of trainers and staff developers in all
fields, including education. Produces the Training and
Development Journal {published monthly}. Holds an
annual conference with sessions for beginning. inter-
mediate and advanced level trainers, with programs for
special interest groups {including educational institu-
tions). The journal is a source of announcements for
literature, seminars, and training materials in the area
of staff training and develonmant,

ARECOMMENDED {JSAGE
Publications:
Current Awareness
Society:
Direct Contact

auaLITyY
Not specifically oriented toward education, althouyh
education is a special interest group within total
organization. Has an ongoing program of conferences
and activities in this area. The society is interested in
minorities and women and has special caucuses for them
at the annual conference.

COST
Training and Development Journal, $18 a year.

CONTALT
American Society for Training and Development
P.0. Box 5307
Madison, Wisconsin 53705

O-_
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ASSOCIATION FOR EDUCATIONAL
COMMUNICATIONS AND TECHNOLOGY

USERS: Administrators, Teachers

RATIONALE FOR SELECTION
A major professional association concerned with ¢
educational technology and its applications.

DESCRIPTION
An association emphasizing the use of aducational
technology in instruction. Visual literacy {i.e., com-
munication through the use of the visual image) is an
important concern. Publishes the journal Audiovisual
Instruction {10 times a year) which includes practical,
teacher-oriented information on use of technology.
Also produces a variety of publications for teacher
education in audiovisual methods including a work book
on the design of mediated instruction.

RECOMMENDED USAGE
Current Awareness
Direct Contact

GUALITY
The association can be used as a source of current

awareness {through Audigvisual Instruction) of develop-

ments in instructional technology as well as for more
specific publicatinis Si a Practical nature,

COST
Audiovisual Instrugtion. $12 a year.

CONTACT
Association for Educational Communications and
Technology
1201 Sixteenth 5t., NW.
Washington, D.C. 20036
{202) 833-4180

<D
e
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ASSOCIATION FOR SUPERVISION AND
CURRICULUM DEVELOPMENT (ASCD)

USERS: Administrators, Teachers

RATIONALE FOR SELECTION
Important professional association concerned with
leadership for educational change.

DESCRIPTION
An association of administrators and teachers that is
interested in the improvement of curriculum and
methods of teaching and supervision in schools at alt
levels. Holds an annual national convention. Publishes
the journal, Educational Leadership, a yearbook, and
the occasional News Exchange. ASCD has affiliates in
all states except Alaska. In the area of training and staff
develapment, ASCD holds Wational Curericulum Study
Institutes on a variety of topics and in a variety of loca-
tions during the year. Also produces audio cassettes with
addresses by leaders in education and a variety of books
and hooklets on teaching, supervision, curriculum and
organizational issues.

RECOMMENDED USAGE
Current Awareness

Direct Contact

QUALSITY
A pseful organization 10 contact for information on
the literature, tapes, and institutes it sponsors which
might be relevant to a specific problem, Membership
in ASCD, attendance at the annual conference and
review of the journal, Educational Leadership, would
provide current awareness of developments in the area
of educational leadership for innovation.

COST
Educational Leadership, $8 a year for § issues.

CONTACY
Assoclation for Supervision and Curriculum
Development
1701 K Street, N.W.
Washington, D.C. 20006
(202} 467.6480
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COUNCIL OF EDUCATIONAL FACILITY
PLANNERS

USERS: Administrators COST

Membership in the Council is $30 for an individual

RATIONALE FOR SEL.L.CTION and $100 for an institution. Guide For Planning

Council with an international membership, concerned Educational Facilities, $7.50, Planning For Change,

with current developments in educational facilily $3.60; CEFP Journal, 6 1ssues, $9 a year; Educa-

planning and innovation. tional Facilities Abstract Journal, $5 a volume.
DESCRIPTION CONTACT

An organization of professionals concerned with Counil of Educational Facillty Planners

planning. designing, equipping and maintaining the 29 West Woodruff Avenue

physical environment for education. Publications of the lumbus, Chio 43210

council include a Guide for Planning Educational (614) 4221521

Facilities, Planning for Change, the CEFP Journal,

Educational Facilities Abstract Journal, and a variely of

reports and specialized discussions. The Council aims to
serve as a clearinghouse of new ideas and information
about innovative practices. The Columbus head-
quarters manages programs of in-service training for
members, often assisting their regional affiliates in
planning and publicizing workshops on specific prob-
lems of (ocal interest. Workshops at the headquarters in
Columbus usually cover broader subjects. An annual
conference is always hetd during the first week in
Qctober in different parts of the ~ountry with

lectures, seminars, and workshops featuring well known
professional speakers.

RECOMMENDED USAGE
Current Awareness
Direct Contact

QUALITY
Publications useful for current awarenress. Contact with
the council for the progeam of its a livities for the year
is highly recommended.




}:%%;!’}RUCTIONAL OBJECTIVES EXCHANGE

USERS: Administrators Teachers

RATIONALE FOR SELECTION
A source of measurable inslructional Objectives.
critercon relerenced tests keyed 1o those objectives,
and blanning aicls.

DESCRIPTION
A nonprofit corporation producing collections of
alternative obyectives and related 1ests for educators

to use for purposes of needs assessment and evaluation,

Materrals are developed by subject speciahist in con-
sultation with eachers of grade levels concerned and
professional evaluators, Teachers, school districts, and
% hoots also coninbute objectives 10 the \GX poel.
Matenials are field tested and Lcontinualty revisec. 10X
also produces planning aids @ bootlet form 10 assist

in implémenting abjectives-based programs, Sample
topies Prionties Planning and Detesmining Tes)
Lenath, A catalog of materials for sale 15 avanlable from
the exchange.

RECOMMENDED [JSAGE
Dwect Contact

QUALITY
Can prowide objectives and tests in a variety of
discipiine areas and at & vanety of lavels, W. James
Popharm 1s the founder and diver tor of the exchange.
Emphasis 15 on low-cost, non-pres.riptive materals.

CONTACT
instructional Objectives Exchange
P.0. Box 24085
Los Angeles, Catif. 90024

1&g
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. NATIONAL ACADEMY FOR SCHOOL
EXECUTIVES (NASE)

USERS: Administrators

RATIONALE FOR SELECTION
An imporiant organization sponsoring workshops and
seminars for the continuing education of school
administrators.

DESCRIPTION
A division of the American Assaciation of School
Administrators which is specifically corcerned with the
“continuing professional development of school
administrators.” Direct service programs include short.
term and extended clinics. institutes and seminars, con-
tractual clinics and seminars for states, regional agencies,
and school districts, professional visitors and
cooperative programs with other institutions. The ROLE
{Role Orientation Leadership) Institutes emphasize
in-service development experiences-suited to particular
administrative positions. NASE seminars and programs
are open to any practicing educational administrator and
to anyone who is involved in the preparation of
administrators. The yearly information bulietin and
annual report contain a calerdar of NASE activities for

the coming year.

RECOMMENDED USAGE
Qirect Contact

QUALITY
An important and highly regarded source of training
programs for administrators covering atl areas of need,
from general orientation 10 educational trends to skill
development in specific techniques (such as PPBS).
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COST
Costs involved vary according 10 location and type
of program indertaken.

CONTACT
Mational Academy for School Executives
1801 North Moore St.
Arlington, Virginia 22209
(703} 528-7875
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NATIONAL ASSOCIATION OF ELEMENTARY
SCHOOL PRINCIPALS {(NAESP)

LEVEL: Elementary COST
] Mermbership. $35 a year. School Leadership

USERS: Administrators Digest. $24 a year.
RATIONALE FQFI SELECTION CONTACT

The major national professionat association for National Association of Elementary School

elementary administrators. Principals

- 1201 Sixteenth Street. N.W.

OESCRIPTION Washington, 0.C. 20036

An association for admimistrators at the elementary (202} 528.5627

level. Membership includes subscriptions to National
Elementary Principal, the Spectator and other
penodical publications. Holds an annual national con-
vention and subsequently produces tapes of important
topwcal addresses. Summer workshops for eleme ntary
administrators are co-sponsored with a host

university or coltege. NAESP prowdes matersals and
consuliants. An attemp! 15 made 1o survey particiPant
needs before the workshop. Produces ‘n-service traning
products for administrators such as the Shady Acres
In-Basket {q.v.} and audiovisual materials and publica:
tions on topics of current interest. School Leadership
Digest is a series of monthly reports on ssues produced
with the ERIC Clearinghouse on Educational
Management.

RECOMMENOEO USAGE
Direct Contact

QUALITY
One of the most active professional organizations for
principals at the elementary level. Progducas a vartety of
pertinent materials including actual training simula-
tions, fitmstrips and tapes. Schedule of workshops
should also be of interest. Contact directly for :nforma.
ton on NAESP's full range of activites.

I
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NATIONAL ASSOCIATION OF SECONDARY
SCHOOL PRINCIPALS (NASSP)

LEVEL: Secondary
USERS: Adminisirators

RATIONALE FOR SELECTION
An important source of publi.ations and workshops for
the secondary administrator.

_DESCRIPTION

The association holds an annual convention as well 3s a
number of smaller conferences (250-350 par ucipants)
on toptcs of current interest. The Nauonal |nsutute

for Secondary Schaoo! Administrators is the association’s
official in-service arm, ofiering scheduled institutes
during the year on specific topics. Sample topic “'Team
Approach to Staff Evaluation.” The institutes present
information and methods applicable ai the local level.
NASSP also holds institutes in conjunction with
convenlions of atfiliated state associations which are
open to nonmembers, as well as special programs for
any school district that requests such service. The
NASSP Bulletin {nionihly. September 10 May) 1s (n-
cluded in the membership fe2 and covers the activities
of the association, announces coming workshops and
in~tituies and publications. NASSP publishes a vaniety
of specialized newsleiiers and reports such as
Curriculum Report and Legal Memorandum. Back
issues ol all pubfications 1n print are histed 1n a caialog
together with special publications. iilms and filmsinips
and tapes of addresses given at their annual convention.
NASSP’s Model Schools Frogram. directed by J. Lioyd
Trump, experiments with innovative curricula in 30
schools and provides a continuous in-service iraining
program in the model schools in connection with the
curriculum experimentation. The associaiion produces
series of filmstrips with cassette tapes and booklets
including scnipts. pictures. article and bibliography}
describing innovative practices in the Modet Schools

Program such as "Evaluaiing and Reporting Pupil
Progress.” The Professors of Secondary Schoo!l
Adminisiration and Supervision, a sianding commitieg
of the associauon, is currently developing a new
model for pre- and in-service training of admini
straters.

RECOMMENDED USAGE
Current Awareness
Direct Contact

QUALITY
A very active orgamization addressing many aspects
of the secondary admmistraior's responsibilities.
A source of valuable current awareness inforrna-
tion obtainable through 115 serial pubhcations and
of spewific topical informauon accessible through
its staff development programs, publications, and
audiavisuai matenials.

CONTACT
National Association of Secondary School
Principals
1904 Association Orive
Reston, Virginia 22091
(703} 8600200




THE NATIONAL EDUCATION ASSOCIATION
USERS: Administrators, Teachers

RATIONALE FOR SELECTION
The major national professional association concerned
with professional development and change.

DESCRIPTION
A nonprofit independent professional association for
educators. Various divisions of NE A concentrate on
different aspects of education. Some are concerned
with teaining programs for their membership group.
NEA's Information Center on Instruction and Profes.
sional Development is a source of bibliographies and
other publications for staff development. The associa-
tion's journal, Today's Ecucation, often contains articles.
on training of both administrators and staff and
announces conferences and workshops sponsored by the
association. The NEA publications catalog lists the
miscellaneous papers. bibliographies, and tapes that the
association distributes for administrative ang staff
development,

RECOMMENDED USAGE
Direct Contact

QUALITY
The NEA as an association is probably most valuable
to an educalor seeking staff development information
theough personal contacts at 1tz meetings and con-
ferences. The publications of the mam body and its
related divisions provide faster and more specific
assistanc e for well-defined training program needs.

CONTACT
National Education Association
1201 Sixteenth St., NW,
Washington, 0.C. 20036
{202} 833-4000
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NATIONAL ORGANIZATION ON LEGAL
PROBLEMS OF EDUCATION {NOLPE}

USERS: Administrators, Teachers

RATIONALE FOR SELECTION
Maior national organization concerned with keeping
educators informed of developments and implications
of school law.

DESCRIPTION

- The association is an orgamization encompassing prac-
ticing kawyers and educators. Membership includes the
publication services. NOLPE Schoo) Law Reporter, a
bimonthly analysis of school law cases in state or federa!
courts; NOLPE Notes, a monthly newsletter of impor-
tant 1892l and administrative decisions, new publications
and conferences; NOLPE School Law Journal, 3 semi
annual law review of relevant issues. NOLPE also pub-
lishes an annual Yearbook of School Law which reviews
cases involving schools and school districts decided by
federal courts and state appellate o 1. The annual
meeting of the organization is held in November.
NOLPE publications of interest are processed for ERIC
by the Clearinghouse on Educational Management. The
organization also holds summer seminars for admini-
strators and teachers on toRcs 1n the area of school law
It hopes to increase the number of these seminars,
which are open to non-members.

RECOMMENDED USAGE
Current Awareness
Direct Contact

QUALITY
A tughly respected orgamzation in the area, Provides
imPOrtant current awareness information, particelarly
for administratoss,
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COST
Membership, $25 a year. Registration fee for a NOLPE

Seminar is now $100.

CONTACT
National Organization on Legal Problems of
Education
825 Western Avenue
Topeka, Kansas 66606
{913) 3567.7242




PHI DELTA KAPPA

USERS: Administrators, Teachers

RATIONALE FOR SELECTION
A major professional association which produces many
uselul materials regarding change in education and the
change process.

DESCRIPTION
A professional association which sponsars conferences
on educational topics and issues a number of publica-
tians including a journal {the Phi Delta Kappan), mono-
graphs, and pamphlets. Phi Deita Kappa also prowides
an infor mational search service {SRIS). The Phi Delta
Kappan consistently contains information on profes-
sional development, seminars, conferences and
workshops. Its classified advertising section is also
helpful for locating consultant services.

RECOMMENDED USAGE
Direct Contact

QUALITY
Membership in Phi Delta Kappa 15 1ot necessary 10
enjoy many of the valuable services the association
offers, Its literature includes a "fastback’” series of 20
titles on contemporary problems in education, some of
which are related to problems in statf development for
change. The authors are all well regarded educators. The
journal 15 very uselul.

Educational Goals and Objectives A Model Program for

Community Involvement 1s a goal setting kit available
from Phi Delta Kappa. The kit consists of three manuals
and has been widely used at both school and district
levels with community groups, boards of education, and
statf, It structures {1} the invoivement of commumity

in determining priority goals. {2) assessment of the
current educational program by professional staff, and
{3} resource dllocation decisions suppor tive ol goal
attainm2nt,

NO. 127

COST
The journal, Phi Della Kappan, is $8 a year.

CONTACT
Phi Delta Kappa
Eighth and Union
Bloomington, Indiana 47401
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UNIVERSITY COUNCIL FOR EDUCATIONAL

ADMINISTRATION {(UCEA)
USERS: Administrators CONTACT
University Council for Educational Administration
RATIONALE FOR SELECTION 29 West Woodruft
Major organization concerned with the professional Columbus, Ohio 43210

preparation of educational administrators and a source
of literature and actual training materials for the same
ourpose,

DESCRIPTION
A private. nonprofit council comPosed of major univer-
sities in the U.S. and Canada which offer courses in
edministretion. Primary concern of the council is with
professional preparetion, both pre-service and in-service.
Produces and distributes the ERIC/UCEA monograph
series on administrator preparation, and other texts. the
journal Educational Admimistration Quarterly and
Educational Administration Abstracts as well as writ-
ten, audiotaped and filmed case materials, lectures and
simuletions. Institutes end workshops are organized for
the use of the simulations. The UCEA Instructional
Materials Catalog is @ yearly listing of the publications,
case materiats, end simulations available from the
councit. Members of UCEA receive a discount for the
purchase of materiels.

RECOMMENDED USAGE
Publications:
Current Awareness
Topical Surviy
Instructional Materials:
Direct Contact

QUALITY
A key organizetion for administrative development
materials and publications. Can be contacted directly
10 ascertain materials available to fit a specific need.

UCEA member institutions are among the major
universities concentrating on the education of

| administrators in the U.S. and Canada.
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PAUL S. AMIDON & ASSOCIATES, INC.
USERS: Teachers

RATIONALE FOR SELECTION
Important producer of instructional materials for
teacher training.

DESCRIPTION
Armidon & Associates produces a variety of teacher
training materials in add:tion to instructional matertals
for schools. Materials are available in the area of inter-
action analysis, implementation of individualized
learning, teaching strategv, scheduling, handling specific
learning disabilities and managernent by objectives.
Catalog abtainable upon request.

RECOMMENDED USAGE
Direct Contact

QUALITY
feputable educators are involved in developang the

materials produced by Amidon & Associates.

CONTACT
Paul 5. Amidon & Associates, Inc.
4329 Nicollet Avenua South
Minneapolis, Minnesota 55409
{612} 827-2901
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f
BNA COMMUNICATIONS, INC.
USERS: Administrators

RATIONALE FOR SELECTION
A source of general training films and visual aids relating

to management.

DESCRIPTION

- The Bureau of National Affairs s 8 major source of
training films and audhovisual materials for management,
Their producis are produced with the advice and partic-
ipation of leading behavioral scientists such as Peter
Drucker. Film series avaitable on subjécts such as
Effec tive Communication anG Management by Objectives,
Products can be rented or purchased. Most filmscome
with a leader's guide. The bureau also conducts public
and wn-house management seminars. The BNA
Communications. Inc. Film Catalog lists the products
available, The catalog has a table of contents and a
subject index.

RECOMMENDEE USAGE
Direct Contact

QUALITY
The bureauw produces its materials i conpsuitation with

feading authorities on managernent. Products are
generally orientzd toward business and do not deal
specifically with the school environment, Many, however,
would te useful to administrators for information on
maor management rends,

COST

BNA has free preview screemng centers vn five cikies or
a 24-hour preview for S5 per film arrangement,

179

CONTACT

BNA Communications, Inc.

5615 Fishers Lane
Rockville, Maryland 20852
(301} 881-2090

NO. 130




CTB/McGRAW-HILL
USERS: Admwnistrators, Teachers

RATIONALE FDOR SELECTION
A publisher specializing in evaluation matenials and offer-
ing a variety of consultant services.

DESCRIPTION
A division of McGraw-Hill that specializes in maleria's
for assessment, testing and evatuauon. CTB/McGraw-Hill
distributes the Evaluation Workshops {q.v.) developed by
the Center for the Study of Evaluation at UCLA and
the School Needs Assessment Profile and provides
authorized training sessions for Evaluation Workshops.
115 Department of Programs and Services will assist
schools in planning and conducting in-sorvice sessions
stressing mans Jement by obyectives and waill provide
consuliant services in evalvation through three retonal
educational servica centers i Atlanta, Georgia. Chicago,
Ilnois. and Los Angeles, Califorma. CTB/McGraw-Hitl
has also sponsored inwitational conferences on topIcs IN
the area of assessment and evaluation.

RECOMMENDED USAGE
Diract Contact

QUALITY
A useful publisher to contact for materials and services
in the area of training in measurement.

CONTACT
CTB/McGrawHill
Det Monte Research Park
Monterey, California 93840
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NO.132
EDUCATIONAL TECHNOLOGY
PUBLICATIONS, INC.

USERS: Administrators, Teachers COosT
Educavional Technology, $21 a year.

RATIONALE FOR SZLECTION

A major publisher in the area of educaticnal change. CONTACT
Educational Technology Publications, Inc.
DESCRIPTION Englewood Cliffs, New Jersey 07632

A publisher and distributor of books. cassette tapes and
the journal. Educational Technology. Journal 15 a useful
source of current information about innovative pregrams,
mcluding the most recent in-service traning prograrms
angd techniques for school staff. 1t consistently contains
announcements of relevant workshops. institutes,
publications and products. The September, 1973 issue
provides a very complete listing of materials available
from Educational Technology Publications, including
cassette tapes suitable for workshop use and texts for
group yse or individual study. Examples of series avail-
able are “"Behavioral Objectives in Ecucation” and
“Managing Cducational Change.” Materials are oriented
10 teachers and administrators, Publisher will send a
catalog upon request,

RECOMMENDED USAGE
Current Awareness
Direct Contact

QUALITY
Educational Technalogy Publications specializes in
materials amed at facilitating educational change. Mo«
materials are self-instructional and authored by
specialists, The gournal can be ysed as a source for main-
tanNg current awareness 01 innovative curniculum and
training developments as well g5 for new pubhications
from Educational Technology Publications.

18;




GENERAL PROGRAMMED TEACHING
USERS: Teachers. Paraprofessionals

RATIONALE FOR SELECTION
A publisher specializing in multimedia materials for pre-
and in-service teacher traiming.

DESCRIPTION
A speciatized producer and distributor of progiammed

trairing materials for teachers. Matenals available cover
areas such a. substitute teachers and teachers ades, and
the role of an ombt:udsman n a schooi. Programs are
general in orientation and adaptable 10 local school
situation. Leaders of workshops need no special
axpertise. Most consist of film and cassette presentalions
with time for group discussion Of rssues presented.

RECOMMENDED USAGE
Topical Survey
Direct Contact

QUALITY
GPT products are fiexibly designed 10 meet the needs

of the local school or districs. Froducts cover some
areas where few other commercial products exist.

CONTACT
General Programmed Teaching
Quail Hill
San Rafael, California 94903
{415) 472.3100

(o
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1/D/E/A (INSTITUTE FOR DEVELOPMENT
OF EDUCATIONAL ACTIVITIES, INC.)

tSERS: Adminisirators

RATIONALE FOR SELECTION
Research and development institute which also produces
training products. films and publications.

DESCRIPTION
An affiliate of the Charles F. Kettering Foundation.
1/D/E/A is inwolved in research into critical needs,
design and validation of prototype solutions and the
creation and testing of rmplementation strategies. Pro-
duces films {for sale or rental}, a traning package, The
Problem Solving School Program {q.v.}, and literature
based on research undertaken, Dissent and Disruption
in tha Schools. A Handbook for School Administrators
5 a resource book of strategies and solutions. Materials
availabte from 1/D/E/A are licted in an annual catalog,
Films & Publications. Catalog 15 avalable upon request.

RECOMMENDED LSAGE
Dsrect Contact

QUALITY
Producer of high quality iilms and pubtications. Special
film reports on I/D/E/A’s Study of Educational Change
and School mprovement might be of special interest
staff.

COSY
Dissent and Disrupt'on in The Schools. A Handbook for
Schoot Adimsnistrators, $1.€0.

CONTACT
1/D/E/A
Information and Services Program
P.0. Box 446
Metbou e, Florida 32901
{305) 7230211
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INSTRUCTIONAL OYNAMICS INCORPORATEOQ
USERS: Admunistrators. Teachers

RATIONALE FORSELECTION
Distributor of a variety of in-service modules and kiis 10
improve interpersonal relations.

DESCRIPTION
Instructional Dynamics Incorporated produces sets of
casselte tapes specifically designed for in-service traming.
Eminent educators are the authors of the material
presented. Titles of series included in the company’s
catalog include The Tez-her asa Classroom Manager.
Individualized Instruction in Contintsous Progress
Programs and Administrative Patterns for Today's
Education, containing cassette tapes, workbooks,
etc. 1D also produces kits in the area of interpersonal
communications which could be used in in-service
programs of a more general nature.

RECOMMENDED USAGE
Direct Contact

QUAL'TY
A very dependable producer of in-service matesials,
Materials are listed in annual talalog. Direct contact
with the company 1s recommended.

CONTACT
Instructional Dynamics |ncorporated
166 E. Supericr Street
Chicago, Hlinois 80611

N

NO. 135




McGRAW-HILL, EDUCATIONAL
DEVELOPMENTAL LABORATORIES,
EDUCATIONAL CONSULTAN™ SERVICES

USERS: Administrators, Teachers

RATIONALE FOR SELECTION
Consultant service offered by a major publisher to
pu-chasers of McGraw-Hill/EDL nstructional programs.

DESCRIPTION
A vontractual consultant service offered by a dwision
¢l McGraw-Hill, the Educational Davelopmental
L.aboratories, in conjunction with thexrr mathematics
{elementary) and reading (K-14) materials and other
McGraw-Hill products that rught be utilized in the
school program. Services cover the areas of stafi
development, program planning and research and evalua-
tion. and range from assistance to an individual teacher
to 2 year's program under a muits-school staff develop-
ment performance contract. Staff from regional olfices
are util:zed whenever possible.

RECOMMENDED USAGE
Direct Contact

QUALITY
Service oitfers specialized assistance in utilizing EDL
products. Both orientation and follow-up services are
available. Service is related to purchase of McGraw-Hidl
products,

“O8T
Cost of a three-day orentat'on workshop for 15
teachers would be 1in the range of $150 a day pius
traveling expenses

CONTACT
Educational Developmental Laboratories
McGraw-Hill Publishing Comparny
1221 Avenue of the Americas
Mew York, N.Y. 10020
{212) 997-1221
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SCIENCE RESEARCH ASSOCIATES, INC.
USERS: Teachers

RATIONALE FOR SELECTION
An important publisher of teacher education products.

DESCRIPTION
A publisher proaucing a variety of products for teacher
education in its College Division. Some are discipline-
specific. General products inchude kits on teaching
strategies, simulations of classroom situations for
practice in decision.making, and texts dealing with
assessment techniques, etc. Its Industrial Systems Division
also produces training products for management.
Catalog available on request.

RECOMMENDED USAGE
Direct Contact

auaLyTy
Producer of high Quahty texts and products. SRA is an
IBM subsihiary and is particularly good for information
about data-processing trasmng,

CONTACT
Sciance Research Associates, Inc,
258 East Erie Streat
Ch cago. Illinois 60611
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VIMCET ASSOCIATES, INC.
USERS: Teachers

RATIONALE FOR SELECTION
Producers of some of the most widely used inservice
filmstrips and tapes.

DESCRIPTION
Producers of 30 filmstrip-tape programs and 7 audio.
tapes for use in teacher training. W, James Popham and
Eva L. Baker. both of the UCLA Graduate School of
Education, developed the filmstrip-1ape programs o
accompany the use of their own instructional materials
for teacher training, such as the Prentice-Hall Teacher
Competency Development System. Titles include
“Qpening Classroom Structure,” “"Current Concepts
of Educational Evaluation,”” and '"Establishing
Performance Standards.” The series has been updated

recently, tested during its developmant and 15 com-
petency-oriented.

RECOMMENDED USAGE
Direct Contact

QUALITY
Products of Vimcet Associates, Inc. are among the most
popular available. The filmstrip-tape programs have been
widely used with other programs for in-service training.

CDST
Filmstrip-tape programs cost $18 each and audio tapes
cost $10 each.

CONTACT
Vimcet Associates, Inc.
P.O.Box 24714
Los Angeles. California £0024
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ORGANIZATIONS — REGIONAL AND LOCAL
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ADVISORY CENTER FOR THE IMPROVEMENT
OF EDUCATION
Philadelphia School District, District 8

USERS: Teachers CONTACT
Advisory Center
RATIONALE FOR SELECTION Coulter and Morris Street
Example of a local teacher center. Philadelphia, Pa. 19144

{215} V! 9.2099"
DESCRIPTION
A teacher advisory center established in 1970 under the
Education DeveloPment Center’s Open Education Follow
Through Program. now funded through EOC and U S.
Qffice of Education as well as the Philadelphia School
District. Activities have been expanded beyond the
original EQC program and Philadelphia’s District 6.
Other school districts and private schoots contract for
services which include workshops for teachers. a news-
letter, and consultation. Center has subject-oriented
work areas open after school, Saturday mornings and
Wednesday during school hours by appointment. Statf
members are teachers and parents with special
expertise (woodworkers, potters, photographers, eic.),
Workshops can be scheduled by demand.

RECOMMENDED yUSAGE
Direct Contact

QUALITY
Center Involves parents and teachers in activities Lo
enhance creativity of educational process. Staff members
are quabfied as educators or specialists in creative arts.
Continued existence, and expansion of servwces 10
include other districts outside Philadelphia District 6,
are yndicators of 115 success.
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BUCKS COUNTY PUBLIC SCHOOLS
INTERMEDIATE UNIT NO. 22,
PENNSYLVANIA
USERS: Administrators, Teachers Direct contact with a local intermediate unit is a
good way o learn of possibl 2 traning and con-
RATIONALE FOR SEL.ECTION sultant services related to specific needs.
An example of the activities of a state department of
education’s intermediate unit in the area of staff CONTACT
development, Bucks County Public Schoals
Inter-1ediate Unit No. 22
DESCRIPTION County Administration Building
The activities of the unit include 1n-ser ice education, Dovylestown, Pa. 18901

special education, administration and management,

pupil personnel services. state and federal liaison.
instructional media services, curriculum and instruction
and research and planning. Provides courses for in-service
training of teachers which are approved by the state for
credit towards permanent certification, Provides
administrative workshops and seminars. Also involved

in training activities for buitding custodians and
secretaries. Most in-service actities ar2 related 10 sub-
ject areas ior which curricuium specialists are con-
sultants. Produces training materials for special
education and curriculum subject areas. Has also been
involved indevelopinga PPBS manual for school disiricts
in conjunction with the Fels Institute. Produces a
variety of publications such as resource and curnculum
guides as well as reports.

RECOMMENDED USAGE
Topical Survey
Direct Contact

QUALITY
Intermediate units are useful for those tocaten » the
areas they serve. The Bucks County Unit wn Pennsyl-
vania is a particularly active unit, one of 29 1n the siate.
It serves the Bucks County area, although others in fess
pobulous areas of the state serve more than sne county.

lJ‘,} .




FLORIDA, STATE DEPARTMENT OF
EDUCATION, TALLAHASSEE, FLORIDA

USERS: Admunistrators, Teachers

RATIONALE FOR SELECTION

E xample of a state operanonali ing a legislative mondote

for staff develoPment.

DESCRIPTION
Stalf developme 1t for teachers and aduwmstratons i
Florida begins at distnict level where self study « om
mittees identify needs. set Priorities and devetop
budgets. State prowides matching lunds (or perform-
ance-based programs. In addition 10 local and

university-based training, ten 1ea her centers for 1ea hor

training are being establisheo and will be administered
by cuuncils with membershups drawn irom « lassraom
teachers. community, distr b, universily, and state
department of education seprésentatves. A najonity of
wmembers on both the siate governing (ouncil and local
councils for each center must be Classroom teachers.
Centers will emphasi/e a «areer-fong eduw gtional
Process with pre- and in-servic @ raming programs

utilizing packaged products. workshops, and consuliants.

Administrative development acLimties, designed for

ad mnistrative bersoanel {rony school board memibers
o assistant Principals. are carried out under the Fiorwa
Leadershin Training Act. AcLvities include adninistra
tronof funds, project approval, tocation of consultants
and materials. and mantenance of a var.ety of résearch
and development atwaties such asdent:(n atwa of

adrunistrative «Cmpetend ies and experimental three-day

assessinent centers 10 rank. Potenual leadders in a distruct

modeled on programs develoded by AT&T and Sears, The

Derartment of Eduw aton 15 urrently producing a
wirvey of matenals and approa: hes employed by
Florda school distru 15 and ubtversities fOr lraining
edu ational leaders. Federatty finded progs 1s have
cutminaied «n the Publi atwon ol the Florida Catalog of
Tea her Competen: res iq.v.i and the FIor wla Gatalog of
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Teacher Materials (g.v.). The Flonda Center for
Personnel Development Resoures s planned as g
servic € 10 edhiacators in the state, The Center will
update information contained.in the catalogs.
provide te hnical assistance traming for personnel
reshonsible Tor teacher educavon, colle t and
disserninate information about prod U, prac i es,
and sources of techaal assistane e ancl nak.e
selected materials avalable w Florida lud alors at
HUNHNLR COSE.

RECOMMENDED USAGE
Owrec t Contact

OQUALITY
Florla has been very o tive (o adiramistative and
staft development. Many of the state’s projects and
publiLations should Ie of interest 1o those invests
gating a c ompetency hased approach. The state
department of educ aion 15 willhing to share inlorima-
ton with educ ators i other states.

CONTACT
Diwision of Elementary and Secondary Education
Florida State Department of Education
Tallahassee, Florida 32304

e
=
o
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. MONTGOMERY COUNTY SCHOOL
DISTRICT, ROCKVILLE, MARYLAND

USERS: Administrators. Teachers. Paraprofessionals

RATIONALE FOR SELECTION
An example of s1afl development opportumties prowded
by a large innovative school district.

DESCRIPTION
Momgomery County School Ehstrict has a Siaff
Development Dssion offering admimistrator. teacher
and support staff wraining. District encompasses a vanety
of adiministrative areas, some rural and some urban,
with divergent needs. The staff served includes about
7000 teachers and 600 admimistrators. Courses are
planned by instruciors employed by 11e district and held
during the school year snd the summer, They carry
in service or unversity edit. Catalogs describing
Lourses 10 be offered during any season are avar' ble,
Oftfcampus courses are scheduled witk area colleges and
uriversites. District s involved 0 identidying basic
teacher and administrative competencies and imtiating
programs redated 10 developmem of these com.
petencies. A special group of workshops, seminars and
conferences for administralors and supervisors 1s
scheduled duning the summer. Some are for newly
assigned administrative interns. others for newly
appointed personnel. Conferences for grouPs of 50
administrators on problem areas of interest ar2 held
several times duning the school year with some outside
vonsultants asinstructors. Paraprofessional raining
is also held dunng working hours. and media
wechnicians are wrained by dislrict’s own educational
media department.

The district also provides individe 3lv. od development
opporteniuies for adrumistrators and groups with prob
lems involving conflict or crisis. Traming ialenals or
products ysed 1n a course depend upon the instructor.
Division of Saff Deveiopment also coordinaies « ourses
offered by other distons of the distrnict. such as

19>
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gwdance and curnculum. Counselling of stafi
members 15 another function of the Staff Develop.
ment Division.

RECOMMENDED USAGE
Direct Comact

QuaLIiTyY
An excellent exampleof the range of in-service
trraiming that a distnict can offer s personnel.

CONTACT
Department of S1aff Development
Montgomery County Public Schools
Rockville, Maryland
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PROFESSIONAL DEVELOPMENT CENTER
FOR COMPETENCY-BASED EDUCATION
University of Houston. Houston, Texas

USERS: Administrators, Teachers CONTACT
Teacher Center
RATIONALE FOR SELECTION University of Houston
A teacher center providing training materials and Cullen Boulevard
demonstration sites emphasizing competency-based Houston: Texas 77004
education. {713} 749-3621
DESCRIPTION

A teacher center funded by the Teacher Corps which
acts as a repository and dissemination center for publica-
tions, materials and training programs refated to
competency-based education which have been developed
at many locations throughoui the country. Training
modules for both specific discipline areas and general
teaching skills {presently about 4,000 items) are filed
alphabetically and by descriptors for retrieval in response
to queries. Center will sell materlals at cost or cost of
xerox reproduction or provide distributor contact
information, Provides consultant senvices in its immediate
area. Could contract for such services outside of Texas.
Center offers visitors opportunities for first-hand
observation of CBE programs in operction at University
of Houston, at the Teacher Corps intern program at
school or community locations, and at a number of
schools with innovative programs in the Houston area.

RECOMMENDED USAGE
Oirect Contact

QUALITY
Useful both as a source of low cost training modules

and publications and as a locus of CBE demonstration
sites for thaose able to travel 10 Houston.
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RHODE ISLAND ALTERNATE
LEARNING CENTER .
Rhode Island Department of Education
USERS: Administrators, Teachers CONTACT
Alternate Learning Center
RATIONALE fOR SELECTION Department of Education
An example of the stafi development activities of one Hayes Street
state handled by & coordinating center. Providence. Rhode Island 02908
DESCRIPTION

The Alternate Learning Center, a component of the
Rhode Island Teacher Center {q.v.} conducts school-
based in-service tralning for local school districts in
validated educational practices {selected by a commit-
tee composed of the Department of Education and
school system personnel). The Center holds awareness
conferences 1o introduce district representatives to
practices, with follow-up information provided by
consultants. Districts then submit proposals for

training programs they desire. Center provides training ;
with graduate credit for participants in local districts
whose proposals are accepted. Alternate Leaming Center
also acts as broker for local and state funds for in-service
training in focal districts and schools. Produces collec-
tion of abstracts of validated programs {judged on basis
of state needs, costs, exportability 1o local sites,
effectiveness) that are available through the Alternate
Learning Center,

RECOMMENDED USAGE
Current Awareness
Topical Survey
Direct Contact

OUALITY
Center coordinates in-service training and also maintains

awareness of new practices. System is probably best
suited to a smaller state. Number of validated programs
limited (17}, but new programs are added each year.
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THE RHODE ISLAND TEACHER CENTER

USERS: Administrators, Teachers CONTACT
The Rhode Island Teacher Center
RATIONALE FOR SELECTION 22 Hayes St.
An example of one of four teacher centers funded by the Providence, Rhode Island

Office of Education.

DESCRIPTION
A teacher center established in 1972 with four com-
ponents: the Alternate Learning Center {q.v.}, the
Performance-Based Teacher Education component, the -
Information Center component and the Needs Assess-
ment component. All segments of the Rhode Island
educational community are represented on the board
of directors, which is responsible to the Commissioner
of Education. Atl components of the center provide
lacal school districts in the state with consultant
services and assistance with establishing new programs.
In-service programs are developed on the basis of school
needs which the Nezds Assessment component has
helped districts in identifying. Current information
on performance-based teacher education is disseminated
through the Information Center while the Ahternate
Leaming Center is concerned with maintaining current
awareness in the area of in-service programs developed
at national research and development centers.

RECOMMENDED USAGE
Current Awareness
8road Survey
Topical Survey
Evaluative Information
Direct Contact

QUALITY
A valuable centralized agency for the state of Rhode
Island which coordinates efforts in all areas of
educational performance.




TRI-STATE SCHOOL STUDY COUNCIL
USERS: Administrators

RATIONALE FOR SELECTION
Example of a regional school study council’s activities
in inservice education.

DESCRIPTION
A council composed of member schools and districts in
Pennsylvania, Chio, and West Virginia to guide admini-
strators and teachers in the aPPlication of new practices.
Membership is not restricted. In-service education
activities are oriented towards school boards and
superintendents in the area of management. Workshops
and institutes utilize materials from organizations such
as the American Association of School Administrators
and the National School 8oard Association. Council
maintains a resource file. Publications are mainly memos
and briefs to superintendents on problems of current
concern. Program soon will be initiated on training in
the Systems aPproach to management technigues, based
?n Leedback 10 be received from superintendents in the

ield.

RECOMMENDED USAGE
Direct Contact

QUALITY
Useiul to schools and districts in the area which might
dasire to join the council. An example fnr those in other
locations who might profit by farming a similar
organization,

cosT .
Membership fees are scaled 10 the size of the district and
based on 10 cents per pupil in average daily attendance

" {with 8 minirmum district {ee of $2},

CONTACT
Tri-State School Study Council
University of Pittsburgh
Pittsburgh, Pa. 15260
{416) 624-6181
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ORGANIZATIONS — RESEARCH AND DEVELOPMENT
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EDUCATION DEVELOPMENT CENTER, INC.
USERS: Administrators, Teachers

RATIONALE FOR SELECTION
A nonprofit educational research and development
center which provides resources and consultant services
for teacher education in open education.

DESGRIPTION
£0C emphasizes open education. A service called Open
Education Advisory with a resource staff of 20 assists
local and national educators undertaking a program of
open education. Holds workshops for 1eachers. EQC is
also the fiscal agent for open education advisory centers
in other locations, EDCs activities are described in its
newsletter, EDC News, and in its annual catalog, E0C:
A Guide 10 Prolects. Activities and Materials.

RECOMMEZNDED USAGE
£0C Publications:
Current Awareness
Center
Direct Contact

QUALITY
A useful source for those interested in open education.
£0C proouces a variety of curriculum matenials m addr
tion 10 its training work shops in open education
wchniques. Can provide referral 10 open educaton
advisory centers at other locations.

CONTACT
Education Development Center
55 Chapet S1.
Newton. Mass. 02160
{617} 9697100
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EDUCATIDNAL RESEARCH COUNCIL
OF AMERICA

USERS: Administrators, Teachers

RATIONALE FOR SELECTION
A council of participating school districts providing
program materials and consultant services for in-service
education and staff utilization.

OESCRIPTION
A nonprofit research and development council for
elementary and secondary schools. Consists of four

cooperating groups: a full-timw: professional and technical

staff, consultant scholars, a board of trustees who are
community and business leaders, and participating
school districts (including students, teachers, administra-
tors, parents and school board members). For in-$ervice
teacher education and staff ytilization activities.
emphasis is on change and creating readiness for change.
Scheduled workshops are held in Cleveland {ERC
headquarters) and offer training for professional, and
sometimes university, credit. Sample ropics from

Summer 1974 program: “’Human Behavior and Teaching,”

“Writing Phase Elective Curriculum Guides,” *Develop-
ing Activity Centers for Language Arts Instniction.”
Also provides consultant services. custom designed
programs for special needs, current bibliography of

in-service activities and techniques, and development and

field testing of *a-service packages. The Department

of Administrative Services provides consultant services,
studies, professionat development programs and
negotiation clinics for school administrators. A catalog
of ERC publications and materiais is available upon
request.

RECOMMENDED USAGE
Direct Contact
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GUALITY
ERC-scheduled workshops, publications and materials
are also available 12 those in districts which are not
members of the council. Provides training and
materials in both discipline-specific and generic
skills.

CONTACT
Educational Research Cournicil of America
Rockefeller Building
eveland, Ohio 44113
{216) 696-8222




FAR WEST LABDRATDRY FDR EDUCATIONAL

RESEARCH AND DEVELOPMENT
USERS: Administrators. Teachers

RATIONALE FOR SELECTION
An educalional laboratory producing a variety of Irain-

ing products for teachers and adrninistrators.

DESCRIPTION
A laboratory active in the area of teacher training, and
well known as 2 developer of mimcourses, training
packages which employ filmed models of behavior and
opportunities for teacher practice and analysis using
videotaped feedback on actual performance. Far Wesl's
minicourses emphasize training in specific teaching
skills, such as effective questioning, organizing indepen-
dent learning, developing children’s oral language, and
role playing in the classrooin. Several — Individualizing
lastruction in Mathematics. Teaching Reading as
Decoding, and Teaching Reading Comprehension - are
discipline-specific. Some are targeted to the primary,
others to the intermediate level. Far West is also a
producer of Protocol materials, which are films anJ
videotapes 10 iflustrate classroom behavior (Q.x.).
Protocols emphasize the acquisition of concepts rather
than skills. They are intended to enhance the user’s
ability 1o observe, interpret, and diagnose behavior ina
real life situation. Questioning, UIsing Student ideas.
L¢sson Organization, Praise and Corrective Fesdback.,
Anti-Group Roles. Four Stages of Development, Task
Roles, and Unifying Roles are among the Protocols
developed by Far West.

In addition to the minicourses and Frotocols, the
laborawury has also produced packages for Determinin
Instructional Purposes [Q.v. Learning Materials}, Effec.
live Teacher Supervision, and Interaction Analysis.
ALERT: A Sourcebook of Elementary Curricula,
Programs, and Prolects [Q.v.} is very helpful for

identifying elementary level curricula and includes
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some jnformation about teacher training requwed
for the programs it lists.

RECOMMENDED USAGE
Drect Contact

QUALITY

Developer of widely used iraming produ ts, such
as the minicourses. Contact 1aboratory direx tly
for up-to-date informauon on peodka (5 and
pPrograims.

CONTACT
Far West Laboratory for Educational Research
and Development
1855 Folsom Street
San Francisco, California 94103

2iil)




NORTHWEST REGIONAL EDUCATIONAL
LABORATORY {NWREL)

USERS: Administrators, Teachers

RATIONALE FOR SELECTION
A regional educational laboratory developing in-service
educational products.

BESCRIPTION
Northwest Regional Educational Laboratory is actively
involved in developing training programs for admini-
strators and teachers. Interpersonal relations and
communication are areas of particular concentration,
with programs such as Interaction Analysis {q.v.) and
InterPersonal Comrmunications {q.v.}. NWREL also
pravides tratning for school personnel at 1ocal sites in
some instances. Local training programs can be arranged
through NWREL Regional Training Representatives under
the | mproving Teaching Competencies Program. Most of
the laboratory products are suitable for pre-service or
in-service courses, Available and anticipated products
are described in the CEDaR Catalog {g.v.). They
include teacher training in strategies for developing
higher level thinking abitities in students (Q.v.),
systematic observation and improvement of instruction,
and facilitating student inquiry in the classroom.
Research Utilizing Problem Solving {RUPS) {g.v.}, which
provides training in group problem solving through
simulated exercises, and REACT for Teachers (9.v.},
which explores ways of integrating computer techinology
with trad‘tional curriculum, are other products
develuped by Northw.est Laboratory.

RECOMMENDED LSAGE
Direct Cor.tact

QUALITY
A laboratory which has a numoer of programs available
in the areas of problem solving, teaching strategies,

20
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communications and interpersonal relations. Also
provides useful consultant services. NWREL
products have been field tested.

CONTACT
Morthwest Regional Education2l Laboratory
Lindsay Building
7105.W. Second Avenue
Portland, Oregon 97204
{503} 224-3650




RESEARCH FOR BETTER SCHOOLS, INC.
USERS: Administrators. Teachers

RATIONALE FOR SELECTION
An educational laboratory actively ynvolved in the
development of training products for teachers and
administrators.

DESCRIPTION
An educational laboratory which develops training
packages for use by both teachers and administraiors.
The packages are aimed at increasing competencies
in the following areas. assessment. planning.
management, imPlementation of innovations.
interpersonal ralations, and evaluation, Packages
developed by RBS’ Administering for Changa Proyram
include: Inventory for Curricular 3nd Instructional
Improvement, Surveving Your Community: An
Approach to Community Involvement in Schools,
Pupil-Percelved Needs Assessment Package {Q.v.},
Handbook of Comprehensive Planning in Schools,
Curriculum and Instruction! Planning Improvement,
Selecting 3 Curriculum Program: Balancing Require-
merts and Costs, Educational Project Management
Instructional System {Q.v.}, Evaluating a Curriculum
Program: An Educator’s Handbook, and Human
Dimensions of School Improvement.

RBS also produces administrator and teacher traming
programs to accompany specific curricula developed

at the laboratory, such as IPl Mathematics, IP1 Reading,
and Achievement Competence Training,

RECOMMENDED USAGE
Cureent Awareness
Broad Survey
ToPical Survey
Evatuative Information
Direct Contatt
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QUALITY
A useful laboratory to contact for a wide variety
of training materials for teachers and administrators.
All materials are field tested Pnor 1o release for
commercial publication, A catalog of RBS publica-
tuons is issued annually.

CONTACT
Research for Better Schools, Inc.
1700 Market Street
Suite 1700
Philadelphia, Pa, 19103 ‘
(215} 561-4100




SOUTHWESTERN COOPERATIVE

EDUCATIONAL LABORATORY (SWCEL)
USERS: Teachers

RATIONALE FOR SELECTION

A nonprofit research and development laboratory
specializing in products tailored to the needs of teachers
of Mexicar Americans, Indians and Blacks.

DESCRIPTION

A laboratory producing training products for teachers
of minority groups, such as the English as a Second
Language Package. Cross Cultural Communications
Program, and a Parent-School-Community Involvement

andhook. More general products include the Perform-
ance Objectives Package, Systems Approach 10 Lesson
rianning [q.v.), Teacher/Teacher Aide Companion
Training Program, and Classroom Strategies. The latter .
WO are designed for usé by teachers of Kindergarten and
early elementary age children. SWCEL schedules
institutes throughout the year to train teachers, Con-
sultants are aizo available to conduct staff training at
local sites. Some programs are only available for rental
with SWCEL consultants as trainers or in conjunction
with training sessions held at the lshoratory.

RECOMMENDED USAGE

Direct Contact

QUALITY

An important source of training materials for teachers
of minority groups. Contact directly for information
about ail products and publicatics, A catalog of
publications is available upon request.

2;)3
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CONTACT
Southwestern CooPerative Educational Laboratory
229A Truman, N.E.
Albuquerque, N.M. 87108
{505) 268-3348
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AMERICAN MANAGEMENT ASSOCiIiATION
USEPRS: Administrators

RATIONALE FOR SELECTION
A major organization concerned with the continuing
education of managers generaily and with a specific
division oriented toward managers in public service
institutions.

DESCRIPTION
A nonprofit organization that serves as a clearinghouse
of current information and developments in the field of
management training. Pyblishes 8 variety of journals and
literature including prograinmed texts for various levsls
of management specialization. The AMA Management
and Development Guide is published every six months
1o indicate the resources {publications, seminars. other
activities) available from the organization. Publishes
and distributes a large number of books, cassette tapes.
and multimedia packages on general management
topics that could be used in education aswell. Sample
topics: How to Improve Managerial Performance,
Management Principles. Educators would be interested
in the Professional Institute for administrators in
government , education and health. Organization has
a staff expertenced in problems in these areas and 8
variety of relevant programs including workshops.
seminars, customized training and briefing on special
topics.

RECOMMENDED USAGE
Current Awareness
Topical Survey
Direct Contact

QUALITY
The AlAA is 3 vast organization with many activities.

Best approached through the Professional Institute and
its activities. Provides publications, courses and meetings
for administrators of all levels of expertise.

Q

IToxt Provided by ERI
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CONTACT
American Management Association
135 West 50th St.
New York, N.Y. 10020
{212) 586-8100
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CENTER FOR IMPROVED EDUCATION,
BATTELLE MEMORIAL INSTITUTE

USERS: Administrators, Teachers

RATIONALE FOR SELECTION
A center affiliated with Battelle’s Columbus Labora-
tories and concerned with the dissemination and
utilization of research findings.

OESCRIPTION
A nonprofit center established in 1970 to bridge the qap
between existing knowledge and educational practice.
A part of the Battelle Memorial Institute with a link
to the educational research activities of the Columbus
Laboratories. Three comprehensive programs exist:
The Management Systems Program applies modern
management techniques (such as Management by
Objectives. Programmed Planning Budgeting Systems,
and Needs Assessment) 1o educational redesign. Project
SHARE {q.v.} is part of this program. The Instructional
Systems Program deals with the design and implementa-
tion of improved instructional systems. The Information
Systems Program is concerned with the develobment
and implementation of improved information systems
for decision making. Provides consultant services 1o
schools and districts and publishes some materials
developed in its programs.

RECOMMENDED USAGE
Current Awareness
Topical Survey
Direct Contact

QUALITY
The center’'s practical orientation makes it a very useful
organization for direct contact. Its activities cover a
very wide range of educational areas. Of particular
importance for problems of educational management.

CONTACT
Center for Improved Education
Battelle Memorial |nstitute
505 King Avenue
Columbus, Ohio 43201
(614) 299-3151
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EDUCATION COMMISSION OF THE STATES

USERS: Administrators COsT
COMPACT, $6 a year.

RATIONALE FORSELECTION

A source of information on legislation relating to educa- CONTACT
tion, educational Projects and finance at the state level, Education Commission of the States
300 Lincoln Tower
DESCRIPTION . - 1860 Lincoln St.
A nonprofit commission established to imProve educa- Denver, Colorado 80203
tion at the state leve). Forty-Six states are members, (303) 893-5200

paying membership fees based on size. Individual mes-
bers include governors of states, legislators, and educators.
Holds annual meeting, publishes literature, reports and
surveys of activities of the states in areas of the com-
mission’s interest. Research and information department
is a clearinghouse of information on legislative bills in

all states and publishes the newsletier Legislative Review,
as well as yearly research briafs. The Elementary and
Secondary Education Project, the fargest at ECS, is
active in early childhood education, education of
handicapped children, and nationa! assessment. The Early
Childhood Profect publishes occasional newstetters on
state developments in that area and works with staff in
governors’ offices and state departments of education to
coordinate already existing programs in early childhood
education. The National Assessment of Educational
Progress {a.v.) conducts a national sampling of student
achievernent of educational objectives in many subject
areas. COMPACT is a bi-monthly magazine from the
commission covering state education news and featuring
a Washington column.

RECOMMENDED USAGE
Current Awarenass
Oirect Contact

QUALITY
Useful information source for changes in state legisla.
tion and school finance and for state-to-state coobera-

tive efforts.
Q 2 N
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EDUCATIONAL TESTING SERVICE (ETS)

USERS: Administrators. Teacher RECOMMENDED USAGE

L Current Awareness ‘

RATIONALE FOR SELECTION Topical Survey

A major organization in the area of testing, measurement Direct Contact

and evaluation, offering consultant services and courses

for schools and teachers. QUALITY

Source of potentially valuable tailormade workshops

DESCRIPTION and consultation through its regional offices.

The Educational Testing Service provides practical Publications are & source of current awareness,

services to schools, districts and school personnel in the Courses offered at centers can be useful if the

area of measurement, testing and evaluation. Staff 1opics are specafic to local needs. Al courses and

includes over 800 professionals at Princeton and seven workshops are planned to include consideration

regional offices, Centers have collections of tests and of the participants’ areas of need and interest.

test items available for school district use In local pro- .

grams. The Princeton office is the site of the ERIC cosT

Clearinghouse on Testing. Measurement and Evaluation. Costs depend on the program selected. ETS will sub-

Centers offer resident courses throughout the year. mit a budget of the planned program in advance.

The intensive courses involve 40 hours of instruction Intensive courses, $450 per participant, inCluding

{generally over a 5-day period). Topics for this type of instructional matenals, food, and lodging. One-day

course include Performance-8ased Teacher Training workshops, $50 per participant, including materials

and Assessment, Assessment and Evaluation in and lunch.

Educational Planning, and Guidance and Assessment of

Non-Traditional Learning. Mini-course modules of CONTACT

courses presented in residence are being produced so that Educational Testing Service

they can be purchased by a district and used locally. Princeton, New Jersey 08540

One-day workshops on specific topics are also scheduled {609) 521-90C0

at ETS centers. A new service offers workshops for local
schools and districts. These are usually arranged through
a preliminary meeting with the district or school to
determine local needs and a follow-through program is
often established after the workshop (one to five daysl.
The nearest regional office is usually the source of
consultants for these tailormade programs. In addition
10 actual training and testing materials, ETS publishes
reports and 8 newsletter which serve as sources of
information on current developments in measurement.
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HUMAN RESOURCES RESEARCH

ORGANIZATION (HumRRO)
USERS: Administrators, Teachers CONTACT
Human Rescurces Research Organization
RATIONALE FOR SELECTION 300 Morth Washington Street

An organization engaged in behavioral science research, Alexandria, Virginia 22314

and possessing considerable experience with military
personnel matters.

DESCRIPTION
HumRRO is an independent, nonprofit organization
whose purpose is “to improve human performance,
particularly in organizational settings. through behavioral
and social science research, development and consulta-
tion,” 1ts specific focus is special training and training
technology. HummRRO tackles problems involving
leadership, training, interpersonal communication and
organization, It performs human resources research for
sponsoring organizations either in the field or under
laboratory conditions at Humf RO research headquarters.
HumRRO also develops and evaluates training prograims
under contracts with federal, state, or local governments
as well as educational and tralning organizations. Pub-
lishes a bibliography of publications and papers presented
each Year. Statf members are psychologists and social
sclentists.

RECOMMENDED USAGE
Direct Contact

QUALITY
An important organization for research aimed at improv-
ing human performance. HumR RO has performed
research for school districts and educational institutions
in the area of in-service training. HumMRRO's bibliography
~ indexed by subject, sponsor, and author — has
annotated entries describing projects undertaken each
year.

QU9




NATIONAL ASSESSMENT OF EDUCATIONAL
PROGRESS (NAEP)

USERS: Administrators, Teachers

RATIONALE FOR SELECTION
Information source for objectives in subject areas and
exercises developed for testing objectives.

DESCRIPTION
A project ol the Education Commission ol the States
{q.v.) to survey the knowledgge, skills, understandings and
attitudes of a random national sampling ol students to
provide comprehensive data on their educational attain.
ments and to measure growth or decline in attainment
in specific subject areas over aperiod of time, The
project develops test items and exercises 10 yse in s
assessment program. Two subject areas are assessed each
year. Results are reported nationally for each exercise
and age group and by other categories such as
geographic area, size and type of community, sex, race,
parental education. The NAEP Newsletter {bi-monthly)
reports National Assessment results and related news.
Department of Utilization/Applications a1t NAEP
conducts workshops for state officials involved in
assessment, A publications list for NAEP is available on
request, Official NAEP reports are available from the
géibgovernmem Printing Office, Washington, D.C.

RECOMMENDED USAGE
Current Awareness

GUALITY
Publishas inexpensive ang widely available reports of
objectives for subject areas and test exercises ysed in
own assessment surveys. Objectives and exercises mav
be directly useful for agministrators engaged in
assessment activities. Does not provide training in
actual development of assessment programs below state
level at present.

COsT
NAEP Newsletter. no charge.

CONTACT
Mational Assessment of Educational Progress
300 Lincoln Tower
1860 Lincoln St.
Denver, Colorado 80203
{303) 893-5200
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NATIONAL SCHOOL DEVELOPMENT
COUNCIL, INC.

USERS: Administrators

RATIONALE FOR SELLECTION
A national organization of regional school study councils.

DESCRIPTION
An organization formed to coordinate the work of more
than 25 local councils to reduce the lag between perform-
ance and achievable goals. The local councils are
involved in teacher education, experimentation and
innovation. Annual dues of national council are 10% of
local council’s budget. Officers are elected from members
of participating councils, Catalyst for Change is a journal
published for members three times a year, which
describes the activities of member councils. Summaries
of outstanding innovative projects at local level appear
in the “Innovation 150" column. National council also
produces an information locator for local school study
councils with contact information, the functions of the
organization, its membership, areas of concentration,
and In many cases typical services 11 has recently
provided.

RECOMMENDED USAGE
Direct Contact

QUALITY
Useful as a source of information on activities of
member s~hool study councils. A school district may be
interested in joining a council in its own area.

CONTACT
Dr. John W. Kohl, Executive Secretary
National School Development Council, Inc.
259 Reid Hall
Montana State University o
Bozeman, Montana 59715 “~ 1 J’_
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NATIONAL TRAINING LABORATORIES
INSTITUTE (NTL)

USERS: Administrators, Teachers

RATIDNALE FDR SELECTIDN
A national institute offaring training programs in human
interaction and professional development as well as
consultant services.

DESCRIPTION
National Training Laboratories Institute consists of three
divisions: Division of Programs and Laboratories,
administering all scheduted programs and faboratories
{except those for professional development} in inter
personal relations, personal growth, management. and
change in education: Professional Development Division,
administering programs in thz preparation of trainers
and consultants; and Contracts and Cunsultation,
admunistering tailormade training programs under long
and short term contracts with organizations and
instritutions. Scheduled programs are held at a
variety of locations throughout the country, but 1005t
are at Washington, D.C. {the institute's home area).
Bethel, Maine; New York City; and Santa Cruz.
California. Laboratory programs can last from a weekend
to several weeks. Program costs and living expenses vary
according to location and program. Professional develop-
ment programs are offered at advanced levels and
prerequisites exist for participanon in certain areas.
Staff and consultants of the NTL are professional
behavioral scientists.

RECDMMENDED USAGE
Direct Contact

QUALITY
The institute, an internationally recognized traiming
organization, has been active for almost thirty years.
Its original focus was group dynamics. It has since
broadened that focus to include organizational

_21p
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development and personal grawth. Schools and
districts might «stilize scheduled programs for
staff members when locations are conve*iient or
they might contract with NTL to develop a
specialized program for therr district.

CONTACT
NTL Institute
1815 N. Forth Myer Drive
Aclington, Virginia 22209
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CENTER FOR THE STUDY OF EVALUATION

USERS: Administrators, Teachers QUALITY

A prominent developer of training programs

RATIONALE FOR SELECTION in the area of evaluation. The center will organize

A university-based research center whose primary area workehops around the programs it has developed

of interest is evaluation of educational programs. for interested schools and districts.
DESCRIPTION CONTACT

The center is 3 research center concerned with improving The Center for the Study of Evaluation

the oractice of evaluation by providing educators with L!CLA Graduate School of Education

technology, training materials and tools for evaluation. ros Angeles, Calif, 90024

It also publishes very specialized literature on the
research aspects of its work, Commercially marketed
training produets developed at the center include the
Evaluation Workshops i and |1 {q.v.) and the CSE
Elementary School Evaluation Kit: Needs Assessment
{a.v.), Other C3E projects still under development or
being field tested include further programs in the
Elementary School Evaluation and the Evaluation Work-
shops series. Two related products — the CSE
Elementary School Hierarchical Objectives Chart, which
protiles broad goals and sub-goals of elementary educa-
tion, and the CSE Elementary S¢hool Test Evaluations,
which provides critical and objective analyses of tests
keyed to elementary school goals, should be of con-
siderable practical utility for purposes of planning

and evaluation. CSE-RBS Test Evaluations: Tests of
Higher-Order Cognitive. Affective, and Interpersenal
Skills, a criticat compilation of tcols for assessing
student performance in those three domains, was
developed in conjunction with Research for Better
Schools and is applicable at both elementary and
secondary levels. CSE has also puidished Preschool/
Kindergarten Test Evaluations.

RECOMMENOEO USAGE
Topical Survey
Direct Contact




OHI0 STATE UNIVERSITY, FACULTY OF
EDUCATIONAL DEVELOPMENT

USERS: Administrators, Teachers

RATIONALE FOR SELECTION
An example of a practically oriented university
summer program for teachers and administrators.

DESCRIPTION
A coordinated graduate schoo! program for teachers and
administratars offering a variety of courses related 1o
innovation and useful for staff development. Some
course topics from the summer of 1974 include
Techniques for Evaluating Classroom Instruction, Pro-
gram/Praject Management. Warkshops in Organizational
Development Skills, and Callective Negotiations for
Improving Schools. Courses and workshops are 9-week
courses. Students wishing credit for their courses must
be farmally admitted to Ohio State University Graduate
School.

RECOMMENDED USAGE
Direct Contact

QUALITY
An annual summer program at Ohio State University.
Application should be made early for admission to the
Graduate School of £ducation by those who desire
academic credit for courses. Ohio State University isan
important teaining center for educators.

COST
Eees are based on credit hours of courses taken. A
special fee {3350} must be paid by non-residents.
Nan-resident fees are significantly higher than resident
fees.

C
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CONTACT
Faculty of Educational Development
236 Ramseyer Hall
29 W. Woodruff Avenue
Columbus, Chio 43210
{614) 422.4874




SOURCELISTS

| Y
Cd




ALERT: ASOURCEBOOK OF ELEMENTARY

CURRICULA, PROGRAMS AND PROJECTS
Far West Laborator- for Educational Research
and Development (1972}

LEVEL: Elementary
USERS: Administrators, Teachers

RATIONALE FQR SELECTION
A selective sampling of innovative programs and
resocurces for elementary education that includes some
for teacher education.

DESCRIPTION
A setect listing of materials, covering curriculum
resources, model projects, and teacher training programs.
Can be searched by index entry “Teacher Training,”
as well as by subject groupings where staff training
requirements for discipline-oriented programs are
specified. Information given for actual programs is quite
complete and includes in snost cases a descriptive
Paragrabh, goals, use, cost, availability and references.
Currency of the information is indicated.

RECOMMENDED USAGE
Topical Survey

QUALITY
A useiul source for commercially marketed as well as
locally developed products and programs and informas

tion about organizations involved in practicat experimenta-

tion which might provide consultants, Layout is easy-to-
read with featured points of interest about each entry

indicated in boldface. Well indexed for quick location of
information on a subject area or on a particular program,

cosT
$5.05

CONTACT
Superintendent of Documents
U.S. Government Printing Office
Washington, D.C. 20402
No,23143
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CEDaR CATALOG

4th Ed. (1974)

USERS: Administrators, Teachers, Paraprofessionals CONTACT

Commercial Educational Distribution Bervice

RATIONALE FOR SELECTION P.0.Box 3711

A unigue source of descriptionsof programs produced Portland, Oregon 97208

by educational 1aboratories and R&D centers affiliated

with CEDaR.
DESCRIPTION

A sourcelist consisting of the descriptions of available
and anticipated products developed by the educational
research lahoratories and university-based research

and development centers that form the CEDaR group.
Programs are organized by daveloper and by subject
area. *‘Teacher Education™ is a subject area for search.
See also entries lead 1o other in-service programs
classified under other subject areas. Available and
anticipated programs are separately classitied. Informa-
tion provided for each product includes: target audience,
product/program links to other products in the catalog,
characteristics, cost and evaluative findings.

RECOMMENDED USAGE
Broad Survey

OQUALITY
This is @ unigue and very valuable source of some major
and highly regarded in-service training programs
available from ihe 1abs and centers, Products include
discipline-specific traning materials as wet! as others
focusing on the development of more generalized skitls,
such as theory, planning, technical implementation. etc.
The laboratories and R&D centers included are fruitful
sources of training packages.

cosT
The catatog is $14,50.




DIRECTORY OF IN-SERVICE TEACHER
EDUCATION PACKAGES

Journal of Teacher Education No. 22
{Winter, 19717, 517-?6

USERS: Administrators, Teachers

RATIONALE FOR SELECTION
Sourcelist for products of government funded research
laboratories and centers published in the Journal of
Jeacher Education.

DESCRIPTION
An annotated guide 10 selected training products from
regional educational laboratories and research and
development centers. Products included were either
available in 1971 or scheduled for release in 1972.
Listing is by developer. Annotations contain descriptions
of the products, cost and contact information. This
guide appears in the Journal or Teacher Education as a
service of the ERIC Clearinghouse on Teacher Education.

RECOMMENDED USAGE
Broad Survey
Direct Contact

QUALITY
A useful survey of products from educational labora-

tories and research centers, Most are now available.
This guide can be updated by consulting the CEQaR
Catalog (q.v.).

CONTACT
Journal of Teacher Education
American Association of Colleges for Teachar
Education
One DuPont Circle
Washington, 0.C.
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FLORIDA CATALOG OF COMPETENCY-BASED
TEACHER TRAINING MATERIALS
Florida Department of Education, 2nd Ed. \
USERS: Administrators, Teachers RECOMMENDED USAGE
Current Awareness
RATIONALE FOR SELECTION Broad Survey
An annotated listing of over 500 competency-based
training modules produced by various sources throughout QUALITY
the country. The Catalog is an eclectic collection of modules
appropriate for preservice or in-service use, It
DESCRIPTION provides minimal description of each module, but
Compiled by the Florida Center for Teacher Training does indicate the existence of performance objec-
Materials at the University of Miami, this catalog empha- tives, specified activities, and evaluation indicators.
sizes training materials suitable for the development of
specific teaching competencies. The Catalog is organized COST
in two major sections: (1) a source index providing an Cost of the Catalog is $4.60 for Florida residents.
alphabetical listing of producers of the materials Out-of-state users are charged $5.55 per copy.
described in the catalog. and (2) an annotation section .
containing capsule descriptions of each training medule. CONTACT . .
The modules have been keyed to a set of competency Panhandle Educational Cooperative
statements published under the title of the Florida P.0. Orawer 190
Catalog of Teacher Competencies. In addition to Chipley. Florida 32425

particular academic areas le.g.. Educational Psychology,
Reading}. the modules also address generic teaching
skills such s the following: Behavioral Objectives.
Classroom Management, Curriculum Design, Evaluation,
Individualizing Instruction, Interpersonal Communica-
tions, Media, Observation, Planning . Presentation,
Problem Solving, Questioning. Research. and Special
Instructional Strategies.

Thedescription of each module includes information
about cost, estimated usage time, and physical packaging.
as well 35 a brief narrative profile of its intended purpose,
content, and related activities. A coding system

indicates whether {1) performance objectives for the
module are explicitly stated. {2) instructional resources
and activities have been specified for their attainment,
and {3} evaluation indicators are linked to stated
objectives.

o 28}




THE GUIDE TO SIMULATION GAMES FOR
EDUCATION AND TRAINING

David W. Zuckerman and Robert E. Horn,
2nd Ed. (1973-74)

USERS: Administrators, Teachers CONTACT
Department E
RATIONALE FOR SELECTION Information Resources, Ine.
Sourcelist for a large number of simulations and games Box 417
in a variety of subject areas, including education. Lexington, Massachusetts 02173
BESCRIPTION

A sourcefist for over 600 games and simulations grouped
by subject area. Indicates, for each game, the age level
for which it is suited, the number of players, the time

it requires, and the page on which it 1s described.
Annotated entries indicate each group’s develober.,
playing data, materials, costs, producer, with comments
on its use and a summary description. Volume is indexed
for titles of games and names of creators/producers.
Classified categories for games include business,
economics. history, sociology. skill development, etc.
Includes a chapter by Twelker and Layden on sources
for studying this type of instructional material.

RECOMMENDED USAGE
Topical Survey
Evaluvative information
Direct Contact

QUALITY
Intended mainly for curricuium use and includes a
chapter on “How Students Can Make Their Own
Simulations.” Chapter 12 concentrates on simulations
for training administrators and teachers. Provides
some evalyation of materials included. Volume has
recently been updated and expanded.

COST
Volume is $15,

Doy
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MEDIATED TEACHER EDUCATION
RESOURCES

W. C. Meierhenry, ed. {1970)

USERS: Teachers CONTACT

American Association of Colleges for Teacher

RATIONALE FOR SELECTION Education

One of the few sourcelists specifically devoted 10 teacher Cne CuPont Circle

training materials. Washington, 0.C. 20036
DESCRIPTION

This listing of materials for pre- and in-service educational
programs resuited frorn an investigation conducted by a
subcommittee of the AACTE’s Committee on Studies.
The programs included are annotated by a brief descrip-
tion, but not evaluated. They are grouped by type of
media: audiotapes, gaming and simutation, motion
pictures, multimsdia, slide/filmstrips. videotapes. The
majority of the materials are aimed at teachers. They
range from subject- and problem- 1o concept-ariented
materials. Information provided includes: title,
producer. description of material, cost and contact. A
list of distributors and glossary of terms are also
furnished.

RECOMMENDED USAGE
Broad Survey
Topical Survey

QUALLTY
This is one of the few collected listings of materials for
pre- and in-service training. Annotations about items
are usefu! for determining which are potentially
relevant. Cefinitions of terms used {such as “simulation™)
are helpful to the neophyte. 0oes not discuss validation

. of the materials or evaluation findings. and the absence

of indexing makes this a rather poorly organized
selection tool.




PROTOCOL CATALOG: MATERIALS FOR
TEACHER EDUCATION
Revised £d. {1974)

USERS: Teachers

RATIONALE FOR SELECTION
Sourcelist for Protocol materials developed by a
variety of producers.

DESCRIPTION
Protocol materials are filmed or taped reproducticns
of the behavior of teachers. students. and others. They
are designed so that a particular segment of behavior
can be studied, analyzed, and the concepts that are
meaningful in interpreting such behavior can be
explained and learned. Sample topics: "Negative
Reinforcement,”” **Clarity” {in teacher language) and
"Feedback.” This sourcelist provides annotated listings
of Protocol materials from thirteen different sources.
Sourcelist entries are alphabetical by titie, with informa-
tion about t5e behavior analyzed, content, producer,
media, type of accompanying written materials, funning
time, and availability. Materials are also grouped accord-
ing to content, Ordering information is included for
those available for sale or rental. Three additional
proiects producing materials similar to Protocol
materials are listed separately in the catalog.

RECOMMENDED USAGE
Direct Contact

QUALITY
A valuable collection of materials produced at univers
sities and research centers across the country, Available
Protocol materials deal with developmental reading.
English, social science, educational psychology, and
teaching competencies related to teacher language and
classroom interaction, group process, and classroom
management.

NO. 169

COST
The catalog is available at no chaige from the National
Resource and Dissemination Center, located at the
University of South Florida.

CONTACT
National Resource and Dissemination Center
Division of Educational Resources
University of South Florida
Tampa, Florida 33620
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RESOURCES FOR PERFORMANCE-BASEOQ
EQUCATION
W. Robert Houston, et al. (1973)

USERS: Administrators, Teachers

RATIONALE FOR SELECTION
An annotated listing of instructional modules for train-
ing educational personnel.

DESCRIPTION
A comprehensive annotated sourcelist of print {exclud-
ing textbooks) and multimedia modules for pre- or
in-service teacher training. Includes materials developed
throughout the United States. many still undergoing
revision. Modules are listed alphabetically by title with
information on distributor, cost, rental, audience to
which training is directed and level of the school pro-
gram, objectives. descriptions, and evaluation. The
volume and jts supplement both contain general indexes
(based on key words, descriptions, academic sublect
areas and names} and special indexes in which trainiig
modules are classified according to the particular
competencies they address, A directory of distributors
and appropriate contact information are also provided.

RECOMMENDED USAGE
Topical Survey
Direct Contact

QUALITY
A very thorough compilation of information on actual
training materials. Materials included are in varying
stages of readiness for use by a local district. Very com-
plete indexing facilitates searching for material on a

specific subject or related to a specific competency area.

CDST
Available for $2 from New York State Oepartment of
Education.
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CONTACT
New York State Department of Education
Division of Teacher Education and Certification
Albany, New York 12210
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ADMINISTRATIVE AND STAFF DEVELOPMENT
SOURCES OF INFORMATION

This in¢ ex lists sources alphabetically by title. Entries with titles that are acronyms appear at the
beginning of each alphabetical section. Use the grid on the left to identify the type of source.
Appropriate user and educational level notations and the entry number follow the title of the source.

Sources that are organizations are coded in the grid as follows:

Organizations -Governmentat . . . . . . . . . G
Organizations « Professional . . . . . . . . . . Pro
Organizations < Purlishers . . . . . . . . . . . Pub
Organizations - Regionaland Local . . . . . . . . RL
Organizations - Research and Development . . . . . RD
Organizations -Special Focus. . . . . . . . . . SF
Organizations -University-Based . . . . . . . . . U

The following symbaols indicate appropriate users:

Administrators . . . . . . . . . . . . . . A
Teachers . . . . . . « + « v « & v & . . T
Paraprofessionals . . . . . . . . . . . . . . P
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SF
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Advisory Center for the improvement of Education {T}, 139

ALERT: A Sourcebook of Elementary Curricula, Programs and Projects
{A, T - Eilementary), 163

American Association of Colleges for Teacher Education (A, T), 114
American Association of School Administrators (A), 115

American Library Association (A, T}, 116

American Management Association, {A), 153

American Society for Training and Development {A), 117

Amidon, Paul 8., & Associates, Inc. {T}, 129

Association for Educational Communications and Technology (A, T), 118
Association for Supervision and Currictlum Development (A, T), 119
BNA Communications, Inc. (A), 130

Battelle Memorial Institute, Center for Improved Education (A, T), 154

Bucks County Public Schools, Intermediate Unit No, 22, Pennsylvania
{A, T}, 140

CEDaR Catalog (A, T, P}, 164

CTB/McGraw-Hill (A, T}, 131

Center for Improved Education, Battelle Memoriat Institute (A, T}, 154
Center for the Study of Evaluation (A, T}, 161

Competency-Based Education: The State of the Scene (A, T}, 97
Council of Educational Facility Planners {A}, 120

Croft-NE| Professional Services for Education, The (A, T}, 10B
Directory of in-Service Teacher Education Packages {A, T}, 165
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Directory of Organiz~tions and Personnel in Educational Management (A, 105
ERIC Abstracts Seriex (A), 99

ERIC Clearinghouse on Educational Management (A, T}, 106

ERiC Clearinghouse on Teacher Education {T}, 107

Education Cammission of the States (A}, 155

Education Development Center, Inc. (A, T}, 147

Educational Research Council of America (A, T), 148

Educational Technology Publications, Inc, {A, T}, 132

Educational Testing Service, ETS {A, T), 156

Emergent Practices in Continuing Education of School Adininistrators (A}, 98
Far West Laboratory for Educational Research and Development (A, T}, 149
Florida Catalog of Competency-Based Teacher Training Materials, The {A, T}, 166
Florida, State Department of Education, Tallahassee, Eiorida (A, T, 141
General Programmed Teaching (T, P}, 133

Guide 10 Simulation Garnes for Education and Training, The (A, T), 167
Human Resources Research Drganization {A, T), 157

I/0/E/A Linstitute for Development of Educational Activities, Inc.} {A), 134
individualized Learning Letter, The {A}, 109

in-Service Education for Staff and Administrators {A, T}, 100
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Journal of Teacher Education {T}, 110
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McGraw-Hill, Educational Development Laboratores, Educational
Consuitant Services (A, T), 136

Mediated Teacher Education Resources (T), 168

Montgomery County School District, Rockville, Maryland (A, T, P), 142
National Academy for School Executives (A}, 122

National Assessment of Educational Progress (A, T), 158

National Association of Efementary School Principals {A - Elementary), 123
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National Education Association. The (A, T), 125

National Organization on Legal Problems of Education (A, T), 126
National School Development Council, Inc. {A}, 158

National Science Foundation (A, T), 112
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Northwest Regional Educational Laboratory (A, T}, 150

Ohio State University, Faculty of Educational Development (A, T), 162
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Biblicgraphy (A, T), 101

Phi Delta Kappa {A, T}, 127

Protfessional Development Center for Competency -Based Education (A, T), 143
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Research for Better Schools, Inc. (A TJ, 151

Resources for InService Teacher Edycation (T), 102

)

MWV

’




L4 Resources for Performance-Based Education (A, T), 170

AL fhode Istand Alternate Learning Center (A, T), 144
AL Rhode Island Teacher Center, The (A, T), 145
Pub Science Research Associates, Inc. [T}, 137
AD Southwestern Cooperative Educational Laboratory (T}, 152
* Trends, Issues and Activities in Individualized Learning {A, T), 103
AL Tri-$tate School Study Council (), 146
G L. S, Oifice of Education, Division of Educationat System Development
(71,113
L4 Unconventional Methods and Materials for Preparing Educational
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Pro University Council {or Educational Administration {A}, 128
Pub Vimeet Associates, Inc. [T), 138
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A DESCRIPTIVE LISTING OF
MATERIALS AND APPROACHES FOR
ADMINISTRATIVE AND STAFF DEVELOPMENT

This is a descriptive listing of administeative and staff development matenals and approaches. The listiny
includes a variety of types ranging from self instructional texts 10 multi-media packages that are rel stively
easy to obtain and practical. Entries are listed alphabetically by title and classified tu indivate the generre
skills they address Theoretical Orientation, Assessment Skills, Diagnostic Skills, Gogl Setting, Planning
Skills, Technical Implementation Skills, Organizational Skills, Motivation Skills, Prublem Sulving Skills,
Communication Skills and Evaluation Skills. Materials and approaches cited ore olso classified accoed:
ing to appropriate user population - administeator, teachee, and/'or paroprofessivnal. Usage recum-

mendations are coded as foliows:
Code

Awareness

General Orientation

Practice and Application

Assessment for Performance
Improvement

Ciarification of Values

Explanation
Approach or material Tor developing administrattve and
staff awareness of new concepts and practices.

Approach or mazenal for orienting administrators and
staff 10 new programs and praciices.

Approach or material {oe providing administrators and
staff with opportunities to practice and apply new knowl-
edge and skills.

Approach or matenial which uses assessmenl as a technque
for improving administrative and staff performance.

Approach or material which uses clarification of values as
a technique for modifying administrative and staff perfor-
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ANALYSIS FOR DECISION MAKING
Howard Raiffa with Loran T. Thompson

AREA: Problem-Solving Skills/Planning Skills

USERS: Administrators

TYPE: Self-instructional cassette and graphic kit, using
programmed exercises and case studies

RATIONALE FOR SELECTION
A self-instructional package providing instruction in
decision analysis with several learning options.

DRSCRIPTION
A, package that provides self-instructional and self-paced
learning for decision analysis. Utilizes audio presentation
coordinated with graphic materials in the moduies.
Module topics include: “Decision Trees,” “Utility
Theory: Basic Concepts” and **Subjective Probability.”
Concepts are supplemented by programmed exercises,
supplementary problems and case studies. Learning
options are indicated for each module to provide
training ranging from an overview to an intensive course
of instruction preparing the participant to apply the
tools of decision analysis independently. RéQuires
12.65 howrs to complete, depending on options
selected,

RECOMMENDED USAGE
Awareness
General Orientation
Practice and Application
Assessment fcr Performance mprovement
Clarification of Values

QUALITY

Devetopad by an instructor at Harvard Business School
on basis of his teaching experience. Not designed
specifically for educators but generally useful to
administrators,

ERIC

IToxt Provided by ERI
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COST
Complete course {10 books plus 20 cassettes) costs
$750.

CCNTACT
Encyclopedia Britannica Educational Corporation
425 North Michigan Avenue
Chicago, l1linois 60611



CSE ELEMENTARY SCHOOL EVALUATION
KIT: NEEDS ASSESSMENT

Allyn and Bacon, Inc.
AREA: Diagnostic Skills
USERS: Administrators
TYPE: A self-instructional kit

RATIONALE FGR SELECTION

A self-instructional kit on needs assessment developed
by an educational research and development center.

DESCRIPTION

A kit concentrating on three methods o1 procuring
information needed by an elementary principal or
superintendent for decision making. Methods are
principal’s own rating of goals and parents’ goal rating
by questionnaire ang by 903l cards. Materials consist of
a guidebook with a step-by-step description of the
assessment process {choosing goals. selecting tests,
collecting information, selecting critical needs areas),
24 principal’s goal rating forms {4 for each grade level),
48 parents’ goal rating questionnaires, 10 decks of goal
cards, 10 sets of rating mats, 50 goal cards taily sheets.

RECOMMENDED UTAGE

Aweareness
General Orientation

Practice and Application

QUALITY

A practical self-contained kit for an individual admini-
strator 10 use with prior instruction. Has been field
tested by developer. the Center for the Study of Evalis-
tion at UCLA. Publisher will send kit for free 10-day
examination period.

CosT

The boxed program costs $114,95.
29
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CONTACT
AlvYn and Bacon, Inc.
Longwood Division
470 Atlantic Avenue
Boston, Massachusetts 02210

NO. 172




DESIGNING EFFECTIVE INSTRUCTION
General Programmed Teaching

AREA: Diagnostic Skills/Pianning Skills/Evaluation
Skills

USERS: Teachers

TYPE: Group presentation and discussion with
audiovisual materials

RATIONALE FOR SELECTION
A programmed package for designing instruction for
measurable results.

DESCRIPTION
A self-contained package for training teachers in design-
ing instructional programs so that results can be measured.
Package is intended for group use with a monitor who
operates equipment checks exercises and tests, and
leads discussion. Monitor needs no special training.
Consists of 15 units covering basic principles, setting
instructional objectives, criterion testing, plz ning
lessons and velidating instruution. Materials of the work-
shop are 1% tapes, 12 color filmstrips, 10 workbooks.
1 monitor’s manual and scrigtbook. GPT has field
tested the program and can suppiy hst of institations
that are using it. Manual provides guidelines for setting
up workshop. Variety of schedules are possible. Preview
kit is available from GPT for 45 days.

RECOMMENDED USAGE
Awareness
General Orientation
Practice and Application

QUALITY
Package provides a workshop which can be rapidly
implemented. Where focal expertise exists, 1t can be
adapted and customized. Producer specializes in
developing teacher training matenials.

NO.173

COST
Package price is $675 with cassette tapes; $650 with
reels. Some unitsmay be purchased individually.

CONTACT
General Programmed Teaching
Quail Hill
San Rafael, California 94903
{415) 4723100
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DETERMINING INSTRUCTIONAL PURPOSES

Far West Laboratory For Educationat Research

and Development

AREA: Planning Skills COST

. Participant materials 8re $8.95; coordinator’s

USERS: Administrators, Teachers manual is $4.50.

TYPE: t_aboratory experiences CONTACT
RATIONALE FOR SELECTION Far West L.aboratory for Educational Research and

A program concerned with developing planning skills ?g;lgprlnent s

: olsom St.

produced by an educational research laboratory, San Fronciseo, Cafifornia 94103

DESCRIPTION {415) 665-3000

A training package to increase the purposing skills of
leaders in instructional program management. Contains
a handbook for coordinator and three units on setting

- goals, analyzing problems and deriving objectives,
Flexibie scheduling possible by using units in sequence
or singly. Units require 10-18 hours to complete and are
divided into modules. Provides basic training and does
not presuppose Prior participant skills. Coardinator
who conducts sessions reguires no special training. No
special focation or support materials are needed. Product
utilizes reading materials, simulated input and exercises
involving teamwork and feedback. Related programmiing
and evaluation training packages are still under
development,

RECOMMENDED USAGE
Practice and Application

QUALITY
Program has been extensively field tested in a variety of
schools and locations by a reputable developer. Ooes
not require special location, training, materials or
consultants 1o use.




- NO. 175

DEVELOPMENT OF HIGHER LEVEL
THINKING ABILITIES
Northwest Regional Educational Laboratory

AREA: Theoretical Orientation/Technical QUALITY
Implementation Skills Based on research by Dr. Hilda Tala at San Francisco
State College. Program is available from developer.
USERS: Teachers Can be utilized in a variety of ways from mine days

of four to five hours of instruction to fourteen two

TYPE: Group sessions using role playing. simulation ;
and a half hour sessions.

and demonstrations

RATIONALE FOR SELECTION cosy ,
A program for developing effective tealhing strategies Instruc tor's Guide, $15, participant natenals. $10,60
produced by an educational 1aboratory. aset,
DESCRIPTION CONTACT )
A program aimed at teachers {and admustrators) to . N_corthwesl l:'let:;:onal Educational Laboratoty
assist them in training students 1o categorice facts, form Lindsay Building

710 S.W. Second Avenue

neralizations and apply them in making inferences
ge PPy 9 Portland, Oregon 97204

about unknown situations. Consists of 42 hoyrs of in-
struetion divided into 29 unizs suitable for an inservice
workshop, Requires an instructor famifiar with the
program. Program involves role playing, presentation

of the theory on which program is based, small group
simulation of compenent skills, demonstrations of
classroom Practice, use of the skill in teacher’s subject
area. Materials used consist of the instructor’s guide,

and ParticiPant matenals of exercises, worksheets and
cvaluation Jorms. Assistance in setling up local programs
¢an be arranged through Northwest Regional Laboratory
and its Regional Training Representatives under the
Improving Teaching ComPetencies Program,

RECOMMENDED USAGE
Awareness
Genera! Orientation
Practice and ApPlication

oI
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EDUCATIONAL MED!A AND THE
COMMUNICATIONS GENERATION

AREA: Technical Implementation Skills
USERS: Administrators, Teachers
TYPE: Film

RATIONALE FOR SELECTION

A film on the use of audiovisual materials for instruc-
tional purposes.

DESCRIPTION
This film demonstrates how modern audiovisual
materials can become @ central contributor to the learn-
ing process. Using an animation process. the film brings
hundreds of slides to lile on the screen and combines
them with sequences rom several cutstanding (ilms. An
“interlocutor” scriptbook accompanies the presentation
providing relevant commentary for discussion between
individual segments. Running time: 35 minutes.

RECOMMENDED USAGE
Awareness
Genral Orientation

QUALSTY
This film ¥s highly recommended by the American
Library Association.

COST
Price, including 18mm film and two scriPthooks. 15 3195,
one showing rental is $50.

CONTACT
The' Film Center
91E Twelfth Street, N.W.
Washington. D.C. 20005
(202) 393-1205
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EDUCATIONAL PROJECT MANAGEMENT

INSTRUCTIONAL SYSTEM {EPMIS) MODULE 2:

PROJECT MANAGEMENT BASIC PRINCIPLES
Research for Better Schools, inc.

AREA: Planning Skills/ Technical Implementation Skills/
Problem-Solving Skills

USERS: Administrators

TYPE: Self-nstructional manual with optional fimstrips
and synchronized casselte tapes

RATIONALE FOR SELECTION
A training package for improwing the sklls of education-
al project managers.

DESCRIPTION
A self-contained, self-instructional manual for improv.
ing the skilis of educational project managers. Lessons
cover project definuon. work flow. tme, resource. and
cost estimation. budget preparation: project organiza-
tion and start-up; the prolect information system: prob.
lem identification and problem.solving; decision
implementation: and project termination. Available in
manual form only or with accompanying filmstriPs and
cassetle tapes. Lesson materials are individualized in
terms of pace, content and process, and they can be
used by individuals or groups. The entire package can be
completed in 30-240 hours. Each volume of this three
volume set may be purchased separately, or ail three may
be purchased as a set. The first volume emphasizes the
planning of a project: the second volume. preparation
for, operation, and termination of a project, the third.
a case simulation.

RECOMMENDED USAGE
Awareness
General Orientation
Practice and ApPlication
Q
ERIC

IToxt Provided by ERI
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QUALITY
This package has been used successlully by local
school districts in several states. by state education
agencies, and by universities at the graduate level for
Project related training. |t possesses considerable
flexibibily in terms of learning ohtions for users.

COST
Purthased separately., volume 1 costs $7.50. voluine 2
costs $7.50; volume 3 costs $5. The complete set
costs $20. Optional audiovisual materials (12 film-
strips and 12 cassette tapes) cost $60.

CONTACT
Research {or Better Schools. Inc.
1700 Market Street
Suite 1700
Philadelphia_Pa. 19103
{215} 561-4100
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EDUCATIONAL PROJECT MANAGEMENT
INSTRUCTIONAL SYSTEM (EPMIS) MODULE 1:
PROJECT MANAGEMENT EXECUTIVE
ORIENTATION

Research for Better Schools, Inc.

AREA: Theoretical Orientation
USERS: Administrators

TYPE: Self instructional manual with optional [im-
strips and synchronized cassetle tapes,

RATIONALE FOR SELECTION
A package developed by an educational laboratory for
the purpose of orienting top-level administrators to
project management and its benefits for school districts.

DESCRIPTION
The Project Management Executive Orientation orients
top-level administrators in 3 brief yet comprehensive
manner to the concept of project management, its
benefits for school districts. and procedures for its use
in a local school district setting, The four lessonsin this
module define project management concepts and
processes, describe what i$ involved n developing a pro-
ject management capability in a lacal school or district.
discuss the advantages and limitations of operating in a
project management mode. and provide the participant
with information sources for further exploration of
project management,

The package is designed for individual or group use with
discussion sessions. One hour is reQuired 1o view the
filmstrips and two hours are required for reading the
manual,

RECOMMENDED USAGE
Awareness
General Orientation

21
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QUALITY
This is an introduction to a management approach
that can help districts improve the effectiveness and
efficiency of their operations, It has been freld
tested by the developer and used in several stales.

COST
The manual costs $9, the shide ape package of four
filmstrips and four cassette tapes. $20.

CONTACY
Research for Better Schools. Inc.
1700 Market Street
Suite 1700
Philadelphia. Pa, 19103
{218] 563-4100
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ELEMENTARY SCHOOL PUBLIC
RELATIONS TOOL KIT
National Association of Elementary School

Principals
LEVEL: Elementary COST
. . Package costs $59.

AREA: Communication Skills

, o CONTACT
USERS: Administrators, Teachers National Association of Elementary S¢hool
TYPE: Seli-study handbook with a color filmstrip and Principals

cassetie narration 1801 North Moore St.

Arlington, Va, 22200
RATIONALE FOR SELECTION
One of the few public relations training products
specifically for schools, developed by two professional
associations.

DESCRIPTION
A kit of “how-to-do-1t"” suggestions 10 be yged by
elementary s hool staff in developing a public retations
program. Resource package has rele.ence tabs for topics
with sample itemns drawn from actual public relations
programs. *‘Bridging the Gap in Home-School Com-
munication’ is a 105-frame color filmstrip with cassette
narration for staff meeting use, Filmstrip has stops
which allow for discussion and planiing of strateqies
suited to The local situatron. Leader's guide is included.

RECOMMENDED USAGE
Awarenass
General Orientation
Practice and Apphcaton

QUALITY

A package jointly developed by the National Assotia-
tion of Elementary School Principals and National
School Public Relalrons Association. Inclusion of
materials from actual school public relations programs
make the package quite practical. 2 4 P




ENCOUNTERTAPES FOR PERSONAL
GROWTH GROUPS
Betty Berzon and Jerome Reisel

AREA: Communication Skills
USERS: Administrators. Teachers, Paraprofessionals
TYPE: Humen relations session guided by taped programs

RATIONALE FOR SELECTION
A tape series for group instruction in interpersonal
relationships developed at the Western Behavioral
Sciences Institute, La Jolla, California.

DESCRIPTION
A series of ten audiotapes for use in “leaderless” groups
dealing with Interpersonal relations and communications.
Not specifically related 1o education or schools. Tapes
include periods «or group members 10 Practice exercises
in communications which have been discussed. The
series comes boxed with a supply of pencils and a pad
for use in the sessions.

RECOMMENDED USAGE
Awareness
General Onentation
Practice and Application
Assessment for Performance Improvement

QUALITY
Developed at the Western Behavioral Sciences Institute.
Individual 1apes can be used in different sessions for
flexible scheduling but tapes have an established order
of progression.

COST
The kit is $119.95,

21
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CONTACT
Instructionat Dynamics Incorporated
166 E. Superior St,
Chicago, llinois 60611
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ERNSTSPIEL

Center for the Advanced Study of Educational

Administration

AREA: Communication Sk:lls COsT

of aco rCral ined.
USERS: Teachers, Administrators. Paraprofessionals gﬁ:,s ava?lablr:;g? ii:-]l dkllésl:a;\:zl:oézgér;\d::ﬂ:re\;:ne?
TYPE: Laboratory experience time,
CONTACT

RATIONALE FOR SELECTION .

A kit for developing communication skifls from a g%"t?r .f?r tthe Advanced Study of Educational

major research center. inisiration

University of Qregon

DESCRIPTION Eugene, Oregon 97401

Ernstspiel is a self-instructional kit developed by the
Center for the Advanced Study of Educationat Admini-
stration consisting of nine packets, each emphasizing a
communication concept or skill — ong-way and two.way,
tacit, nonverbal, by.pass, overload and written com-
munication, group norms, individual versus group. and
processes in differentiated hierarchies, Each packel can
be completed in 60 minutes or less and can be used in
in-ervice programs, at faculty meetings. etc. The kit
employs games, puzzles, and riddles as part of the learn-
ing situation. A group leader is required, but need not
have speciatl training or knowledge of the kit. Kit is
available on loan from CASEA. Oevelopers anticipate
sending Ernstspiel 10 a commercial pubfisher in the near
future.

RECOMMUNDED USAGE
Awareness
General Orientation
Practice and Application

auaLITY
A self-instructional program easy (o use in a local school
or district, Has been eatensively field tested by CASEA
and by leaders designated by the National School
Development Council.

1AV)
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EVALUATION WORKSHOP I: AN
ORIENTATION
CTB/McGraw-Hill

AREA: Evaluation Skills
USERS: Administrators

TYPE: A group presentation with distussion and a
simulation exercise

RATIONALE FOR SELECTION
A workshop developed by a research center which
provides a general orientation in the uses of evaluation
for decision-making.

DESCRIPTION
A workshop presenting an approach {0 evaluation based
on 3 five-phase model: needs assessment, program
planning, imPlementation evaluation. progress evalua-
tion, gutcome evaluation. Workshop is not designed as
an in-depth training program. It does provide ccm.
prehensive orientation for educators working with
evaluators. Includes simulation exercise. Participant
group can be 30-60 persons, Publisher offers consultant
services in adapting model 1o school district needs.

RECOMMENDED USAGE
Awareness
Genera! Orientation
Practice and Application

AQUALITY
A product develoPed at the UCLA Center for the Study
of Evaluation and field tested by Northwest Regional
Educational Laboratory. Cannot be ytilized at a district
level without CTB/McGraw-Hill consultant or a
trained and authorized local leader,

NO. 182

COST
Materials may only be purchased by a person
authorized 1o conduct a workshop. To be
anthorized by CTB/McGraw-Hill it is necessary to
complete the workshop under direction of a CTB/
MeGraw-Hill evaluation consultant {$65 per
participant. including 2 days of instruction and all
work shoP materials).

CONTACTY
CTB/McGraw-Hill
Del Monte Fesearch Park
Nionterey, Catifornia 93940
{408} 373-2932




EVALUATION WORKSHOP 1i: NEEDS
ASSESSMENT
CTB/McGraw-Hit}

AREA: Diagnostic Skills
USERS: administrators. Teachers

TYPE: Exposition with grouP discussion, rolg_playmg
and simulation activities

RATIONALE FOR SELECTION
A neads assessment workshop developed by a
research center.

DESCRIPTION
A work session. designed for a group of 30-60 partici-
pants, involving individual and team work in the needs
assessment of a typical school district, The workshop is
not an indepth training program in evaluation.

RECOMMENDED USAGE
Awareness
Genera!l Orientation
Practice and APplication

QUALITY
A product develoPed at the UCLA Center for the Study
of Evaluation and field tested in lowa and California
schools. Only a CTB/McGrawHil! consultant or a tocat
leader who has previously attended a workshop and is
authorized by the publisher can conduct traiming.

CosT
Only persons authorized by CTB/McGraw.Hill may pur-
chase materials. Authorization depends upon completion

of a workshop conducted by a CTB/McGraw-Hill
evaluation consultant. Cost of ParticiPation 15 $65 per
person, including all workshoP materials.

NO. 183

CONTACT
CTB/McGraw-Hill
Del Monte Research Park
Menterey, Californiz 93940
{408} 373-2932
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HANOBOOK IN O1AGNOSTIC TEACHING:
A LEARNING OISABILITIES APPROACH
Phillip H. Mann and Patricia A. Suiter

LEVEL: Elementary CONTACT
] ) Allyn and Bacon, Inc.
AREA: Diagnostic Skills/Planning Skills/Technical Longwood Division
impiementation Skitts/Evaluation Skills 470 Atlantic Avenue
USERS: Teachers Boston, Massachusetts 02210

TYPE: Self-instructional handbook

RATIONALE FOR SELECTION
A teacher’s handbook for assessing student needs and
adapting instruction in basic skills wntien by two
specialists in learning disabilities.

DESCRIPTION :
A practical handbook 10 assist teachers in assessing
individuel student needs and disabilities and aid them
in devefoping effective instructional approaches.
Includes worksheets for diagnosing weaknesses, rating
forms and testing procedures. Issued in a loose-leaf

binder form. Publisher will permit 10.day free examina-
tion period.

RECOMMENDED USAGE
Awareness
General Orientation
Practice and Application

QUALITY
Authors are speciahsts in learning disabilities, Handbook
is general work targeted to the elementary level and
includes materiel related 10 teaching of reading.
language, handwriting and arithmetic. Format s
entirely self-instructional.

COST
£19.95

QA




HANOBOOK OF COMPREHENSIVE PLANNING

IN SCHOOLS
Educational Technology Publications. Inc.

AREA: Planning Skills/Assesstnent Skills
USERS: Administraters, Teachers

TYPE: Self-instructional manual

RATIONALE FOR SELECTION
A handbook which prepares grade and building level
staff to assess student/teacher/curriculum interactions
using self-designed instruments called indicators of
performance.

DESCRIPTION
This handbook prepares school and district staff 1o
partigipate in curriculum wlanning. Users 1earn how 10
specify planning objectives and develop indicators of
performance, measures which permit diagnosis of the
quality of educational performance in a selected
curriculum area. Performance indicator findings
identify needed curriculum improvements at classroom.
building, and district levels. Findings are confidential
and are used solely for planning purposes.

The handbook contains three sections: Basic Skills and
Concepts. Beginning I mplermentation, and the Project
Manager’s Guide. The first trains users to specify plan-
ning objectives and to develop criterion measures for
assessing those objectives. T he second guides staff in
actually conducting an assessment of their current
program. The third is directed to the individual respon-
sible for managing the planning process.

This process is suitable for individual or group Study,
although a group effort is recommended. One to two
weeks are required to read the materials and plan tne

project. |t cax be implemented over a period of 1-2 years.

NO. 185

RECOMMENDED USAGE
Awareness
General Orientation
Practice and Application
Assessment for Performance Improvernent
Clarification of Values

QUALITY
A practical approach for districts interested in
identifying curriculum improvement needs on the
basis of pupil perfermance data that are meaningful
t0 the district staff.

COsT
$9.95

CONTACT
Educational Technology Publications, Irc.
140 Syilvan Avenue
Englewood Cliffs, N.J, 07632

e
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HANDBOOK OF CURRICULUM DESIGN FOR
INDIVIDUALIZED INSTRUCTION: A SYSTEMS
APPROACH

Sidney Drumheiter 1971

AREA: Planning Skills
USERS: Teachers
TYPE: A self-instructional handbook

RATIONALE FOR SELECTION
A handbook providing training in design of curriculum
materials related 1o behavioral obiectives.

DESCRIPTION
A handbook providing guidelines for the design and
development of curriculum materials using “'rigorously
defined behavioral objectives.” Covers stating objectives
in terms of student behavior, identitying learning gut-
comes, and profiles a model of the system proposed.
A glossary of references and exercises for the teacher are
included. A note is appended on adapting exereises for
use in @n in-service workshop,

RECOMMENDED USAGE
Awareness
General Orientation

QUALITY
A text from a reputable publisher in the area of educa-
tional change that is designed to be used in independent
study or group warkshop mode, Readily available from
publisher. No evaluation data included.

COsT
$8.95

CONTACT
Educational Technology Publications, Inc.
Englewood Cliffs, N.J. 07632
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HOW TO GET NEWPROGRAMS INTO
ELEMENTARY SCHOOLS
Educational Technology Publications {1972}

LEVEL: Elementary CONTACT
) ) . Educational Technology Publications, Inc.
AREA: Planning Skills Englewood Cliffs, N.J. 07632

USERS: Administrators
TYPE: A self-instructional handbook series

RATIONALE FOR SELECTION
A *how-to-do.it™ guide for selecting and implementing
curriculum innovations,

DESCRIPTION
A series of 5 volumes aimed at the efementary admini-
strator and emphasizing a ""how-10" approach to innova-
tion. Volumes are as foliows: 1. How 10 Install 8 New
Curriculum, 2. Administrator’s Plan Book for Curriculum
Change, 3. How to Select 8 New Curriculum, 4. How 1o
Use Data to Make Curriculum Installation Decisions,
5, How to Develop a Pupil-Assessment System for a New
Curricufum. All the volumes except number 2 contain
resource suggestions. All provide checklists and room
for notes. No indesing to specific subjects in the text
is provided,

RECOMMENDED USAGE
Awareness
General Orientation

GUALITY
This handbook series is very practical and simplified.
Would be easy 10 use as a workbook. The publisher and
develoPer (the now-defunct Eastern Regional Institute
for Education, Irc.) was considered reputable.

COST
Cost for the 5 volumes is $14.96.




HOW TO WRITE AND USE PERFORMANCE
OBJECTIVES TO INDIVIDUALIZE
INSTRUCTION

Robert E. Boston {1972)

AREA: Planning Skills
USERS: Teachers

TYPE: Self-instructional booklet series

RATIONALE FOR SELECTION
A self-Instructional series on writing performance
cbjectives by an educator.

DESCRIPTION
A series of 4 booklets 10 teach educators 1o define
educational outcomes, 1o develop skills for writing
performance objectives, 1o design programs and evalua-
tions related 1o desired outcomes. Booklets are {1) How
to Analyze Performance Qutcornes. {2) How to Write
Pertormance Obiectives, (3} How to Classify a Perform-
ance Objective. and (4) How to Develop Performance
Instructional Activities and Evaluations. Booklets are
illustrated and contain exercises and case problems for
practical application of procedures legrned. Volume 4
includes a posttest.

RECOMMENDED USAGE
Awareness
General Orientation
Practice and Application

QUALITY
Robert E. Boston is an assistant superintendent of
nstruction for a Michigan school district. Booklets can
be used individually although skills are interrefated.
Series permits self-paced learning.

COST
Cost of the series is $9.95.

b

CONTACT
Educatiunal Technology Publications, Inc.
Englewood Cliffs, N.J. 07632
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HUMAN RELATIONS KIT . .
Economic Development Operations, Thiokot
Chemical Corporation (McGraw-Hill)
AREA: Communication Skills/Probiem-Solving QuAaLITY
SkillsfGoal Setting Program is not specifically adapted for school

) personnel. Has been developed and used by Thiokol

USERS: Administrators. Teachers Corporation in its staff development program. Does

not require leader or participants with expertise or

TYPE: Small grour. activity using role playing,
grour vy P aying special back ground.

simulation, probiem-solving and evaluation
exercises

CcOsT )
RATIONALE FOR SELECTION Cost of kit is $195.
Training package for interpersonal relations developed CONTACT
by business flrm for gereral staff development uge. McGraw-Hill Publishing Company
Princeton Road
DESCRIPTION Sox 404

A program for interpersonal relations developed by the
Thiokol Chemical Corporation for its own employees.
Consists of 22 schedisled sessions {longest is 180 minutes)
with a single instructcr. Instructor must be receptive to
helping cthers, but needs no special training. Group may
contain up to 20 participants. Complete instructions and
all equipment except a filmstrip projector and a tape
recorder are inCluded mn kit. Materials inClude an over-
view manual, 2 instruCtor™s books, procedural guidelines,
20 student workbooks, 4 sets of simulated materials,

8 tape cassettes, and a filmstrip. Requires large room
which can be darkened for film near a hatlway or
adjoining room. Room must be furnished with chairs,

4 tables, chalkboard., projector and tape recorder.

Hightstown, N.J. 08520
{2121 8971221

RECOMMENDED USAGE
Awareness
General Qrientation
Practice and Application
Assessment for Performance Improvement
Clanfication of Values
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INDIVIDUALLY GUIDED EDUCATIDN AND
THE MULTIUNIT ELEMENTARY SCHOOL
{IGE/MUS-E)

Wisconsin Research and Devetopment Center
for Cognitive Learning

AREA: Organizational Skills
USERS: Administrators, Teachers

TYPE: Descriptive presentation with a simulation of
the program’'s approach and some problem
solving sessions

RATIONALE FOR SELECTION

An overall program for organizational change to
tacilitate individualized instruction developed by an
educational research laboratory.

DESCRIPTION

MUS:E is a component of the IGE system designed to
provide for individual student needs in terms of learmng
rate, style and other characteristics. Organizattonal and
administrative design of the program allows for individ-
ual student instruction in various curricutum areas.
shared decision making by administrators and instruc-
tors, open communication among studenls, instructors
and administrators. and accountability for personnel
performance, student achievement and staff develop-
menl. New organizational units consist of a nongraded
nstruction and research unit with lead teacher, teachers,
aides and an intern; an instructional imgrovement com-
mittee with principal and lead teachers; and a dislrict-
wide policy committee. Training requirements consist
of a one-day awareness session for dislrict administra-
tors, three-day workshop for principals and unit
leadears, one-week institute for entire building staff,
plus two one-day workshops for building staff during
each of the first two semesters in operatton. Workshop
agendas for principal. unit leaders and building staff
include overview of the system, simulation of instruc-

R5
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tional programming rodel, identification of the
problems of imglementation, discussion of curric-
ulum matenals for 1GE and implementation strategy.
In many cases this program will require remodeled
facitities and substantial time for statf training.

RECOMMENDED USAGE
Awareness
General Onentation
Practice and Application
Assessment for Performance Improvement
Clarification ol Values

QUALITY
IGE/MUS-E involves a serious comimtment by a
district and board of education to a new overall pro-
gram for a school building. Organizational changes are
major ones. Needs high quality of leadership for training
as well as mplementation, Wisconsin Research and
Development Center for Cogmitive Learming will assist
in implementing system and traiming staff. Costs of
consutiants and ther expenses as well as training
materials musi be borne by district, In some areas IGE-
trained coordinators in schools, districts and state
departments of education are available {0 assisl with
in-service traming. Change rmay also involve an increase
n unit leader’s salary to compensate for increased
responsibality and hiring of additional aides. System 15
in operatson in schools 1n 32 states, 7 foreign countries
and has been extenswvely described and studied.

CONTACT

Wisconsin Research and Development Center for Caognitive

{.earning

University of Wisconsin, Madison
1025 West Johnson 5t.

Madison, Wisconsin 53706

{608) 2624901




i

INDIVIDUALLY GUIDED MOTIVATION

Wisconsin Research and Development
Center for Cognitive Learning

LEVEL: Elementary

AREA: Theoretical Orientation/Onagnostic Skells/
Planning Skills/Motivation Skills

USERS: Teachers, Paraprofessionals

TYPE: Seli-instructional matenal and audiovisual
presentation

RATIONALE FOR SELECTION

A motivation program designed for use by teachers,
paraprofessionals and student tutors developed by a
university-based research center.

DESCRIPTION

A system calling for schoolwide defimition of motiva-
tion objectives for children. Objectives are then defined
for smaller groups and each child’s motivation level 1s
assessed with regard to those objectives. Motivation pro-
gram planned is based on each chuld's needs, using one
or several of the following procedures: adult-child con-
ferences to encourage independent reading, teacher-child
conferances for goal setting, guiding older children in
wioring younger ones, gurding children toward self-
directed prosocial behavior, In-service materials available
from the developer include the extbook Individually
Guided Motivatio 1 with an overview and description of
motivauonalfinstructional procedures and check Lists of
objectives, planning gurdes, qutdehines for speaific
procedures and teacher's exercises. A set of five sound/
color films covers each of the five chapters of the text.
An In<ervice | mpleraentation Manual for Individually

Guided Motivation 15 available for the in-service cooroina-

tor. Wisconsin Research and Oevelopment Center also
produces books for teacher aides and student tutors
involved n IGM-A Guide for Aduit-Child Reading
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Confarences and Tutoring Can Be Fun. The developer
also holds IGM workshops. Workshops to trainusers of
IGM are held at a variety of locations.

RECOMMENDED USAGE

Awareness

General Orientation

Practice and Application

Assessment for Performance linErovement
Clarification of Values

auauty

A motivation program designed to be part of the
Individually Guided Education system but useable in
non-lGE schools. Requires a school-wide effort to
implement motivation abjectives and the assistance of
teacher aides and older children as tutors. In-service
training ¢an be accomplished through a number of types
of naterials. Materials are available for the training of
paraprofessionals and tutors involved in the system.

COST

Indimvidually Guided Mouvauon, $2, five sound/cotor
flms, avaikable for rent at $3 a day plus $5 handling cost
per film or for sale at $85 per film, $350 per set:
In-3ervice implementation Manual for Individually
Guided Motwaton, $1. A Guide for Aduit-Child Reading
Conterences, $1, Tutoring Can Be Fun. $1.75; workshop
regisiration fee, $50,

CONTACT

Wisconsin Research ang Development Center for
Cognitive Leaming

1025 West Johnson St.

Madison, Wisconsin 53706




INTERACTION ANALYSIS
Nirthwest Regional Educational Laboratory

AREA: Diagnostic Skills
USERS: Administrsiors, Teachers

TYPE: Audiovisual presentation with group discussion

RATIONALE FOR SELECTION
A training program for obtaining data on classroom
behavior based on the research of Ned Flanders and
produced by an educational laboratory.

OESCRIPTION
A training program in making judgements to improve
instruction. Materials include a trainer’s manual and a
variety of audiovisual materials. involves 30 hours of
instruction which can be divided into 18 units for
flexibie scheduling. Maximum number of participams 15
30. A qualified instructor 15 needed.

RECOMMENDED USAGE
Awareness
General Driemation
Practice end Application
Assessmemt for Performance | mprovement

QUALITY
Based on Ned Flanders’ research on pupil-teacher
interacuon and analysis technidues develoPed by educa:
tors. Field tested in 70 workshops. Requires a qualified
instructor and no more than 30 participants in a group.
Equipment for audiovisual matersals is necessary,
Filmstrip and 1ext must be ordered separately from
different distributors.

COST
Costs incluce $4 for raner’s manual. $2.50 per set
ol participant materials, $12.90 per set of instructional
transparencies. $8.20 for a seven-episode training tape,
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$20 tor a filmstrip with audiotape. and $20 for the
book Interacuon Analysis. Theory. Research and
Application.

CONTACT
Northwest Regional Educational Laboratory
{Developer)
500 Lindsay Building
710 8.W. Second Avenue
Portland, Oregon 97204

-
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INTERPERSONAL COMMUNICATIONS
Northwest Regional Educational Laboratory

AREA: Communication Skills
USERS: Administrators, Teachers

TYPE: Audiovisual presentation with group discussion

RATHONALE FOR SELECTION
A widely tested communication skills nroaram by an
educational laboratory.

DESCRIPTION

A tratning program to improve interpersonal communica-
tion skills intluding effective school building communica.

tion patterns. Requires 30 hours 10 complete, Composed
of 20 units of 90 minutes each. Maximum number of
participants is thirty. Leader needs familiarity with
raterials and design of program. Materials consist of a
leader’s manual, participant materials, and audiovisual
instructional materials {nine 16mm films and an
audiotape} which present situstions and techniques.

RECOMMENDED USAGE
Awareness
General Orientaton
Practice and Application
Assessment for Performance Improvement
Clarification of Values

QUALITY
Has been widely field tested by the developer, North-
wesl Regional Educational Laboratory, in conjunction
with other highly reputable organizations. including the
Nationa! Education Association and the Teacher Corps.
Developer can provide assistance in setting up local
programs through its Improving Teaching Competencies
Program and its reqional training representatives.
Perruts flexibility of scheduling.

NO. 193

COsT

Costs are $15 for leader's manual. $11 per set of
participant materials, and $175 per set of audiovisual
materials.

CONTACT

XICOM, INC. {Distributor)
RFD 1, Sterling Forest
Tuxedo, N.Y. 10987

Nor:hwest Regional Educational Laboratory
{Developer)

500 Lindsay Building

710 S.W. Second Avenue

Portland, Oregon 97204




INTRODUCTION TO INSTRUCTIONAL
TECHNOLOGY
General Programmed Teaching

AREA: Technicat Implementation Skills
USERS: Administrators. Teachers

TYPE: Audiovisual presentation

RATIONALE FOR SELECTION
An audiovisual presentation of the principtes of
instruciional technology.

DESCRIPTION
A tlimstrip with agsette which provides an introduction
to instructional technologY. Focuses on the following
topics: exploring objectives, interactive instruction and
validation and their roles in instructional design. This
program © similar to Unit 1 of the Designing Effective
Instruction kit produced by the same company, Length
of presentation is approximately 15 minutes.

RECOMMENDED USAGE
Awareness

QUALITY
A useful introduction to instructional technology by a
producer specializing in teacher training products.

cosT
$24.95

CONTACT
General Programmed Teaching
Quail Hill
San Rafael, California 94903
{415) 472-3100
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LIKERT SCHOOL PROFILE

AREA: Diagnostic Skills
USERS: Administrators

TYPE: Intervention, Consultation

RATIONALE FOR SELECTION ~ ’
A data measurement instrument on human orgamzation,

DESCRIPTION
The Likert School Profile questionnaires are designed for
obtaining accurate, objective information about the
human organization within a public school system. The
questionnaires are available for purchase only as part of
an overali data measurement service furnished by Rensis
Likert Associates. A client school system obtains com-
puter printouts tailored to its specific needs. The basic
data service inclucles the necessary questionnaire
materials and guidelines tor survey administration, to be
followed by data printouts of item-by-item scoring,
Rensis Likert Associates will analyze the protile survey
data and determine its major findings. They will also
assist a school district with on-site planning and
implementation of organizational change strategies to
improve the overall effectiveness of school district
operations. Such consultation is not recommended
unless the school leadership is committed to an organ-
izational effort extending over a period of two or more
years.

RECOMMENDED USAGE
Assessment for Performance Ilmprovement
Clarification of Values

QUALITY
The Profile 1s recogmized nationally as a valuabie tool
for improving staff performance.
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COST
Costs vary according to services required, the size of the
district, and the period of time involved.

CONTACT
Rensis Likert Associates, Inc.
630 City Center Building
Ann Arbor, Michigan 48108
{313) 769-1980




MANAGEMENT BY OBJECTIVES
Paul S. Amidon & Associates, Inc.

AREA: Theoretical Orientation/Planning Skills
USERS: Admimistrators

TYPE: Presentation with audiovisual matenats and
selfinstructional text

RATIONALE FOR SELECTION
A packaged presentation of management by objectives
for abministrators.

DESCRIPTION
A package containing 5 filmstnps, and cassette tapes and
20 copies of a basic booklet defining a five-step process
for implementing a management approach in which
measurable oblectives provide a focus for accountability.
First is an overview: second is concerned with goal
setting; third discusses establishing objectives; fourth
examines assessment, progrem development, and évalua-
tion; and fifth describes staff appraisal procedures. This
program is designed for school executives and school
board members,

RECOMMENDED USAGE
Awareness
General Onentation

QUALITY
The anproach presented here is one of increasing use.

Authors of the program are practicing educational
administrators.

COST
The complete package i1s 395,

O |

CONTACT
Paul S. Amidon & Associates, Inc.
432< Nicollet Avenue, South
Minneapolis. Minnesota 55409
{612} 827-290




_ NO. 197
PRENTICE-HALL TEACHER COMPETENCY
DEVE LQPMENT SYSTEM
Prentice-Hall, Inc.
AREA: Diagnostic Skils/Planning Skitls/Technical COST
Implementation Skitls/Evaluation Skills Cost of entire system 15 $199.95. Twelve copies of gach

modute booklet are included. Free subscription to
Educational Exchange, the quarterly newsletter of the
‘Teacher Competency Development System, is also
included with purchase. Puktisher allows free G0-day

USERS: Teachers

TYPE: Self-sinstructional matenals

RATIONALE FOR SELECTION trial of system.
A system for developing teacher competencies in many
areas by two well.known educators and a major educa. CONTACT

Prentice-Hall, Inc.
Teacher Competency Development System
DESCRIPTION P.0O. Box 132

A system composed of 26 self-instructional moduies in West Nyack, N.Y. 10894

booklet form aimed at the improvement of individual

teacher competencies. Package includes a diagnostic

pretest, a personai profile sheet for identifying areas

for development, and a comprehensive mastery test, as

well as a coPy of the text Systematic Instruction by
Popham and Baker and an administrator's guidebook.

tional publisher.

RECOMMENDED USAGE
Awareness
General Qrientation
Practice and Application
Assessment for Performance Improvement
Clarification of Values

QUALITY
Developers — James PoPham and Eva L, Baker — are
well-known educators at the University of Calfornia at
Los Angeles. System can be used with complementary
sound filmstrip from Vimcet Associates linformation
available through Prentice-Hall), No special scheduling
or location required. System has been field tested.
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THE PROBLEM SOLVING SCHOOL PROGRAM
I/D/E/A Kettering

LEVEL: Elementary
AREA: Problem-Solving Skills
USERS: Adminsstrators, Teachers

TYFE: Independent study and group problem.solving
sessions with some audwovisual presentations

RATIONALE FOR SELECTION
A problem-solving kit for both school and indwidual
problems developed by a research institute.

DESCRIPTION
A program for elementary schools to help principal and
teachers define problems, search for answers, and make
decisions. One part deals with problems faced by
ncvidual teachers. the other deals with problems
involving entire schools. Schont Kits include a teacher's
guide, 3 principal’s guide, assignment sheets far develop-
ing problem-sglving skiHs in large and small-group meet-
ings, guidelings for planning and organizing meetings,
identifying problems, searching for answers, implement-
ing and evaluating alternatives, and some audiovisual
materials. Teacher's Kits contain a teacher’s guide and
5 booktets to assist in learning or reviewing useful skills
I/DJ/E/ A will lend without charge an overview filmstrip
and tape of the program 1o those interested n it.

RECOMMENDED USAGE
Awareness
Generat Jrientation
Prac:ice and Application
Assassment for Performance Improvement
Clarification of Values

QuAaLITY
I/D/E/A products are based on the institute’s research
and development activities. Costs of this program are very
munmnal. Does not require special scheduling.
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COST
Schoot Kits, $27; Teacher's Kits, $2.75 each.

CONTACT
O/E/A
P.0. Box 446
Melbourne, Fla. 32901
+305} 7230211




PROGRAM FOR LEARNING IN ACCORDANCE
WITH NEEDS {(PLAN}
Westinghouse Learning Corporation

AREA: Theoretical Orientation/Diagnostic Skiils/
Technical Implementation Skills/Organizational
Skifls/Problem-Solving Skills/Evaluation Skills

USERS: Administrators, Teachers

TYPE: Utilizes a variety of techniques such as simulation,

role playing, videotaped demonstrations, descrip-
tive presentations and peer exchange

RATIONALE FOR SELECTION
An example of a school-wide instructional system ready
tor purchase and vomplete nstallation whih includes
teacher a"«d ad ministrator training workshops.

DESCRIPTION
PLAN is acomplete educational system with a com-
puterized management system available for installztion
in elementary and secondary schools. Its basis is
individualized instruction for chuldren with the imstruc-
tion broken down into objectives-each correlated with a
Teaching-Learning Unit. When PLAN 15 to be adopted in
a school, PLAN rewr esentatives {as a part of the base
price for the system) prowide a 10-day workshop for
administrators covering necessary byilding and staff
organization, orientation to the use of the computerized
monitoring and backup system, suppoi* techniques for
use with teachers, and familiarity with PLAN instruc-
tional and teacher workshop materials. Provision is made
for at least a five day teacher workshop u tilizing simu-
lated PL AN classrooms for onientation to the materials
used and the computerized management system. PLAN
consultants are available to assist administrators with
implementation problems after the initial workshop
trainirg.
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RECOMMENDED USAGE
Awareness
General Orientation
Practice and Application
Assessrment for Performance lmprovement
Clarification of Valyes

QUALITY
A comprehensive system which necessitates extensive
changes and training of teachers and administrators.
PLAN is being used in a large rumber of schools pre-
sently and has been extensively tested by the developers.
Westinghouse Learning Corporation 1s the producer of
PLAN materiais which are updated annually. Consultants
are available for schools involved in adopting this approach.

COST
Base price for the PLAN system 1s $42 per student, which
includes documents for orientation and placement and
specially developed curriculum materials, directions,
tests and guides. (Instructional support materials would
be an extra expense for those schools which have none.)
Cost of in-service training is included in the base price
of the system once adopted.

CONTACT
Westinghouse Learning Corporation
PLAN
770 Lucerne Prive
Sunnyvale, Californiz 94086
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PROJECT SHARE: APROPOSAL FOR
IMPLEMENTING A HUMANISTIC
MANAGEMENT SYSTEM N LOCAL SCHOOL
DISTRICTS
Center for Improved Education, Battelle
Memorial Institute

AREA: All Areas
USERS: Administrators. Teachers

TYPE: Workshops for invoived staff plus consuliant
advice

RATIONALE FOR SELECTION
A comprehensive management system developed and
monitored by a nonprofit consultant center with prow-
sion for training of staff in necessary techniques and
processes,

DESCRIPTION
Project SHARE 15 a 3.vesr program mnvolving a 12-step
process for redesigning the management system of
participating school districis. The process 15 intended to
help the district {1) to orgamize and involve a planning
team, (2} to develop systemwide objectives, {3} to assess
needs and establish priorities, {4) 1o estimate revenues.
{5} 1o estabhish 2 program structure, {6) to analyze
programs systematiclly, {7} to develop program budgets.,
(8} to allocate resources, {9) to prepare plans for opera-
ton, {10} to develog an mformation system, (11) 1o
implement the plans, {12) to evaluate and revise pro-
grams. Schooi districts electing 10 join the program will
work wrth consultants from the staff of the Center for
improved Education. Each participating district will have
a staff member as its project cirector. A plan of action
has been developed, with locat district ang Center staff
responsibilities for each step designated over the three-
year period, Workshops are projected for each step to
train local staff in the necessary procedures (e.q.,
Resource allocation, Developing Systemwide Objecuves).

A
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RECOMMENDED USAGE
Awareness
General Orientation
Practice and Application
Assessnient for Performance fmprovement
Clarification of values

QUALITY
A, comprehensive and very expensive program for change
which may be of interest to some districts. Participating
districts will receve personalized attention from con-
suliants at the Center for Improved Education. The
Center anticipates mutual gains as a result of the pooling
of experience and resources.

cOsT
Costs of parucipation in the prolect by a district are
now projected at @ minimum of $25.000 a year over a
three year period and include the time of the project
staff, and other miscellaneous costs. Staff members will
communicate in face-to-face meetings and by telephone.

CONTACT
Center for Improved Education
Battelle Memorial Institute
£05 King Avenue
Columbus, Ohio 43201




PUPIL-PERCEIVED NEEDS ASSESSMENT
PACKAGE
Research for Better Schools, Inc.

AREA: Assessment SKills
USERS: Administrators, 7eachers

TYPE: Self-instructional manual with introductory
tape cassette

RATIONALE FOR SELECTION
A self-instructional package for trawing school and
district personnel in pupil assessment proc edures devel-
oped by an educational laboratory.

DESCRIPTION
A selfanstructional package, designed for use by a small
group of school personnel, which providas systematic
procedures for assessing student perceptions of the
edue ational enviconment ac a whole as well as specific
curriculum programs. The first unit enables a single
individual to plan a pupil assessrent project. Other units
prepare users to develop an assessment instrument;
administer it to pupils; process the information collected.
and analyze and report the findings. There 5 also a
sapplement on sampling, The package uses exarcises and
examples to reinforce particiPants’ understanding of
concepts presented, To read the materials and plan the
assessment project, 8-19 hours are required. Estimated
implementation time varies from one 10 ten months,
depending on local situation and application. The
package & appropriate for use at classroom. school,
or destrict level.

RECOMMENDED USAGE
AwWareness
General Onentalion
Practice and Application
Assessment for Performante Improvement
Clanfication of Values
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QUALITY
Package emphasizes a pupil-oriented approach to
needs assessment. It can be used at the convenience of
praject particapants. N¢ special instructor réQuired.

CosT
Cost 15 $25 per package.

CONTACT
Research for Better Schools. Inc.
1700 Market Street
Suite 1700
Philadelphia. Pa. 19103
{215} 561-4100




RELEVANT EQUCATION APPLICATIONS OF
COMPUTER TECHNOLOGY {REACT)
Northwest Regional Educational Laboratory

AREA: Technical Implementation Skills
USERS: Admumisirators, Teachers

TYPE: Workshop with exposition and demonstration
of use of a compuier

RATIONALE FOR SELECTION
A series of courses on computer technology for educa-
tional needs developed by are<earch laboratory,

DESCRIPTION
A series of three courses on educational applications of
computers. Course | 1s a generaf survey for teachers and
administrators, The second course, for teachers, con-
siders compulerized curriculum resources for Social
Studies, Engfish, Business, Sciences and Mathematics. The
thard course, lor administrators, exarings apphication
of computenized data processing 1o administrative needs,
Computer programs used are written in BASIC and
require a computer — preferably one with a teletype
termunal ~ with a compuler for that language. Maxitnuim
number of parvcipants for Course | is 24, for Courses Il
and I is 18, tnstructor must be familiar with com-
puter technology and will have 1o perform practice run
of programs used n package before teaching course,

RECOMMENDED USAGE
Awareness
General Jrientation

QuUALITY .
Course 1s best taught using an Nteractive compuier

termunal. For Course H 1118 not necessary 1o use pro-
grams for all subject areas availabie,
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COST

Course | materials cost $20,50. Course I, $18.60, and
Course 111, $18,55, Cost of computer time nol
included in price of materials.

CONTACT

Northwest Regional Educatonal Laboratory
Lindsay Building

710 5. W, Second Avenue

Portland, Oregon 97204

(503 224.36590




RESEARCH UTILIZING PROBLEM
SOLVING (RUPS)
Northwest Regional Educationat Laboratory

AREA: Diagnostic Skills
USERS: Administrators, Teachers

TYPE: Group diagnostic and problenm-solving sessions
using simulated problem situations

RATIONALE FDR SELECTIDN
A traiming pregram in probiem-soiving with separate
versions for teachers and admunistr ators developed by a
research iaboratory specializing in educational
management.

DESCRIPTION
A training program jn two versions. The classroom
version, aimed at teachers, develops sktlis in identifying
and diagnosing classroom problems: the school building
version, aimed at administrators, develops skills tor in-
creasing communication and teamwork with faculty.
Group of participants must be a mulliple of six. Leader
need not be expert in RUPS techniQue. lnvolves about
34 hours of instruction which can be adapted o a vanety
of schedules. Last six hours are devoted 10 two follow up
sessions. the first of which 1s conducted six weeks after
initial traiming.

RECOMMENDED USAGE
Awareness
General Orientauon
Practice and Apphcalion

QUALITY
This program involves an extended uime period. since the

two follow-up sessions are {0 be scheduled § weeks apart.

Costs per participany are relatively high. A tape recorder
and moveable furniture are necessary. Devetoper will
provide &s5151ance in setting up a iraining program

Q through the Improving Teaching Competencies Program

ERIC

IToxt Provided by ERI
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and Mosthwest Laboratosy's Regional Traming
Representatives.

cDsT

For the classroom version, the Losts are $8.50 for the
teader’s guide, $3.50 for 1he audiotape, $2.95 per
parucipant for the text and $6.25 per participant for
materials For the administralor’s version, the « osts are
$8.75 for the leader’s guide, $3.45 for the auchotape.
and for each participait, $6.15 for matenials and $6.95
for the text.

CONTACT

Northwest Regional Educational Laboratory
{Developer}

500 Lindsay Building

710 S.W. Second Avenue

Portiand, Oregon 97204

Commercial Educational Distributing Services
(Distributor}

P.O.Box 3711

Portiand, OreSon 97208




SEX STEREOTYPING IN SCHOOLS
Stanford Center for Research and Development
in Teaching, and Far West Laboratory for
Educational Research and Development

AREA: Theoretical Orientation/Commumication Skills
USERS: Teachers

TYPE: Fiim presentation wath group discussion

RATIONALE FOR SELECTION
A, set of Protocol materials on sex stereotyping preduced
by two educational research agencies.

DESCRIPTION
A package consisting of three films and a handboch
designed to present examples of sex role stereotyping in
schools. Films are based on events observed by or
reported to the project staff and are intended 1o provoke
discussion. *Hey ! What About Us?"’* shows sex stereo-
typing in physical activities. *’1 Is For Important” shows
stereotyping in social experiences and emotionat €xpres:
sion; *Anything They Want to Be"” shows stereotyping
in intellectual activities and career plans. Handbook
containg transcripts of films, an introduction to research
on sex differences and to the issue of sex role stereo-
typing, resources on the topic, a bibliography, and
suggestions for using films. Available for rental or
purchase.

RECOMMENDED USAGE
Awarengss

QUALITY
Provides awareness and onieniation to a imely educa.
tional topic. Produced under a Protocol materials grant
irom the Office of Educauon by adevelopment
taboratory and a reseaich center.

CONTACT
Extension Media Center
University of California, Berkeley
Berkeley, California 94720
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SHADY ACRES IN-BASKET
National Association of Elementary School
Principals

LEVEL: Elementary

AREA: Planning Skills/Evaluation Skilis/Problem-Solving
Skills/Communication Sills

USERS: Administrators

TYPE: Simulation for a group with group discussion

RATIONALE FOR SELECTION
A simulation for admiwistrative degision making,
developed by 8 major professional association,

OESCRIPTION
A sirnuiation kit for 20 participants and one discussion

leader containing mater1als based on actual situations
confronting administrators. Designed 1o increase par-
ticipant nsight into the decision mak ng process and
understanding of faciors snfluencing decistons. Topics
nclude in-service education and abihity grouping,
Adrmnistrative procedures utilized are plarinirg, evalu-
ating. organizing cuordinating and delegating. Sets of
materals for indiadual users are available,

RECOMMENOEQ USAGE
Awareness
General Orentatuon
Practice and APpticalion
Assessment for Perfonnance ImProvement

GUALITY
A simulation developed by the National Assocration of
Elementary School Principals which can be utilized in a
vartety of settings — in-service prograrns, workshops for
adminisirators. faculty meatings and/or independent
study.

NO. 205

COST
Kit costs $26.

CONTACT
National Association of Elernentary School Principals
1207 Sixteenth St., N.W.
Washington, D.C. 20036
{202} 528-5627
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STUDENT LEADERSHIP: GUIDELINES FOR
DEVELOPING PROGRAMS IN DISTRESSED
LOW-INCOME ELEMENTARY SCHOOLS

Joanne Rand Whitmore

LEVEL: Elementary

AREA: Planning Skills/Communication Skilks/
Motivation Skills

USERS: Administrators, Teachers
TYPE: Seif-study manual

RATIONALE FOR SELECTION
Guidelines for a program to develop student leadershap
based on research and field testing.

DESCRIPTION
A manual containing step-by-step guidelines for a student
leadership program 10 encourage elementary students to
undertake responsibility for a productive school chimate,
A final section includes samples of materiafs and descrsp-
uon Of the pitot test program in which natural leaders
{both "positive” and "disruptive”} weredentified to
participate in a leadership council for organizing
activities 10 change student attutudes and behaviors.

RECOMMENDED USAGE
Awareness
General Orientation
Practice and Apphcation

QUALITY
Author has tested ideas 1 an appropnate school siua-
tion for a year. Program s suntable for use in all
types of schools for children in grades 3 to 8. Also
availabte iom ERIC as ED 083-348.

COsT
$3

2¢

Ly

NO. 206
CONTACT
Stanford Center for Research and Development in
Teaching
Box R

Stanford University
Stari‘ord. California 94305




NO. 207

THE SUBSTITUTE TEACHER — AN IDEA
EXCHANGE '
General Programmed Teaching

AREA: Technical Implementation Skills CONTACT
General Programmed Teaching
USERS: Teachers Cuail Hill
TYPE: Group discussion with audiovisual presentation lsg?sl??‘f?ezié(]:aogforma 94903
RATIONALE FOR SELECTION

A multimedia program f[or substitute teachers produced
by a commercial publisher,

DESCRIPTION
An audiovisual workshop for the traiming of substitute
teachers. Consists of three units Plans and Preparations,
Classroom Management, Attitudes and Alternatives.
Unit materials are cassene tapes. filmstrips and monitor's
msnual, Discussion periods are provided. Units mav he Pl
used individually or as a set. Mode of presentation i
adaptable {o local school situation. Emphasis 15 on the
one-day assignment substituie, problems he may
encounter. and the techmques that may be effective in
resolving those problems.

RECOMMENDED USAGE
Awareness
General Orentation

QUALSTY
A program in an area that 18 often overlooked and for
whuch hiitle material exasts. A general program that 1s
adaptable 1o local conditions and requires no special
expertise on the parl of momtor or particpants

COST
Units are soid separately for $50 each oF as a set for $135,




SYSTEMS APPROACH TQ LESSON PLANNING
Southwestern Cooperative Educational
Laboratory

AREA: Planning Skills
USERS: Teachers

TYPE: Group presentation with yse of shdes, tapes and
workbooks

RATIONALE FOR SELECTION
A packaged presentation in 1esson planning.

DESCRIPTION
A four-hour presentation which trains teachers
systematic lesson planming angd making adjustments based
on feedback through utilization of a record keeping
system called the teaching system matrix. A pre-test
determines participant’s entry level skiils. Instructor
requrres rminimal onentation by a laboratory consultant.

RECOMMENDED USAGE
Awarenass
General Onentation
Practice and Applicabon

QUALITY
A practical package for raining in jesson planning
techmiques.

CosT
Package 1s $199.00. Cost of SWCEL consultant 15
additional. Expense of consultant, especially for loca-
tons distant from Albuquerque, may signaficantly
InL1edase cost.

NO. 208

CONTACT
Southwestern Cooperative Educational Laboratory
229A Truman, N.E.
Albuquerque, N .M.
{505} 268-3348




NO. 209
TEACHER AIDE WORKSHOP

General Programmed Teaching
AREA: Theoretical Orientation/Technical cOSsT

tmplementation Skills Units may be purchased separately for $50 each or as

1

USERS: Teachers, Paraprotessionals aset for $135.
TYPE: Group discussion with audiovisual CONTACT

présentation General Programmed Teaching

Quail Hill

$an Rafael, California 94903

RATIONALE FOR SELECTION
t L {415) 472-3100

One of the few commercially available programs aimed
at training of teacher aides.

DESCRIPTION
A program consisting of thzee uluts to be used for the
n-service training of teacher aides. Units are suitable for
both elementary and secondary fevel training. Each
contans d cassette tape. a hlmstrip and a monitor's
manual. Units include behawioral oblectives and evalua
uve criteria. Monitor need not be specially trained. Unn
1 provides an overview of the classroom siation and
the duties of an ande. Upit 2 1s for teachers and
describes how aides can besi b utthved. Uit 3 5
designed as a joint program for eachers and aides, and
otfers opPOruminies for discussion of the indmidual neads
of students. Number of parucipants s not himited.

RECOMMENDED USAGE

Awareness
General Onientation

QUALITY
Produced by a publisher specializing i niuliuneda
matenals for pre- and in-service teacher traning. No
special expertise required of ymonitor or participants, A
general orenianion program,




TEACHING PROBLEMS LABORATORY
Donald R. Cruickshark et al.

AREA: Problem-Solving 3kills
USERS: Teachers
TYPE: swnulation

RATIDNALE FDR SELECTION
A classroom simulation for raining and practice in
deciston making.

DESCRIPTION
The ssmulation of a fifth-grade ¢classroom mciuding
thirty -one cntical teaching incidents for practice in
devision making by teachers. Components are an
institutional ynit and participant’sunit. Institutional
umt consists of 11 color/sound fms. 2 hilmstrips.
| tong-playng record, 1 set of role-play cards, 1 simula-
tion director’s guide, spint masters and a sample
parucipant’s unit. Participant’s unit consists of cumula-
tive record folders, faculty handbook, curriculum hand-
book, audiovisual catalog, reading progress report,
sociograms and Particpant’s response book.

RECOMMENDED USAGE
Awareness
Ganerat Orientation
Practice and Apple ation

QuaLITY
Incidents \ncluded i the simulation are those most
roubtesome for inexperienced teachers, Publsher 1sap
imioT 1ant Producer of teacher trainng materals.

COosT
Institutional unet $450. participant’s umt, $6.15 per set.

2--“1

MR

CONTACT
Science Research Associates. Inc.
College Division
1540 Page Miil Road
Palo Alto, Califarnia 94304

NO. 210




TEAM TEACHING MODULES
L. Jean York

AREA: Problem.Solving Skitls/Evaluation Skilis/Planning
Skilts/Techmical lmplementation Skills

USERS: Teachers

TYPE: Self nstruc ional volumes and supplemnentary
fitms with role playing, problem solving exer 1sos

RATIONALE FOR SELECTION
Modules for self-nstrucion in setbing upy, momtonng
and evaluating a tean tea hing prograim. developed at o
universitY-related resea.ch center

DESCRIPTION
A senes of seven sett instoue tional g0dules that e
pra tally (ather than theoret. ally orented. Mullimedia
supplenients are available. Toos s of modules ndiude
*The Rotes of the Professional gnd Paraprotessional «n
Tearn Tea hing” and “"Matenals and Resounces Sug

gested for Team Teaching and Indwidualized Instrue bion,”

User manuals are in luded with modles. Pre-study
diagnostie. instruments and posttests are prowded lor
users of moduies.

RECOMMENDED USAGE
Awarenass
General Orientation
Practice and Application
Assessiment for Performank e lmiprovement
Clanfwaton of Values

QUALITY
Modules were developedt al University of Texas, Austin

under 3 HEW grant 1o develop a protetype for
ofgantzing a team teac hing Prograim.

NO. 2118

COST
Set of 7 mnduies « 0515 524 50 Avehiovisual snalerigls
Jre avanlable on reptal basis Trom | oshe Progs, (praci-,
range from 515 10 52,4703 weel |

CONTACT
The Leshe Press
111 Leslie Strest
Dallas, Texas 75207
(214) 748-0566




INDEX

ADMINISTRATIVE AND STAFF DEVELOPMENT
TRAINING PRODUCTS

This index hists training products atbhabeticatly by title. Use the grid on the left 1o wentily
areals} of applicatson. Appropriate user, educauonal level, and type of produc t notations
and the enity number {ollow the title of the product

Adrminisirators
Teachers
Parabrotessionals

The following symbiols indicate aPpropPriate users

-3




Analysis for Decision Making (A} Self-instruckonal cassetle &
graphic kit, with Programimed exercises & case studes, 171

€SE Elementary School Evatuation Kil Needs Assessment
(A - Elementary) A self-instructional kit, 172

Desigrung E ffective [nstruction (T} Group presentation &
discussion wilh audiovisual materials, 173

Deterrmining Instructional Purposes (A, T) Laboratory
experiences. 174

Development of FHegher Level Thinking Abilities (T} Group
sessions using role Pla¥ing, simulalion &
demonstrations, 175

Eduzationatl Media and the Communications Generauion
(A, T) Film. 176

Educational Project Managemen! |nstructional Syslem
{EPMIS) Module 2 Project Management Basic
Principles {Al, Setf-instructional manual with obtiunat
side tape, 177

Edv:cational Project Management Instruclional Systemn
{EPMIS) Module T Project Managemer.l Executive
Onentation {A) Self-nstructional manyal with ohtional
shde tape. 178

Elermenlary School Publi: Relalions Tool Kt (A, T -
Elementary) Self-study hanchook with a cotor fitin-

O
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Encounteriapes for Personal Growth Groups (A, T, P)
Human relations session guided by aped programs, 180

Ernsispiel {A, T, P) Laboratory experience, 181

Evaluation Workshoo 1. An Orientation {A) A group
presentation with discussion and a simulation
exercise, 182

Evaluation Workshop i1 Needs Assessment (A, T} Exposi-
tion with grouo discussion. role playing and simulation
activities, 183

Handbook in Diagnostic Teaching: A Learning Disabilities
Approach (T - Elementary) Self-instructional
handbook, 184

Handbonk of ComPrehensive Planning in Schools (A, T)
Seif-instructional manual, 185

randbook of Curriculum Design for Individuatized
Instru-~vine, A Systems APproach (T) A self-instructional
handbook, 186

How to Get New Programs into Elementary Schouls
(A - Clementary} A self-instructional handbook
series, 187

How to} ‘teand Use Performance Objectives 1o
Individualize Instruction (T} Self-instructional text-
booklet series, 188

"
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® ® ® Human Relations Kit (A, T} Sn.all group activity using
role playing, simulation, problem solving and evaluation
exercises, 189

- Individually Guided Education and Multwumt Elementary
School, The (A, T} Descriptive presentation with a
simulation of the program’s approach and some problem-
solving sessions, 190

o ® (- ® | Indwidually Guided Motwation (T, P - Elementary) Self-
instructional material and audiovisual presentation, 191
] Interaction Analysic (A, T) Audiovisuat presenta. un with
group discussion, 192

® Interpersonal Commumications (A, T} Audiowisual presenta-
tion with group discussion, 193

@ Introduction to Instructional Technology (£, T)
Audiovisual presentation, 194

. Likert School Prof..e {A) Intervention, consultation, 195
[ ] ® | Managament by Objectwes {A) Presentation with audio-
visual materials and self-instructional text, 196

o ie ® ® Prentice-Hall Teacher Co.npetency Development System
(T} Self-instructional materials, 197

* Problem Solving School Program, The (A, T - Elementary)
Independent study and group Problem-solving sessions
with some audiovisual presentations, 198

o e Xy
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Program for Learning in Accordance with Needs (PLAN)
{4, T) Utilizes a variety of techniques such as Simutation,
rofe plaving, videotaped demonstrations, descriptive
presentations and peer exchange, 199

Project Share. A Proposal for Implementing a Humanistic
Management System in Local School Districts (A, T)
Workshops lor involved statf plus consultant advice, 200

Pupit-Perceived Needs Assessment Package {A, T) Selt-
instructional manual witn introductory tape cassette, 201

flelevant Education Applications of Computer Technology
(REACT) (A, T) Workshop with exposition and demon-
stration of use of a computer, 202

Research *' ..izing Problem Solving (A, T} Group diagnostic
ard problem-solving sessions using ssmulated problem
situations, 203

Sex Sterotyping 1n Schoels {T) Film presentation with
group discussion, 204

Shady Acres In-Basket {A - Elementary) Simulation for a
group with group discussion. 205

Student Leadership Guidelines for Developing Programs
i1y Cnstressed kow-tncome Elementary Schools (A, T -
Elementary) Self-study manual, 206

Subsinute Teacher-An Idea Exchange, The (T} Group
discussion with audioviual presentation, 207
) 2ay 4

e
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Systems Approach to Lesson Fianrung {T) Group present
tion with use of stides, tapes and workshops, 703

Teacher Aide Workshop (T, P} Group discussion with
audiovisual prasentation, 209

Teaching Problers L aboratory {7} Simtdation, L 30

Team Teaching Mocksias {T) Selfanstructional voiu. 75 and
supplementary filir $ wilh rofe playing, nrobiam-solving
exercises, 211
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INTRODUCTION

OVERVIEW

Curricutum anid Instruction A Guide 10 Alternatives 15 a reference guide whivh schoul PerSunng! wan yse in 5eekiny ways to
improve carmiceiiny and instrucion The Guide inciudes descrnipuions of variow s sources of information, as well as selected
praducts and methods 115 orgamized in four volumes The first volume provides nforimation on Student Learning Matenials,
the see ond, Administrative and Statf Development, the third, Resource Allovation. énd the fourth volume s a master index
which Lists the codtents of the three preceding v ofumes.

This 6 the vatume on Resource Allocation 115 cantents are organized in two sections {13 Sources of Information and (2)
Methods of Resource adlocation The first section contams descrnipuions of various sources of nformaton for locating new
matenats andt approaches 10 resource allocation, ar 3 the second section describes specihie methods of resource allocauon. The
sources are arranged according to tYpe — e g, direclory, yournal, organization — and the methods are arranged alphdbeticaily
by tie Fach source or method has been assigned a separate entry number. The entries are histed in numernical order in the
table of contents that precedes each section and alphabetically by title 10 the index located 8t the end of each section.
Note The mformation in this volume 15 current as of May, 1974,
ENTRY FORMAT
Each entry 1n this volume contains the following information

{i} Title - Lisisname of sourc® or methods

{2y Ratienale for Selection — Cies reason why source of method has been inciuded in the volume.

{3} Oeycription - to the case of a source of informatian. discusses ways in which the source can be helpful in locating
programs. materials for improving resource allocation In the case of a specific method of resource
alocetion, presents deiatied mformation about the method

{4}  Recommended Usage — Suggests how source or method may be employed,

{5 Quality — Considers the overall utility and/or value of the source or method in terms of such issues as recency,
availability, ease of use. LME requirements, comprehensiveness, perfo.mance offectivenass, etc

(6} Cost - Lists direct purchase costs

(7t Contact — Provides information which will enable users to acQuire, urder. or access the source or method. or
ohtam related matenals

an example of a typiral entry format sobears on the next page. The examble omes from the methods section of 1he volume.
Entnes in rhis s& 110n 4is0 e lude area of apphicatton, user, and type 2f method notations.

(4] 2
ERIC ©S3
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COLLECTIVE BARGAINING GUIDE

FOR SCHODL ADMINISTRATORS
Thomas W. Hhll. Cornehws P, Quinn.
Bruce D Wood

AREA: Staffing
USERS: Adminssirators
TYPE: Self-instiuchional writlen malenals

RATIONALE FOR SELECTION
A descriptve guade Dioviding examples and a typical
coniract

DESCRIPTION
A gurde 1hat will 2 the educational adrwnisirator
wOrk Ing Un management’s negotiating team 2nd also will
eQutp management “with the 10015, tacuics, and techniques
1t needs 1o successfully meel the chaltenge of teacher
organizations al 1he bargaiming table.”” Topics mclude 3
“Hisiory of Teacher Mitancy,”” “Preparation for
Negatations,” “Union Proposals,” “'How to Handie a
Strke,” and “Therd Party Inlervention ™ “Contract
Language, Cornmenls ang Caulions’’ contains sachions
of typical contracis walh comments on the language.
examples range aiehabatrcally from academc freedom
10 woikmen's compensation  Requires 1015 houwrs
6o complele and can be used as a reference

NO. 261

RECOMMENDED USAGE
Awareness
General Onentalion
Practwe and Applicalwn
Assessment for Performance linBProvement
Clanhcalon of Values

QUALITY
An u.to-date, practical guide On colieclive Negotdlions
In education,

COosT
$47 oy

CONTACT
The Dartnen Coiporation
4660 Ravenswood Avenue
Chicago. Winois 50640
{312) LO 14000

O
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SECTION INDEX: SOURCES OF INFORMATION

This mndex hists sources of information alphabeticalty by titte. Enires with titles thal are awronyins appear at the heginning of
each alphabetical section. Appropriate user and eduational tevel notations and tne enlry munber follow the title of the source,

The grid w0 the index idenlifies the types of sources listed — e.g., direclory, orgamzation. The format ol the index s
iHustrated betow,

i:hows types of sources fisted in the index.

/7

£ CEDaR Catalog, for example, is a

/
F i
/’g{ fa' ¥ ! !,’/ 7 sourcelist that adminsstrators,
AN

/" teachers, snd paraprofessicnals
o | tomteoniogch T P 2% (A, T, P} may find useful. The

sourcelist’s entry no. is 255,

i It LCenter Kn B du st Por v ond Manggemont {al 242
|[ Ik Lenter tor 10w Eduw apon Battele Semanak Instote 1A T 246
| Penn Cantr 40t € o atona) F o 3ty Prannes (A 275 of

Lokt Mby Adrmun st rdion s Setv. e 1AL 218

|
Led?r NE L P ibgls Sevva es The 1A 249 .
. jl Lrott NE | ot Busiwss Yt s Ehe LA JIG Information sources that are
|
i
|
|

1 rer rovy uf Qugomnyations nd Per0nnet sn Ldw ationa1 Management 1A) 714 ofganizations have been categorized

LRIC Alisteck ts Seregs (A1 217 by typi — e.g., University-based,

1AM 1 ogr oghouwsa pn L 2ur a2 onal Managemant TA} 16 Special Focus. The code (Pro)
indicates that the Council of
Educational Facility Planners is a
professional or nization that can
be used by administrators (A). An
explanation of th~ code precedes
the index.

ERIC

Aruitoxt provided by Eic:




SECTION INDEX: METHODS

Thic index lists resource allowanon mathods alphabetivally by Ltie. Entries with :itles that are acronyms appear at tre beginning
of each atphabetical section. APpropniate user, eduvational Jevel, and 1ype of method notetions and the entry number Joliow
the utle of the method. The grid in the index wdentifies oreals) - e.9., finanwe, nisnagement. staffing — in whi h the method

can be applied. The format of the ndex is illustrated below.

Grid shows areas in which the methods
listed in the index can be applied.

///ff J

i Augnr Cassette. 265

O

ERIC
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S
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. AASA Y374 Sc001 Budding Fimstit oA TH Aa auguov il e
Hemniabon.
L] Advaiwed A Temi"d Institute (AL Unnersiy quchoner
ey am, 260
* Colle Envs Bargaiming Gurde tor Schoo 1 Admumsiators 141 Setl
I ional wintten matenials, 261
» Commuymcaton/iniotmation Fow {4 Seit instou 1onal b
wnih aude 12083, 262
* Contrat Admwstratinn Guide tor 50 hool Adminsieatin LAY Punled
logseloal manyal. 263
* Creating a Schood Madia Program IAN Handbook 264
L] Dady Demand Schedute AL Thursione Junor High School The L

AASA 1974 Sch ot Building Filmstrip, for
example, is an audiovisual presentation
concerned with facilities that can be used
by administrators and teachers (A, T). The
entry no. is 259.

Communication/Infermation Flow is a
package for administrators (A} that deals
with staffing,
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AN ANNOTATED LISTING OF SOURCES FOR
LOCATING MATERIALS AND APPROACHES
FOR RESOURCE ALLOCATION

This annotated hsting of information sources represents sevesal types of sources -Bibliographies and
State of the Art Reviews. Journals and Newsletters, Directones, In armation Services, Sourcehsts, and
Crganizations selected hecause ol their practical utility for locating currently available matenials and
approaches lor resource dllocation. Entries have been grouped by type, hsted alphabetically within the
group. and classified according 10 appropriate user population:-administrator. teacher and/ur paraproies-
sional. !n aduition, each source has been coded 10 indicate how 1t might best be utilized.

Code Explanation
Current Awareness A source for maintaining current awareness of new devel-
oprments in an area of interest,

Broad Survey A source for conducting a broad general survey ol a
subject.

Topical Survey A source for conducting a search on a speciiC 1opic,

Evaluative Information A source for locating evsluative in formation.

Direct Contact A source {or establistung direct contact with 3 person. an

agency, or 3 publisher,
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BIBLIOGRAPHIES AND STATE-OF-THE-ART REVIEWS




PARAPROFESSIONALS IN SCHOOLS: HOW
NEW CAREERISTS BOLSTER EDUCATION

USERS: Administrators

RATIONALE FOR SELECTION
An overview of the paraprofessional movement in
education, with practical guidelines and sample
programs.

DESCRIPTION
A special Education U.S.A. report on paraprofessionals.
Discusses recruitment and hiring, supervision, training,
evaluation and planning of paraprofessional programs.
Sample programs in Minneapolis, New York City, and
Dade County, Florida are examined in detail in the
report,

RECOMMENDED USAGE
Broad Survey
Topical Survey

QUALITY )
Published in 1972, this publication is still a useful
source, of general information about paraprofessionals in
education.

COosY
Single copies are available for $4.

CONTACT
_Nationat School Public Relations Association
1207 16th Street, N.W,
Washington, D.C. 20036
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ER!C ABSTRACTS SERIES
USERS: Administrators

RATIONALE FOR SELECTION
A widely available series of bibliographies on topics of
special relevance 10 educational administrators.

OESCRIPTION
A series of bibliographies on selected topics in educa-
tional administration. Documents have been selected from
ERIC’s Research in Education data base. Sample topics:
Planning. Programming. Budgeting Systems; Educatiopal

Planning: Human Relations in Edycational Administra-
tion, Entries are document rdsumeés which can be quickly

scanned 1o select relevant items.

RECOMMENOED USAGE
Broad Survey

QUALITY
Series is produced by the ERIC Clearinghouse on
Educational Managerment and the American Association
of School Administrators. It is widely available in
libraries. Some titles are out of print.

COST
Individual bibliographies cost $2.

CONTACT
American Association of Schoel Administrators
National Academy for Schnol Executives
1801 North Moore St.
Arfington, Va. 22209
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DIRECTORY OF ORGANIZATIONS AND
PERSONNEL IN EDUCATIONAL
MANAGEMENT
ERIC Clearinghouse on Educational
Management (1974}

USERS: Administrators

RATIONALE FOR SELECTION
A source of direct contact information about organiza-
tions involved in in-service education.

DESCRIPTION
An annyal directory of individuals and organizations
involved in educational management produced by .
EF.{C/CEM. The organizations {which inciude labora-
tories, research centers, professional associations) are
listed and indexed separately from personnel and would
be most useful 10 contact. “In-service Education™ is a
subiject index category used in the directory. Organiza-
tions are also indexed by geographical area. Information
on organizatiens includes name, address, purpose,
policy for supplying information, geographic service
area, research subject area, and topics of pubications.

RECOMMENDED USAGE
Direct Contact

OQUALITY
A valuabile means of identlfying organizations involved
in in-service training fir purRoses of direct contact,
especially those in a specific area of the country. The
fact that the directory indicates the organization's
policy for answering inquirles makes it very useful. The
clearinghouse which produces this directory is a major
coordinating center for information about educational
management and updates the Airectory anmally.

CONTACT
&RIC Clearinghouse on Educational Management
University of Oregon
Eugene, Oregon 94703
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SCHOOL FINANCE REFORM: A DIRECTORY
OF ORGANIZATIONS

USERS: Administrators

RATIONALE FQR SELECTION
A directory of arganizations involved in school finance.

DESCRIPTION
Jointly sponsored by the Education Commission of the
States, the Lawyer's Committee for Civil Rights under
the Law, and the Nationat Committee for the Support of
the Public Schools, this directory profiles thirty.nine
organizations involved in school finance reform. In
addition to the names of organizations, their addresses,
and contact persons, the directory includes information
about staff size, services, publications, and research.

RECOMMENDED USAGE
Broad Survey
Topical Survey

QUALITY
This is a useful guide to organizations involved in
school finance.

COST
The directory is available for 31,

CONTACT )
Lawyer's Committee for Civil Rights Under Law
520 WooJdward Building
733 Fitteenth Street, NW.
Washington, D.C. 20005
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SCHOOL MANAGEMENT INFORMATION
RETRIEVAL SERVICE [SMIRS)
USERS: Administrators, Teachers CONTACT
User Services Coordinator
RATIONALE FOR SELECTION School Management {nformation Retrieval
A computer search service for information on all topics Service (SMIRS)
in education. ER!C Clearinghouse on Educational Management
Eugene, Oregen 97403
DESCRIPTION {503} 686-5043

A cooperative effort of the Center for Educational
Policy and Management [CEPM) and the Lane Inter-
mediate Educational District. This search service is avail-
able uponwritien request. If the request is in the field of
school management, staffing, finance, or facilities plan-
ning, then a thorough search is conducted: {1} the Lane
Intermediate Educational District, whose data bank
contains Research in Education, Current Index to
Journals in Education, Abstracts of Instructional
Mazerials in Vocational and Technical Education, and
Abstracts of Research Materials in Vocational and
Technical Education conducts a computer search;

{2} CEPM publications are identified: and (3} other
publications are recommended. If the request involves
other topics, a computer search is conducted and
referrals made to other clearinghouses and other
retrieval agencies, Up 10 twenty descriptors can be used
and up to 130 abstracts andfor bibliographical citations
are returned, Turnaround time is less than two weeks.

RECOMMENDED USAGE
Topical Survey

QUALITY
An information retrievl service used regularly by
administrators and teachers.

COST
The computer search costs $16, other services are free.
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ERIC CLEARINGHOUSE ON EDUCATIONAL
MANAGEMENT (ERIC/CEM)

USERS: Administrators

RATIONALE FOR SELECTION
A yaluable source for information, pubhcations and
Programs relating 1o administrators and administration
in education.

DESCRIPTION
An ERIC clearinghouse concerned with collecting and
disserminating information refated to educational
management. Processes periadical and report literature
for inclusion in the ERIC indexes and produces side
products such as specialized bibliographies or state-of-
the-art papers on timely topics. Publications include the
ERIC Abstracts Series {in conlunction with the
American Association of School Administrators) on
topics relevant to in-service training of staff, evaluation,
and program budgeting and cost analysis, a pamphlet
series with the University Council for Educational
Administration on the training of admunistrators,
and the annual Directory of Organizations and Personnel
in Educational Management, Clearinghouse will a.cept
and respond 1o telephone and mail Inquires.

RECOMMENDED ySAGE
Direx.t Contact

QUALITY
A particularly useful source 10 contact directly for
guidance to relevant organizations and matenals in an
area of interest. Also @ source of information about new
trends in the training of administrators,

CONTACT
ER{C Cfearinghouse on Educational Managemen!
University of Oregon
Eugene, Oregon 97403
{503) 686-5043
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CROFT-NE| PRINC!PAL’S SERVICES
USERS: Adminlstrators

RATIONALE FOR SELECTION
A much-used current awareness service for principals.

DESCRIPTION
ThePrincipal’s Services are taflored to the needs of:
elementary, middle schoolfjunior high, and senior high
administrators. Each service includes The Principal’s
Letter lissued twelve times a year}, The Operational
Briefing (twelve times a year), Action Reports, Educa-
tion Summary, {twice monthly} and Teacher’s Service
Materials (nine issued each year). Past briefs have
dealt with topics such as the following: "Understanding
Instructional Objectives,” " Individualizing Administra-
tion,” and " The Essentials of Grouping.”

RECOMMENDED USAGE
Current Awareness
Broad Survey

Topical Survey
Evaluative Information
Direct Contact

QUALITY
A useful source of current information for principals
at all levels.

COsT
Each service costs $96 per year.

CONTACT
Croft-NEl Publications
24 Rope Ferry Road
Waterford, Conn. 06385
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CROFT-NE! ADMINISTRATOR’S SERVICE
USERS: Administrators

RATIONALE FORSELECTION
A current awareness service for educational
administrators.

QESCRIPTION
This service assists administrators in four malor areas of
management concern; student achievernent, system
control, use of resources, and community relations. The
Leadership Action Folio supplies administrative personnel
with action-Oriented materials which include case studies,
detailed analyses, and research findings related to
specific educational problems. Folios are supplied
twelve times each year and frequently inclede administra.
tive reports which contain bibliographies, multimedia
components. special issue booklets, sample contracts,
worksheets, and comparative data. Other components
of the service are Education Summary, published twice

monthly. and The Federal Aid Reference Manuat, issued
each fall with updating bulletins as needed.

RECOMMENOQED USAGE
Current Awareness
Broad Survey
Topicel Survey
Evaluative Information
Direct Contact

QUALITY
Croft-NE | Services are much used by administrators for
maintaining current awareness.

COST .
Annual fee tor the service is $150.
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CONTACT
Croft-NE! Publications
24 Rope Ferry Road
Waterford, Conn. 06385
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CROFT-NE| SCHOOL BUSINESS SERVICE
USERS: Administrators

RATIONALE FOR SELECTION
A professional service for current school business
information,

DESCRIPTION
The service provides school business managers with
assistance in implementing efficient and cost-saving ideas.
The service includes the following publications: {1) The
Letter, a monthly jssue which describes successful
strategies; (2) indepth Reports. which supply fact-
finding surveys, case reports, specific cost-control
procedures, and step-by-step implementation techniques
monthly; {3) The Federal Aid Reference Manual;
{4) Education Summary {twice monthly): {5) The
Educational Secretary, which contains tips for improv-
ing office Procedures {10 times a year): and (6} The
Custodian’s Letter (10 issues a year}.

RECOMMENDED USAGE
Current Awareness
Broad Survey
Topical Survey
Evaluative Information
Direct Contact

QUALITY
A useful service for business managers, in terms of both
general surveys and specific information.

COST
Annual fee for the service is $96.

CONTACT
Croft-NEI Publications

24 Rope Ferry Road
Waterford, Conn. 06385
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AMERICAN ASSOCIATION OF SCHOOL
ADMINISTRATORS {AASA)

USERS: Administrators COosT
The School Administralor, $3.50 a year.

RATIONALE FOR SELECTION

Important national professional organization for CONTACT
educational administrators, American Association of School Administrators
1801 N. Moore Street
DESCRIPTION Arlington, Va, 22209
A major professional organization for administrators {703} 528-0700

with 2 variety of activities for orienting them 1o issues
and assisting them in problern-soiving. Holds annual
convention and sells cassette 1apes of important
addresses. T he School Administrator {published every
four weeks), is the official newsletter. With the ERIC
Clearinghouse on Educational Management, produces
the ERIC Abstract Series of selected document resemés
from the Research_in Edycation data base on topics

of importance to adminisirators. The new AASA
Executive Handbook Series provides administrators with
concise, practical resdurce materials on controversial
issues in administration. Also produces some filmstrips
on contemporary issues. 1n addition to the in-service
program carried on by the National Academy of School
Executives (Q.v.), its forrnal insservice arm, AASA
sponsors “'drive-in** workshops and workshops in
cooperation with other administrative organizations such
as the National Association of Secondary School
Principals,

RECOMMENDED USAGE
Current Awareness
Direct Contact

QUALITY
A very important organis ation for administrators per-
forming several useful functions. Valuable lor direct
contact 1o learn of activities that are relevant 10 a
specific need, Also a saurce of Current awareness in the
area of administration.
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AMERICAN EDUCATIONAL RESEARCH

ASSOCIATION
USERS: Administrators CONTACT
American Educational Research Association
RATIONALE FOR SELECTION 1126 Sixteenth St., N.W.
A national research Organization of professional educators Washington, D.C. 20036
and behavioral scientists. {202) 2239485
DESCRIPTION

AERA members are involved in the improveinent,
development, and application of educational research.
The association maintains publications outlets for
rescarch reports, sponsors the development and

public ation of basic speciahzed reference works for
educationdf research and development, liolds an annual
meeting with 400 different sessions, and recognises
professional excallence through annual awards. Publica
tions nclude Educational Researcher, a monthly news
and feature magazine; Amnerican Educational Research
Journal, a quarterly research report including bibliog-
raphies and reviews, and the Beview of Edyicational
Research, also a quarterly review of research literature,
Membership fees include inembership in one or more
of AERA’s eight dwisions Adirumistration, Cutniculum
and Objectives, Learming and Instruction. Measurginent
and Research Methodology, Counseling and Human
Development. History and Historiography . Social
Context of Education, and Schoof Evaluation and
Program Development.

RECOMMENDED USAGE
Evaluatwe fnformaton

QUALITY
A key sourc e for resear b information ineducation.

COST
Membership fee s $25.




AMERICAN LIBRARY ASSOCIATION
USERS: Administrators, Teachers

RATIONALE FOR SELECTION
Major national professional association for librarians.
tncluding school librarians.

DESCRIPTION
The national professional association of librarians.
Activities include staff development of librarians. Holds
annual conferences in summer and midwinter. The
American Association of School Librarians is the division
specitically concerned with educational service. {School
Media Guarterly is the journal for the membership of
this division.) As an organization, the ALA produces a
series of audio cassettes for the in-service education of
librarians, school librarians. administrators and educators
in general. The series Library Management and the
Measurement Approaches for improved Decision-Making
are among these, Also produces monographs relevant to
staff development. ALA administers the School Library
Manpower Project. Six program models in competency-
based field-centered approaches to schoolt library-media
gaucation are under development at the Chicago
headquarters.

RECOMMENDED USAGE
Current Awareness
Direct Contect

QUALITY
Useful as a source of current awareness of trends in the
training of school librarians and the administration of
school media centers. Can be contacted directly for
information about specific tapes and publications.

CONTACT
American Library Association
50 E. Huron St.
Chicago, Illinois 60611
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ASSOCIATION OF SCHOOL BUSINESS
OFFICIALS

USERS: Administrators

RATIONALE FOR SELECTION
A professional business association devoted to the
improvement of schoo! business management practices.

DESCRIPTION
The Association of School Business Officiats {ASBO)
aims to improve the efficiency and effectiveness of
school business management and 1o encourage wise
expenditure of tax-payers' funds. School Business
Atfairs, a monthly ASBO publication. deals with all
aspects of school business management. ASBO's
Research Bulletin, published twice a year, contains
research results emanating from reports of subcom:
mittees. The Association holds an annual nationat
conference and conducts workshops in response {0
special requests from school districts.

RECOMMENDED USAGE
Direct Contact

QUALITY
A useful organization 10 contact for information on the
improvement of school business practices.

CONTACT
Assaciation of School Business Officials
2424 West Lawrence Avenue
Chicago, thinois
{312) 728-3204
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COUNCIL OF EDUCATIONAL FACILITY PLANNERS
USERS: Administrators COST
Membership in the Council is $30 {or an indjvidual and
RAE' lOﬁ_AlLE“I:OR SIELE(iTlOINmembersh 0 od $100 for an institution Guide For Planning Educational
ounct with an internaliona b Loncermn Facilities, $7 50: Planning For Chande, $3.50; CEFP
with cum_gnt developments n educational faudity plan- JOUlr:.aL 6 iSSL?EOS. $9a yegr; Eg,mﬁ' iongl E§£'|||]TE-_|Q§
ning and innovation. Abstract Journal, $5 a volume,
DESCRIPTION CONTACT
An organization of professionals conceined with plan- Council of Educational Facility Planners
ning, designing. equipping and maintaining the physical 29 West Woodruff Avenue
environment for education. Publications of the council Columbus. Ohio 43210

Planning for Change, the CEFP Journal, Educatjonal
Facilities Abstract Journat, and a variety of reports and
specialized discussions, The council aims 1o serve as a
clearinghouse of new ideas and information about
innovative practices. The Columbus headquarters
manages programs of in-service training for members,
often assisting their regional affiliates in planning and
publicizing workshops on specific problems of 10cal
interest. Workshops at the headguarters in Columbus
usually cover broader subjects. An annual conference is
always held during the first week in October in different
parts of the country with lectures, seminars, and work -
shops featuring well known professional speakers.

RECOMMENDED USAGE
Cursent Awareness
Direct Contact

QUALITY
Publications useful for current awareness. Contact with
the council for the program of its activities for the year
is highly recommended.
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EDUCATIONAL RESEARCH SERVICE, INC.

USERS: Administrators CONTACT
Educaticnal Research Service, Inc.
RATIONALE FOR SELECTION 1815 Morth Fort Myes Drive
An organization Praducing research materials for Arlington, Virginla 22209
school administrators. {707} 527.51
DESCRIPTION

Designed to meet the demands of school administrators
for objective, reliable. and timely research. the Educa-
tional Research Service was established and is sponsored
by: AASA, NAESP, NASSP, NSPRA, and the Council of
Chief State School Officers. ERS serves as both a
national source and a clearinghouse for research. Its
operation is geared for quick sesponse to réuests from
administrators. ERS services are also avallable to state
and local associations of school administrators. ERS
offers subscribers immediate response by phone or rail
and supplies research briefs and memos and prepared
packages of information.

RECOMMENDED USAGE
Current Awareness
Broad Survey
Topical Survey
Eval-sative | nformation
Disect Contact

QUALITY .
A valuabte source of information on specific topics and
for current awareness in administretion.

COST .
A graduated subscription fee adjusted to the size of the

school district has been estabiished. It ranges from
$145 - 8285,




NATIONAL ACADEMY FOR SCHOOL
EXECUTIVES (NASE)

USERS: Administrators

RATIONALE FOR SELECTION
An important organization sponsoring workshops and
seminars for the continuing education cf school
administrators.

DESCRIPTION
A division of the American Association of School
Administrators which is specificaily concerned with the
“continuing professional development of school admini-
strators.” Direct service programs include short-term
and extended clinics. institutes and seminars, con-
tractual clinics and seminars for states, regional agencies,
and school districts, professional visitors and coopera-
tive programs with other institutions. The ROLE (Role
Orientat’n Leadership) Institutes emphasize in-service
development experiences sujted 1o particular administra-
tive positions. NASE seminars and prcgroms are open 10
any practicing educational administrator and 10 anYone
who is involved in the preparation of administrators.
The yearly information bulletin and annual report con-
tain a calendar of NASE activities for the coming year.

RECOMMENDED USAGE
Direct Contact

QUALITY
An important and highly regarded source of training
programs for administrators covering all areas of need,
from general orientation 10 educational trends 1o skill
development in specific techniques (such as PPBS).

COST
Costs involved vary according o location and type of
program undertaken.

CONTACT
National Academy for School Executives
1800 North Moore St.
Arlington, Virginia 22209
{703) 528-7875 ‘
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NAT/ONAL ASSOCIATION OF ELEMENTARY
SCHOOL PRINCIPALS {NAESP)

LEVEL: Elementary cOoST
USERS: Administretors ;ﬂ;:::;t:p $35 a year: School_Leadership Digest,
HATIONA'I.E Fqn SELE?T!.ON | stion { CONTACT
The ma|or netionel professional association for National Association of Elementery School Principals
elementary administrators. 1201 Sixteenth Street, N.W.
DESCRIPTION Weshington, D.C. 20036

An asseciation for administeators at the elementary (202) 5285627

level, Membership includes subscriptions to Natjonel

Elementary Principal, the Spectator and other periodical
publications. Holds an annual nationel convention and

subsequently produces tapes of important togical
addresses. Summer workshops for elementary admini.
strators are co-sponsored with e hiost university or
college, NAESP provides materiats and consultants. An
attempt is made 10 survey perticipant needs hefore the
workshop. Produces in-service training products for
administrators such as the Shadv Acres In-Basket {q.v.)
and audiovisual materials and publications on topics
of current interest. School | eadership Digest is a series
of monthiy regorts on issues produced with the ERIC
Clearinghouse on Educational Management.

RECOMMENDED USAGE
Direct Contact

QUALITY
One of the most aciive professional organizations for
principals at the elementary level, Produces a variety of
pertinent materials including actual training simulations,
filmstrips and tapes. Schedule of workshops should afso
be of interest. Contact directly for information on
NAESP’s fulf range of activities.




NATIONAL ASSOCIATION OF SECONOARY
SCHOOL PRINCIPALS (P'ASSP)

LEVEL: Secondary
USERS: Administrators

RATIONALE FOR SELECTION
An important source of publications and workshops
for the secondary administrator.

DESCRIPTION
The association holds an annual convention as well asa

number of smaller conferences {260-35G participants) on

topics of current interest. The National Institute for
Secondary School Administrators 1s the association’s
official in-service arm, offering scheduled institutes
during the year on specific topecs, Sample topic:
"Team Approach to Staff Evaluation.” The institutes
present information and methods applicable at the
locat level. NASSP also holds institutes in conjunction
with conventions of affiliated state associations which
are open 10 nonmembers. as well as special programs
for any scnool district thar requests such service. The
NASSP Builetin [monthly, September to May) is
included in the membership fee and covers the actewvites
of the assoceation. announces coming workshops and
institutes and publications. NASSP publishes a variety
of specialized rewsletters and reports such as
Curriculum Report and Ledal Memorandum. Back
issues of all publications in print are listed in a calalog
together with special publications, {ilms and filmsirips
and tapes of addresses given at their annoal convention,
NASSP's Model Schools Program, directed by J, Lioyd
Trump, experiments with tnnovative curricula i 30
schools and provides a continuous in-service training
program in the model schools in connection with the
curriculum experimentation. The association produces
senies of filmstrips with cassetie tapes and booklats
uncluding scripts, pictures, article and bibliography)
describing innovative practces in the Model Schoofs
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Program such as "'Evaluating and Reporting Pupit
Progress,” The Professors of Secondary School
Administration and Supervision, a sianding committee
of the association, is currently developing a new model
for pre- and in-service training of administrators.

RECOMMENDED USAGE
Current Awareness
Direct Contact

QUALITY
A very active organization addressing many aspecis of
the secondary administrator’s responsibilities. A source
of valvable current awareness information obtainable
through its serial publications and of specific tobical
information accessible through its staff development
programs. publications, and audiovisual materials.

CONTACT
National Association of Secondasy School Principals
1904 Association Drive
Reston, Virginia 22091
(703) 86(:-0200




NATIONAL AUDIO-VISUAL ASSOCIATION
{NAVA)

USERS: Administrators, Teachers

RATIONALE FOR SELECTION
The national trade association of the commercial
audio-visual industry,

DESCRIPTION
NAVA membership consists of dealers in audio-visual
equipment and materiats, film rental libraries, manu-
facturers of audio-visual equipment, and audio-visual
professional services. Associate members include those
who are interested in audio-visuals but are not com-
mercially connected with the audio-visual industry.
It sponsors a bi-weekly industry newsletter, NAVA
News; the Audio-Visual Equipment Directory: infor-
mation on federal programs affecting education; and
other market information. Two major annval activities
are a combined convention and trade show, and a sales
training institute,

RECOMMENDED USAGE
Current Aysareness

QUALITY
An excellent source for information on audio-visual
products,

CONTACT
National Audio-Visual Association
3150 Spring Street
Faitfax, Virginia 22030
{703) 273.7200
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THE NATIONAL EDUCATION ASSOCIATION
USERS: Administrators, Teachers

RATIONALE FOR SELECTION
The major national professional association concerned
with professional development and change.

OESCRIPTION
A nonprofit independent pro fessional association for
educators. Various divisions of NEA concentrate on
different aspects of egucation. Some are concerned with
$ training programs for their membership group. NEA's
Information Center on Instruction and Professional
Development is a source of bibliographies and other
publications for staff development. The association’s
journal, Today's Education, aiten contains articles on the
training of both agministrators and staff and announces
conferences and workshops sponsored by the association.
The NEA publications catalog lists the miscellaneous
papers, bibliographies, and tapes that the association
distributes for adiministrative and staff development.

RECOMMENOEQ USAGE
Direct Contact

QUALITY
The NEA as an association is probably most valuable to
an educator seeking staff development information
through personal contacts at its meetings and con-
ferences, The publications of the main body and its
related divisions provide. faster and more specific
assistance for well-defined training program needs.

CONTACT -
Mational Education Association *
1201 Sixteenth St., N.W.

Washington, 0.C. 20036
{202) 823-4000




NATIONAL SCHOOL PUBLIC
RELATIONS ASSOCIATION

USERS: Administrators

RATIONALE FOR SELECTION
An indePendent organization which publishes topical
updates and reports on key educational issues and events,

DESCRIPTION
In cooperation with the American Association of School
Administrators, the American Association of School
Librarians, the Association for Supervision and
Curriculumn Development, the Association of School
Business Officials, the Council of Chief State School
Officers, the National Association of Elementary School
Principals, and the National Association of Secondary
School Principals, the National Scheol Public Relations
Association publishes a weekly newsletier. Education
U.S.A. Newsitems and features are written by the
editors of Education U.S A. and by correspondents in
the 50 states. The “Washington Monitor” section of
Education U.S.A. is a current report on the activities
of the L5, Office of Education. Capitol Hill, and other
federal agencies making decisions which atfect education.
Published weekly, September through May, and twice
in the summer, Special reports are prepared when the
editors decide a new development in education is
important enough to be covered in detail. Past special
repor ts have included: (1) PPBRS and the Sthool. New
System Promotes Efficiency, Accountability, (2}
Paraprofessionals in Schools” How New Careerists
Bolster Education, and (3} Differentiated Staflin@ in

Schools,

RECOMMENDED USA* €
Current Awarenass
Broad Survey
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QUALITY
A source of information on a wide range of «urvent
developments in edur.ation.

COosT

Educanon U.S.A. subscriptions are $2 1 a year.
Special reports are available lor $4 a« opy,

CONTACT
National School Public Relations Association
1201 Sixteenth Street, N.W,
Washington, D.C. 20036




UNIVERSITY COUNCIL FOR EDUCATIONAL
ADMINISTRATION (UCEA

USERS: Administrators

RATIONALE FOR SELECTION
Major organization concerned with the professional

preparation of educational administrators and a source
of literature and actual training materials for the same
purpose,

OESCRIPTION
A private. nonprofit council composed of major univer-

sities in the U.S. and Canada which offer courses in
administration. Primary concern of the council 15 with
professional preparation. both pre-service and in-service.
Produces and distributes the ERIC/UCEA monograph
series on administrator preparation, and other texts, the
journal Educational Administration Quarterly, Educa-
tional Administration Abstracts, as well as written,
audiotaped and filmed case materials, lectures and
simulations. Institutes and workshops are organized for
the use of the simulations, The UCEA [nstructional
Materials Catalog is a yearly listing of the publications.
case materials, and simulations available from the
council. Members of UCEA, receive a discount tor the
purchase of materials.

RECOMMENOED USAGE
Publications:
Current Awareness
Topical Survey
Instructional Materials:
Direct Contact

QUALITY
A key organization for administrative development
materials and publications. Can be contacted directly

to ascertain materials available to fit a specific neec.
UCEA member institutions are among the major univer-

sities concentrating on the education of administrators
in the U.S. and Canada.

ND. 233
CONTACT
University Council for Educational Administration
29 West Woodruff

Columbus. Qhio 43210
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BNA COMMUNICATIONS, INC.

USERS: Administrators CONTACT

BNA Communications, Inc.

RATIONALE FOR SELECTION 5615 Fishers Lane

A source of general training films and visual aids relating Rockville, Maryland 20852

to management. {301} 8812000
DESCRIPTION

The Bureau of National Affairs is a major source of
training fiims and audiovisual materials for managemeni.
Their products are produced with the advice and par-
ticipation of leading behavioral scientists such as Peter
Drucker. Film series available on subjects such as Effec-
tive Communication and Management by Objectives.
Products can be rented or purchased. Most films come
with a leades s guide. The bureau also conducts public
and in-house management seminars. The
Comemunicationt, Inc. Fitm Catalog |ists the products
available, The catalog has a table of contents and a
subject index.

RECOMMENDED USAGE
Direct Contact

QUALLITY . .
The bureau produces its materials in consultation with

leading authorities on management. Products are
generally oriented toward business and do not deal
specifically with the school environment, Many, how-
ever, would be useful 1o administrators for information
on major management trends.

COST
BNA has free preview screening centers in five cities or
a 24-hour preview for $5 per tilm arrangement.




EDUCATIONAL TECHNOLOGY
PUBLICATIONS, INC.

USERS: Administrators. Teachers CONTACT

RATIONALE FOR SELECTION
A major publisher in the area of educational change.

DESCRIPTION
A publisher and distributor of books, cassette tapes and
the journal, Educational Technology. Journal is a useful
source of current information about innovative pro-
grams, including the most recent in-service training pro-
grams and technigues for school staff, It consistently
contains announcements of relevant workshops,
institutes, publications and products. The September.
1973 issue provides a very complete listing of
materials available from Educational Technology
Publications, including cassette tapes suitable for
workshop use and texts for group use or individual
study. Examples of series available are “"Behavioral
Objectives in Education™ and “Managing Educational
Change." Materials are oriented 1o teachers and
administrators. Publisher will send a catalog upon
request,

RECOMMENDED USAGE
Current Awareness
Direct Contact

QUALITY
Educational Techrology Publications specializes in
materials aimed at facilitating educational change.
Most materials are self-instructional and authored by
specialists. The journal can be used as a source for
maintaining current awareness of innovative curriculum
and training developments as well as for new publica-
tions from Educational Technology Publications.

COST
Educational Technology, $21 a year.

€ducational Technology Publications, Inc.
Engiewood Clitfs, New Jersey 07632




1/D/E/A (INSTITUTE FOR DEVELOPMENT
OF EDUCATIONAL ACTIVITIES, INC.)

USERS: Administrators

RATIONALE FOR SELECTION
Research and development institute which also pro-
duces training products, films and publications.

DESCRIPTION
An affifiate of tha Charles F. Kettering Foundation,
I/C/E/A is involved in research into critical needs,
design and validation of prototype solstions and the
creation and testing of implementation strategies.
Produces films (for sate or rental}, a training package.
The Problem Sclving School Program (Q.yv.), and
Iiterature based on research undertaken. Dissent and
Disruption in the Schools: A Handbook for School
Adminissrators is a resource book of strategies and
solutions. Materials available from 1/D/E/A are listed in
an annual catalog, Filins & Publications. Catalog is
available upon request.

RECOMMENDED USAGE
Direct Contact

QUALITY
Producer of high quality films and publications. Special
film repons on i/D/E/A’s Study of Educational Change
and School Improvement might be of special inferest to
staff.

COST
Dissent and Disruption in the Schools: A Haadbook

for School Administrators, $1.50.

CONTACT
y/picia
Information and Services Program
P.0. Box 446
Melbourne. Florida 32001
{305) 7230211

o
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INSTRUCTIONAL DYNAMICS INCORPORATED
USERS: Administrators, Teachers

RATIONALE FOR SELECTION
Distributor of a variety of in-service modules and kits
1o improve interpersonal relations.

DESCRIPTION
Instructional Dynamics Incorporated praduces sets of
cassetle tapes specifically designed for inservice train-
ing. Eminent educators are the authors of the material
aresented. Titles of series included in the company’s
catalog include The Teacher as a Classroom Manager,
Individualized | nstruction in Continuous Proaress
Programs and Administrative Patterns for Today's
Edycation. containing cassette tapes, workbooks, etc.
1D1 also produces kits in the area of interpersonal
communications which could be used in in-service
programs of a more general nature.

RECOMMENDED USAGE
Direct Contact

QUALITY
A very dependable producer of in-service materials.
Materials are listed in annual ¢atalog. Direct contact
with the company is recommended.

CONTACT
Instructional Dynamics I ncorporated
166 E. Superior Street
Chicago, lllinois 60611

&0
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TELEOMETRICS INTERNATIONAL

USERS: Administrators OUALITY

Involves middle managers in a process of selfsimprove.

RATIONALE FOR SELECTION ment which has application to their own organizational

A commercial firm developing self and group evalua- environment.

tion products and seminars for human relations training. cosT
DESCRIPTION The Serminar costs $300 {tuition only).

Teteometrics provides two types of services: {1) training

and organizational development products lor individual JONTACT )

and group use, and {2) Models for Management Teleometrics International

Seminars, Products include surveys, inventories, and P.O. Drawer 1850

questionnaires covering areas such as personnel relations, Conroe, Texas 77301

management relations, work motivation. styles of {713 756-1185

management, leadership appraisal, group encounter,
team effectiveness, and change agents. All instruments
are self-scoring and feedback from the instruments
permits self-assessment, Each Product can be effectively
used in @ three hour session. “NASA Moon Survival
Task.'” another Teleometrics product, is a warm-up
device, and suitable for diagnostic sessions. The

Survival Task: {1) demonstrates the potential of group
decision-making, (2) emphasizes decision-making by
consensus; and {3} generates data about group dynarmucs.
When used in conjunction with the “Group Encounter
Survey” or the ""Team Eflectiveness Survey,” this
particular packet is an effective tool for the exploration
of group dynamics. The Models for Management
Seminar Series are offered four times a year in Houston,
Texas. The Brunswik, McGregor, Luft and Ingham,
Maslow, Herzberg. Blake and Mouton. and Lewin
models and feedback instruments are discussed.
Participants attend lectures, work in smali and larger
groups, and hear audio cassette tapes. The seminar

takes 32 days.

RECOMMENDED USAGE
Evaluative Information
Direct Contact

.
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(EEFL'I-():ATIONAL FACILITIES LABORATORIES

USERS: Administrators, Teachers RECOMMENDED USAGE
Current Awareness
RATIONALE FOR SELECTION Broad Survey
A nonprofit corporation specializing in the improvement Topical Survey

of the physical environment of schools. Evaluative Information

DESCRIPTION QUALITY
EFL is involved in @ number of self-administered EFL's publications offer local educators a good source of
investigative projects to improve educational environ- practical information for improving the physical
ments. The projects focus on facilities planning, design, environmemnt of their schools.
construction, finance, and renovation, They are often
condycted in cooperation with other nonprofit CONTACT
organizations and governmental agencies, and sometimes Educational Facilities Laboratories

result in case studies and workshops. EFL issues a variety
of publications describing its projecss and findings. It
also issues a newsletter for elementary and secondary

850 3rd Avenue
New York, New York
{212) 751-6214

school ptanners called Schoolhouse, which is available
free of charge. Another periodical, the BSIC/EFL
Newstetter, records developments in the systems
approach to building educational facilities. Recent
reports focus on open schools, energy conservation,
declining school enrotiments and educational facilities,
community educational facitities, behavioral and social
influences of school space, modification of existing
facilities, new structures and building materials,
architectural design, school furnishings and environmentat
conditions, and multi-purpose space conversion. EFL
has produced two films, one on early childhood schools
and one on facilities for environmental education
PrOgrams.




FLORIDA STATE DEPARTMENT OF
EDUCATION

USERS: Administrators, Teachers

RATIONALE FOR SELECTION )
Example of a state operationalizing a legislative mandate
for staff dJevelopment,

DESCRIPTION
Staff development for teachers and adrmmstrators 1n
Florida begins at district level where self-study com-
mittees identify needs, set priorities and develop
budgets. State provides matching funds for performance.
based programs. In addition tolocal and 1 niversity-based
training, ten teacher centers for teacher training are
being established and will be administered by councils
with memberships drawn from classroom teachers, com
munity, district, university, and state department of
education representatives. A majority of members on
both the state governing council and local councils for
each center must be Classroom teachers. Centers will
emphasize a career-long educational process with pre-
and in-service training programs wtilizing packaged
products, workshops, and consul tants, Administrative
development activities, designed for administrative
personne! from school board members 1O assistant
principals, are casried out under the Florida L eadership
Training Act. Activities include administration of funds.
project approval, location of consultants and materials,
and maintenance of a variety of research and develop-
ment activities such as identification of administrative
competencies and experimental three-day assessment
centers 10 rank potential leaders in a district modeled
on programs developed by AT&T and Sears. The Depart-
ment of Education is currently producing a survey of
materials and approaches employed by Florida school
districts and universities for training educational feaders.
Federally funded projects have culminated in the publi.
cation of the Florida Catalog of Teacher Competencies
{q.v.} and the Florida Catatog of Competency-Based
Teacher Training Matersals {q.v.), The Fiorida Center for

ERIC
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Personnet Development Resources 15 planned as 4 service

1o educators in the state. The Center will update informa.
tion contained in the catalogs, provide techniral assis-

tance trainmg for personnel responsihle for teacher
education, collect and disseminate inlormation ahout
products, practices, and sources of technical assistance
and make selected matenials available to Florun educa
tors at minimum ¢ost.

RECOMMENDED USAGE

Direct Contact

QUALITY

Florida has been vary autive in adhnunistrative and staff
development, Many of the state’s projed ts and publica
tons should be of interest to those investigating o
competenuy -based approath, The state departtnent of
education 15 willing 1o share snfuniuatiun with edu ators
in other states,

CONTACT

Division of Elementary and Secondary Education
Florida State Department of Education
Tallahassee, Florida 32304
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INSTITUTE FOR EDUCATIONAL RESEARCH

USERS: Administrators CONTACT
Institute for Educational Research
RATIONALE FOR SELECTION 1400 West Maple Avenue
A regional research and development organization which Downers Grove, llinois 60515
provides consultant services to locat school districts, {312} 9712040
DESCRIPTION

Sponsored by 50 school districts in the Chicago area, the
Institute for Educational Resgarch provides skilied pro-
fessional assistance which enables districts to determine,
scientifically, whether their instructional programs are
effectively achieving their intended goals. IER provides
consultative services in the following areas: decision-
making, improving instruction, reducing the cost of
education, research, and systems development. By estab-
lishing a regional computer center, subscriber districts are
able to implement programs such as "Instructional Man-
agement Support System.” * Comprehensive Achieve:
ment Monitoring,” and “Program Planning 2nd Budgeting
for Educational Systems.” In addition 1o providing
consulting services, 1ER publishes research reports and

2 newsletter. A publications list is available upon

request. Associate membership makes it possible for
districts not ¢close enough for regular consultation with
IER to benefit from research and use research designs.

RECOMMENDED USAGE
Evaluative Information

QUALITY
A useful organization for computer assistance,
especially in the midwest.

COSY
Membership fees are based on the size of the school

district. Cost for assuciate membesship is $500.




TRI-SSTATE SCHOOL STUDY COUNCIL
USERS: Administrators

RATIONALE FOR SELECTION
Example of a regional school study council's activities
in in-service education.

DESCRIPTION
A council composed of member schools and districts in
Pernsylvania. Ohio, and West Virginia to guide admini-
strators and teachers in the application of new practices,
Membership is not restricted, In-service education
activities are oriented towards school boards and super-
intendents in the area of management. Workshops and
institutes utilize materials from organizations such as
the American Association of Schiool Administrators and
the National School Boards Association. Council main-
1ains 2 resource file, Publications are mainly memos
and briefs to superintendents on problems of current
concern. Program soon will be initiated on training in
the systems approach to management techniques, based
on feedback to be received from superintendents in the
field.

RECOMMENDED USAGE
Diregt Contact

QUALITY
Useful 10 schools and districts in the area which might
desire to {oin the council. An example for thos¢ in other

locations who might profit by forming a similar
organization,

COSsT
Membership fees are scaled to the size of the district
and based on 10 cents per pupit in average daily
attendance {with 8 minimum district fee of $2).

N

COST
Tri-State School Study Council
University of Pittsburgh
Pittsburgh. Pa. 15260
{416) 624-6181

KNO. 242
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RESEARCH FOR BETTER SCHOOLS, INC.

USERS: Administrators, Teachers

RATIONALE ¥OR SELECTION

An educational laboratory actively involved in the
development of training products for teachers and
administrators,

DESCRIPTION

An educational laboratory which develops training
packages for use by both teachers and adrminstrators.
The packages are aimed at increasing competencees n
the following areas. assessment. planning, management,
mopiementation of innovations, interpersonal relations.
and avaluation. Packages devetoped by RBS Admini-
stering for Change Program include the Handbook of
Comgprehensive Planning in Schools {q.v.), the Pupil
rerceived teeds Assessment Package {qQ.v.), and the
ucational Prolect Manadement ional System
{a.v.). In addition to this package, other packages
currently ynder development and/or available only for
field test are: lnventory of Qrganizational Needs,
Community Perceived teeds Assessment, Cost Effec.
tveness Guide for Administrators, Role Behavior for
Success, and the Classcoom Diddnostic Instrument,

RBS also produces adminstrator and teacher training
programs 10 aceompany specific curricuta developed at
the laboratory, such as IPl Mathematics, [Pl Reading, and
Achievement Competence Training. The laboratory has
formed a consortium of schools. school districts. and
other agencies called Planning Schools for the Future.
RBS acts as the clearinghouse for information on
innovative activities for consortivm members. The
consortium recently Seonsored a symposium, Alternative
Futures for Education, featuring addresses by prominent
social scientists and educators. A book on this theme i3
in press and addresses for the symposiurm are available
on cassette tape.

NO. 243

RECOMMENDED USAGE
Current Awareness
Broad Survey
Topical Survey
Evaluative Information
Direct Contact

QUALITY
A ysefyl faboratory to contaut for a wide vanety of
traming materials for teachers and admimistrators, Alt
materials are field tested pnor to release for commercial
publication. A catalog of RBS publications is issued
annually.

CONTACT
Research for Better Schodls, inc.
1700 Market Street
Suite 1700
Philadelphsa 19103

33{')




SOUTHWESTERN COOPERATIVE
EDUCATIONAL LABORATORY (SWCEL)

USERS: Teachers

RATIONALE FOR SELECTION
A nonprofit research and development laboratory
specializing in products tailored 10 the needs of teachers
of Mexican.Americais, Indians and Blacks.

DESCRIPTION
A laboratory producing training products for teachers of
minority groups, such as the Engdlish as a Second
Language Package, Cross Coltural Communications
Program, and a Parent-SchoclkCommunity Involyement
Handbogk, More general producis includs the Perfor-
mance Objectives Package, Systems Approach to Lesson
Planning (q.v.), Teacher/Teacher Aide CompPanion
Training Program. and Classroom Stratédies. The latter
two are designed for use by teachers of kindergarten and
early elementary age children. SWCEL schedules
institutes throughout the year 1o train teachers. Con-
sultants are also available to conduct staff training at
tocal sites. Some programs are only available for rental
with SWCEL consultants as trainers or in conjunction
with training sessions bald at the laboratory.

RECOMMENDED USAGE
Oirect Contact

QUALITY
An important source of training materials for teachers
of minority groups. Contact directly for information
about all products and publications. A catalog of
publications is available upon request.

CONTACT
Southwestern Cooperative Educational Laboratory
220A Truman, N.E.
Albuquerque, N.M. 87108
{505) 268-3348

33
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AMERICAN MANAGEMENT ASSOCIATION

USERS: Administrators CONTACT .
American Management Association
RATIONALE FOR SELECTION 135 West S0th Street
) N . . New York, N.Y. 10020
A major orgamization concerned with the continuing (212} 586-8100

education of managers generally and with a specific
division oriented toward managers in public service
institutions.

OESCRIPTION
A nonprofit organization that serves as a clearinghouse
of cusrent information and developmants in the field of
managament training. Publishes a variety of journals
and literature including programmed texts for various
levels Gf management specialization. The AMA Manage-
ment and Development Guide is published every six
months 1o indicate the resources {pubtications, seminars,
other activities) available from the organization,
Publishes and distributes a large number of books.
cassette tapes, and multimedia packages on general
management topics thal could be used in education as
well, Sample topics. How to Improve Managerial
Performance, Management Principles. Educators would
be interested in the Professional Institute for Admini-
strators in government. education and health. Organiza-
tion has a staff experenced in probiems in these areas
and a variety of relevant programs including workshops,
seminars. customized training and briefing on special
topics.

RECOMMENDED USAGE
Current Awareness
Topical Survey
Direct Contact

QUALITY
The AMA is a vast organization with many activilies.
Best approached through the Professional Institule and
its activities. Provides publications, courses and meetings
for administrators of all leyels of expertise.




CENTER FOR IMPROVED EDUCATION,
BATTELLE MEMORIAL INSTITUTE

USERS: Administrators. Teachers

RATIONALE FOR SELECTION
A center affiliated with Battelle's Columbus Labora-
tories and concerned with the dissemination and
utilization of resgarch findings.

DESCRIPTION
A nonprofit center estabiished in 1970 to bridge the gap
between existing knowledge and educational practice.
A part of the Battelle Memorial Institute with a link to
the educational research activities of the Columbus
Laboratories. Three comprehensive programs exist: The
Management Systems Program applies modern manage-
ment techniques {such as Management by Objectives,
Programmed Planning Budgeting Systems. and Needs
Assessment) to educational redesign. Project SHARE
{q.v.) is part of this program. The Instructional Systems
Program deals with the design and implementation of
improved instructional systems. The {nformation
Systems Program is concerned with the development and
implementation of improved intormation systems for
decision making. Provides consultant services to schools
and districts and publishes some materials developed in
its programs.

RECOMMENDED USAGE
Current Awareness
Topical Survey
Direct Contact

QUALITY
Thecenter's practical orientation makes it a very useful
organization for direct contact. {ts activities cover 3
very wide range of educational areas. Of particular
importance for problems of educational management.

LRIC 33;
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CONTACT
Center for Ymproved Education
Battetle Memorial Institute
805 King Avenue
Columbus, Ohio 43210
{614} 299.3151
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EDUCATION COMMISSION OF THE STATES

USERS: administrators QUALITY
Useful information source for changes in state tegislation

RATIONALE FOR SELECTION and school finance and for state-to-state cooperative

A source of information on legislation relating to efforts.
education, educational projects and finance at the state
fevel, cosT
COMPACT. $6 a year.
DESCRIPTIDN
A nonprofit commission established to improve educa- CONTACT

tion at the state leval. Forty-six states are members, Education Commission of the States

paying membership fees based on size, Individual mem-
bers include governors of states, legislators, and educa-
tors. Holds annuat meeting, publishes literature, reports

300 Lincoln Tower

1860 Lincoln St.
Denver, Colorado 80203

and surveys of activities of the states in areas of the {303} 8935200
commission’s interest. Research and information
department is a clearinghouse of information on legisla-
tive bills in all states and publishes the newsleiter.
Leaislative Review, as well as yearly research briefs,

The Elementary and Secondary Education Project, the
largest at ECS, is sctive in early childhood education,
education of handicapped children, and national
assessment. The Early Childhood Project publishes
occasior al newsletters on state developments in that
area and works with statf in governors' offices and state
departments o f education to coordinate already existung
programs in early childhood education. The Natwonal
Assessment of Educational Progress (q.v.) conducts a
national sampling of student achievernent of educational
oblectives in many subject areas. COMPACT s a ty-
monthly magazine from the commission Covering state
education news and featuring a Washington column,

RECOMMENDED USAGE
Current Awareness
Direct Contact
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MIDDLE SCHOOL RESEARCH AND
RESOURCE CENTER

LEVEL: Middle School
USERS: Administrators

RATIONALE FOR SELECTION
A research group involved in middle schools.

DESCRIPTION
The Center gathers and disseminates materials and
information concerning middie school education; assists
schools that are considering a conversion 10 a middle
school; and aids existing middle schools interested in
improvement. Areas of Center involvement include:
facilities, scheduling, planning and organization, staffing,
and team teaching. Although primarily a clearinghouse,
the Center does pravide consultant services.

RECOMMENDED USAGE
Direct Contact

QUALITY
An important source of information on many aspects of
middle scheol education.

CONTACT
Middle School Research and Resource Center
|. P. 8, Education Center
120 East Walnut Street
Indianap otis, Indiana 46204
{317) 2664611
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NATIONAL CLUSTER COORDINATION
CENTER

USERS: Administrators

RATIONALE FOR SELECTION
A nationat clearinghouse on differentiated staffing.

DESCRIPTION
A nonprofit center established through the Leadership
Training Iastitute of the United States Office of Educa:
tion, the National Cluster serves as a clearinghouse for
all projects on differentiated staffing, publishes concept
papers, and bibliographies. 1t has also sponsored the
development of individualized training modules on dif-
ferentiated staffing for administrators.

RECOMMENDED USAGE
Direct Contact

QUALITY
A nationally recognized source for specific information
on ditferentiated staffing.

CONTACT
National Cluster Coordination Center
State of Florida, Department of Education
125 Miles Johnson
Tallahsssee, Florida 32304
fa04) 488.7827

(2
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NATIONAL SCHOOL DEVELOPMENT
COUNCIL, INC.

USERS: Administrators

RATIONALE FOR SELECTION
A national organization of regional schooi study
councils,

DESCRIPTION
An organization formed to coordinate the work of more
than 25 local councils to reduce the 1ag between per-
formance and achievable goals. The local councils are
involved in teacher education, experimentation and
innovation. Annual dees of national council are 10% of
local council's budget. Officers are elected from mem-
bers of participating councils. Catalyst for Change is a
journal published for members three times a year,
which describes the activities of member councils. Sum-
mar.es of outstanding innovative projects at lacal ‘avel
appear in the “Innovation 150" column. Natienal council
also produces an information locator for local schoo)
stud¥ councils with contact information, the functions
of the organization, its membership, areas of concentra
tion. and in many cases typical services it has recently
provided.

RECOMMENDEQ USAGE
Direct Contact

QUALITY
Useful as a source of information on activities of
member school study councils. A school distict may be
interested in joining a council in its own area.

CONTACT
Dr. John W. Kohl, Executive Secretary
National School Development Council, Inc.
250 Reid Hafl
Montana State University
Bozeman, Montana 59715

(o
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PROJECT MANAGEMENT INSTITUTE
USERS: Administrators

RATIOMALE FOR SELECTION
A professionat organization for managers.

DESCRIPTION

NO. 251

CONTACT
Project Management Institute
P.O. Box 43
Drexel Hill, Pa. 18026

A nonprofit organization founded in 1969, Project
Management Institute (PMI1) serves both project
managers and project management specialists. Member-
ship is drawn from the fields of engineering, govern-
ment. education, electronics, and Industry. No organiza.
tional memberships are permitted. PMI's activities
include seminars, publications, and an annyal meeting.
The Institute maintains active committee programs in
standards, education and guidance, and research. The
annual meeting is held in conjunction with the seminar
in a major city ead fall (in 1974, Washington, D.C.) and
features speakers, papers, and panels on a wide variaty
of project management topics. Past topics have included
Systems Development and Education, Research and
Devetopment, and Legal Aspects. The PMI Quarterly
and Seminar/Syinposium Proceedings are sent 1o
members free of charge, Special reports, books, and
bibliographies are available 10 members at a discount.

RECOMMENDED USAGE

Current Awareness
Broad Survey

Topical Survey
Evaluative Information

QUALITY

Project Management Institute 15 a good source of up-to-
date information on project management.

cosT

Information aboyt membership rates 1s avallable from
P
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CENTER FOR EDUCATIONAL POLICY
AND MANAGEMENT

USERS: Administrators RECOMMENDED USAGE

Durect Contact

RATIONALE FOR SELECTION

An educationat center wvolved in resear h and QUALITY

development. consulting. and the traiming of educational A enter engaged in resegroh aml developrent g tivities

administrators. directly retated 16 educational admuustration.
DESCRIPTION CONTACT

Center for Educationa! Policy and Management
The Center for the Advarn ed Study of Eduational Univetsity of Oregon

Admimistration (CASEA) mcorporated wilh two diw -
swons of the Uniwrsity of Oregon in 1973, Three dmisions ;:suog;{nes,sgr;?g? 9790
exist. (1) Research and Development, which s comnposed
of oniginal CASEA programs including Mansgement
Imphications of Team Teaching, PPBS 10 Schools. and
Responsiveness of Organizations to Thewr Chientate, (21
Instruction, which provides traming {or educational
administrators through in-service courses and doctoral
Programs n} educational administration. higher educa
tion, and educational policy. ant 13) Field Services.
which provides educational adirumistration students

and faculty at the University of Dregon with the
opportumity 10 work directiy wath schools on acon
sulting basss, Packages developed by CASEA and now
included in the Research and Development Division are
Ernstspeel. a self-instructional kit which uses Simulatons
and games 10 1imProve communication skills and foster
integrated group effort. SPECS (School Pianning.
Evaluation, and Communication Systems), PPBS
materials and consultative services for school districts.
and DAP, (Designative, Appraisive, Prescribive), a

group problem-solving approach for school staff. The
center is nvolved in many areas of educationa
management-particularly organizational development
and commMunication—and facilities planming. Position
pabers are published regularly. Bibliographies are avail
able upon request.




OHIO STATE UNIVERSITY. FACULTY OF
EDUCATIONAL DEVELOPMENT

USERS: Administrators. Teachers

RATIONALE FOR SELECTION
An example of a practically oriented university summer
program for teachers and administrators.

DESCRIPTION
A coordnated graduate school program for teachers and
admunistrators oifering a variety of courses related to
innovation and useful for staff development. Some course
topics from the summer of 1974 include Techniques for
Evaluating Classroom Instruction, Program/Project
Management, Workshops in Organizational Develoh-
ment Skills, and Collective Negotiations for Improving
Schools. Courses and workshops are 8-week coursas.
Students wishing credit for thew courses must be
fSc::rmaIIv admitted to Ohio State University Graduate

hool.

RECOMMENDED USAGE
Direct Contact

QUALITY
An annual summer program at Ohie State University.
Application should be made early for admission 1o the
araduate School of Education by those who desire
academic credit for courses. Ohio State University is an
impartant training center for educators.

COST
Fees are based on cred.. hours of courses taken. A speciat
fee {$350) must be paid by non-residents.

CONTACT
fFaculty of Educational Oevelopment
236 RamsevYer Hal!
23 West Woodruff Avenue
Columbus, Ohio 43210
{614} 422-4874
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RENSSELAER POLYTECHNIC INSTITUTE —
CENTER FOR ARCHITECTURAL RESEARCH

USERS: Administrators

RATIONALE FOR SELECTION
A center deeply involved in educationat facikities design.

DESCRIPTION
A center devoted to problem-solving. service, and educs:
tion, the Center for Architectural Research assists those
who are planning changes or modifications in facilities.
Organizationally, the Center functions as an adminr-
strative entity within the School of Architecture and
both students and faculty concern themselves with
architecture and the educational environment, The
Center is-particularly. concerned with the design of
facilities for educational technology. The use of meda
centers in schools is given special emphasis, Publicathions
include New Spaces for Learning, Multi-Media Class.
rooms Revisited, and Designing for Educational
Technology. A publications list is available upon request.
The Center also provides consultant services for various
projects. -

RECOMMENDED USAGE
Current Awareness
Direct Contact

OQUALITY
A major center for information and assistance 0 planning
media and |earning centers.

CONTACT
Center for Architectural Research
Rensselaer Polytechnic Institute
Troy. New York 12181
{518) 207-6461
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CEDaR CATALOG
4th Ed. 11974)

USERS: Administrators. Teachers. Paraprolessionals

RATIONALE FOR SELECTION
A unique source of descriptions of programs produced
by educational laboratories and R&D centers af filiated
with CEDaR.

DESCRIPTION
A sourcelist consisting of the descriptions of availlable
and anticipated products developed by the educationat
research lahoratories and university-based research and
development centers that form the CEDaR group.

Programs are organized by developer and by sublect area.
“Teacher Education’ ¥ a subject area for search. See also
entries tead 10 other in-sernce pregrams classified under
other subject areas. Available and anticipated programs
are separately classified. Information provided for each

product includes: target audience, product/program
links 1o wther products in the catalog, characteristics,
cost and evaluative findings.

RECOMMENDED USAGE
Broad Survey

QUALITY

This is A unigue and very valuable source of some major

and highty regarded in-service training programs avail-

able from the labs and centers. Products include discipling-

specific training materials as well as others focusing on
the development of more generalized skils, such as
theory, planning, technical \mplementaton. stc. The
laboratories and R&D centers mcluded are fruitful
sources of training packages.

cOsT
The catalog 15 $14.50.

NO. 255

CONTACT
Commercial Educational D..tribution Service
P.O. Box 3711

Portland, Oregon 97208




AN INDEX OF MEDIA FOR USE IN
INSTRUCTION IN EDUCATIONAL
ADMINISTRATION

Articulated Media Project

USERS: Administrators

RATIONALE FOR SELECTION
An index hsting audio-visual matenals for traning
school administrators,

DESCRIPTION
The Index hsts 319 different audio-visual devices which
have been found useful in educational administration,
Materials include audiotapes, films, filmstrips, slide sets,
disc recordings, overhead projection transparency sets.
programmed matenals, garming materials, simulation
devices, and other miscellanecus audio visual materials.
The Index {60 pages} provides information regarding the
sources for obtaming the materials and suggests settings
in which each item appears 16 be most appropriate for
use.

RECOMMENDED USAGE
Current Awareness
Topical Survey

QUALITY
The Index references audio-visual matenals for
administrators.

COST
3$1.25

CONTACT
University Coundil for Educational Administration
29 West Woodruif
Columbus, Qhio 43210
(614} 4222564
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INSTRUCTIONAL MATERIALS CATALOG:
FOR USE IN PREPARING PRINCIPALS,
SUPERINTENDENTS AND OTHER
EDUCATIONAL LEADERS

USERS: Administrators

RATIONALE FOR SELECTION
A descriptive catalog of publications and matenals
available through the University Council for Educational
Administration.

OESCRIPTION
The catalog contains information on UCEA actwities
and currently available materials. Types of materials
include: case studies, books. pamphlets, monographs.
simulations. and audio taPes. The Best Lectyre Series and
an Audio Cassette Series for Educational Leaders are
among audio tapes available. Each item is briefly
described, with information on cost and avatlability
also provided.

RECOMMENOED USAGE
Current Awareness
Broad Survey
Topical Survey

QUALITY
Contair:s current nformation on items avalabile
through the Unversity Council for Educational
Adminisiration,

CONTACT
Univarsity Council for Educational Administration
29 Wast Woodruff
Cotlumbus. Ohio 43210
(614} 422-2564

by
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RESOURCES FOR PERFORMANCE-BASED

EDUCATION
W. Robert Houston, et al. 11973}
USERS: Administrators, Teachers CONTACT
New York State Department of Education
RATIONALE FOR SELECTION Division of Teacher Education and Certification
An annotated listing of instructional modules for tramn- Albany. New York 12210

ing educational personnel.

DESCR.. /ION
A comprehensive annotated sourcehst of print {exclud-
ing textbooks) and multimedia modules for pre- or
in-service teacher training. Includes materials developed
throughout the United States, many still undergong
revision. Modules are listed alphabetically by title wath
information on ¢istributor, cost, rental, audience to
which traning s directed and level of the school
program, objectives, descriptions, and evaluation. The
volume and its supplement both contain general indexes
{based on key words. descriptions. academic subject
areas and names) and special indexesin which traning

modules are classified according to the particular
competencies they address. A directory of distributors
and appropriate contact information are also provided

RECOMMENDED USAGE
Topical Survey

Direct Contact

QUALITY
A very thorough compilation of infarmation on actual
training materials, Materials included are in varying
stages of readiness for use by a local district. Very
complete indexing facditates searching for matersal on
a specific subject or related to aspecific competency
area.

COST
Avatlable for $2 from New York State Department of
Education.

ERIC 315
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RESQURCE ALLOCATION
SOURCES OF INFORMATION

This index lists sources alPhabetically by title. Entries with titles thay are acronyns
appear at the beginning of each alphabetical section. Use the grid on the lelt to dentify
the type of source. Appropriate user and educational level notations and the entry
rnumber follow the title ol the source.

Sources that are organizations are coded 1n the arid as follows.

Organizations - Professional . . . . . . . . . . Pro
Organizations - Publishers , . . . . . . . . . . Pub
Organizations - Regionaland Local . . . . . . . . RL
Organizations - Research and Develobment . . . . , RD
Organizations - Special Focus. . . . , . . . . . SF
Organizanons - University-Based . . . . . . . . . U

The following symbols indic.ate apRropriate users

Adnunistrators
Teachers .
Paraprofessionals .

L2




S @g i
35/ /E/8/E/ 4
Pro American Association of School Admimistrators (A), 221
Pro American Educational Research Association {A}, 222
Pro American Library Association (A, T}, 223
SF American Management Association (A}, 245
Pro Association of School Business Officials (A), 224
Pub BN A Communications. Inc. (A}, 234
SF Battele Memorial Institute, Center for Improved Education (A, T}, 246
® | CEDaR Catalog (A, T,P}, 265

U Center for Educational Policy and Management (A), 252
SF Center for improved Education. Battelie Memorial Institute (A, T}, 246
Pro Council of Educational Facility Planners (Al, 225

L Croft-NEI Administrator’s Service (A),218

o Croft-NET Principal’s Services, The (A}, 219

® Croft-NEI School Business Service, The (A), 220

) Directory of Organizations and Personnel in Educational Management {A), 214
® ERIC Abstracts Series {A), 212
L ERIC Clearinghouse on Educational Management {4), 216

SF Education Commission of the States (A), 247
AL Educational Facilities Laboratories (A, T), 238
Pro Educational Research Service, Inc. (A}, 226
Pub Educational Technology Publications, Inc. {a, T), 236
RL Florida S1ate Department of Education (A, T), 240
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& & &/ F
&‘f $/E/5/4/ 8
Pub LO/E/A {Institute for Development of Educational Activities, inc.) (A}, 236
® | Inoex of Media for Use in Instruction in Educational Administration,
An (A}, 256
AL Institute for Educational Research (A), 241
Pub fnstructional Dynamics Incorporated (A, T), 237
® | (Instructional Materials Catalog For Use in Prepaning Principats, Superintendents
and Other Educational Leaders (A}, 257
SF Middle School Research and Resource Center {A - Middle Schooll, 248
Pro National Academy for School Executives (A), 227
Pro National Association of Elementary School Principals {A - Elementary}, 228
Pro National Association of Secondary School Principals (A - Secondary), 220
Pro National Audio-Visual Association (A, T}, 230
SF National Cluster Coordination Center {A), 249
Pro National Education Association, The (A, T}, 231
SF National School DeveloPment Council, Inc. {A), 250
Pro National School Public Relations Association {A), 232
U Ohio State University, Faculty of Educational Development (A, T}, 263
L] Paraprofessionals in Schools How New Careensts Bolster Education (A}, 213
SF Project Management Institute {A), 251
] Rensselaer Polytechnic Institute, Center for Architectural Research (A}, 254
/D Research for Better Schools. Inc. {A, T}, 243
® | Resources for Performance-Based Education (A, T), 258
* Schoof Finance Reform A Directory of Organtzations (A), 215
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L School Management Information Retrieval Service (A. T), 217
RD Southwestern Cooperative Educational Laboratory (T}, 244
Pub Teleometrics International (A), 238
RL Tri-State Schoot Study Council (A}, 242
Pro University Council for Educational Administration (A}, 233
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A DESCRIPTIVE LISTING OF
RESOURCE ALLOCATION METHODS

This is a descriptive listing of materials and approaches related to resource allocation. The hsting yncludes
a variety of methods ranging from self instructional iexts 16 multimedia Packages that are relatively easy t0
obtain and practical. Entries are listed alphabetically by title and many are classified (o indiugie the areas
they address Facilities. Staffing. Scheduling. Student Grouping. Finance. Management, and Planning, Pro-
gramming, and Budgeting. Materials and approaches cited are 2150 classified awcording to aPPropriate user
population--administrator. teacher, and/or paraprofessional. Usage recommendations are coded as fuliows.

Code Explanation
Awareness Approach or material for developing admimistrative and
stafl awareness of new concepts and practices,

General Orientation Approach or material for orenting administrators and staff
10 new Programs and practices.

Praciice and Application Aoporoach or matenal for providing administrators and
staff withy opportunities to practice and apply new knowl-
edge and skills,

Assessment for Performance Approach or material which yses assessment o5 ¢ technigque

Improvement for improving administrative and staff performance.

Clarification of Values Aporoach or material which uses clarification of values as
a lechnique for modifying admimistrative and stalf perfor-
mance,
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AASA 1974 SCHOOL BUILDING
FILMSTRIP _
American Association of School Administrators

AREA: Facilites
USERS:; Admnistrators, Teachers

FYPE: An audiovisual presentation

RATIONALE FOR SELECTION
Selected interor/extenor views of the best in recent
school architecture.

DESCRIPTION
A hilmstrip showang intenior and exlertor wiews and floor
plans of 33 of the 232 schools exhibited al the Amernan
Association of School Admunisirators’ convention n
1974, All schools selected have been cited for oulstanding
design by AASA and the American Institute of
Architects, and two have won awards, They show
innovative trends in educational architecture, Fibinstrip
i5 170 frame 35mm. black and white. A manual deseribs
ing each frame is included with fimstnp.

RECOMMENDED USAGE
Awarenesss

QuUALITY
A useful overview of the pest of new school design,
Unfortunately, photographs are not in color,

CcosT
$10

CONTACT
Stock No, 021-00415
American Association of School Administraters
1801 N. Moore Street
Arlinglon, Va. 22209 '

35¢
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ADVANCED ADMINISTRATION
TRAINING INSTITUTE

AREA: Management

USERS: Adnunistrators
TYPE: University summer program

PATIONALE FOI2 SELECTION
An example of a university summer prograrm.

DESCRIPTION
The Institute presents short-term, issue-oriented pro-
grams where jtems of topical interest to school admini-
strators are discussed. Institutes are open to Practicing
administrators. Past institutes have included Schools and
Law: Labor Management: and Problems of Adolescence.
The topic being considered for 1975 is Modern
Management Techniques — Organizational DeveloPment
and Systerns.

. RECOMMENDED USAGE
Clanfication of Values

QUALITY
The Institute is part of the Harvard Graduate School of
E€ducation and 15 nationally recogmzed.

COST
Costs vary depending on the length of the institute. In
1974, the cosi for a two-week institut.2 was $500 and
ncluded room, board, and tuition.

CONTACT
Mr. Walter McCann, Director
Advanced Administration Training Institute
406 Gutman Building
Harvard Graduate School of Education
Cambridge. Mass. 02138

L

o

NO. 260




COLLECTIVE BARGAINING GUIDE

FOR SCHOOL ADMINISTRATORS
Thomas W. Hill, Cornalius P. Quinn,
Bruce 0. Wood

AREA: Staffing cosT
$4750
USERS: Admimistrators
. . . . CONTACT
TYPE: Self-instructional written materials The Darnell Corporation

4660 Ravenswood Avenue
Chicago, Wlinois 60640
{312} LO 14000

RATIONALE FOR SELECTION
A descriptive guide providing examples and a tyPical
contract.

DESCRIPTION
A guide that will aid the educational adminstrator
working ¢n management’s negotiating team and also will
equip mandagement “with the 1001s, tactics. and techniques
it needs to successfully mast the challenge of teacher
organizations at the bargaining table,” Topics include a
“History of Teacher Militancy,” “'Preparation for
MNegotiations,” “Union Proposals,” *"How to Handle a
Strike,” and “Third Partv Intervention.” “Contract
Language, Comments and Cautions’* contains sections
of typical contracts with comments on the ianguage;
examples range alphabetically from zcademic freedom
to workmen’s compensation. Reguires 10:15 hours
to complete and can be used as a reference.

RECOMMENDED USAGE
Awareness
General Onientation
Practice and Application
Assessment for Performance | mprovement
Clarification of Values

QUALITY
An up-to-date, practical guide on collective negotiations
in education.

NO. 261
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COMMUNICATION/INFORMATION FLOW
National Cluster Coordination Center

-

AREA: Staffing CONTACT
National Cluster Coordination Center

USERS: Administrators 125 Miles Johnson
TYPE: Self-instructional traming Package with Tallahassee. Florida 32340
audio tapes

RATIONALE FOR SELECTION
A training pack age developed by a national center
concernad with innovative staffing practices.

DESCRIPTION
This training module provides information about
communication theory which can be applied in the
local school setting. The module has four components
which deal with the communications process and change
in the schools. These comPonents have been designed so
that they can be used independently or in combination
as part of a district in-service trdining program in com-
munications. Each component suggests activities; con-
tains charis and graphs. and includes audio-tapes for
listening and accompanying exercises.

RECOMMENDED USAGE
Awareness
General Orientation

Practice and ApDlication
_Assessment for Performance | mprovement
Clarification of Values

QUALITY
The modules have been extensively field tested, A well-
designed and executed traiming package. -

COST
The modules are free ar the present time.




CONTR ACT ADMINISTRATION GUIDE

FOR SCHOOL ADMINISTRATORS
Thomas W. Hill, Corpelius P. Quinn, and
Bruce D. Wood

AREA: Stathing
USERS: Admirustratoss

TYPE: Priniext looseled! mdnual

RATIONALE FOR SELECTION

A pnried noamal e ladsng maodel contra € fonms and

ontra: b e erpls

OESCRIPTION

CONTACT

The Dartnell Corpnration
4360 Ravenswood Avenue
Chicago. llinois 60640
{212} LO 1-4000

A ranuat that will auld the w hool administralor oberat-
ng ander a negotiated « ontract for both professianal
and non-professional personnel. Topes inciude  “Bask
Pohiti al Reabties,” “The Prynopal,” ““The New Rote of
Evaluation,” “Grievark e Handling,” "“Arbiuration,” and
others A ser hon of examples invites reader partcipation
v the process of resolving typical 9nievances and high-
hghts imanagement strengths and weaknesses. Regurres
10-15 howrs to complete. Can be used 45 a refere €

and resource mapua.

RECOMMENDED USAGE

Awareness

General Onentation

Pros ti e and Appln.ation

Assessinent for Periormam € improvement
Clarsin ation of Values

OUALITY

A practte at Gosde for all tevels of adnumistrators involved
i ontean Eadnenistrahion,

COST

$4/7.50

ERIC

Aruitoxt provided by Eic:

NO. 263

w—




NO. 264

CREATING A SCHOOL MEDIA PROGRAM
Diana L. Spirt and John T. Gillespie

AREA: Facilities CONTACT
. A. R. Bowker Company
USERS: Administrators P.O. Box 1807
TYPE: Handbook Ann Arbor, Michigan 48106
{313) 7614700

RATIONALE FOR SELECTION
A comprehensive guide to school media progran.s.

DESCRIPTION
Creating a School Medra Program deals wath all asPects
of organizing and administering medta pragrams in
schoots on a lecal, district, statewide. or regional level.
Facilities, acquisition guidelines, staff, budget, super
viston of program, and policy making are among topics
treated in this handbook. Illustrated tables, graphs, and
checklists are incorporated nto the text to assist those
involved in planning media pPrograms. Appendices contan
case studies of two spetific school systems and thew
mecha programs.,

RECOMMENDED USAGE
Awareness
General Orientation
Practice and Application
Assessment for Performarnce Improvement
Clantication of Values

QUALITY
A useful toal tor an administrator attempting to orgam/e
and develop a media center from scratch Considered a
“basic book™ by schoor media spec.alisis and hbranans.

CcOsT
$11.50




THE DAILY DEMAND SCHEDULE AT
THURSTONE JUNIOR HIGH SCHOOL
David Lloyd with Gerald F.asmussen

AREA: Scheduling
USERS: Adininistrators
TYPE: Audio cassette

RATIONALE FOR SELECTION
An audho « assette deahing with demand st heduling

QESCRIPTION
A hifteen minute « gssette tape whin h desc nibes hov to
plan, developP, and implement a flexible, non graded,
daily demand schedule for students. The daily demand
3¢ hedule considers schecdulimng factors such as space,
tina, teacher, and student schednbng roquirements The
presentation (ond ludes with sped e Suggestions for
thosg nterested in developung o demand schedule

RECOMMENOEO USAGE
Awareness
General Orientation
Pracuce and APPIicaton

QOUALITY
Developed n « coperation with the Unsversity Counc
for Educ ahional Administrauon, thes tape 15 8 usefui
ntroduc1:on 1o the pras tu al probtems of witradiv g
demand scheduling,

COST
394

CONTACT
University Council for Educational Admimistration
29 West Woodruff
Columbus, Ohio 43210
{614) 422-2564

362
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DIFFERENTIATED TEACHING STAFF
Dwight Allen

AREA; Staffing
USERS: Administrators, Teachers, Paraprofessionals

TYPE: 16mm color film

RATIONALE FOR SELECTION
A film on differentiated staffing by a recogruzed
authority in the field.

DESCRIPTION
Dwight allen proposes differentiated teaching respon:
sibilities and differentrated compensation schedules as a
means of coping with some of today’s educational prob.
lems. He presents a model differentiated staffing program
pointing out the advantages and difficulties of intraduc
g such a program. as well as the implicatians (or total
school modificatian inherent 10 any differentiated
staffing plan. Ruaning time for the film 15 30 Iinutes.

RECOMMENDED USAGE
Awareness
General Onientation

QUALITY
Dwight Allen 15 @ natiopally recognised expert in the
area of differentiated staffing.

cost
$250

CONTACT
Educational Coordinates
432 8. Pastoria Avenue
Sunnyvaie, California 94086

NO. 266
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ERMS — EDUCATIONAL RESOURCES

MANAGEMENT SYSTEM
AREA: Planning, Programming and Budgeting CONTACT
Association of School Business Officials
USERS: Adiministrators 2424 West Lawrence Ave.
TYPE: Book Chicago, Hlinois 60625

RATIONALE FOR SELECTION
A book providing a ¢ omprehensive treaiment of PPBS.

DESCRIPTION
ERMS presents 3 conceptual design for a Planning —
Programming — Budgetng — Evaluation Sysiem and
describes how it can be implemenied in a school district.
A team approach & recommended. 1t shows the inter-
action and interdenendency of four mayor Processes
{Pianning — Programming — Budgeting — Evaluation).
and emPhasizes techniQues and methods for designing
and imPlementing PPBES. Chapters include ““Con-
ceptuahization of an Educauonat Resources Manage-
ment Systern,” “Hesource Analysis. . . “Evaluaung,”
and "5taff Development.” Case studies are included n
the appendices.

RECOMMENDED USAGE
Awareness
General Qrientation
Practice and Apphcation
Agsessment for Performance 1mprovement
Clarification of Vatues

QUALITY
ERMS was designed and developed by a team of
educators and sPecralists in the field of PPBS n 1972,

COST
$8 45




EDUCATIONAL COORDINATES
SCHEDULING SYSTEM

AREA: Scheduling
USERS: Administrators
TYPE: Computer software pa kage

RATIONALE FOR SELECTION
A compuier scheduling system which 15 a refined version
of an exemplary vanable scheduling system develobed at
Stantord University.

DESCRIPTION
Educational Coordinates Scheduhng System {ECSS) 1S

an outgrowth of the Stanford Sthool Scheduling System.

A comprehensive computer software package supported
by a staff of edurational and techmical consuliants. the
system provides the administrator with a vanety of
scheduling options. Smaller time pertods which vary in
number and length allow the admimstrator 10 accom
modate teacher destres in terms of class size and
frequency. student réQuests, and individual needs and
interests. Sehedules can include up to 10 days per cycte.
up 10 32 peniods per day, up 1o 160 penods per eycle,
up 1o 17 course requesis per student, and up 10 two
afternates per course. Schools may elect to use the

total ECSS package or o select certain elements 10

aid themn in preparing ther own schedules.

RECOMMENDED USAGE
Clarifui:ation of Values

QUALITY
Several hundrad school districts have itnplemented the
Educational Coordinates Scheduling System.

COST
Charges ace made on a slkhing x.ale according to the
number of students in the schood or district. There are
also wtial data preparaton costs.

ERIC

IToxt Provided by ERI

CONTACT
Educational Coordinates
432 8. Pastoria Avenue
Sunnyvale, Califomnia
{408} 732.5200

s
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EDUCATIONAL PROJECT MANAGEMENT
INSTRUCTIONAL SYSTEM (EPMIS)
MODULE 2: PROJECT MANAGEMENT
BASIC PRINCIPLES

Research for Better Schools, Inc.

AREA: Management
USERS: Adimnistrators

TYPE; Self instruc ional manual with filimstryss and
synchroniszed cassetie tapes,

RATIOWALE FOR SELECTION
A salf-instructional package for local project managers
developed by an educational laboratory.

DESCRIPTION
A self-contained, self-instructrional manual for improving
the skills of educational project managers. Lessons «.over
project defimtion, work flow, titne. resource, and cost
estimanion. budget preparation, protect argam/ation
and start-up; the project infarmation systemn, problem

identsfration and problem-soiving; decsion wmplementa-

tion. and project terrmination. Avalable in manual form
only ar with accompanyng tdmstrips and cassette lapes.
Lesson matenials are indiaduahized in tenins of pace,
canient and process, and they can be used by
indmduals or groups. The entire package can be com-
pleted in 30-40 hours. Kach valume af this three volume
set may be purchased separately, or all three may be
purchased as a set. The first volurme emphasizes the
planning of a project. the secand volutne. Preparation
for, aperation, and teriminauon of a project. the third,

a case ssmulation,

RECOMMENDED USAGE
Awareness
General Qrientation
Practice and 4pplicaison

NOC. 269

aualITy
This prackage has been used sucessfully by tocal school
districts in several states, by state education agencies,
and by universities at the graduate level for projuci
refated traiming. 1t possesses considerable Hesxobahity in
terms of learmiNg opuions for users.

COST
Purchased separately, volusue 1 osts $7.50, volusi J
c0sts $7.90, volume 3 costs $b, The complete sel costs
$20 Optonal audiovisual matenals {12 filimstips and
casseiie tapes) cost $60.

CONTACT
Research for Better Schools, Inc.
17090 Market Street
Suite 1700
Philadelphia, Pa. 18103
(215) 561-4100

38w




EDUCATIONAL PROJECT MANAGEMENT

INSTRUCTIONAL SYSTEM (EPMIS)

MODULE 3: PROPOSAL DEVELOPMENT
Research for Better Schools, Inc.

AREA: Finance
USERS: Administrators, Teachers

TYPE: Self-instructional manual with optional shde tape

RATIONALE FOR SELECTION
A package which provides training 1n managing the
development of a proposal for funding or curriculum
innovation,

DESCRIPTION
A training package developed by Research for Better
Schools 10 train school district administrators in the
project management skills required to manage the
development of a proposal for funding or curriculum
innovation. Users learn how to (1) create a plan for
developing the proposal. {2) mobilize necessary personnel
and resources, and (3) monitor and control the develop-
ment effort, This package requires 10 to 15 howrs to
work through the matenials, and s designed primarily for
individual use,

RECOMMENDED USAGE
Awareness
General Orientation
Practice and Application

QUALITY
A valuable trawing package. since a well-drafted
proposal can serve 8s a pian for the implementation of a
project or mnovation, once funds have been secured.

COST
The manual s $25.

CONTACT

Research for Better Schools, Inc.

1700 Market Street
Suite 1700
Philadeiphia, Pa. 19103
{215) 5614100

NO. 270
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HANDBOOK OF SUCCESSFUL SCHOOL
ADMINISTRATION

AREA: Staffing, Scheduhing. F auilities, ¥ inanc e CONTACT
Stephen Green
USERS: Admumistralors Prentice-Hall, Inc.

TYPE: Book Englewood Ciiffs, N.J. 07632

RATSONALE FOR SELECTION
A hanclbouk « 0mpOwed of ther most pOpular paberhe ke

from the “Sueessiul Schuol Adsurnsiration™ senes
pubslished Ly Prentu e Halt

DESCRIPTION
Prentice Hall prubhishod seventy Tive paperbiac ks o the
"Successtul 5 hool Adimustrabion™ seres. Fidteen «on
sistently in demiand have heen pubhshed under one
cover w1 the Handhook of Sua esstul School Admtistra
Lon. Fopu s lude “Prograr: Planning - Using
Managesnent by -Obies tives i School Adimmugtration,’”
“Providing for Flesidnlity i Scheduling and dnstruction,”
“How 1o Organice a Non Graded School.” “Getting
Betier Results from Sulistitutes, Teacher Aules. and
Volunteers,” “Groupsnd Students {or Improved lnstru
bon.” and ten others.

‘RECOMMENDED USAGE
AWAreness
General Onentation
Prac tice and Appli ation
Assessinent ol Periorma e Improveaent

QUALITY -
Eac v pthiertacs b Quute has been ubdated ond jevised (o1
ithe Handbook . A useful sonfce ol prac tu al informalon,

CosT
The handDook 13 24 9% ohus 12051a0€ and hankdiing.

O
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HELP IN THE SCHOOLS: ESTABLISHMENT
OF A PARAPROFESSIONAL PROGRAM

Richard Beach
AREA: Stialfing

USERS: Administrators, Teachers, Paraprofessionals

TYPE: Book

RATIONALE FOR SELECTION
A book designed to guide schools and disticts interested
tn establishing a paraprofessional program,

DESCRIPTION
Descnibes steps both adimimstrators and teachers should
take to start A teacher aide program. Included are 101
tasks for teacher aides which were derived from Wert.ng
with Teacher Aides: A Three-in-one Resource Manual
{New London: Croft Educauon Services, 1968}, Makes
suggestions on adoption and implementiation, |ncludes
an extensive bibliography.

RECOMMEND ED USAGE
Practice and Apptication

QUALITY
A recent Publication {1973) with a comprahensive
treatment of the steps involved in establishing
paraprofessional programs.

COSsT
$3.95

CONTACTY
Dorrance and Company
1617 J, F. Kennedy Blvd.
Philadelphia, Pa, 19103
{215) 1.0 3-3553

NO. 272




HUMAN RELATIONS FOR
ADMINISTRATION AND SUPERVISION

AREA: Staffing
USERS: Admumistrators
TYPE: Traning Modules

RATIONALE FOR SELECTION
A set of competency-based materals for human relations
traning.

DESCRIPTION
Five clusters dealing with human relations skills for
admunistrators, Cluster 1, ““Human Relations for Admini.

strators and Supervisors.” covers methods ¢f communice-

tion for small and farge groups. Cluster 11, “*Maragement
of Human Resources,” explores management theory.

the managerial grid, Theory X and Theory ¥, and mouva-

tion. Cluster 111, “Classroom Feedback .” uses Ober’s
Rectprocal Category System {0 increase admr-ustrator
and teacher awareness of ctassroom behavior and mterac-
tion, Cluster 1V, “"Oecision Making,” examines produc.
uve and divergent thinking and school-based decision
making. Clusier V, “"Team Bunlding,” deals with
acceptance of the team approach, small group dynanucs,
team skills development, conflict management. and 1eam
effectiveness. Each cluster réQuires sdditional materals
for proper use, Information on where 1hese materials
can be purchased or borrowed Js included in the
brochure available from the publisher, For information,
contact Panhandle.

RECOMMENDED USAGE
Awareness
General Orientation
Practice and Application
Assessiment for Performance tmerovement
Clarifrcauon of Values

NO. 2y

QUALITY
A recent prroduct incorporatmg matersals developed by
Teleometrrcs, University Councet for Educational
Administration, and Flornda Atdanuc Unwersity. The
package has been field tested

COST
The cost of the mdividuat modutes ranges from $,45 10
$1.75.

CONTACT
Panhandle Educational Cooperative
P.O. Drawer 190
Chipley, Florida 32428
{904) 6384131

J70
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INDIVIDUALIZED LEARNING MATERIALS
Lioyd E. McCleary

AREA: All €osT
. Indwvidual moduies, complete with materials for five,
USERS: Administrators, Teachers cost $22.50, & modules, binder included, cost $178.
TYPE: Learning modules with manual, cassette tape
. ’ CONTACT
flip charts. and log guides 1LM Publishers, Inc.
RAYIONALE FOR SELECTION 1470 Wilton Way
A self-instructional package providing for individualized, Salt Lake City, Usah 84108

competency -based education. Packages may also be used
in a group mode for purposes of in-service education.

DESCRIPTION

A group of twenty-seven learning modules which allow
each individual 10 select content appropriate for has
needs, deternmine desired depth of study. and proceed at
his own rate. Learning module topics include “Role of
the Supervisor,” “Forces n Educational Planning,”
“Revolution as a Concept of Change,” “*Structure
Concerns in Educational Program Planning.” “Exemplary
Program’ The Elementary Schooi,” “Exemolary
Program: The Middle School,” “’Fxemplary Program
The Secondary School,” “"Role of the Principal,” and
“School Orgamization Social System and School
Climate.” Requires between 48 and 84 hovrs 10 com-
plete; average person can complete in 58 hours,

RECOMMENDED USAGE
Awareness
General Onentation
Practice and Applhcation
Assassment for Performance lmprovement
Clarsfication of Values

QuALITY
Developed in cooperation with CFK Lid.. a philanthropic
foundation, Indwnduatired Learnmg Matenals are a set oi
traiming modules designed specifically for the improve-
ment of the educational program.

ERIC

IToxt Provided by ERI
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INNOVATIONS IN SCHOOL STAFFING
AND QRGANIZATIONAL PATTERNS
National Academy for Schoo! Executives
AREA; Staffing QuAaLITY
This simulation prepares the admimistrator (o develop
USERS: Admimstrators detaild plans for the introduction of a dif ferentiated
TYPE: Simuisted laboratry exercise For group use stafting program.
RATIONALE FOR SELECTION CONTACT e
An example of a laboratory exer.ise developed by the ;:;‘:?'"’;“A‘ZSZ"C'*‘:'?: C'Sf hm‘:‘é‘ ;:éjn:_m;:trators
National Academy for School (AASA). fonal Academy 10r ochoel Executiv
alion y for ool Executives (A 1801 North Moore St.
DESCRIPTION Aclington. Virginia
Antegral part of the NASE seminar What the Admuns: {703) 5287873

strator Needs to Know About Current Innovations, these
laboratory materials incluue group simulation exercises
related to the following tasks (1) analyzing a differ-
entiated staffing plan. {2) preparng a report for the
schoo! board on the strengths and weaknesses of the
plan, {3} developing implementation strategies for
adopting a differentiated statfing plan. and {4) present.-
ing the plan to other serminar participants. Each
Parucipant 15 given a set of instructions for his tearn and
the team then prepares anmplementation strategy. The
InStructions suggest that the repori for the school board
give consderation to budget priorstes, bullding pro-
gram, in-service activities. assignment and reassgnment
of present 5. Mf. recruitment. and evaluation, The teams
then role play the presentation of their rePort belore
the remainder oi the serrunar group, who play the role
of the "Hometown Board of Education.”

RECOMMENDED USAGE
Awareness
General Orientation
Practice and Application
Assessment for Performance Improvement
Clanfication of Values




INTERSYSTEMS INCORPORATED

AREA: Staffing CONTACT
. Intersystems Incorporated
USERS: Administrators 1216 Spruce Street
TYPE: Seminars oshko";h, Wisconsin 54901
B {414} 426-1631

RATIONALE FOR SELECTION
& private corporation offering seminars for managers.

DESCRIPTICN
Entersystems offers a series of seminars throughout the
country for experienced project management personnet.
“7 ne emphasis is upon tadoring project management to
the situation and environmaent, placing appropriate
emphasis upon project managernent factors contrnibuting
10 success, and selecting the best alternatives within the
control of the project manager.” Seminar topics inClude
**Factors Leading to Project Success,” “General
Strategies for Managing Successiul Projects,” and
“*Custom Tailoring Project Managemant. ”* The workshop
. -=  Offers practice with simutated situations and opportuni-
ties for strategic planning. A notebook of materials is
provided for each person attending.

RECOMMENDED USAGE
Practice and Application
Assessment for Performance Improvement

QUALITY
An example of a private firm offering prolect manage-
men: trainmg,

COST
Registiration fee 15 $195 and includes seminar matenials
and refreshments, but does not include lodging and
meals.

.y
I~
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MANAGEMENT BY OBJECTIVES
Glenn H. Varney

AREA: Management
USERS: Administrators

TYPE: Self mstructional wnitten materials

RATIONALE FOR SELECTION
A descoiplive quide providing information. case studres.,
and worksheets.

DESCRIPTION
A Package that Provides snformation for skills develob-
ment 1N management by obectives. Topics include
“Pitialls and Traps,” “Getting Staried With M.B.O..”
“MHow 10 Manage By Oblectives.”” “Planmirg and Review-
mg Performance’” and others. Requires 10 hows to
complate,

RECOMMENDED USAGE
General Onientation
Pracuce and ApPPhcation
Assessment for Performan € lmprovement

QUALITY
A recently developed prradne t whech s read'y avanahle
for use i staff developrnent

COSY
$34.50

CONTACT
The Dartnell Corporation
4660 Ravenswood Avenue
Chicago. IHinois 80640
1312} LO 1-4000

oy
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MED{A PROGRAMS —~ DISTRICT
AND SCHOOL
American Library Association

AREA: Facilities
USERS: Admimistrators, Teachers
TYPE: Book

RATHONALE FOR SELECTION
A major source of mformatien en medha and lesrning
centers.

DESCRIPTION
Developed In cooperation with the Association for
Educational Communication and Technology and the
American Association of School Librarrans, this
publication establishes definitive standards and guide-
hines for the development of learnmng centers.

RECOMMENDED USAGE
Awvareness
General Orientation
Practice and Application
Assessment for Performance imbrovement
Ctarification of Vaues

QUALITY
The American Library Associabon recently pubished
a booklet on resource centers ai two year colleges. This
15 a further detasled guide geared tor the public schoots.

COST
3295

CONTACT
American Library Association
50 East Huron Street
Chicago. IHincis 50511

o
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NONGRA.DING AND TEAM TEACHING
Madeline Hunter

LEVEL: Elementar¥
AREA: Statfing, Student Grouping
USERS: Adwmsnsstrators, Teachers

TYPE: 16rnum/Black, and white filse print

NO. 279

COsT
The Himos 3150,

CONTACT
Special Puipose Fitms
25740 Latess Shore Drive
Malibu, California 96265

RATIONALE FOR SELECTION
A flm about team teaching in elementary & hoois.

DESCRIPTION
This fldim exanunes in detai] the raticnale and procedures

for nongracdhing and team teaching, as practised by the
Unversity of Calioriia Laboratory School in the first
poruon, nongraded patwerns for organizing the school or
¢ tassroonn are explored in detail. Indrvidualized student
drdgnosis and Placement in the learming continuum, and
varous instruc bienal groupings are chscussed. The
second porton explores the menits of and procedures
for 1eaim and self contained teachwing patterns, A fmed
avaestion antd answer sest1on wath weacners and admin-
Strotors On topes sue B as pudil evaluahion. Brogress
reporing, and physk o 1auihites foltows 1oty comple.
hon tine for the pad L age s 2 3 hours, The Hilm reguaes
LB nunutes 1o view.

RECOMMENDED USAGE
Awareness
General Onentation
Pracin.e and Applnation
Assessment for Performan e hoprovenient
Clantication of Values

QUALITY
Ausef st 1001 that - ould be iw Orporated o8 part of an

in-service progran 1oe elernentary led, hers and
atminustrators, .

375
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PROFESSIONAL NEGOTIATIONS IN
EDUCATION
John J. Horvat

AREA: Staffing COST

Short Form. $3.25

USERS: Admimistrators Intermediate Form, 84,15

TYPE: Simulation game Long Form. $5.50
Instructor’s Manual, $8.25

RATIONALE FOR SELECTION Annotaled Bibhography. $2.50

A simulation game wkeich mnvolves teams of adimimstra-

tors in negotiations 5ess10ns CONTACT

. Charles E. Merrill Publishing Company

DESCRIPTION 1300 Alum Creek Drive

Developed by the University Council for Educational Columbus, Ohio 43210

Adrninistration Articulated Media Project. this game 1s
designed for use by teams of four or five persons.
Several teams may ParticiPate simultaneously. The focus
of the game 15 a senes of 1ssyes subject to possible
negotiation, The game 1s designed for flexible use in
differing time periods four to exght hour time blocks.
two to four day workshops. one-Quarter 1o one-
semester courses. An annotated bibhography and an
nstructor's manual which inctudes all forms of the
game are available.

RECOMMENDED USAGE
Awaraness
Generatl Orientation
Practice and Appht.ation
Assessment for Performance Improvement
Clardication of values

QUALITY
Professional Negotiatons 15 a flexible inireduction 1o
the area of bargaiming collectively.

Cal
* 1
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PROGRAM, PLANNING, BUDGETING
SYSTEMS FOR EDUCATORS
Joseph H. McGivney and Wilham C Nelson

AREA: Planting, Progtamering, and Budgeung
USERS: Adumurustrators

TYPE: Self mstruc ional, printed trditung program

RATIONALE FOR SELECTION
A guide with a simuntated Lase sitdy and Linlographies
emphasizing the « onc eptual, methodologic al, and
operalional ashed1s of Planmng., Programmueng, Budgeing
Systems (PFBY)

DESCRIPTION
Adtameng progoam that Poovides both onentation and
Prd e aa ihe applic aion of PPRS concebits Volums {
eqans 0 Jdepth PPES thraugh such 10piec s as
“hystemns Theuy' and “Program Budgeting ™ Voluine
1 pronedes, g seminlated ase stady ond should be used n
volus Bon with Votume 1 Volumes TH and 1V inglade
an ananatdted bibhogrophy and a research bibliography.
F prengean Con Be used on gn idnadudt bas's or can
be pSaptizd tor athres doy traauey mshitute

RECOMMENDED USAGE
PRITUR: [T NN
Ovorezr gl Qeoptation
Pra 1 2 ayd Appd 1 anoe
Asyasmant 1o Perfarman « pnprovement
Clor s ol G Vil aes

QUALITY
Uavelopsg i c0oper- 1on ish [ he Center for Voua
nenat and Techne @ Education as an independent urul
on the Ohue 4 ste Unigersity o dimpus wisth a grant frons
the [hvasion of Corapuntsensive and Vooabonal Edu o
tiwral Besear b, 455 Ofhoe of Fdocation, the traming
progeant wowadely gsed and wadely recGivmended for
adesamirtors w the fuid

O
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COsT

Cost per volurme 15 $4

CONTACT

The Center for Vocatonal and Techiical Education
The Ohio State University

1900 Kenny Road

Columbus, Ohio 43210

(614} 486-3655




THE ROLE OF SCHEDULING IN
FACILITATING INSTRUCTIONAL AND
STAFF FLEXIBILITY IN THE
ELEMENTARY SCHOOL

Robert Lynn Canady

LEVEL: Ciementary

AREA: Scheduhng

USERS: Admunistrators. Teachers
TYPE: Audwo-cassette

RATIONALE FOR SELECTION
An audro-cassette dealing with school scheduhing at the
elementary level.

DESCRIPTION
A discussion of flexable patterns of organization for
elementary schnols, Emphasizes the need for vanable
approaches to schedul*'ng whach are basea upon efforts
to place human and techno10gical resources 1n a more
effective relationship wath the pupil. Suggests manners
w which principal and staff might provide more differ-
entiated learning act vities. Time 15 minutes

RECOMMENDED USAGE
Awareness
General Orentation

QUALITY
Developed 1n cooperation with the University Council
for Educational Admirustration, this audio- sssette
presents elementary principals with alternatives 10
traditional methods of scheduhing.

CcosT
$3.95

™

3
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CONTACT
University Council for Educational Administration
29 West Woodruff
Columbus. Ohio 43210
(614) 4222564




ROLE OF TEACHER AIDES
Gordon Lawrence

AREA: Staifing - Paraprotessionals
USERS: Teachers
TYPE: Learring modiute

RATIONALE FOR SELECTION
A module outhining the roles of the teaher gyae.

DESCRIPTION
The module 126 pages) vomans des ribtive articles

tonat settings N auns 1o Provide the teacher with
sufficient nformanon jor determuring tea her ade
responsibrtties which are appProbriate for certain

inc ksded i the modute There are both pre and post
assessnient art ef fOrmam @ Crienig griven

RECOMMENDED USAGE
Awareness
Genefal Onientation
Practic e and Applu aton

QUALITY
A briet ard readdy gvalabide pui b et gppropriate for
indebendent of 1 wervn et development (se

wOST
$.70

CONTACT
Panhandle Area Educational Cooperative
P.O, Drawer 190
Chipley, ~lorida 32428

O

ERIC
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oculhining the 1ole of the teacher aide Wi various educa:

nstructional snuations AlLinstractional materials are
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SPECS: SCHOOL PLANNING. EVALUATION
AND COMMUNICATION SY_STEMS
Center for Educational Policy and Management

AREA: Planning, Programming. and Budgeting
USERS: Adrumstrators, Teachers

TYPE: Traimng materiafs and consulting service

RATIONALE FOR SELECTION
A program planming and avaluabion system closely
assoclated with decentralized decision-mak ing.

DESCRIPTION
A PPBS system developed at the Center tor Educational
Policy and Management at the Unwversity of Oregon,
SPECS consists of a detaled set of procedures and
matenals in print and muitimedia form for traming
school staff. Consultants work directly with school
district personnel or train mdividuals within the district
1o work with district stafr in tmplementing the systetn.
Using SPECS, school staff should be able 10 obtain
specific information about “inputs of staff, materials,
and sennaices, instructional and adnumistrative processes.
and outputs of student achievement and system per-
formance, both expected and actual. * Participatory
decision-making 15 an important etement of the SPECS
system. and specific Strateqies for implementing the
system are taored 1o the needs of the individual school
district.

RECOMMENOED USAGE
Assessment for Performanc e Linprovement
Clanfication of Values

QUALITY
ANl cornonents of SPECS have been impleniented and
ested in a s hool district of 3800 students.

CONTACT
Center for Educational PolicY and Management
Research and Oevelopment Oivision {CASEA)
University of Oregon
Eugene, Oregon 97401
(503) 686-5171

NO. 284
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SCHOOL LIBRARY MEDiIA CENTER
Ruth Ann Dewies

AREA: Faulives
USERS: Admsmistraiors. Tea hers
TYPE: Handbool

RATIONALE FOR SELECTION
A handbook for s.hool libranans end imedia directors
deahing with all aspects of medha centers

DESCRIPTION
School Library Media Center suggests that the funcion
of the bbrary s **10 subport. 10 wnplerent, 10 ennch. 10
vitalize. and t0 humarze the educauonal [rocess,”
Suggestions and guidehings for slariing a media center in
five cufniculum areas are Provided The ook «(2n be used
as a texibook or as a pra Licdl i seryyc e guade

RECOMMENDED USAGE
Awareness
General Qrientalion
Practie e and Appliaton
Assesanent far Perlorian, ¢ brprovemnent
Clanfr ation of Valuws

QUALITY
An enporldnt soun e for «urrent informeahion on media
cenlers, this book. 15 highly recommended by s hool
hibwarians and 1§ _sed 1 1olleges and vnwversities for
tiamng media and hibrary spe- alints

CosT
$12.50

CONTACT
R. R. Bowker Company
£.0. Box 1807
Ann Arbor, Michigan 48106
{313} 761-4700

ERIC

NO. 285




NO. 286

SCHOOL PERSONNEL UTILIZATION

TRAINING MODULES
AREA: Staffing CONTACT
) Florida State Department of Education
USERS: Admunistrators, Teachers 125 Miles Johnson

TYPE: Self-instructional package Tallahassee, Florida 32340
RATIONALE FOR SELECTION
Performance-based training modules developed by a
national center concerned with innovative staffing
practices.

DESCRIPTION
Developed by the Nauonal Cluster Coordination Center
in Tallahassee, Florida, this set of seven self-contained
training packets covers top.cs such as. shared decision-
making, functional task analysis, communication and
information flow, and systems renewal. Each module 15
in the form of 8 bound notebook, and is self-contained.
The modules address skills needed by admunistrators for
differentiated staifing,

RECOMMENDED USAGE
Awareness
Genera) Qrientation
Practice and Application
Assessment for Performance improvement
Clarification of Values

QUALITY
The packets have been evaluated by outside experts and
have been field tested by teachers and administrators.

COST
The modules are free at the present Lime upon request.

3¢
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SHARED DECISION-MAKING
tational Cluster Coordination Center

AREA: Statfing CONVACT
Mationatl Cluster Coordination Center
USERS: Adminntcators Floridz St:"e Department of Education

125 Miles .ohnson

TYPE: Sell-nairu ional training modlule )
Tallahassee, Florida

RATIDNALE FOR SELECTION
A training module on aiternative s hool staffing patterns.

OESCRIPTION
These matengls provide « 1t a1 skalls necessacy 1or more

ellex tive % hool personnel utthsauon. Chapter topics

ik hade "Models for Shared Dedsion-Making.” "Shared
Dedsion Making  Personality Charad tenstics and
Institutional Valaes,” “"Commun auons System, An
Introduc non.*” A ountabdty and Responsibality, A
Traning Guude for Leaders ™ and a "Bibhiography,” A
tyhn alf s hapter « ontains Jisgnostr  1ests and answer
Leys, simlabions, performdrn: e obsed tives, skl

ewner 188y, and short e hinn af papers, The module
iuires 19 0 hours o omplete,

RECOMMENDED USAGE
Aviateness
Geneg a1 Ot at:on
Pran tr e and Appd alon
Assessment {ar Perlonr.ane » Iyproyement
U oinfs ation of Valaes

QUALITY
The Natonal Ch.ster Coordination Center drew on
< hooi staffing avperts throaghodat the - ouniry in
developing thes training pa: hage.

COSsT
ALt ettt T o Thee =0 e are Hree apon reduest.
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TEAM TEACHING AND LARGE GROUP

INSTRUCTION
Luvern L. Cunningham

AREA: Scheduling. Student Grouping
USERS: Administrators. Teachers
TYPE: Audio cassette

RATIONALE FOR SELECTION
An audio-tape concemed with scheduling and grouping.

DESCRIPTIDN
This tape addresses theoretical and practical considera-

tions related to large group instruction and team teaching

practices as well as the implications of such practices
for teachers. administrators. and pupils. 1t also raises
questions about large group instruction as a spring-
board for later discussion. Running time for the tape is
48 minutes.

RECDMMENDED USAGE
Awareness
General Orientation
Practice and Application
Assessment_ tor Performance |mprovement
Clarification of Values

QUALITY
Developed in cooperation with the University Council
for Educational Administration, this tape raises ques-

tions which every administrator myst ask himself before

implementing large group instruction,

CDSY
UCEA member costs are $5.25; non-member costs.

$6.75.

NO. 288

CONTACT
University Council for Educational Administration
29 West Woodruff Ave.
Columbus, Ohio 43210
{614) 422-2664




INDEX

RESQURCE ALLOCATION
METHODS

This index lists methods alphabetically by title. Entries with titles that are acronyms
appear at the beainning of each alphabetical section. Use the grid on the left to identify
areals} of application. Appropriate user, educational level, and type of method notations
and the entry number follow the title of the method.

The following symbols indicate appropriate users:

Administrators
Teachers
Paraprofessionals .
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® AASA 1974 School Building Filmstrip (A_ T} An audiovisual
presentation, 259

® Advanced Administration Training Institute (A} University surnmer
program, 260

® Collective Bargaining Guide for School Administrators (A) Self-
instructional written materials, 261

® Communication/Information Flow {A} Setf-instructional traning package
with audio tapes, 262

o Contract Administration Guide for School Administrators {A) Printed
looseleaf manual 263

o Creating a School Media Program (A) Handbook, 264

® Daily Demand Schedule At Thurstone Juntor High School, The {A)
Audio cassette, 265

® Differentiated Teaching Staff (A, T, P} 16mm color film. 266
o ERMS - Educational Resources Management Systern {A) Book . 267

L Educational Coordinates Scheduling System {A) Computer software
package, 268

® Educational Project Management Instructional System {EPIS) Module 2:
Project Management Basic Principles (A} Self-instructional manual with
optional slide tape, 269

® Educational Froject Management Instructional System {EPMIS) Module 3:
Proposal Development (A, T) Self-instructional manual with optional
slide tape, 270

® ® ® ® Handbook of Successful School Administration (A} Book., 271

® Help in the Schools: Establishment of a Paraprofessional Program
{A,T,P) Book.272
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L4 Humsan Relations for Administration and Supervision (A} Training
modulss, 273

® | e ® * |0 ® | ® | Individualized Learning Materials {A, T} Learning modules with manual,
cassette tape, fiip charts. and log guides, 274

L Innovations in School Staffing and Qrganizational Patterns {A) Simulated
{aboratory exercise for group use, 275
* {ntersystems |ncorporated {A} Seminars, 276
L Management by QObjectives {A) Self-instructional written materials, 277
° ' Media Programs — District and School {A, T) Book, 278

® | # | Nongrading and Team Teaching {A, T - Elementary} 16mm/black and
white film print. 279

L Professionat Negotiations in Education {A) Simulation game, 280

® Program. Planning, Budgeting Systems for Educators (A} Self-instructional,
printed trairing program. 281

L Role of Scheduling in Facilitating Instructional and Staff Flexibility in
the Elementary Schaol, The {A, T - Elementary) Audio cassette, 2682

® | . | Roleof Teacher Aides {T} Laarning module, 283

L ’ SPECS: School Planning. Evaluation and Communication Systems (A, T)
Tralning materials anc consulting service, 284

® School Library Media Center {A, T) Handbook , 285

® School Personnel Utilization Training Modules {A, T} Self-instructionat
Package, 286

e Shared Decision-Making {A) Self-instructional training modules, 287
® ® | Team Teaching and Large Group Instruction {A, T} Audio cassette, 288
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INTRODUCTION

Curriculum and Instruction A Guide 10 Alternatives is a reference guide which school PErsonne. Lan use 1n seeking ways to
improve curriculum and instruction. The Guide includes descriptions of vasious sources of information, os well ¢s setected
products and methods. It is organized in four volumes. The firsl volume provides infuriaation on Stodent Learmang Materrals,
the second, Administrative and Staft Development, the third, Resource Allutatiun, and the four th volumne 15 ¢ master ndex
which lists the contents of the three preceding volumes.

This volume is @ master index 10 entries appearing in the three respuree volumes of A Guide 0 Aligrpatives. (1) Siudent
Learning Materials, (2} Administrauve and Staff Development, and (3) Besuurce Allovation. The index {ists entries frum ail
three volumes aiphabetically by title. 1t lists all organizations cited as sponsors, producers, or supphers of the varwus souzces
of information. training products, and methods of resource allocation discussed in the G uide, The master index dlsu allows
you to identify entries related to o particular topic of initerest - eg.,, ALTERNATIVE SCHOOLS or MULTIMEDIA
MATERIALS.

With the exception of tittes which are acronyms {e.g., AASA} and Litles winwh urdinaniy appear in full Laps le.g., ALERTI,
the thifes of all eniries and retated organizations are in upper and [uwer Lase iype. All key topic headings sre typed in {uil
caps for ease of location. The number of each entry follows its title, The entries related 10 3 particulsr organization or 1opic
are slightly indented under the topic or name of the organization.

The alphabetical order and format of Ihe entries in the master index are Whustrated un he nexi page. Entres with uitles that
are acronyms appear in alphabetical order at the beginning of each alphdbetical section. Under the topis headings and naines
of organizations, entries have been listed in strict alphabetical order.




Entries fisted alphabetically by title.

AASA 1074 School Building Filmstrip, 259
Acronyms appear at beginning of '

AEDS Monitor, 44

alphabetical sections. AV Communication Review, 45
Advanced Administration Training Institute, 260
Entry with a title which ordinarily Advisory Center for the Improvement of Education, 139
appears in fulf caps. *+——— ALERT. A Sourcebook of Elementary Curricula. Programs and Projects, 83, 163
Ap organization which produces o ——Allyn and Bacon:
training products, followed by titles CSE Elementary School Evaluation Kit; Needs Assessment, 172
of specific training products associated Handbook in Diagnostic Teaching. A Learning Disabihities Approach, 184

with the organization, Alternative High Schools: Some Pioneer Programs, 10

A key topic which is followed by titles «——ALTERNATIVE SCHOOLS:

of entries pertaining to the topic. Alternative High Schools: Some Pioneer Programs, 10
Under the topic heading, entries are Educational Alternatives Project, 68
listed in strict alphabetical order, ERIC Abstracts Series, 9,99, 212

New Schouls Exchange, 78




AASA 1974 School Building Filmstrip. 259

AEDS Monitor. 44

AV Communication Review, 45

Advanced Administration Training Institute. 260

Advisory Center for the Improvement of Education. 139

ALERT: A Sourcebook of Elementary Curricula. Programs and Projects. 83, 163

Allyn and Bacon. Inc..
CSE Elementary School Evaluation Kit: Meeds Assessmenl. 172
Handbook in Diagnostic Teaching: A Learning Disabilities Approach. 184

Altemative High Schools: Some Pioneer Programs, 10

ALTERNATIVE SCHOOLS,
Alternative High Schools: Some Pioneer Programs, 10
Educational Allernatives Project, GB
ERIC Abstracts Series, 9,99, 21?2
New Schools Exchange, 78

American Associatton of Colleges for Teacher Education (AACTE), 114
Competency-Based Education: The State of the Scene, 97
Directory of In-Service Teacher Education Packages. 165
Journal of Teacher Education, 110
Mediated Teacher Education Resources. 168
PerformanceBased Teacher Education: An Annotated Bibfiography, 101

American Association of School Administrators (AASA), 115, 221"
AHASA 1974 School Building Fitmstrip, 259
ERIC Abstracts Series. 9,99, 212
Irnovations in School Staffing and Organizational Patterns, 275
InService Education for Staff and Administrators, 100
Nationat Academy for Schoo! Executives, 122, 227

American Educational Researr,h Association, 222;
Review of Educational Research. 60

American Institutes for Research:
Product Development Reports, 13

American Library Association, 116, 223:
Mecia Programs — District and School. 278

American Management Association. 1563, 245
American Society for Training and Development, 117




Amidon, Paut 5,, & Associates, Inc., 129:
Management by Obisctives, 196

Analysis for Decision Making, 171

ASSESSMENT SKILLS:
CTB/McGraw-Hill, 131
Handbook of Comprehensive Planning in Schools, 185
Project Share’ A Proposal for Implementing A Humanistic Management System in Locat School Districts, 200
Pupil-Perceived Needs Assessment Package, 201
See also DIAGNOSTIC SKILLS
Association for Educational Communications and Technology (AECT), 63, 118;
Audiovisual tnstruction, 46
AV Communication Review, 45
Association for Educational Data Systems:
AEDS Monitor, 44

Association for Programmed Learning and Educational Technology.
Programmed Learning and Educational Technology. 58

Association for Supervision and Curriculum Development {ASCD}, 64, 119
Educational Leadership, 40

Association of School Business Officials, 224:
ERMS -~ Educational Resources Management Systemn, 267

Audiovisual Instruction, 46
Audiovisual Market Place, 14

BIOSIS (Biosciences Information Service), 32
BNA Communications, Inc., 130, 234

Battelle Memorial Enstitute. Center for ImbProved Education, 154, 246;
Project Share' A Proposal for Implementing a Humanisti. Management Systemn in Local School Districts, 200

Beacon Press;
Seed Catalog: A Guide to Teaching/Learning  aterials, The.95
Teaching Human Beings: 101 Subversive Activities for the Classroom, 30
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. BEHAVIORAL SCIENCE RESEARCH

American Educational Research Association, 222

Human Resources Research Organization (HmnRRO), 157
National Traiming Laboratones Institute {NTL). 160

Bibliography of Open Education, A, 6
Bibliography of Programmed Instruction and Comnputer Assisted Instruction, 7

BILINGUAL EQUCATION:
ERIC Cleannghouss on Rural Education and Small Schools, 36
Southwastern Cooperative Educanonal Laboratory (SWCEL), 152, 244
U.S. Office of Education, Dmsion of Educational System Develomnent, 113

BLACK STUDIES
Southwestern Cooteranve Educational Laboratory {SWCELj, 152, 244

Bowker. R, R., Company
Audhowvisual Market Place, 14
Creating A School Media Prograin, 264
Educational Media Yearbook, 18
Literary Market Place, 23
Publishers’ Trade List Annual, The, 93
Publisher’s Weekly, 59
School Library Media Center, 2B5

Bucks County Public Schools. Intermediate Unu No, 22, Pennsylvaria, 140

CAS Quarterly. 84

CEC Information Center on Exceptional Children
Curriculum Guides A Selecuve Bibliography , 8
Exceptional Child Education Abstracts, 39
Teaching Exceptional Children, G1

CEQaR Catalog, 856, 164, 256
CSE Etementary School Evatluation Kit: Needs Assessment, 172

CTBMcGraw-Hill, 131:
Evaluation Workshop | An Qrientation. 182
Evaluation Workshop Il Needs Assessment. 183




Carnegie Corporation of New York, 65

Zenter for the Advanced Study of Educational Administration.
Ernstspiel, 181

Center for Architectura! Research:
fenssetaer Polytechnic 1nstitute, 264

Center for Educational Policy and Management, 252:
SPECS; School Planning, Evaluation and Communication Systems, 284

Center for Improved Education, Battelle Memorial institute, 194, 246,
Project Share A Proposal for Implementing a Humanistic Management Systern in Local School Distrits, 200

Center for the Study of Evaluation, 161

Center for Vocational and Technical Education.
Prograin, Planning, Budgeting Systems for Educators, 281

CHANGE:
See INNOVATION

Coltective Bargaining Guide for School Admimstrators. 261

COLLECTIVE NEGOTIATIONS:
Colective Bargaining Guide for Schoo! Admimistrators, 261
Contract Administration Guide for Schoot Administrators, 263
Ohio State University, Faculty of Educational Development, 162, 253
Professional Negotiations in Education, 280

Commercial Education Distribution Service
CEDaR Catalog, 85. 164, 255

COMMUNICATION.
Association for Educational Commumications and Technology {AECT). 63,118
BNA Communications, Inc., 130, 234
Center for Educational Policy and Management. 252
Communication/Information Flow, 262
Elementary School Public Relations Fool Kit, 179 ’
Encounteriapes for Personal Growth Groups. 180
Emstspiel, 181
Human Refations for Adininistration and Supervision, 273
Human Relations Kit, 189
Indwidually Guided Education and the Multiunit Etementary School 1IGE ‘MUS-E I, 190
Interpersonal Communications, 193
Northwest Hegional Educationzl Laboratory (INWREL], 150
Product Development Reports, 13
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Project Share A Proposal for Implementing A Humamstic Management System in Lecal School Districts, 200
Sex Stereotyping in Schools, 204

Shady Acres In-Basket, 205 .

Southwestern Cooperative Educational Laboratory (SWCEL), 152,244

Student Leadership Guidelines for Developing Pragrams in Distressed Low-1n.ome Elementary Schools, 206
Teaching Human Beings: 101 Subversive Activities for the Classroom. 30

Communication/Information Flow, 262

COMMUNITY RELATIONS:
Croft-NE! Administrator's Service, 218
Mational School Public Relations Association, 232
Research for Better Schools, inc.. 80, 151, 243

COMPETENCY -BASED EDUCATION:
Competency-Based Education: The State of the Scene, 97 ..
Florida Catalog of Competency-Based Teacher Training Materials. 166
Florida State Department of Education, 141, 240

*  Individualized Learning Materials, 274
Prentice-Hall Teacher Compecency Development System, 197
Professional Development Center for Competency-Based Education, 143
See also PERFORMANCE-BASED EDUCATION

Competency-Based Education: The State of the Scene, 97

COMPUTER-ASSISTED INSTRUCTION:
AEDS Monitor, 44
Bibliography of Programmed Instruction and Computer Assisted Instruction, 7
ENTELEK. Computer Assisted/Computer Managed Instruction Information Exchange, 72
Index to Computer-Assisted Instruction, 89
L.earning Research and Development Center, 74
Programmed Learning and Educational Technology, 58
Relevant Education Applications of Computer Technology {(REACT], 202
Use of Computers in Instruction in Secondary Schools, The, 31

Consumer’s Guide t0 Educational Innovations, A, 18
Contract Administration Guide for School Administrators, 263

Councit for Basic Education,
A Consumer’s Guide to Educational Innovations, 15

Council for Educational Development and Research, Inc. {CEDaR), 66




Council for Exceptional Children:
Curriculum Guides: A Selective Bibliography 8
Exceptional Child Education Abstracts, 39
Teaching Exceptional Children, 61

Council of Educational Facillty Planners, 120, 225
Creating a School Media Program, 264

Croft-NEI Administrator's Service, 218

Croft-NEI Principal’s Services, 219

Croft-NE1 Professional Services for Educators, 108

Croft-NE1 publications:
Croft-NE1 Administrator’s Seivice, 218
Croft-NEl Principal’s Services, 219
Croft-NEI Prefessional Services for Educators. 108
Croft-NE| Schoo! Business Service, 220
Curriculurn Letter, 48 )

Croft-NE Schoot Business Service, 220
Current Contents: Social and Behavioral Sciences, 47
Current Index to Journals in Education {C.1.J.E}, 1

Curriculum Advisory Service’
CAS Quarterly. 84

CURRICULUM AREAS:
DRUG EDUCATION:
Product Development Reports, 13

ENGLISH:
Product Development Reports. 13
Relevant Education APplications of ComPuter Technology {REACT), 202
Southwestern Cooperative Educational Laboratory (SWCEL), 152. 244

HEALTH, PHYSICAL EDUCATION, AND RECREATION
Educator’s Progress Service, 86

MATHEMATICS:
Far West Laboratory for Educational Research and Developinent, 73, 149
MecGraw-Hill, Educationatl Developmental Laboratories, Edu ational Consultant Services, 136
National Science Foundation, 77, 112
Product Development Reports, 13




Relevant Education Applications of Computer Technology {REACT). 202
Research for Better Schools, Inc., 80, 151,243

PERCEPTUAL-MOTOR DEVELOPMENT:
Product Development Reports, 13

READING:
Far West Laboratory for Educational Research and Development, 73, 149
Florida Catalog of Competency-Based Teacher Training Materials, 166
MeGraw-Hill, Educational Developmental Laboratories. Educaticnal Consultant Services. 136
Product Development Reports, 13
Research for Better Schools, Inc., 80, 151,243

SCIENCE:
BIOSIS {Biosciences Information Servicel, 32
Educator’s Progress Service, 86
National Science Foundation, 77, 112
Product Development Reports, 13
Relevant Educauion Applications of Computer Technology (REACT}, 202
Research for Better Schools. Inc., 80, 151, 243

SOCIAL STUDIES.
Current Contents. Social and Behavioral Sciences. 47
Educator's Progréss Service, 86
Far West Laboratory for Educational Research and Development. 73, 149
National Science Foundation, 77,112
Product Development Reports, 13
Relevant Education Applicatiors of Computer Technology (REACT}, 202
Research for Better Schools, Inc., 80, 151, 243
Social Sciences: A Directory of Information Resources in the United States, 29

VOCATIONAL EDUCATION:
Directory of Educational Information Centers, 16

Curriculum Guides: A Selective Biblicaraphy, 8

Curriculum Letter. 48




Daily Demand Schedule at Thurstone Junior High School, The, 265

Dartnell Corporation. The:
Collective Bargaining Guide for School Administrators, 261
Contract Administration Guide tor School Administrators, 263
Management by Objectives, 277

Dell Publishing Company:
Materials for the Open Classroom, 91

Designing Effective Instruction, 173
Determining Instructional Purposes, 174
Development of Higher Level Thinking Abilities, 175

DIAGNOSTIC SKILLS:
CSE Elementary School Evaluation Kit: Needs Assessment, 172
Designing Effective Instruction, 173
Evaluation Workshop 11: Needs Assessment, 183
Handbook in Diagnostic Teaching: A Learmng Disabilities Approach, 184
individually Guided M tivation, 191
Interaction Analysis, 192
Likert School Profile, 195
Prentice-Hall Teacher Competency Development System., 197
Program for Learning in Accordance with Needs (PLAN}, 199
Project Share. A Proposal for Implementing A Humanistic Manegement Systent in Loua) School Districts, 260
Research Utilizing Problem Solving (RUPS), 203
See also ASSESSMENT SKILLS

DIFFERENTIATED STAFFING:
Ditferentiated Teaching Statf, 266
Innovations in School Staffing and Organizational Patterns, 275
National Cluster Coordination Center, 249
National School Public Relations Association, 232
School Personnel Utilization Training Modules, 286

Differentiated Teaching Staff, 266

Directory of Educational Information Centers, 16

Directory of In-Service Teacher Education Packages. 165

Directory of Organizations and Personnel ‘n Educational Management. 17, 105,214

Dorrance and Company.
Help in the Schools: Establishment of a Paraprofesstonal Program. 272
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ENTELEK, INC.:
ENTELEK: Computer Assisted/Computer Managed Instruction Information Exchange, 72
Programmed Instruction Guide, 92

EPIEGRAM.52
EPIE Report No. 58 Evatuating Instructional Systems, 11
ERIC Abstracts Series, 9,99, 212

"TERIC Central;
Educational Resources Information Center (ERICY, 33

ERIC Clearinghouse for Jumor Colleges:
ERLC Report, The, 53

ERIC Clearinghouse on Early Childhood Education, 34

ERIC Clearinghouse on Educational Management (ERIC/CEM}, 35, 106, 216
Directory of Organizations and Personnel in Educational Management. 17, 105, 214

ERIC Clearinghouse on Educational Management. 35
- School Management Information Retrieval Service {SMIRS!), 41, 217

ERIC Clearinghouse on Handicapped and Gifted Children.
Curriculum Guides: A Selective Bibliography. 8
Exceptional Child Education Abstracts, 38
Teaching Exceptiona) Children, 61

ERIC Clearinghouse on Information Retrieval:
tedia Services in Open-Education Schools, 24
Trends, Issues and Activities in Individualized Learning, 103

ERIC Clearinghouse on Rural Education and Small Schools. 36
ERIC Clearinghouse on Teacher Education |ERIC/TE}, 107
ERIC Clearinghouse on Tests, Measurements and Evaluation, 37
ERIC Information Retrieval Center for the Disadvantaged, 38
ERIC Report. The,53

ERMS — Educational Resources Management System. 267

EARLY CHILDHOOD:
Carnegie Corporation of New York, 65
Education Commission of the States, 155, 247
ERIC Clearinghouse on Early Childhood Education, 34
Far West Laborator for Educational Research and Development. 73, 149

40;




Eastern Regional Institute for Education:
Report on the Analysis of Some Process-Oriented Curricula. An Annotated Listing, A, 94

Education Commission of the States, 155, 247:
National Assessment of Educational Progress {NAEP}, 158

Education Development Center, Inc., 67, 147:
Bibliography of Dpen Education. A, 6

Education Index. 2

Education News Service:
Report on Educational Research, 111

Educational Administration Abstracts, 3
Educational Alternatives Project, 68

Educational Coordinates:
Differentiated Teaching Staff. 266
Educational Coordinates Scheduling System, 268

Educational Coordinates Scheduling System. 268

Educational Directories. Inc.:
Patterson’s American Education, 26

Educational Facilities Laboratories, 239

Educational Leadership, 49

Educational Media and the Communications Generation, 176

Educational Media Yearbook, 18

Educational Products Information Exchange (EPIE), 69

Educational Project Management Instructional System (EPMIS) Module 2. Project Managenient Basi Prarvaples, 177, 269
Educational Project Management Instructional System (EPMIS) Module 1. Project Management Executive Onientation, 178
Educational Project Management Instructional System (EPMIS} Module 3. Proposal Devetopment, 270

Educational Recaps, 50

Educational Research Council of America, 70, 148

Educational Research Service, Inc., 71, 226.
Alternative High Schools: Some Pioneer Programs, 10

Educational Resources Information Center (ERIC), 33

41




EDUCATIONAL TECHNOLOGY:
Association for Educational Communications and Technology (AECT)_ 63,118
Audiovisual Instruction, 46
AV Communication Review, 45
Designing Effective Instruction, 173
Educational pMedia and the Communications Generation, 176
Educational Technology. 51
Educational Technology Publications. Inc.. 132, 235
ENTELEK: Computer Assisted/CombPuter Managed Instruction Information Exchange, 72
EPIEGRAM, 62
Far West Laboratory for Educational Research and Development, 73, 149
Introduction to Instructional Technology . 194
Media Services in Open-Education Schools, 24
Programmed Learning and Educational Technology, 58
Use of Computers in Instruction in Secondary Schools, The, 31
Vimcet Associates, Inc., 138

Educational Technology.51

Educational Technology Publications. Inc,. 132, 235:
Bibliography of Programmed Instruction and Computer Assisted Instruction, 7
Educational Technology, 51
Handbook of Comprehensive Planning in Schools, 185
Handbook of Curriculurm Design for Individualized Instruction. A Systems Approach. 186
How 1o Get New Programs into Elementary Schools, 187
How to Install A New Curriculum, 22
How % Write and Use Performance Objectives to Individualize Instruction, 188

Educational Testing Service {ETS), 1566:
Educational Recaps, 50

Educator’s Progress Service, 86
Educators Purchasing Guide, 19

Edwards Brothers:
Encyclopedia of Information Systems and Services, 21

Elementary School Public Relations Toa! Kit. 179
Emergent Practices in the Continuing Education of School Administrators, 98
Encountertapes for Personal Growth Groups, 180

* Encyclopedia Britannica Educational Corporation:
Analysis for Decision Making, 171

ERIC 493




Encyclopedia of Associations, The, 20
Encyclopedia of Information Systems and Services, 21

EPIE Institute, The:
EPIEGRAM, 52
EPIE Report No, 58: Evaluating Instructional Systems, 11

Ernstspiel, 181

EVALUATION SKILLS:
Designing Effective Instruction, 173
Evaluation Workshop I: An Orientation, 182
Handbook in Diagnostic Teaching: A Learning Disabilities Approach, 184
Prentice-Hall Teacher Competency Development System, 197
Program for Learning in Accordance with Needs (PLAN), 199
Project Share' A Proposal for Implementing @ Humanistic Management System in Local School Districts, 200
Shady Acres In-Basket, 205
Team Teaching Modules, 211
Teleometrics International, 238

EVALUATION, STUDENT:
Center for the Study of Evaluation. 161
CTB/McGraw-Hill, 131
Educational Testing Service (ETS), 156
ERIC Clearinghouse on Educational Management {ERIC/CEM), 35, 106, 216
ERIC Clearinghouse on Tests, Measurements and Evaluation, 37
Florida Catalog of Competency-Based Teacher Training Materials, 166
Instructional Dbjectives Exchange (10X}, 121
National Assessment of Educational Progress (NAEF), 158
Vimcet Associates, Inc,, 138
See also NEEDS ASSESSMENT, EVALUATIDN SKILLS

Evaluation Workshop 1: An Orientation, 182
EvaluationWorkshop:1!: Needs Assessment, 183
Exceptional Child Education Abstracts, 39

EXCEPTIONAL CHILDREN:
See SPECIAL EDUCATION

Extension Media Center, University of California, Berkeley:
Sex Stereotyping in Schools, 204 4
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F&I {Free and Inexpensive} Learning Materials, 87

FACILITIES:
AASA 1974 School Building Filmstrip, 269
American Library Association, 1156, 223
Center for Educational Policy and Management, 252
Council of Edycational Facility Planners, 120, 225
Creating a School Media Program, 264
Educational Facilities Laberatories, 239
Handbook of Successful School Administration, 271
individualized Learning Materials, 274
Media Programs-District and School, 278
Middie School Research and Resource Center, 248
Rensselaer Polytechnic Institute-Center for Architectural Research, 254
School Library Media Center, 285
School Management Information Retrieval Service (SMIRS), 41,217

Far West Laboratory for Educational Research and Development. 73, 149
ALERT: A Sourcebook of Elementary Curricula, Programs and Projects, 83, 163
Determining Instructional Purposes, 174

Film Center. The:
Educational Media and the Communications Generation, 176

FINANCE:
Association of School Business Dificials, 224
Croft-NEI Professional Services tor Educators, 108
Croft-NEI School Business Service, 220
Directory of Drganizations and Personnel in Educational Management_17, 105, 214
Education Commission of the States, 155,247
Educational Project Management Instructional System (EPMIS) Module 3. Proposal CeveloPment, 270
ERIC Clearinghouse on Educational Management (ERIC/CEM}, 3b, 106.216
Handbook of Successful School Administration, 271
tndividuatized Leaming Matertals, 274
institute for Educational Research, 241
fResearch for Better Schools, Inc,, 80, 151,243
School Finance Reform: A Directory of Drganizations, 215
Schaol Management Information Retrieval Service (SMIRS). 41,217

florida Catalog of Competency-8ased Teacher Training Matenals, 166

Florida State Department of Education, 141, 240;
Mational Cluster Coordination Center, 249
School Personnel Utilization Tratning Modules, 286




FOUNDATIONS:
Carnegie Corporation of New York, 65
Encyclopedia of Associations, The, 20
I/D/E/A {Institute for Davelopment of Educational Activities, inc.), 134, 236
North American Educator’s World, 25

Gale Research Company:
Encyclopedia of Associations, The, 20
Research Centers Directory. 27

GAMES:
See SIMULATIONS

General Programmed Teaching. 133;
Designing E ffective Instruction, 173
Introduction to Instructiorial Technology, 194
Substitute Teacher — An Idea Exchange, The, 207
Teacher Awde Workshop, 209

GOAL SETTING:
Human Relations Kit, 189
Phi Deita Kappa, 79, 127
Project Share A Proposal for Implementing @ Humanistic Management System in Local School Districts, 200

Guide to Simulation Games for Education and Training, The, 88, 167

Handbook in Diagnostic Teaching. A Leaming Disabilities Approach, 164

Handbook of Comprehensive Planning in Schools, 185

Handbook of Curriculum Design for Individualized Instruction. A Systems Approech, 186
Handbook of Successful School Administration, 271

HANDICAPPED CHILDREN:
See SPECIAL EDUCATION

Harcourt Brace Jovanavich, Inc.:
Index to Computer-Assisted Instruction, 39




Harvard Graduate School of Education:
Advanced Administration Training Institute, 260

Help in the Schools: Establishment of a Paraprofessional Program, 272

How to Get New Programs into Elementary Schools. 187

How to Install @ New Curriculum, 22

How toWrite and Use Performance Objectives 1o individualize Instruction. 188

HUMAN RELATIONS:
ERIC Abstracts Series. 9,99, 212
Human Relations for Administration and Supervision, 273
Human Relations Kit, 189
Aesearch for Better Schools, Inc., BO, 151, 243
Teleometrics International, 238

Human Relations for Administration and Supervision, 273
Human Relations Kit, 189
Human Resources Research Organization (HumRRO}, 157

ID/E/A Uinstityte for Development of Educational Activities, Inc.}, 134, 236:
Problern Solving School Program. The, 193

1LM Publishers, Inc. Individualized Learning Materials, 274

Independent School Bulletin, The, 54

Index of Media for Use in Instruction in Educational Administration, An, 256
index to Computer-Assisted Instruction, B9

INDIAN EDUCATION:
ERIC Clearinghouse on Ryral Education and Small Schools, 36
Southwestern Cooperative Educational Laboratory {SWCEL), 152, 244

INDIVIDUALIZED INSTRUCTION:
Amidon, Paul S,, & Associates, Inc,, 129
EP{E Report No. 53: Evaluating Instructional Systems, 11
Far West Laboratory for Educational Research and Development, 73, 149
Florida Catalog of Competency-Based Teacher Training Materials, 166
Individualized Learning Letter, The, 55, 109
Individualized Learning Materials, 274




Individually Guided Motivation, 191

Instructional Dynamics Incorporated, 135, 237

Literary Market Place, 23

Program for Learning in Accordance with Needs (PLAN], 199
Research for Better Schools, 1nc., 80, 151, 243

Trends, Issues and Activities in Individualized Learning, 103

INDIVIDUALLY GUIDED EDUCATION (IGE):
EPIE Report No. 58: Evaluating Instructional Systems, 11
Individually Guided Education and the Muttiunit Elementary School (1IGE/MUS-E), 190
Trends, Issues and Agtivities in Individualized Learning, 103

INDIVIOUALLY PRESCRIBEQ INSTRUCTION {IP1):
EPIE Report No. 58: Evaluating Instructional Systems, 11
Learning Research and OeveloPment Center. 74
Research for Better Schoots., Inc., 80, 151,243
Trends, issues and Activities in Individualized Learning. 103

PROGRAM FOR LEARNING IN ACCORDANCE WITH NEEDS {PLAN}, 199:

EPIE Report No. 58; Evaluating Instructional Systems, 11
Trends. {ssues and Activities in Individualized Learning, 103

Individualized Learning Letter, The, 55, 109
Individualized Learning Materials, 274
Individually Guided Education and the Multiunit Elementary School 1GE/MUS-E}, 190

Individuatly Guided Motivation, 191

Information Resources, Inc..
Guide 10 Simulation Games for Education and Training. The, 88, 167

INFORMATION SYSTEMS:
Center for Improved Education, Battelle Memorial Institute, 154, 246

Educational Resources Information Center (ERIC}, 33

Encyclopedia of Information Systems and Services, 21 .
Research and Information Services for Education IR.1.S.E.}, 40

School Management Information Retrieval Service {SMIRSY, 41.217

School Research Intormation Service {SRIS), 42
Special Education Instructional Materials/Regiondl Media Centers Network {SEIMC/RMCI, 43

Xerox Curriculum Briefs, 96

INNOVATION:
ALERT: A Sourcebook of Elementary Curnicula, Programs and Projects. 83, 163

Consumer's Guide to Educational Innovations. A, 15
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Educational Technology. 51

Educational Technology Publications, Inc,. 132, 235

How to Install aNew Curriculum, 22

WD/E/A {institute for Development of Educational Activities), 134, 236

Pacesetters in Innovation: A Cumulative Issue of All Projects in Operation {19691, 12
Workshop for Learning Things, B2

Innovations in Schoo! Staifing and Organizational Patterns, 275

IN.SERVICE EDUCATION:
See STAFF DEVELOPMENT, COMPETENCY -BASED EDUCATION. PERFORMANCE-BASED EDUCATION

In-Service Education for Staff and Administrators, 100
Institute for Educational Research, 241

Institute for Scientific Information:
Current Contents: Social and Behavioral Sciences, 47

Instructional Dynamics Incorporated, 138, 237
Encountertapes for Personal G rowth Groups, 150

Instructional Materiats Catalog For Use in Preparing Principals, Supermitendents gnd Other Educationa) Leaders, 2b7
Instructional Dbjectives Exchange (10X}, 121

INTERACTION ANALYSIS:
Amidon, Paul 5., & Associates, Inc., 129
ar West Laboratory for Educational Research and Development, 73, 149
Interaction Analysis. 192
Northwest Jegional Educational Laboratory {INWREL), 150

Interaction Analysis, 192
Interpersonal Cosmmunications, 193

INTERPERSONAL SKILLS TRAINING.
Instructicnal Dynamics Incorporated., 135, 237
Northwest Regional Educational Laboratory (INWREL}, 150
Teleometrics international, 238

Intersystems Incorporated, 276
Introduction to Instructional Technology, 194

403




Journal of Teacher Education, 110

Lawyers’ Commitiee for Civil Rights Urder Law:
School Finance Reform: A Directory of Organizaunons, 215

Learning Directory, 90
Learning Research and DeveloPment Center, 74

LEGISLATION, FEDERAL:
Croft-NEI School Business Service, 220
National Audio-Vis.at Association {NAVAL, 230
Report on Educational Research. 111

Leslie Press, The
Team Teaching Modules. 211

Likert Schoot Profite, 195
Literary Market Place, 23

Macmillan Informauon.
Current index to Journals m Educauon (C.1J.E 11

MANAGEMENT:
Center for Educational Policy and Manajement, 252
Croft-NEI Administrator’s Service, 218
Croft-NEIl Professional Services for Eduators. 108
Directory of Organizations and Personnel in Educational Management, 17, 105, 214
ERIC Clearinghouse on Educatonal Management (ERIC/CEM), 35, 106,216
Maragement by Oblectives, Amidon, Paul $,, & Associates, Inc., 196
Management by Objeciwves, Darinell Corporanson, The, 277
Schoal Management Information Rew evat Servio e ISMIRSY. 41, 17

MANAGEMENT BY OBJECTIVES (MBO),
Amidon, Paul 5., & Assocsates, Inc., 129

41n




BNA Communications, Inc.. 130. 234

Center for Improved Education, Battelle Memorial Institute, 154, 246
CTB/McGraw-Hill. 131

Handbook of Successful School Administration, 271

Management by Objectives, Amidon, Paul S., & Associates. Inc.. 196
Management by Objectives_ Dartnell Corporation, The. 277

Management by Objectives, Amidon, Pau S., & Associates. Inc., 196
Management by Objectives, Dartnelf Corporation, The, 277
Materials for the Open Classroom, 91

McGraw-Hill Publishing Company:
CT8/McGraw-Hill, 131
Human Relations Kit, 189
McGraw-Hill. Educational Developmental Laboratories. Educational Consultant Services, 136

McGraw-Hill, Educational Developmental Laboratories. Educational Consultant Services, 136

MEDIA CENTERS.
American Library Association, 116, 223
Creating a Schoot Media Program. 264
Educational Facilities Laboratories, 239
Media Programs-District and School, 278
Media Services in Open-Education Schools, 24
National Audio-Visual Association (NAVAI, 230
Rensselaer Polytechnic Institute-Center for Architectural Research, 254
School Library Media Center, 285
Special Education Instructional Materials/Regional iMedia Centers ivetwork (SEIMC/RMC), 43

Media Programs — District and School, 278
Media Services in Open-Education Schools. 24
Mediated Teacher Education Resources, 168

Merrill, Charles E., Publishing Company:
Professional Negotiations in Education, 280

Michigan., University of, Curriculum Materials Clearinghouse:
Xerox Curriculum Breefs, 96

Middie School Research and Resource Center, 248
Montgomery County School District, Rockville, Maryland, 142

MOTIVATION:
Individually Guided Motivation, 191




Project Share: A Proposal for Implementing a Humanistic Management System " Local School Districts, 200
Student Leadership: Guidelines for Developing Programs in Distressed Low-lncome Elementary Schools, 206

MULTI-MEDIA MATERIALS. IN-SERVICE TRAINING:
American Library Association, 116, 223
Analysis for Decision Making, 171
Audiovisual Market Place, 14
Croft-NE1 Professional Services for Educators, 108
Designing Effective Instruction. 173
Educational Media Y earbook, 18
Educational Technology Publications, Inc., 132, 235
Far West Laboratory for Educational Research and Development. 73, 149
General Programmed Teaching. 133
Index of Media for Use in fnstruction in Educational Administration, An, 256
Individualized Learning Materials, 274
Individually Guided Motivation. 191
Interaction Analysis, 192
Introduction t9 [nstructional Technology, 194
Substitute Teacher — An Idea Exchange, The, 207
Vimcet Associates, Inc., 138

MULTI-MEDIA MATERIALS, STUDENT USE:
Audiovisual tnstruction, 46
Audiovisual Market Place. 14
Educational Media Yearbook, 18
Educator’s Progress Service, 86
Educators Purchasing Guide, 19
EPIEGRAM, 52
F &1 (Free and Inexpensivel Learning Mzteriats, 87
Learning Directory, 90
Nationat Audio-Visual Association (NAVA), 230
Nationa! Center on Educatwonal Media and Materials for the Handicapped (NCEMMH}, 75
Seed Catalog: A Guide to Teachina/Learning Materials, The, 95
Special Education Instructional Materials/Regional Media Centers Network {SEIMC/RMC), 43
Teaching Human Beinas: 101 Subversive Activities for the Classroom. 30




National Academy for School Executives INASE), 122, 227
National Assessment of Educational Progress (NAEP), 158

National Association for Independent Schools:
Independent School Bulletin, The, 54

National Association of Elementary School Principals (NAESP), 123, 228:
Elementary School Public Relations Tool Kit, 179
Shady Acres In-Basket, 205

National Association of Secondary School Principals INASSP), 124, 220
The Use of Computers in Instruction in Secondary Schools, 31

National Audio-Visual Association (NAVAJ, 230
National Center on Educational Media and Materials for the Handicapped (NCEMMH), 75

National Cluster Coordination Center, 249,
Communication/Iniormation Flow, 262
Shared Decision-Making, 287

National Education Association, The, 76, 125, 231:
Resources for In-Service Teacher Education, 102
Today's Education, 62

Mational Organization on Legal Problems of Education (MOLPE}, 126
National School Development Council, Inc., 159, 250

Mattonal School Public Relations Association, 232:
Paraprofessionals in Schools: How New Careerists Bolster Education, 213

MNational Science Foundation, 77,112
National Training {_aboratories Institute (NTL). 160

NEEDS ASSESSMENT:
Center for i mproved Education, Battelle Memorial Institute, 154, 246
Center for tha Study of Evaluation, 161
CTB/McGraw-Hill, 131
Evaluation Workshop 1: An Orientation, 182
Evaluation Workshop 11 Needs Assessment, 183
Instructional Objectives Exchange (10X}, 121
Research for Better Schools. Inc., 80, 151, 243
Rhode [sland Teacher Center, The, 145
See also EVALUATION, STUDENT




New Schools Exchange, 78

New York State Department of Education:
Resources for Performance-Based Education, 170, 258

Newsletter for Research and Information Services for Education, 56
Nongrading and Team Teaching, 279
North American Educator’s World, 25

North American Publishing Co.:
Educators Purchasing Guide, 19
North American Educator’s World, 25

Northwest Regional Educational Laboratory (NWREL), 150:
Development of Higher Level Thinking Abilities, 175
Interaction Analysis, 192
Interpersonal Communications, 193
Refevant Education Applications of Computer Technology {REACTI, 202
Research Utilizing Probiern Solving {RUPS), 203

OBJECTIVES:
Croft-NEI Principal’s Services, 219
Educationat Technology Publications, Inc.. 132, 235

Ohio State University, Faculty of Educational Development, 162, 253

OPEN EDUCATION:
Bibliography of Open Education.A. 6
Education Development Center. Inc., 67, 147
Educational Facilities Laboratories. 239
Educational Research Service, Inc., 71,226
ERIC Abstracts Series, 9, 99, 212
Materials for the Open Classroom, 91




PPBS:
See PLANNING PROGRAMMING BUDGETING SYSTEM

Pacesetters in Innovation; A Cumulative Issue of All Projects in Operation {1969}, 12

Panhandle Educational Cooperative:
Florida Catalog of Competency-Based Teacher Training Materials, 166
Human Relations for Administration and Supervision, 273
Role of Teacher Aides, 283

PARAPRDFESSIDNALS:
Handbook of Successful Schoot Administration, 271
Help in the Schools: Establishment of a Paraprofessional Program, 272
Montgomery County School District, Rockville, Maryland, 142
National Schoo! Public Relations Association, 232
Paraprofessionals in Schaols: How New Careerists Bolster Education, 213
Role of Teacher Aides, 283
Southwestern Cooperative Educational Laboratory {(SWCEL), 152, 244
Teacher Aide Workshop, 209
Team Teaching Modules, 211
U.S. Dffice of Education, Division of Educational System DeveloPment, 113

Paraprofessionals in Schools; How New Careerists Bolster Education, 213
Patterson’s American Sducation, 26

Peabody College for Teachers. George:
F & | {Free and Inexpensive) Learning Matenals, 87

PERFORMANCE-BASED EDUCATION:
American Association of Colleges for Teacher Education (AACTE), 114
ERIC Clearinghouse on Teacher Education {ERIC/TE), 107
Individualized Learning Materials, 274
Performance-Based Teacher Education: An Annolated Bibliography, 1014
Resources for Pesformance-Based Education, 170, 258
Rhode Island Teacher Center, The, 145
See also COMPETENCY -BASED EQUCATION

Performance-Based Teacher Education; An Annotated Bibliography, 101

Phi Delta Kappa, 79, 127:
Phi Delta Kappan, The, 57
School Research Information Service {SRIS), 42

Phi Delta Kappan, The, 7




PLANNING:
Analysis for Decision-Making. 171
Bucks County Publit Schools. Intermediate Unit No. 22, Pennsylvania, 140
Designing Effective Instruction, 173
Determining Instructional Purposes, 174
Directory of Organizations and Personnel in Educational Management, 17, 105, 214
Educational Project Management Instructional System {EPMIS) Module 2. Project Management Basic Principies, 177, 269
ER!C Abstracts Series, 9,99, 212
Handbook in Diagnostic Teaching: A Learning Disabilities Approach, 184
Handbook of Comprehensive Planning in Schools, 185
Handbaok of Curriculum Design for Individuvalized {nstruction: A Systems Approach, 186
How to Get Mew Programs into Elementary Schools, 187
How 1o Write and Use Performance Objectives to Individualize Instruction, 188
Individuvally Guided Motivation. 191
Management by Objectives, Amidon, Paul S., & Associates. Inc.. 196
Management by Objectives, Dartnell Corporation, The. 277
Prentice-Hall Teacher Competency Development System, 197
Project Share A Proposal for impiementing a Humanistic Manageiment Systam in Local School Districts, 200
Research for Better Schools, Inc.,80, 151, 243
Shady Acres In-Basket, 205
Student Lezdership Guidelines for Developing Programs in Dustressed Low Inwome Elementary Schools, 206
Systems Approach to Lesson Planning. 208
Team Teaching Modules, 211

PLANNING PROGR AMMING BUDGETING SYSTEM:
Bucks County Public Schools, intermediate Unit No. 22, Pennsylvania, 140
Center for Educational Policy and Management, 252
Center for Improved Education, Battelle Memorial Institute, 154, 246
ERiC Abstracts Series, 9,99, 212
ERMS-Educational Resources Management System, 267
Individualized Learning Materials, 274
Institute for Educational Research, 241
Mational Schoot Public Relations Association, 232
Program, Planning, Budgeting Systems for Educators. 781
SPECS: School Planning. Evaluation and Communication Systems. 284

Prentice-Hall, Inc.:
Handbook of Successful School Administration, 2N
Prentice-Hall Teacher Competency Developrrent System, 197

Prentice-Hall Teacher Competency Development System., 197

| %
<

Q
4




PROBLEM-SOLVING:
Analysis for Decision-Making, 171
Educational Project Management Instructional System {EPMIS) Module 2 Project Management Basic Painuiples, 177, 2uY
Human Relations Kit, 189
Problem Solving School Program, The, 198
Program for Learning in Accordance with Needs (PLAN), 199
Project Share” A ProPosal for Implementing a Humanistic Management System m Local School Oistricts, 200
Shady Acres In-Basket, 205
Teaching Problems Laboratory, 210
Team Teaching Modules, 211

Problem Solving School Program, The, 198

Product Development Reports, 13

Professional Development Center for Competency-8ased Edycation, 143
Professional Negotiations in Education, 280

PROFESSIONAL DRGANIZATIONS:

Encyclopedia of Associations, The, 20

Encyclopedia of Information Systems and Serwvices, 21

North American Educator’s World, 25

Patterson’s American Education, 26

Report on Educational Research, 111

See 8ls0;
Table of Contents, STUDENT LEARNING MATERIALS. Entres 63, 64, 76, 79
Table of Contents, AODMINISTRATIVE AND STAFF DEVELOPMENT. Entries 114-123
Table of Contents. RESOURCE ALLOCATION, Entries 221-233

Program for Learning in Accordance with Needs {PLAN), 199
Program, Planning, Budgeting Systems for Educators, 281

PROGRAMMED INSTRUCTION.
Bibliography of Programmed Instruction and Computer Assisted Instruction, 7
ENTELEK: Computer Assisted/ComPuter Managed instruction Information Exchange, 72
Literary Market Place, 23
Programmed Instruction Guide, 92
Programmed Learning and Educational Technology. 58

Programmed Instruction Guide, 92
Programmed Learning and Educational Technology, 58
Project Management Institute, 251




Project Share: A Proposal for Implementing a Humanistic Management System in Local School Districts, 200
Protocol Catalog: Materials for Teacher Education, 169

Publishers’ Trade List Annual, The, 93

Publisher’s Weekly, 59

Pupil-Perceived Neads Assessment Package. 201

Rand McNally and Company:
Second Handbook of Research on Teaching, 28

Relevant Education Applications of Computer Technology {REACT), 202

Rensselaer Polytechnic Institute — Center for Architectural Research, 264

Report on Educational Research, 111

Report on the Analysis of Some Process-QOriented Curricula. An Annotated Listing, 4, 94

RESEAFCH AND DEVELOPMENT, LABORATORIES AND CENTERS.
CEDaR Catalog, 85, 164, 255
Center for Educational Policy and Management, 252
Center tor the Study of Evaluation, 161
Council for Educational Development and Research, Inc. {CEDaR), 66
Education Development Center, Inc.. 67, 147
Far West Laboratory for Educational Resesrch and Development, 73, 149
Leaming Ressarch and Development Center, 74
Northwest Reginnal Educational Laboratory {NWREL}, 150
Research for Better Schools, Inc., 80, 151,243
Southwestern Cooperative Educational Laboratory {SWCEL), 152, 244

Research and Information Services for Education (R.1.S.E.}, 40:
Newsletter for Research and Information Services for Education, 56

Research Centers Directory, 27

Research for Better Schaols, Inc., 80, 151, 243
Educational Project Management Instructional System (EPMIS) Module 2. Protect Management Basw. Principles. 177, 269
Educationat Project Management Instruc tional System {EPMIS) Module 1 Project Management Executive Orentation, 178

114




Educational Project Management Instructional System (EPMIS) Module 3. Proposal Development. 270
Pupil-Perceived Needs Assessrnent Package, 201

Research in Education (R.1.E), 4

Research Utilizing Problem Solving IRUPS). 203

Resources for In-Service Teacher Education, 102

Resources for Performance-Based Education. 170, 258

Review of Educational Research, 60

Rhode Island A lternate Learning Center, 144

Rhode Isiand Teacher Center, The, 145

Role of Scheduling in Facilitating Instructional and Staffl Flexibility in the Elementary School. The, 282
Role of Teacher Aides. 283

RURAL EDUCATION.
£RIC Clearinghouse on Rural Education and Small Schools. 36
Student Leadership Guidelines for Developing Programs in Distressed Low in.ome Elementary Schuuts, 206
U.S. Difice of Education, Division of Educational System Development, 113

SPECS: School Planning, Evaluation and Communication Systemns. 284

SCHEDULING:
Daily Demand Schedule at Thurstone Junior High Scliool, The. 265
Educational Coordinates Scheduling System. 268
Handbook of Successful School Administration, 271
Individualized Learning Materials, 274
Role of Scheduling In Facilitating Instructional and Staff Flexiulity w the Elementary School, The, 282
Team Teaching and Large Group Instruction, 288

School Finance Reform: A Directory of Organizations. 215

School Library Media Center, 285

School IManagement Information Retrieval Service {SMIRS], 41, 217
School Personnel Utilization Training Modules. 286




School Research Information Service {SRIS). 42

Science Research Associates, inc.. 1371
Teaching Problems Laboratory. 210

Second Handbook of Research on Teaching. 278

Seed Catalog: A Guide 1o Teaching/Learning Materiais, The, 95
Sex Stereotyping in Schools, 204

Shady Acres In-Baskat, 205

Shared Decision-Making, 287

SIMULATIONS:
Center for Educational Policy and Management, 252
Educational Prolect Management instructional System (EPMISY Modute 2. Froject Ma.aagement Basic Prinuiples, 177, 269
Emstspiel. 187
Guide 10 Simulation Games for Education and Training. The, 88, 167
Innovations in School Staffing and Crganizational Patterns, 275
Northwest Regional Educational Laboratory {MWREL}, 150
Shady Acres In-Basket. 205
Teaching Human Beings: 101 Subversive Activities for the Classroom, 30
Unconventionat Methods and Materials for Prepaning Educational Administrators, 104

Social Sciences; A Directory of Information Resources in the United States, 29

South Florida, University of. Division ol Educational Resources:
Protacol Catalog. Materials for Teacher Education, 169

Southwesiern Cooperative Educational Laboratory (SWCELY}, 152, 244
Systems Approach 10 Lesson Planning, 208

SPECIAL EDUCATION:
Bucks County Public Schools, Intermediate Unit No, 22, Pennsytvama, 140
Directory of Educational informauon Centers, 16
Education Commission of the States, 156. 247
Exceptional Child Education Absiracis, 39
Natlonal Center on Educatuonal Media and Matern:als for the Handicapped (NCEMMH), 76
Special Educauon Instructuonal Materials/Regional Media Centers Network {SEIMC/RMC}, 43
Teaching Exceptional Chiidren, 61
.S, Qifice of Education, Division of Educational System Development. 113

Special Education Instrucuonal Matenials/Regional Media Centers Natwork (SEIMC/RMC), 43

Special Purpose Fims.
Nongrading and Team Teaching, 279

424




STAFF DEVELOPMENT
Bucks County Public Schools. Inermediate Unit No. 22, Pennsylvamia, 140
CEDaR Caiatog, 85, 164, 265
+ Direcrory of Organizations and Personnel in Educauonal Managemeni, 17, 108, 214
Educationa! Research Council of America, 70, 148
Far Wesi Laboratory for Educationat Research and Developinen, 73, 149
Florida Sate Deparument of Educauon. 141, 240
Individuatized Learning Maierials, 274
In Service Educauon for Statf and Adraimisirarors, 100
Montgomery County School Disirict, Rockville, Maryland, 142
National Traiing Laboratones tnsutute {NTL), 160
Northwest Regional Educatrional Laboratory {NWREL}, 150
Ohio Siate University, Facully of Educansonal Development. 162, 253
Research for Bener Schools, Inc.. 80, 151, 243
Rhode lsland Aliernaie Learning Center, 144
Science Research Associales, Inc,. 137
Tri-S1ate School Study Council, 146, 242

STAFF DEVELOPMENT, ADMINISTRATORS:
Advanced Administration Training Institule, 260
American Assotiation of School Adminisirators {AASAL, 115,221
American Managernent Association. 1563, 245
BNA Coinmunicalions, Inc., 130, 234
Center for Educarional Policy and Managemeni, 252
Ceniar for Improved Education, Batielle Memenial Instiwuie, 154, 246
Educanional Project Management Insirucuional Sysiein {EPMIS) Module 2. Project Management Basi. Prim ptes, 127, 20
Educalional Project Management [nstructional Sysiem {EPMIS) Module | Project Management &£xectiive Ornenlatn. 174
Educationaf Project Managemen Instructional Sysiem (EPMIS) Module 3. Proposat Development, 270
Emergent Pracices in the Continuing Education of School Adminisirators, 98
ERIC Clearinghouse on Educalional Management (ERIC/CEMI, 35, 106,216
Index of Media for Use in Insiruction in Educational Adminisication, An, 256
Innovations in School Staffing and Organizalional Palterns, 275
Instructionat Materials Catalog: For Use in Preparing PrinciPals, SuPerintendents and Dhher Educatronal Leaders, 257
Management by Objectives, Amidon, Paul S,. & Associates. Inc., 196
Management by Oblectives, Dartnell Corporalion. The, 277
iNational Academy for School Executives INASE), 122, 227
National Associauon of Etementary School Principals (NAESP), 123,228
Mational Associauon of Secondary School Principals (NASSPY, 124, 228
Project Share' A Proposal for Implementng a Humanisuc Management System in Lacat Schoot Disincis, 200
Unconventional Merhods and Maerials for Prepanng Educatronat Adminstrators, 104




STAFF DEVELOPMENT, TEACHERS:
ALERT: A Sourcebook of Elementary Curricula, Programs and Projects, 83, 163
Amidon, Paul, 5., & Associates, Inc,, 129
Directory of In-Service Teacher Education Packages. 165
ERIC Clearinghouse on Teacher Education (ERIC/TE}, 107
General Programmed Teaching, 133
Journal of Teacher Education, 110
Mediated Teacher Education Resources, 168
Protocol Catalog: Materials for Teacher Education, 159
Resources for In-Service Teacher Education, 102
Rhode Island Teacher Center, The, 145
Science Research Associates, Inc., 137
u.S. Office of Education, Division of Educational System Development, 113
Vimcet Associates, Inc., 138

STAFFING:
Collective Bargaining Guide for School Administrators, 261
Communication/Information Flow, 262
Contract Administration Guide for School Administrators, 263
Differentiated Teaching Staff, 266
Directory of Organizations and Personnel in Educational Management, 17, 105, 214
Handbook of Syccessful School Administration, 271
Help in the Schools: Establishment of a Paraprofessional Program, 272
Human Relations for Administration and Supervision. 273
Individualized Learning Maierials. 274
Innovations in School Staffing and Organizationat Patterns, 275
Intersystems Incorporated, 276
Middle School Research and Resource Center, 248
Nongrading and Team Teaching, 279
Professional Negotiations in Education, 280
Role of Teacher Aides, 283
School Management Information Retrieval Service, 43,217
School Personnel Utilization Training Modules. 286
Shared Decision-Making. 287

Stanford Center for Research and Development in Teaching;
Student Leadership. Guidelines for Deveioping Programs in Distressed Low-Income Elementary Schoois, 206

STATE DEPARTMENTS OF EDUCATION:
Bucks County Public Schools, Intermediate Unit No. 22, Pennsylvania. 140
Directory of Educational Information Centers. 16
Education Com mission of the States. 155, 247

12

i
£,




Florida State Department of Education. 141, 240
Pattersnn’s Amencan Education, 26

feport on Educatronal Research, 111

Ahode 1sland Atternate Learming Center, 144
State Educationat Journal Index, 5

State Educational Journat Index, 5

STUDENT GROUPING:
Croft-NEI Principat's Sennces, 219
Handbook of Successtut Scheol Admmstration, 271
Indwviduahzed Learming Matenials, 2 /4
Nengrading and Tearn Teaching, 279
Team Teaclung angd Large Group Instruction, 288

Student Leadership Guidetines for DaveloPing Programs in Distressed Low Inc ume Elementary Schools, 206
Substitute Teacher ~ An Idea Exchange. The, 207
Systems Approach (o Lesson Planning, 208

Teacher Ade Workshop. 209

Teaching ExcePtional Chuldren, 61

Teaclung Human Bengs: 101 Subversive Activaties for the Classroom, 3¢
Teaching Probtems Laboratory, 210

TEAM TEACHING:
Center for Educauonat Policy and Management, 2562
Micklle Sthoo! Research and Resource Center, 248
Nengrading and Team Teaching. 279
Team Teaching and Large GrouP Instruction. 288
Team Teaching Modules, 211

Toam Teaching and Large Group |nstrucuon, 288

Team Teaching Modutes. 211

Taleometrics Internanonal. 238

Today's Education, 62

Trends. fssues and Activities 1n indwidual:zed Learning, 103
Tri-State Schoal Study Council, 146,242

423




Unconventional Methods and Materials for Preparing Educational Administrators, 104

University Council for Educationat Administration {UCEA), 128, 233;
Daily Demand Schedule at Thurstone Junior High 3chool, The, 265
Educational Administration Abstracts, 3
Emergent Practices in the Continuing Education of School Administrators, 98
index of Media for Usa in Instruction in Educational Administration, An, 266
Instructional Materials Catalog: For Use in Preparing Princ. jals, Superintendents and Other Educatioral Leaders, 257
Role of Scheduling in Facilitating Instructional and Staff Flexibility in the Elementary School, 282
Team Teaching and Large Group lnstruction 288
Uncornventional Methods and Materials for Preparine Educational Administrators, 104

URBAN EDUCATION:
Carnegie Corporation of New York, 65
ERIC Information Retrieval Center for the Disadvantagsed, 38

Student Leadership: Guidelines for Developing Programs in Distressed Low-Income Elementary Schools. 206
U.S. Office of Education, Division of Educational System Development. 113

Use of Computers in Instruction in Secondary Schools, The. 31

1).5. Government Printing Office:
Directory of Educational Information Centers. 16
Pacesetters in Innovation: A Curmulative Issue of All Projects in Operation {1959, 12
Research in Education (RAE}, 4
Social Sciences: A Directrory of Information Resources in the United States, 20

U.S. Office of Education, 81
U.S. Ofiice of Education, Division of Educational System Development, 113

Vimecet Associates, Inc., 138




Westinghouse Learning Corporation:
Learning Directory, 90
Program for Learning in Accordance with Needs (PLAN), 195

Wilson, H. W., Combany:
Education Index, 2

Wisconsin Research and Development Center for Cognitive Learning:
Individually Guided Education and the Multiunit Elementary School (I1GE/MUS-E), 190
Individually Guided Motivation, 191

Workshop for Learning Things, 82

Xerox Curriculum Briefs, 96

i
%]
(R




